
University 
t entral m Eastern m Southern Western 

P.O. Box 2008, New Britain, Connecticut 06050 
(203) 827-7700 

Office of the President 

RESOLUTION 

concerning 

RECLASSIFICATION OF POSITION 

ASSISTANT DIRECTOR OF THE COMPUTER CENTER/ADMINISTRATOR IV 
to 

ASSISTANT DIRECTOR OF THE COMPUTER CENTER/ADMINISTRATOR V 

at 

SOUTHERN CONNECTICUT STATE UNIVERSITY 

September 7, 1990 

RE SOLVED, That the position of Assistant Director of the Computer 
Center/Administrator IV, be reclassified to Assistant 
Director of the Computer Center/Administrator V, effective 
September 7, 1990, in accordance with all provisions and 
expectations as set forth in the proposal dated August 16, 
1990, which is attached as an addendum to this resolution. 
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ADDENDUM TO BR#~O-149 
.FIUG 21 '90 12:06 FlDN FlFFFlIRS 203 3974082 CSU * r CONNECTICUT STATE UNIVERSITY 

POSITION ACTION REQUEST FORM 
I 

BY: CSU [ ] I CU" I I S C I U  ,.I I . . 1 ECSU I I WCSU I 1 1 
W '  

I POSlTlOhl DATE 
ACTION: ESTABLISH ( ) RECMsJFY ( X, OTHER ( ) EFFECTIVE 9/7/90 

I 
. 

POWTION1Assiatant Director of 'the Assistant ~irector of the 
TITLE: Computer Center, Adm. IV Computer Center, Adm. V .  . 

CURRENT C ~ S S  CODE ~%WOSED CLASS CODE 

I POSITION CURRENT PROPOSED BARGAINING 
NUMBER 1475 IALP.RY $45,663 SA~ARY $ 494088 FUND a n  UNIT SUOaF 

EXPLAIN THE NATURE OF THE PROPOSAL: 

To reclassify the position Assistant Director (Computer  pixa at ions 
Manage?), Administrator IV, to Assistant Director (Computer Operations and 
Canmounlcatione Manager), Administrator V. 

I.. JUSTIFICATION: 

The asnumption o f  the responsibility for campus data communications and 
hardware would merit the upgrading of this position from ~dministrator I V  
t o  Administrator V. The added duties of monitoring the on-campus data 
communicration system, overseeing and documenting new installations and 
system modifications, handling user problemsl., serving as liaison with 
non-university personnel to resolve communications problems would 
aignAficantly change the scope of responsibilities of this position. 

Note that the funds saved by the proposed downgrading of the Associate 
Director position ($2837) w i l l -  more than cover this upgrading, and there 
will be no change in the number of Administrator V positions i n  the. 
Computer Center. 

I COSTORSAVINGS 
E 

' 

SIGNED ( U N I V ~ ~ ~  DATE 

ATTACH OLD AN0 NEW STAFFING CHART, ( ) 
JOB DESCRIPTION, AND 1 )  . . 

( 1  SUOAF SIGN OFF FORM IF REQUIRED . , . 
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0 SOUTHERN CONNECTICUT STATE VLVIVERSI'FY 

Assistant Director of the cuinputer center/administrator V 

Rergoasible fox on-campus data aomunication uyatcun and hardware. Also 
rerponmible for computer operations including the supervieion of tke operations 
staff,  tbe eatabliebment and exsaut;ion of operations procedures, and the care 
and ~ i n t e n a n c a  of tha computer equipment. 

Wanitarr the on-campus data conmaunication system to insure reliable and 
effioient operation. oversees and dcxumeuta new installations and syatem 
madi f ioations . 
aandleo user problems with on-campus data communications system. 

met8 with appropriate nan-univereity persoanel to find reeolutions to data 
caaawnications problems. 

suparwise~ computer operations, control and data entry personnel. 

Establishes computer operations procedures so as to obtain maximum use of the 
equipmrent and the personnel. 

Monitors system performance and makes provieion for preventive miintenance and 
repair of compuker systems and related-equipment, 

18 respansihle for backup and recovery materiale and procedures. 

Acts 88 liaison between computer operations and administrative users and 
Systaau uad Progr-g aection. 

,Petforms other due@# and rerrponsibilitiea related to thoee enumerated above 
which do not alter the basic level of  xetaponaibility of the position. 

EDVCATXW AND EXPERIENCE: 

Bacherlorta Degree in Data Processing or Computer science required. should have 
experience in computer operationa/caannunications. Sob experience in vluc/vrss 
pmferred. These qualifications may be waived for individuals with appropriate 
alternatxi exgewience. 



I . RUG 21 '90 12:07 RDN WFRIRS 203 3974082 

SOUTHERN CONNECTICUT STATE UN IYERSITY 
3G 

Arrf  stant D l  rector  of the Computer Center/Admfnl stn t o r  \hh 
.l!b-- . . ve+ankwasllBpgradedtoNh1987. l h i s f a a s w i t h a U a t b e r u p p a & ~  - 

fxm tbrr &mr univensitim (data d-arly) h i 3 l i g n ~ y f t b o ~ ~  
pcsitiarp- 

-' ~ W ~ m r e c  tor o x p u 3 e r  Center ., 

SUPERVISION UERCISEO: Operations, Control. and Data Entry S t a f f  

. INCOHBENT NAME: 
I 

POSITION SUMMARY: 

Uerponslble for computer operatfons including the supervirion of the 
operatims staf f ,  the establ i shmnt  and execution of  pera at ions  procedures. 
and the care and maintenance o f  the computer equipment. 

I POSITION RESPONSI0ILITIES: 

I Supervises computer operatfons, control, and data entry personnel. 

Establishes computer operation procedures so as t o  obtain maximum use 
of the equipment and the personnel. 

h n l  tors s y s t k  performance and makes provision for preventf ve maintenance 
and r e p a i r  of computer systems and related equipment. 

1 s responsible for  backup and recovery materials and procedures. 

e . . 
Acts as liaison between computer operations and administrative users and 

Systt?~ and Programming Section. 
- '. Perfoms other duties and responsibilities related t o  those enumerated 

a ' b o v e w h i c h d o n o t a l t e r t h e b a s i c ~ e s p o n ~ l b i l i t y ~ f  theposi t ion .  

&tholoris D e ~ r e c  i n  Data Pr?cesring or' Computer science required.' Should have 
exprrience i n  computer operations. Job experience w i t h  V A I  UMS preferred. 
There qualifications may be waived for fndlviduals w i t h  appropriate alternate 
expert enee , 
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S U O h F / A f S C W E  POSITIOI. A C T f O f l  R E Q U E S T  

F O R M  A R B  rrocEmrtEs  

L 

k rp rs  =A 1 
LETEL 1, Bay b Campus DPA creates and presents pockage t6  Chapter l e v e l  SUOAt/ATSCME designee for review. 
Attathments sha l l  inc lude ths fa l lowing Items h a r e  8ppliorble: 1) a copy of  t h i s  shoot, 2) ner and 

farmer p ~ s i t i o n  descriptions, 3) salary, rank, and ra t iona le  tot ?fRC and thr Board, and 4) any addi t ianal  
i ~ f o r m r t i e n  required. 

I I I T I A T X M  ?RESlOElT dit DESIGLYtE 

@ATE PRESEWTED TQ CAWPIS SUOAF UEPPISEN t 

norr/rrscm w ~ r t  RLVIN AND RECOWENDATION BY Uthll, I O \ M 
OATE. W SUOAF CANPUS R E V I E U  1 
IRE MOVC-MENI IBRED PACKAGE HA$ BEEM FOIWARDLD TO T I E  LOCAL llIOl BY THE CAMPUS DPA* 

L E W  2, lat t o  oxoerd 10 wtking drys af ter  receipt Statewide SUOIF/ATSCME rev iev  occurs during th is  
h h r v a i .  Further n ~ g o t i a t i o n  aay occur s t  this l e v e l  p r i o r  t o  f i n a l  Union approval. Upon such approval 
SUOAf aha11 re tu rn  a11 n a t e r i a l s  t o  the i n i t i a t i n g  U n i v a t s i t y N A  o h h i s  designre.. 

OtSPOSIIIOI A1 SUOAF t O C l t  LEVEl :  
( ) apurove proposed rank and salary ( )disapprove proposed rank and salary 
c ~ l l l m @ I t t S  or R8eawsndations : 

@ATE RETYIIED TO LOCAL DPA 

LEVQ 3 ,  Lt to n c e e d  10 vvbrkiuq drys a f t e r  rmipt l o c a l  DPA br ings paperwork t a  s tc t t v i de  DPA1s aoeting 
for tnriev. I f  no fu r ther  issuer ar l ra,  t h e d ~ c w e n t  1s signed by and t r a i n s  w i th  the Vie@ President f o r  
Personeel. The Vice Prrs ident  f o r  Personnel 8180 provides a signed capy t o  the SUOIF/AFSCHE l o c a l  Presi- 
dent. I f  s ign i f i oan t  changes ore rmquited, docments are returned a t  Level 1. Minor changes ray  be cf- 
fectad by appropriate phone consultat!oa, 

DATE COWSIDERED BV OPA1s COUNCIL 

O I S P Q S I l f  Ol AT COUNCIL LEVEL: 
( )approwe s ~ i s s i ~ a  t o  P f R C  ( )disapprove sebaission t o  PtDC 
Co.aemts or  Reco*llendations: 

V I C t  POLSIDEIT FOR P L R S O I i E L  BATE. 

LEVEL 4 V i c e  President f e r  P e r s o n n e l  r ubn i t s  p e l a g e  t o  PERC a t  i t s  next t r h ~ d u l e d  mittlag. Upol PERC _. 
act ion i t  Ss the rospon r ib i l i t y  o f  the Canpus DPA t o  inform the tompus and Local SUOA~/AFSCME reprasanta- 
t i v e  and appropriate laanageaent o f f i c i a l s  o f  PLRC disposit ion. 

BATE OF BfJARQ APPROVAL 

)ATE OF BOARD DISAPPROVAL 


