
BR1I89-203

P.O. Box 2008, New Britain, Connecticut 06050
(203) 827-7700

Office of the President

RESOLUTION

concerning

RECLASSIFICATION OF POSITION

POLICE OFFICER
to

ENVIRONMENTAL HEALTH AND SAFETY COORDINATOR/ADMINISTRATOR IV

at

SOUTHERN CONNECTICUT STATE UNIVERSITY

November 3, 1989

•

•

RESOLVED, That the position of Police Officer be reclassified to
Environmental Health and Safety Coordinator/Administrator IV
effective November 3, 1989, in accordance with all provisions
and expectations as set forth in the proposal dated
September 14, 1989, which is attached as an addendum to this
resolution.
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EXPLAIN' HE NA1TURE OF THE PROPOSAL: I

I

•
To eclassi:fy a police officer position (recently vacated) to an Environmental
He th and l$afety Officer 1

JUSTIFIC I

to the growth in the number and compleXity of laws and regUlations
erning occupational health and safet and the handling of hazardous
rials it is necessary to ensure that the University meets its obligation
rovide a safe working environment fo its employees and students.

Th environ~ental Health and Safety Offi er will develop and revise
po lcies for the overall. safety of the U iversity community and will
ma ge/coordinate all activities related to radiation safety and the
ha ling of chemical and biological mate ials and wastes. Further
th1 Officer will provide technical assi tance and training to users
of azardous materials and will inspect and monitor Facilities and
eq lpment fOr compliance with health and safety standards.

$

ATTACH 0 ANP NE~. STAFFING CHART, ( )

I DE.SCRI .O~. AN ( )
AF SIG fffOR tf REQUIREO ( )

US COMMENTS:



elap. lmplemet\t and administer a Un venity wide fire, safety program and
oing systems testing, including mai tenance contracts;

and articulate p~ocedures for JUniversity emergency operation$ plan;

•• as ,an· expert technical staff resource to the University's safety

ittee~ \

.lops ~nd maintains program budget Bor administration and management of
group health and safety programs; \

I
I

nducts applied research to develop s andards for hazardous materials exposure
its fot personnel, safe working met ods, decontamination procedures and

2ardouSiwaste disposal;

I

ENvIRONMENTAL HJ.LTH AND SAFETY OFFICER
ADMI~isTRATOR IV

\

Di~ector of Public safetY

I
I

rYes as' a technical expert on behalf of the University in interactions with
cal. state and federal regulatory ag ncies in areas of Occupational aealth

Safety;

irector of Public Safety ~ill develop
loyees and working conditions;
ed to radiation safety, chemical and
1 support and consultation services to

1
I

SI'TIONI RESPONSIBILITIES: 1
tecta .nd administera the preparati n and maintenance of all mandated

regulatory licenses, re orda and permits on behalf of the
iversity;

velopol implementa and administers JeChnical training programs for University
rsonnel in hazardous material, safe~Y to ensure compliance with cognizant
gulations and train hazardous mater'al incident responders;

pQrv18~8 and administers procurement. reception. distribution and storage of
gulated hazardous materials arrivin~ o~ departing the University.

op.c~s iUniveraity work facilities anLequipment. consult, with deportment
airpersons. faculty and supervisors ~o determine if planned experim~nts and
searCh. iactivitie. ~ or any o. ther unive~SitY sanction:d wo:k inV~lVing..••.the use
hazardous matenals meet safetysta. dards; determ:Lnes 1£ eqU:Lpmentand work

cilitin conform to health and saht standards I consults with physical
ant. engineering and construction pe sonnel on renovations or new proposed
ojects; ,

nder the general supervision of the
olleies for the overall safety of em
oordinace/manage all activities rela
iological waste, and provide technic
he camp\ls community.

•

•

•
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I

rfo~. other duties and re,pon'ibil~tie. related to tho,e enumerated aboye
ich do not alter the basic level of \responsibility of the position.

I

NIMUK tEQUlREMENTS: \

~ ster's Degree in industrial hygiene.\ safety. health physics or r~lated field;
~ years telative expe~ience in health~and safety with Z years directing a
~ mprehensive health a.nd safety .progrs ; experience in sn scsdemic ..tting and

t
tionalce~tification in industrial a1th physics; demon$t~ated high level
ills in communication of scientific ,information; ability to communicate
fectively with both technical and nop-technical personnel. These
alificdtions may be waived for indiv~duals with appropriate alternate

perienoe. \

\

INISTRATIVE FACULTY

DIATE SUPERVISOR



•Southern Connecticut State UIIiversity
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Senior Clerk:

Police lieutenant (2)

[senior Clerks(2l

Proposed revi si on 9-14-89

Police Sergeant (3)

Police Officer (15)

Bl<1g~.sGrot..-nt:l' Pat. Off; c:e~(3)

lelecommunication Oper. (1)
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