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RESOLUTION

concerning

RECLASSIFICATION OF POSITION

BRlf90-3

P.O. Box 2008, New Britain, Connecticut 06050
(203) 827-7700

COORDINATOR OF DRUG EDUCATION AND PREVENTION PRcx:;RAMS/ADMINISTRATOR IV
to

DIRECTOR OF THE CONNECTICUT INSTITUTE FOR THE PREVENTION OF
ALCOHOL AND DRUG ABUSE/ADMINISTRATOR V

at

CENTRAL CONNECTICUT STATE UNIVERSITY

February 2, 1990

•

•

RESOLVED, That the position of Coordinator of Drug Education and
Prevention Programs/Administrator IV be reclassified to
Director of the connecticut Institute for the Prevention of
Alcohol and Drug Abuse/Administrator V effective January 26,
1990, in accordance with all provisions and expectations as
set forth in the proposal dated January 24, 1990, which is
attached as an addendum to this resolution.
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CSU-2
AMENDHENT TO
BR1I90-3

•
CONNECTICUT STATE UNIVERSITY
POSITION ACTION REQUEST FORM

SUBMITTED 1/24/90

BY: CSU [ )
CCSU [X) SCSU
ECSU [ ] WCSU

POSITION
ACTION: ESTABLISH ( ) RECLASSIFY (X) OTHER ()

DATE
EFFECTIVE 1/26/90

NATURE OF POS ITION: PERMANENT [X] FULL-TH1E [X] TEMPORARY [ ] PART-TIME [ ]

(CLASS CODE)

7921
BARGAINING
UNIT [bd.tili) nc

FROM TO
FUND
o

CURRENT
SALARY
$41,652.72

POSITION
NUMBER

0377

POSITION Director of the Connecticut Institute for the Prevention of Alcohol and Drug
TITLE: Abuse/Administrator V NC

(CURRENT) (CLASS CODE) (PROPOSED)
7919

PROPOSED
SALARY $

$44,776.67

EXPLAIN THE NATURE OF THE PROPOSAL:

•
reclassify the position of Coordinator of Drug Education and Prevention Programs/ADM IV
the Director of the Connecticut Institute for Prevention of Alcohol and Drug Abuse/ADM V.

This action will appropriately recognize the increased scope and responsibility entailed
in this position.

JUSTIFICATION:

In addition to current responsibilities for management of the University's on campus and
community based prevention programs, the Director will assume responsibility for execution
and administration of the "Drugs Don't Work" Program for Higher Education statewide. The
position of Director is consistent with Board Resolution 89-129 and is essential to the
development of education and technical assistance programs in schools and communities

$ throughout the State. C\~ ill... w. ~t."""..\-.... t!.J-1{ f0
COST OR (SAVINGS) siBNED (UNIVERSITY) ~DATE

ATTACH OLD AND NEW STAFFING CHART, ( )
JOB DESCRIPTION, AND (X)
SUOAF SIGN OFF FO~ IF REQUIRED (X)

MISCELLANEOUS COMMENTS:
7/88

The statewide scope and significance of this project, to Central Connecticut State University,
~e Connecticut State University and the state's public and private universities and
wcmmmities warrant the consideration we have proposed.



CENTRAL CONNECTICUT STATE UNIVERSITY
New Britain, Connecticut 06050

~ POSITION DESCRIPTION

POSITION TITLE: Director, Connecticut Institute for the'
Prevention of Alcohol and Drug Abuse

RANK: Administrator V

DEPARTMENT: Student Affairs

SUPERVISION: Dean of Student Affairs

POSITION SUMMARY: Serves as administrator of the Connecticut Institute
for the Prevention of Alcohol and Drug Abuse.

POSITION RESPONSIBILITIES:

Establish and direct the Connecticut Institute for the Prevention of
Alcohol and Drug Abuse.

Design and implement alcohol and drug prevention programs for the
University, community outreach training projects and for programs
serving institutions of higher education state wide.

~

~

Supervise full time professional and support staff.

Direct Central Connecticut State University's Peer Alcohol and Drug
Education Program, Student Assistance Program, and On-Campus "Talking
About Alcohol" Program.

Administer Federal and State grant activities and expenditures related
to the grants, including budget preparation and monitoring.

Develop on-going sources of funding to maintain the Institute as a
viable fiscal entity.

Develop and provide training and technical consultation in both campus
based and community based programs, for example, primary and secondary
school systems, and institutions of higher education.

Direct all research and evaluation activities related to Institute
programs.

Perform other duties and responsibilities related to those enumerated
above which do not alter the basic level of responsibility of the
position.

QUALIFICATIONS: Master's Degree appropriate to the field and minimum
four year's experience in substance abuse treatment/prevention.
Substantial program development, administration and grant writing
preferred. These qualifications may be waived for individuals with
appropriate alternate experience.

1/17/90



ANTRAL U N ::t v E:t~ S ~t "'" y

position Tit.le! Coordinalor of brug Educalloh ~nd rr~vehtion ProgrRmn

Renlt! Administrator tv

Department! sl:.udent Affalrs

Supervisor's Titlet bean of sl:.udenl:. Affairs

POSITION SUHHARY

Serves as the adminisl:.raLor of a grRnl:. from I:.he bepartmenl:. of Educnl:.JC11l 1(1
develop and expend subl3l:.ence Rbuse counF.leling !=IerviceR, !=ItE1ff lrRin1llp.
prog r Rmmin 9 E1 n d 0 ut r eRe h Rc Lt v i I:. 1. e R {n RU P po r t 0 fUn i v E' r EI i I:. y p:f:f 0 r t 8 I. n

eliminate substance abuFle flmong Rl:.udpnll'J.

POSITION RESpoNsIbILITIES

1313 a reF.loUrce for counr::e.t:tng ElPrvicl? rl?:!erT"R1.a rel13tl?rl
.'~2rvee

nbuap..

0enizee end coordinete!=! EllR:!f trE1ining find intervention.

Organizes and coordinates eE1mpUR based progr£lmming efforts wld-cll emrhnrd7r
Well~ess activitiea as ~n elternativE' to SUbl3tE1~ce ~buee.

Coord i ne tee resea rch ee l ~ v:l Ll PR reg Rrd 1ng use and jJrev e ll?ncl? of ""\JIm t RIlr.r

abuse among studente.

In conjunction wilh birl?cl:.or of lIrd.ver-fdty IleRllh Bervicl?, oq."p,,,d7.r:-1:'1 n

comprehensive information Rnd T'I?F1ourcp center :for der:illng wilh Ruhrd.RIlr.r

abuse.

Provides organizational experU.. Re :Ln Ull? development of outreRch proqrnmr-:
for both campUs ElTld communi I:.y i=1udiencP!=I.

Performs olher dulies find rl?RponsU:dl11:.1PR relRtl?d to lhope l?n\lITlPP"llprf
Rbove w'1ich do no\:. nIter I:.hp hRF.lic lev!::>! of rer-lporu::d.b{l:lly of the rr->n~ IIp,,.

QUALIFICATIONs

.t:.er'F1 dl?gree
,.bstance abusE'
E1dmin:lRtering R

preft?rred.

FlppropriRtp lo I:.hp :f{pl~ Rlld fOllr yr;'FlT-R' pxpFT·lr-ncl=' :In
counRI'?.tJnq rl'?'l\l:lT"l"::>d. SuhntRnl:.1R.l I'?){rl'?r-~ ""orp -tn
R tl b R \:. I=lf1 b E' n h \J n p C' n \I n n r> 1 1 n q r J- 0 q r- ~ m R n rJ q r' n n t w r-·I t .~. n q



'.r • Suo.a.r!ArscHE P0 SIT 10" ACT 10" REQUE ST

A" D PRO CEO URESfORH
, "-

Posi tion Ti tie 10!Tct/y,Jjli)6
.us Cc.~ D {\lX/l.e

LEVEL 1, Day 0 Campus DPA croates and presents package to Chapter level SUOAr!ArSCHE deslgnoe for reviow.
Attachments shall include the following Hems where applicable: 1) 8 copy of this sheot, 2) ne\l and

for mer po sit 10n do scri Pt ion s, 3) saI ar YI ran k, end ratl 0 nale for PER Can d fh e BOD rd, and ~) any 8 ddi tl 0 naI
information required.

1/11 TIA TING PRESIDENT OR DESIGNEE -:XVJN 11- (}U.J
7
A:/'{/L

DATE PRESENTED TO CAMPUS SUOAr REPRESENTATIVE~ Ij?~'~~~L-~L-(7~O ----------------------
SUOAr/ArSCME CAMPUS REVIEW AND RECOMMENDATION BY ____

DA TEO r SUOAr CAMP US REV IE'n'~ --- ____

TIlE ABOVE-MENTIONED PACKAGE HAS BEEN fORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA.

LEVEL 2, Rot to exceed 10 working days after receIpt Statewide SUOAr/ArSCHE revIew occurs during this
interval. further negotiation may occur at this level prior to flnal Union approval. Upon such approval
SUOAr shall return all materials to the initiating Unlverslty DPA or his designeo.

SUOAr/ArSCHE LOCAL PRESIDENT OR DESIGNEE Oato ___

DISPOSIT~ON AT SUOAf LOCAL LEVEL:
( ) approve proposed rank and salary ( )disapprove proposed rank and salary
Comments or RecommendatIons:

• RETURNED TO LOCAL OPA:....--- _

lEVEl 3 , "ot to exceod 10 \lorking days after receipt local OPA brings paperwork to statewIde OPA's meeting
for review. If no further issues arise, the document is signed by and remains with the Vice President for
Personnel. The VIce President for Personnel also provides a signed copy to the SUOAr !ArSCME local Presi­
dent. If sIgnificant changes are requIred, documents are returned at level 1. Minor changos may be ef­
fected by appropriate phone consultatIon.

oAIE COli SID ERE D BY DPA's CO UN CIL:....---..Lj-I-J/I:..J.!!~H(£IW-<'L.: _

( )dlsapprove submIssion to PERC

LEVEL \ VIce President for Personnel submits package to PERC at its next scheduled meeting. Upon PERC
action it Is the responsibllity of the Campus OPA to inform the campus and local SUOAr/AfSCHE represonh-

Itive and appropriate management offIcIals of PERC dispositIon.

DISPOSI1ION AT PERC LEVEL:

( )approved ( )disapprovad

e·--
DAlE or BOARD APPROVAL'--------------------
DAlE or BOAR~ DISAPPROVAL~ __


