Connecticut

State BR#90-147
University P.O. Box 2008, New Britain, Connecticut 06050
entrak = Eastern «  Southem = Western (203) 827-7700

Office of the President

RESOLUTION
concerning
RECLASSIFICATION OF POSITION

ASSOCIATE DIRECTOR FOR ACADEMIC APPLICATIONS/ADMINISTRATOR V
to

ASSISTANT DIRECTOR OF THE COMPUTER CENTER/ADMINISTRATOR IV
at

SOUTHERN CONNECTICUT STATE UNIVERSITY
September 7, 1990

, RESOLVED, That the position of Associate Director for Academic

. Applications/Administrator V be reclassified to Assistant
Director of the Computer Center/Administrator IV, effective
September 7, 1990, in accordance with all provisions and
expectations as set forth in the proposal dated August 16,
1990, which is attached as an addendum to this resolution.

A Certified True Copy:

Dallas K. a
President
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Opportunity
Employer




AUG 21 'S8 12:04 ADM AFFAIRS 203 3974262 ENDUM TO BR#90-147

U -2 , CONNECTICUT STATE UNIVERSITY

POSITION ACTION REQUEST FORM 2
| SUBMITTED g 414 /00
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POSITION DATE
ACTION: ESTABLISH () RECLASSIFY { §  OTHER () EFFECTIVE _ 9/7/90

NATURE OF THE POSITION: PERMANENT [ §  FULL-TIME {4 TEMPORARY | ] PART-TIME[ ]
POSlT!Ot*ASB“‘ Director for Acddemic Assistant Dir of the Computer

pplications, Administrator vV Center, Administrator 1V,
CORRENT CLASSCODE PROPOSED ~CLASS CODE

TITLE:

POSITION CURRENT PROPOSED BARGAININ
nuMmBER 2837 gaiapy ¢410261 oV 34,993 L, Gem oo Ssuoar

EXPLAIN THE NATURE OF THE PROPOSAL;:

To reclassify the position of Associate Director for Academic Applications,
Administrator Vv, to Assistant Director of the Computer Center, (Academic
Computing Coordinatqr)J Administrator IV.

® JUSTIFICATION:

With the resignation of the imcumbent and the centralization of academic and
administrative computing, the downgrading of this position and the reassignment
of some duties to position #0376 will streamline the computer center
operations. Removing control over academic user accounts, and the
responsibility for use and maintenance of software systems would significantly
change the scope of responsibilities of this position and justify the
downgrading to Administrator IV.

Note that this downgrading and reassignment of some duties will result in a
significant savings to the University. '

$ 6,268 !

CO=aR S'AVINGS

2162
DATE

ATTACH OLD AND NEW STAFFING CHART, { )
JOB DESCRIPTION, AND . ()
SUOAF $IGN QFF FORM IF REQUIRED ()

MISCELLANEOUS COMMENTS:
®
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SOUTBERN CONNECTICUT STATE UNIVERSITY

Assistant Director, Academic Computing coordinator/(Data Proceasing)/
: computer/administrator IV

POSITION SUMMARY:

The Assistant Direétor of the Computer Center, callad the Academic computing
Coordinator, reporting to the Director of Computer services, is responaible for
computing services for academic usgers., The associate Director will manage the
academic computing facilities in the Scieonce Building and be responsible for
the operation of that facility, including the suparvision of all personnel
assigned to academic computing.

POSITION RESPONSIBILITIES:
Manage the campus academic computing facilities.
Implement policies and procedures for the use of academic computing services.

Provide and disseminate information and documentation regarding systems
available to academic users.

Asgist faculty and students in the use of the computing facilities.

. supervise the staff assigned to the academic computing facility, including
University assistants and student helpors.

Provide technical guidance and assistance to academic departments in the
selection and use of micraocomputers and in the establighment of interfaces for
diverse camputer equipment, e.g. mainframe, microcomputers, plotters, etc.

Pexform other duties and responsibilites related to those enumerated above
which do not alter the basic level of responsibility of the position.

EDUCATION AND EXPERIENCE:

A Bachelor’s degree in Computer science or Information Science is required. A
Master’'s degree is preferred. A thorough knowledge of VAX/VMS system software,
academic application software and computer languages is reguired. Experience
in supervision is required. Good communication skills are also required.
These qualifications may be waived for individuals with appropriate alternate
sxperience.

et e WA lo QS (St

IMMEDIATE SUPERVISOR

PERSONNEL ADMINISTRATION . AL
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" Southern Connecticut State University
Associate Director for Academic Application/(Data Processing)/
. cmpttetll(\dnini?trator »¥ v

SOPERVISOR: Director of Computer Center
SUPERVISION EXERCISED:

DIIMSENT WVE; Willimm Leng

FOSTTION SOMMARY:
The Associate Director of Data Processing for Academic Applications,

_reporting to the Director of Data Processing, is responsible for all

services for academic users., The Associate Director will manage

" the academic computing facilities in the Science Building and be

responsible for the operation of that facility including the maintenance of
the bardware and softwaré systems. :

FOSITICN RESFONSIBILITIES:

Mamage the new academic computing facility in the Science Building.

Establish and implament policies and procedures for the use of academic
sonputing services,

. Maintain and disseminate documtation for systems available to academic

users,
Assist faculty and students in the use of the computing facilities,
Plan for future hardware and_aofward wodifications,

| Supervise the staff assigned to the academic computing facility including

computer operators, graduate assistants, and student helpers.
Cmtrol the system of academic accounts on computer equipment,
Provide technical quidance and assitance to academic departments in the

selection and use of microcomputers and in the establishment of interfaces
of diverse computer ecuipment; e.g,, mainframe, micro-computers, plotters,

atc,

Perform other duties and responsibilities related to those enumerated above
which & not alter the basic level of responsibility of the position.'

EDUCATION AND EXPERIENCE

SPECTAL NOTATIONS:

283 3874082 PAGE.
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SUOAF/AFSCME POSITION ACTION REQUEST

FORN AND PROCEDURES

Position Title &ﬁéfljz; ot ;S;; cgc-&m & ﬁs ( Qmp,ggg ‘ g,ﬂ;glg Mm. E

Campus_ SiC i ) bate__ X i |ac

LEVEL 1, 83y 0 Campus DPA creatss and preseats package to tb:ptnr lavel SUOAF /AFSCME designee for review.

Attachments shall iaclude the following itsms where applicable: 1) a copy of this sheet, 2) new and
former position descriptions, 3) salery, rsnk, and rationale for PERC and the Board, und %) any additional
Information required. .

INITIATING PRESIDERT OR bzsmst_q_mﬁmdxah )
DATE PRESENTED 10 CAMPUS SUOAF REPRESCNTATIVE e 2
SUOAF/AFSCME CAMPUS REVIEW AND RECOMMENDATION 8Y_ ()[R > )

DATE OF SUOAF CAMPUS REVIEW
THE ABOVE-MENTIONED PACKAGE BAS BEEN FORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA.

"

.

LEVEL 2, Not te exceod 10 working days after receipt Statewide SUDAF/AFSCME reviev occurs during this

interval. Further negotiation may occur st this level prior to final Union approval. Upon such approvsl
SUDAF shall return all materials to the initiating University OPApr hls designee. '

SUOAF /AFSCME LOCAL PRESIDENT OR DESIGNEE vate___ £/ 5/ J¢

4
DISPOSITION AT SHOAF LOCAL LEVEL:
() approve propossd rank and salary ( )disspprove proposed rank and salary

Comments or Recommendations:

DATE RETORNED 70 LOCAL OPA

LEVEL 3, Not. to exceed 10 working days after receipt tLocal DPA brings paperwerk to statevide DPA's westing
tor reviev. If no further issses arise, the document is signed by and remains with the Vice Presidest for
Personnel. The Vice Prasident for Personnel also provides a signed copy to the SUOAF/AFSCHME Local Presi-
dent. 1If sigeificent changes are required, documents sre returned at Level 1. Minor changes msy be ef-
feoted by sppropriate phone consultation. '

DATE CONSIDERED BY DPA's COUNCIL

DISPOSITIOR AT COUNCIL LEVEL:

( )approve submission to PERC ( )disapprove subaission to PERC
Commants or Regommandations:

VICE PRESIDENT FOR PERSONNEL DATE.

LEVEL A Vice President for Personnel submits package to PERC st its mext schiduled adeting. tpon PERC

action it is the responsibility of the Campus BPA to inform the campus and Local SUOAF/AFSCME representa-

tive and sppropriate managenent officials of PERC disposition.
DISPOSITION AT PERC LEVEL:

( dapproved ( ddisspproved

DAIE .

DATE OF BOARD APPROVAL

DATE OF BOARD DISAPPROVAL

OVER FOR APPLICABLE POSITION DESCRIPTION
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