.entral

Office of the President

Connecticut BR#90-131

State
UnlverSIty P.O. Box 2008, New Britain, Connecticut 06050
Easten =  Southem =  Western (203) 827-7700

RESOLVED,

RESOLUTION
concerning
RECLASSIFICATION OF POSITION

DIRECTOR OF COOPERATIVE EDUCATION/ADMINISTRATOR VI
to

DIRECTOR OF CAREER SERVICES AND COOPERATIVE EDUCATION/

ADMINISTRATOR VI
at

CENTRAL CONNECTICUT STATE UNIVERSITY

September 7, 1990

That the position of Director of Cooperative Education/
Administrator VI be «reclassified to Director of Career
Services and Cooperative Education/Administrator VI effective
September 7, 1990, in accordance with all provisions and
expectations as set forth in the proposal dated July 3, 1990,
which is attached as an addendum to this resolution.

A Certified True Copy:

Dallas K. Beal
President

RS 7
An Equal
Opportunity
Employer



ADDENDUM TO BR#90-131

-2
) CONNECTICUT STATE UNIVERSITY
POSITION ACTION REQUEST FORM
‘ , sum-u'r'mu
BY: CSU [ ]
C CCSU [X ] 8CsU |
' ECSU [ ] WCSU
JSITION ’ ' DATE

<TION: -ESTABLISH ( ) RECLASSIFY ( ) OTHER (¥ EFFECTI1VE 9/7/90

ATURE OF POSITION: PERMANENT (X ) FULL-TIME [X) TEMPORARY | ] PART-TINE

DIRECTOR OF
JSITION DIRECTOR OF COOPERATIVE EDUCATION CAREER SERVICES ADM VI
ITLE: .- ADM VI , ne :
(CURRENT) (CLASS CODE) (PROPOSED) (CLASS CL
JSITION CURRENT PROPOSED BARGAITNHING
JUMBER . SALARY $61,402 SALARY S 62,399 FURD ('D unltr adFac nce

1396 FROLS . T

?LAIN THE NATURE OF THE PROPOSAL:
f up date position descriptions for the proposed Student Development Center (SbC)

STIFICATION:

The creation of the Student Development Center will result in realignment anq
alteration of a number of existing positions without a change in rank. The job
descriptions require revision to accurately reflect the duties as aligned under

the SDC.

a qoj}j | _ k T
$1400.97 R ‘)”"{k_&___§_x‘\~(< { L 3l o
5T OR (SAVINGS) SIGNED (UNIVERSITY) DNTE

FACH OLD AND NEW STAFFING CHART, ( )
3 DESCRIPTION, AND v (X)
JAF SIGN OFF FORM IF REQUIRED (X)

SCELLANEOUS COMMENTS:

are obligated contractually to negotiate the inpact of restructured position
responsibilities. The cost reflects the negotiated impact of the new job
description.

PACKER




CENTRAL CONNECTICUT STATE UNIVERSITY

POSITION DESCRIPTION

POSITION TITLE: Director of Career Services and Cooperative
Education

ADMINISTRATIVE RANK: Administrator VI

DEéARTMENT: Career Services and Cooperative Education
SUéERVISOR's TITLE: Associate Dean of Student Affairs
POSiTION SUMMARY:

Directs the operation and staff of the University'’s Career Services
and Cooperative Education programs.

POSITION RESPONSIBILITIES:

Oversees Career Service program operations. Develops and coordinates
Career Services and Cooperative Education programs for students and .
alumni including experiential learning, career development and -
placement activities. !
: I
Provides services including career planning, job development, and
placement assistance. Holds group meetings and planning sessions on

subjects related to career development.

Coordinates Career Services and Cooperative Education activities with

other Student Development Center units and University departments.

Develops budgets; recruits, recommends appoints of, supervises and
evaluates Career Services staff. ‘

Designs and implements program components and activities within the
darea as necessary.

Develops public and private sector employer relationships with the
Career Services/Cooperative Education area through various
participatory activities and functions.

Performs other duties related to the above which do not alter the
basic level of responsibility of the position.

QUALIFICATIONS:

Master’s Degree and five years of experience in a college or
university setting in the career services field. Knowledge of career
development programs and demonstrated administrative and supervisory
skills required. These qualifications may be waived for individuals
with appropriate alternate experience.
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CENTRAL CONNECTICUT STATE UNIVERSIT?
POSITION DESCRIPTION

Position Title: Director of Cooperative Education

Rank: Administrator VI

Department: Cooperative Education
4“: C(1

Supervigor’s Title: Ag?&ﬁ ce President of Academic Affairs

POSITION SUMMARY:

Directs the operation and staff of the University’s cooperative educatic
program.

POSITION RESPONSIBILITIES:

Establishes program priorities and menages program operations including
student recruitment and inteke, student advising, job development and
placement, career development seminars and budget.

Interprets student and institutional needs with regpect to field experie
education and recommends and implements appropriate designs, policies a:
procedures.

Determines operational direction for, superviees and evaluates Co-op ste

Supervises and coodinates program relationships and activities with
academic deans, participating academic departments and univereity
administrative offices.

rResponsible for developing business and community support, Co-op based

corporate relations and employer participation activities.

Performs other duties and responsibilities related to those enumerated
above which do not alter the basic level of responsibility of the positi

QUALIFICATIONS:
Master’s degree and five years of experience in cooperative education or

related area required. . Doctorate and extensive experience in university
level cooperative work experience programe preferred.



SUOAF/AFSCHE POSETION ACIIOR REQULS!

FORH AXND PROCEDURES

Position Title_ AN ITT. /R (V7 (pypis i )0 NI U

“(L 1, Da.y 0 Campus DPA croates and presents packags to Chapler lovul SUOM/M’SCH[ designoo for rovlew.

Attachments shall Include tho followlng Items where appllcable: 1) 8 copy of this shoot, Z)dJTYa an
former position doscriptions, 3) salary, rank, end ratlonale for PLRC and the Boord, and k) wny s ona

Information requlired.

INITIATING PRESIOENT OR 0ESIGHEE  DaNA//] /B UANLTY:
DATE PRESENIED 10 CAMPUS SUOAF REPRESENTATIVE L3><3;7,'
SUOAF/AFSCME CAMPUS REVIEW AND RECOMMENDATION BY

DATE OF SUOAF CAMPUS REVIEW
THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED 10 INE LOCAL UHION BY THE CAMPUS DPA.

Statewlde SUOAF/ATSCME reviow occurs durlng this
Upon such approval

LEVEL 2, Kot to oxcood 10 working days sller recsipt
Intorval. Further nogotlatlon may occur at this level prior to final Unlon approval.

SUOAF shall return ell materlals to the Initlating Unlversily DFA or his desligneo.

SUUAF/AFSCME LOCAL PRESIDENT OR DESIGMNEE Dato
DISPOSITION AT SUOAF LOCAL LEVEL:
() approve proposed rank and salary ( )disapprove proposed rank and salary

Comments or Recommendatlons:

0@ RETURNED 10 LOCAL DPA

LEVEL 3, Mot to exceod 10 working days after recelpt Local DPA brings paperwork to statewlde DPA's moetlng
for review. If no further Issues arlse, the document Is signed by and remalns with tho Vice Prosident for

The Vice President for Personnel slso provides a signed copy to the SUOAF/AFSCME Local Presi-
Minor changos may be ef-

Personnel..
dent. II significant changes -are required, documents are returnsd at Llevel 1.

fectsd by appropriate phone consultation., .
DATE COHSIDERED BY DPA's COUNCIL

DISPOSITION AT COUNCIL LEVEL:
é}Qaggrove submission to PERC ( )dlsaggrove submission to PERC
m

omments or Rocommendatlons:

VICE PRESID[N[ FOR PERSONNEL

) _
L;ggggqugf C Al _ NI }Eﬁ/é@é>,{§?(

LEVEL % Vice President for Personnel submits packsgs to PLRC st Its next schoduled moollng Upon FERC
action it Is the responsibility of the Cempus OPA to inform the campus and local SUDAF/ATSCHE represonta-

tive and appropriate management officlals of PERC dispositlon.
OISPOSITION AT PERC LEVEL:

(“pl:qud ( )disapproved
D

DATE OF BOARD APPROVAL
JATE OF BOARD DISAPPROVAL




