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RESOLUTION 

concerning 

RECLASSIFICATION OF POSITION 

ASSISTANT DIRECTOR OF THE COMPUTER CENTER/ADMINISTRATOR v 
to 

ASSOCIATE DIRECTOR OF THE COMPUTER CENTERIADMINISTRATOR v 

at 

SOUTHERN CONNECTICUT STATE UNIVERSITY 

September 7, 1990 

RESOLVED, That the position of Assistant Director of the Computer 
Center/Administrator V, be reclassified to Associate 
Director of the Computer ~enter/~dministrator V, effective 
September 7, 1990, in accordance with all provisions and 
expectations as set forth in the proposal dated August 16, 
1990, which is attached as an addendum to this resolution. 
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r ADDENDUM TO BRf90-146 w 

.FIUC 21 '9 12:08 RDM RFFQIRS 203 3974082 CSU - L CONNECTICUT STATE UNIVERSITY 
POSITION ACTION REQUEST FORM 

. . 

EFFECTWE 9/7/90 

To reclassify the position o f  Assistant Director of  the computer 
Center (system Manager) Administrator V,  to  Associate Director 
of the Computer Center, Administrator V. 

JUSTIFICATION: 
The incumbent i s  currently erforning extra duties i l . e .  beyond 

. t h e  current job description in an actin capacity. These P 
important dutjes are assuming responsl&ty for a l l  system 
software and campus-wide network software, design and implementation 
o f  computer security guide1 ines and procedures, and the establ ishrnent 
o f  computer accounts for a l l  users. 

Since ugder Article 10.5 of the Collective Bargaining Agreement 
the incumbent i s  already receiving money on an acting basis. 
to assuma these duties, this  reclassifjcation will permanently 
add those duties and money to the position. Therefore there 
w i l l  be no increase in 'cost t o  the University. 

I 

. . . .  . .. .. j . .,: ... . . :. ..:, . .  ..... ... ,.: . . . .  . . . . . . . . 
f 0 .  
COST OR SAVINGS ' 

r" 

ATTACH OLD AND NEW STAFFING CHART, ( ) 
108 DESCRIPTION, AND ( 1  
SUOAF SlGN OFF FORM IF REOUIRED ( ) 

MlSCECtANEOUS COMMENTS! 
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1" 

S6LXHgRN CONNECTICUT STATE UNIVERSITY 

' Assistant Director of the Computer ~enter/Administrator .= v 

SUPERtrISOR: 

SUPERVISION EXERCISED: 

.I#CUHBENT NAME: John Young 

POSITION SWKARY: 

Assists director of computer center in installation, maintenance, and 
operation of administtat$vt information systems, including systems and 
applications software. Acts i n  his/ber behalf on matters related to the 
position responsibilities. 

POSITION RESPONSIBILITIES: 

Exercises direct supervision over members of administrative programming/ 
analysis staff. 

Coordinates development of  new admin~otrat&v% applications software, 
including analysis, feasibility, methods and procedures, software design, and 
resource utilization. 

Performs functions of systems manager on administrative computer, including 
installation and maintenance of system software, such as operating system software, 
compilers, etc. Establishes accounts for administrative users. Monitors system 
perf onnance. Develops backup/recovery procedures and assists operations staff 
in implementing these procedures. Hay recommend hardvare/eof tware upgxades. 

Writes, maintains, and documents programs as requfred. 

Performs other duties and responsibilities related to those enumerated above 
which do not alter the basic level of responsibility of the position. 

EDUCATION AND EXPERIENCE : 

W o  to three years experience in information systems at analysis/progsammfng 
level, including icnowledge of hardware/softvare requirements, and supervisory 
s k i l l s ,  Associate's degree in Computer Science or Data Processing i e  required. A 
bachelor's degree I n  computer related f i e l d  is preferred. These qualifications 
m y  be waived for individuals with appropriate alternate experience. 

e- 
M D T A T E  SUPERVISOR - /S-4&k<x.; ,-+> - 

DEAN OF PERSONNEL ADMINTSTRATTON 
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SOUPSERN CONNECTICUT STATE UNIVERSITY 

nseociate Direator of the computer center/Adminiatrator v 

Assists Director of Computer Bervicea in the intatallation, maintenance and 
annftorfng of operating system and network software. 1Slso responsible for 
coordination of administrative information aystems. ~ c t e  in behalf of the 
~ b e o t o r  on mattera related to the gosition zeapoaaibilitietr. 

Exercises direct auperviaian over members of the progrdng/analyais staff. 

coordinates develapment and implementation of administrative software, 
i=Luding analysier , f eaaibi l i ty  , methoda and procedures, software design, 
progrannning support and resource ut i l izat ion .  

Performs functions of system maaagez: including inatallation and maintenance of 
*y*bm8 #oftware and management of network and cluster software. Assists in 
design and management of oampus-wide loaal axea network. E~tablisher 
procedures for creating computer accouats for campus users. Monitata system 
perfomance. Develops backup/recwery procedures and assists operations ataff 
i n  implementing therre procedures. Responsible f o r  developing secrurity 
guideline8 and procedures. Evaluatesr hardware/software requirements and may 
reccnmead modifications or upqradezr. 

Writes, malntaha, arsd documents programa ao required. 

Perfom6 other dutier and reeponaibilities related to tkose enmerated above 
which do not alter the basic level of reaponrribility of the position. 

BDUCA!l!IOU AND EXPERIENCE: 

Pi- years experience in systenre programing and/or applications systems 
anialyaiir and programming. Knovledge of hardware and software requirements and 
supervisory skills are required. Masters degree in a computer related field is 
required. Theee qualifications may be waived for individuals vith appropriate 
alternate experience. 

lDIdlrJISTZVITNEPAC[JLTY 

UMEDIATE SUPERVISOR 

PE~ONHEL ADM2JISTR&TIOI 
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S M O A ~ ~ A F ~ C ~ E  IOSIIIOI A C T I ~ R  ~ E O O E S I  

r o r n  A D )  P ~ O C E D U ~  

I 
Date 

LEVEL 1, lmy 0 Caapus DPA creates and presents p8ckage t o  Chapter l e v e l  SUOAF/hFSCME designee for review. 
Attrcbmrnts sha l l  include tbe fo l lowing items where rgp l ioab iar  1) a copy of t h i c  sheet, 2) new and 

fame? position CscrSptions, 3) salary, rank, and r a t i r n s l e  f o r  PLRC and the Board, md 4) any addi t ional  
lnf  o t r a t  i on  rmquired, 

IRI TIAT116 PBESIDPT OR lCSI6NEE 

SUIIAIIAFSCML CAMPUS R O I E Y  A I B  R E C W E  

DATE Or S04Af CWPIS PEVIEY 

THE ABOVE-HENIIO#ED PACKAGE RAS BEER FORWARDEB TO THE LOCAL 11H101 BY THE CAMPUS DPA, 

LEVEL 2, Bet tr exwrd 10 uarking days altar rmcr ip t  Statewide SUDAT~AFSCML review occurs daring th is  
interval .  f u r t b r r  negot iat ion may occur a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval. Npon such approval 
SUOAF s h a l l  rmturn a l l  naterials t o  tho 

SUOAT/AFSCHE LOCAt PRESIDENI OR BES16Ht 

O I S P O S I l T O I  A1 SUDAF 1,OCAL LEVEL: 
( ) approve preposed rank and salary ( )disapprove proposed rank snd salary 
Cements or Recomendattonzt 

OAIE RETURIEU TO LOCAL OPA 

LIVE!, 3 ,  lot t o  mxcwd 10 wrkinq days a f t e r  r e c r i o t  l o c a l  DPA brings paperwork t o  statewide DPAfs atoting 
fo r  ruriew. I f  no fur ther issues arise, the document i s  signad by and remains uith the Vice President for 
Personnel. The Vice Prth ident  far Parsannel also provides a signed oopy t o  the SUOAF/AFSCHE l d c a l  Presi- 
dent. If sign i f i can t  changes are required, documents are returned a t  Leve l  1. Minor chaages nay be ef- 
fec t rd  by apptopriate pbone ~ ~ n s u i t a t i ~ a .  

DATE EOISIBEILLO BV DPAts COUNCIL 

OISPOSITIOY AT COUWC31 LEVEL1 
( )*rove sub8ission t o  PERC ( )disapprove subniasion t o  PERC 
Coments or  R e c o ~ n d a t i ~ n s :  

VICE PRESIDE11 FOR PERSOUREL DATE. 

L E E l  4 Vice Pnride~t f o r  k r r o n n e l  submit8 package t a  PERC i t  its m x t  sch~du led  &etiap. Upon PIRC - 
action i t  i s  the r r s p o n s i b i l i t y  o f  the Campus DPA t o  inform the canpar and Local SUOAF/AFSCHE representa- 
t i v e  and appropriate management officials o f  PERC disposit ion. 

DATE - .  
OATE O f  BOARD APPROVAL 

DATE OF BOARD DISAP!IOYhL 

I RUG 21 '90 13:09 


