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RESOLUTION 

concerning 

RECLASSIFICATION OF POSITION 

SOUTHERN CONNECTICUT STATE UNIVERSITY 

November 2, 1990 

RE SOLVED, That t h e  pos i t ion  of Associate Dean of Student Af fa i r s /  
Administrator V I I  be r e c l a s s i f i e d  t o  Associate Dean f o r  
Minority Affairs/Administrator  V I I  e f f e c t i v e  November 5, 
1990, i n  accordance with a l l  provis ions  and expectat ions a s  
s e t  f o r t h  i n  t h e  proposal dated August 16, 1990, which i s  
a t tached a s  an addendum t o  t h i s  r e so lu t ion .  
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Attachment to. BRil90-169 

CONNECTICUT STATE UNIVERZIW 
POSITION ACTION REQUEST FORM 

BY: CSU 1 1 
ccsu ( I scsu M 

I POSITION CURRENT , BARGAINING 
NUMBER S A U R Y  $ SALARY p R O P Q S E D ~  $ rOOO U N D  Gens UNIT SUOAF SUOAF 

1 
i 
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EXPLAJN THE NATURE QF THE PROPOSAL: 

! 
DATE POSITION 

.ACTION: ESTABLKH ( ) RECLASSIFY ( X) . OTHER ( ) EFFECTIVE 11/5/90 

NATURE OF THE POSITION: E R M A N w -  I XI FUk-mME n M W w R Y  1 I wR-r-TIME I 1,' 

POSITION Associate Dean of Associate Dean E6r 
TITLE: Student Affairs, Adm, VII Minority Affairs, Adm. VII ' 

CURRENT CLASSCODE' ' " - PROPOSED ".  UASS CODE 

To establieh a full time position to oversee the Univezsity's Minority 
Affairs act.iviCies and programing. 

- 

The University has made significant efforts to support the recrulkment and 
retention of minority students and employees in recent years. The conversion 
of a Director of Personnel position to a Director of Personnel and Minority 
Affairs position has served as a poin$.for coordination of minority programs 
at Southern. The programs would, haweuer, operate more effectively (and 
w i t h  a higher level of accountability) with the responsibility for all such 
activities being.coordknated bn a full-,time basis, More specifically, this 
new position would ensure campus-wide &ordination of all minority'programs 
and serviaes and .be responsible.for the'didsemination of information 
regarding such programs and services.  The Associate Dean would also be 
responsible.%or the..developrnent of.new inI'tia$ives and working closely on 
behalf of the University with the various in terna l  and external constituencies. 

SIGNED '(UNIV@ITY) DATE 

ATTACH OLD AND NEW STAFFING CHART, ( ) 
JOB DESCRIPTKJN, AND ( )  

( 1  5iu'OAFSIGN OFF FORM IF REQUIRED 
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