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Connecticut
State
University
P.O. Box 2008, New Britain, Connecticut 06050
tral Eastern =  Southern s  Western ’ (203) 827-7700

Office of the President

RESOLUTION
concerning
RECLASSIFICATION OF POSITION

COORDINATOR OF DRUG EDUCATION AND PREVENTION PROGRAMS/ADMINISTRATOR IV
to
DIRECTOR OF THE CONNECTICUT INSTITUTE FOR THE PREVENTION OF
ALLCOHOL AND DRUG ABUSE/ADMINISTRATOR V

at

CENTRAL CONNECTICUT STATE UNIVERSITY
~ February 2, 1990

RESOLVED, That the position of Coordinator of Drug Education and
Prevention Programs/Administrator IV be reclassified to
. Director of the Connecticut Institute for the Prevention of
Alcohol and Drug Abuse/Administrator V effective January 26,
1990, in accordance with all provisions and expectations as
set forth in the proposal dated January 24, 1990, which is
attached as an addendum to this resolution.
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e . : AMENDMENT TO
CSU-2 BR#90-3

SUBMITTED 1/24/90

BY: CSU [ )
CCSU [X ] SCSU [ ]
ECSU [ ] WCSU

POSITION DATE
ACTION: ESTABLISH ( ) RECLASSIFY (x) OTHER () EFFECTIVE 1/26/90

NATURE OF POSITION: PERMANENT [X] FULL-TIME (X} TEMPORARY [ ] PART-TIME [ ]

POSITION Director of the Connecticut Institute for the Prevention of Alcohol and Drug

TITLE: Abuse/Administrator V NC
(CURRENT) (CLASS CODE) (PROPOSED) (CLASS CODE)
7919 7921
POSITION CURRENT PROPOSED BARGAINING
NUMBER SALARY SALARY § FUND UNIT[AdEEE) nc
0377 $41,652.72 $44,776.67 0 FROM TO

EXPLAIN THE NATURE OF THE PROPOSAL:

reclassify the position of Coordinator of Drug Education and Prevention Programs/ADM IV
‘ the Director of the Connecticut Institute for Prevention of Alcohol and Drug Abuse/ADM V.
This action will appropriately recognize the increased scope and responsibility entailed
in this position. :

JUSTIFICATION:

In addition to current responsibilities for management of the University's on campus and
camunity based prevention programs, the Director will assume responsibility for execution
and administration of the "Drugs Don't Work" Program for Higher Education statewide. The
position of Director is consistent with Board Resolution 89-129 and is essential to the
development of education and technical assistance programs in schools and comunities
throughout the State.

s Ube w. Sheeds #/4f10

COST OR (SAVINGS) SIGNED (UNIVERSITY) WDATE

ATTACH OLD AND NEW STAFFING CHART, (
JOB DESCRIPTION, AND (
SUOAF SIGN OFF FORM IF REQUIRED (

MISCELLANEOUS COMMENTS:
7/88

The statewide scope and significance of this project, to Central Connecticut State University,
."‘he Connecticut State University and the state's public and private unlver51t1es and

ities warrant the consideration we have proposed.




CENTRAL CONNECTICUT STATE UNIVERSITY
New Britain, Connecticut 06050

POSITION DESCRIPTION

POSITION TITLE: Director, Connecticut Institute for the-
Prevention of Alcohol and Drug Abuse

RANK: Administrator V
DEPARTMENT: Student‘Affairs
SUPERVISION: Dean of Student Affairs

POSITION SUMMARY: Serves as administrator of the Connecticut Institute
for the Prevention of Alcohol and Drug Abuse.

POSITION RESPONSIBILITIES:

Establish and direct the Connecticut Institute for the Preventlon of
Alcohol and Drug Abuse

Design and implement alcohol and drug prevention programs for the
University, community outreach training projects.and for programs
serving institutions of higher education state wide.

Supervise full time professional and support staff.

Direct Central Connecticut State University'’s Peer Alcohol and Drug
Education Program, Student Assistance Program, and On-Campus "Talking
About Alcohol" Program.

Administer Federal and State grant activities and e§penqitures related
to the grants, including budget preparation and monitoring.

Develop on-going sources of funding to maintain the Institute as a
viable fiscal entity.

Develop and provide training and technical consulta?ion in both campus
based and community based programs, for example, primary and secondary
school systems, and institutions of higher education.

Direct all research and evaluation activities related to Institute
programs.

Perform other duties and responsibilities related to those enumerated
above which do not alter the basic level of responsibility of the
position.

QUALIFICATIONS: Master's Degree appropriate to the field and minimum
four year’s experience in substance abuse treatment/preventlgn:
Substantial program development, administration and grant writing
preferred. These qualifications may be waived for individuals with
appropriate alternate experience.
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&NTRAL. CONNECtTtIIcUT sStaATE UNtTtvVvERS I UY
PustTioN pDESCRIPTION

Poeitioﬁ Title! Coordinator of Drug Educatlon and Prevention Programs

Ranlk: Administretor 1tv
Department! Student Affelrs

Supervieor's Titlet bean of Student Affairs

POSITION SUMHARY

Serves os the administretor of a grent from the bepertment ot Educntion to
gtaft training,

develop end expand substence mbuse counmeling services,
programming end odtremch mctivities in rupport of Univereity efforbtr to

eliminate mubstence sbume among rmtudents.

POSITION RESPONSIBILITIES

O‘nizes and coordinetes staff training and dntervention.

_:rves ms @ remource for counmseling mervice referrals related to rubrtnnee

nbumge,

Orgenizes snd coordinates campus besed programming efforts which emphnrize

Wellness sctivities as an slternative to substance sbuse.

Coordinstes research sctivities regnrding use and prevalence of aubrtance

abume among students.

In conjunction wilth Director of Univereity flenlth Serviee, organizes n
comprehensive Information and resource center for dealing with mubslanee

ebuge.

Administers grant sctivities mnd expenditures rélnted to the grant.

Provides orgenizetionel expertime in the development of outresch programs
for both campius and community hudiences.

Performs other duties and remponsibilitien relnted to thome enumernted
above wliich do not wlter the basilc level of reaponeibility of the periticn.

QUALIFICATIONS

rter’'s degree spproprinmte to the fietld and four yeearm’ experience in
. .betence sbume counmeling required. Subrtantinl experience in
administering » substance nbune counreling program and grant weiting

preferred.




e . SUOAF/AFSCHE POSITION ACTION REQUES]
FGRH AKD PROCEDURES

B ADNT. -

Position Title 207 ATk g THE.CONNF (TT0 O ST/ 7 . (E1. 7208 FREVEN IDNOF rﬁ‘d’Oﬁ'CZ/"*’ij\")‘(C‘/ﬂ,
@ cou vato___1/29/70. il

LEVEL 1, Diy 0 Campus DPA croates and presents peckage to Chapter level SUDAF/AFSCME deslgnoe for ravlow

Attachments shall Include the followlng ltems where applicable: 1) e copy of this sheot, 2) nev and
former position descriptions, 3) salary, rank, end rationale for PERC and the Board, and 4) any additional

information required.
INITIATING PRESIOENT OR DESIGNEE  “AA/A/ /L /L LINKGE.
DATE PRESENTED 10 CAMPUS SUOAF REPRESENTATIVE //;<</ G
SUOAF /AFSCME CAMPUS REVIEW AND RECOMMENDATION BY

DATE OF SUOAF CAMPUS REVIEW
THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED TO THE LOCAL UNIOK BY THE CAMPUS DPA.

LEYEL 2, Mot to exceed 10 working days after receipt Statewide SUOAF/AFSCME review occurs during this
Interval. Further negotiation may occur at thls level prlor to flnal Unlon approval. Upon such approval
SUOAF shall return all materials to the Inltlating Unlversity DPA or his desligneo.

SUOAF /AFSCME LOCAL PRESIDENT OR DESIGNEE Date
DISPOSITION AT SUOAF LOCAL LEVEL: '
(') approve proposed rank and salary ( )disapprove proposed rank and salary

Comments or Recommendatlons:

@ RETURKED 10 LOCAL DP)

LEVEL 3, Mot to exceed 10 working days after recelpt Local DPA brings paperwork to statewide DPA's meating
for review. If no further lssues arlse, the document s signed by snd remains with the Vice President for
Personnel. The Vice President for Personnel also provides a signed copy to the SUOAF/AFSCME Local Presi-
dent. If significant changes are required, documents are returned at Level 1. Minor changes may be ef-

fected by appropriate phone consultatfon.
DATE CONSIDERED BY DPA's COUNCIL  j/1 4/ €D

DISPOSITION AT COUNCIL LEVEL:
( approve submission to PERC ( )dlsaggrova submission to PERC

omments or Recommendations:
Cjwﬁiﬂtﬂbok-\mquj( bﬂb(u\m:l ymuﬂyhﬁ
L&QQ be ( uvvp(£!¥fcgi Need +0 vwewir (lowwand P A
fue geed T Cecdioty Covineut @uzc 35

VICE PRESIDENT FOR PERSONNEL K ol O Dgulore DATE_i /2 ]G0

LEVEL 5 Vice President for Personnel submits packege to PERC st its next scheduled meoting. Upon PERC
action It Is the responsibility of the Campus OPA to Inform the campus and local SUOAF/AFSCME representa-

tive and appropriate management officlals of PERC dlsposition.
DISPOSITION AT PERC LEVEL:
( Japproved ( )disapproved

-

DATE OF BOARD APPROVAL

DATE OF BOARD DISAPPROVAL




