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Connecticut
State
‘ U n |ver5|ty P.O. Box 2008, New Britain, Connecticut 06050
ntral Eastern « Southem e  Western (203) 827-7700

Office of the President

RESOLUTION

concerning
RECLASSIFICATION OF POSITION

ASSISTANT DIRECTOR OF NURSING SERVICES/ADMINISTRATOR III
to
ASSOCIATE DIRECTOR OF HEALTH SERVICES/ADMINISTRATOR IV

at

CENTRAL CONNECTICUT STATE UNIVERSITY
July 21, 1989

. RESOLVED, That the position of Assistant Director of Nursing Services/
Administrator III at Central Connecticut State University be
reclassified to Associate Director of Health Services/
Administrator IV effective July 21, 1989, in accordance with
all provisions and expectations as set forth in the proposal
dated February 14, 1989, which is attached as an addendum to
this resolution.
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Dallas K. B&
President
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T ADDENDUM TO BR#89-138

CSU-2 CONNECTICUT STATE UNIVERSITY
P POSITION ACTION REQUEST FORM
SUBMITTED 2-14-89
BY: CSU [
CCSU [X] SCSU [ ]
ECSU [ ] WCSU
POSITION DATE
ACTION: ESTABLISH ( ) RECLASSIFY (X) OTHER ( ) EFFECTIVE 7/21/89

NATURE OF POSITION: PERMANENT [X] FULL-TIME [X] TEMPORARY [ ] PART-TIME [ ]

POSITION
TITLE: Asst. Dir. of Nursing Serv.,ADM 3 Assoc. Dir., Health Serv., ADM 4
(CURRENT) (CLASS CODE) (PROPOSED) (CLASS CODE)
POSITION CURRENT PROPOSED BARGAINING
NUMBER 476 SALARY $34,738 SALARY $35,936 FUND GEN UNIT AdFac Ngo
FROM

EXPLAIN THE NATURE OF THE PROPOSAL:

To reclassify the recently vacated 10 month position of Assistant Director
of Nursing Services, Administrator 3 to a 12 month position of Associate
Director of Health Services, Administrator 4. When the listed current
.alary (which was that last received by the previous incumbent) is adjusted
or the subsequent collective bargaining increase the net cost increase is

$-0-.
JUSTIFICATION:

The vacancy which exists in this position affords the opportunity to
restructure it to better meet the health needs of the University community,
particularly the students. There is an urgent need for a health
professional who can provide an advanced level of care when the doctor is
not immediately available and for a nurse leader/administrator to handle the
day to day administrative tasks of operating the Health Center.

$  -0- o-/d- &
COST OR (SAVINGS) iﬁﬂNED (UNIVERSITY) DATE
ATTACH OLD AND NEW STAFFING CHART, (X)

JOB DESCRIPTION, AND (X)

SUOAF SIGN OFF FORM IF REQUIRED (X)

MISCELLANEOUS COMMENTS:
7/88
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CENTRAL CONNECTICUT STATE UNIVERSITY

POSITION DESCRIPTION

Position Title: Associate Director of Health Services
Rank: Administrator 4
Department: Health Services

Supervisor’s Title: Director of Health Services

POSITION SUMMARY

Practices as a nurse practitioner and supervises the dutigs of nurses
within the University's Health Service. Engages in decision-making and
implementation of therapeutic actions cooperatively with the Director of
the Health Service and with other members of the health care team.

POSITION RESPONSIBILITIES

Provides health care as a nurse practitioner under the supervigion of the
Director or other Doctor of Medicine designated by the University.

Supervises nursing staff.

Responsible for administration of the Health Service in the absence of the
Director.

Interprets Health Service policies and procedures to the nursing staff.

Provides technical advice to nurses. Evaluates and interprets data in
order to plan and execute proper nursing intervention.

Participates in wellness education and Health Service programmming for the
University. :

Performs other duties and responsibilities related to those enumerated
above which do not alter the basic level of responsibility of the position.

QUALIFICATIONS

Licensure as a Registered Nurse in the State of Connecticut, certification

as a Nurse practitioner/Clinical Nurse Specialist and five years experience
as a professional nurse required. Master’s degree in.nur81pg, substant%al

nursing experience with young adults, good communication skills, budgeting

experience and supervisory experience preferred.

27 March 1989
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Central Connecticut State University
Assistant Director of Nursing Services /Administrator III
(Code )

SUPERVISOR: Director of Health Services

SUPERVISION EXERCISED:

INCUMBENT NAME: Marilyn Tyszka

POSITION SUMMARY:

Assists the Director of Nurses and the Medical Director in the

adninistration of the Health Center and in maintaining the optimal health
of the University community.

POSITION RESPONSIBILITIES:

Evaluating sick and injured patients.,

Gives medical treatment for minor illnesses as outlined by the Medical
Director's standing orders.

Gives First Aid and treatment for injuries and refers patients for further
treatment as necessary. :

Provides nursing care to infirmary patients.
Serves in absence of Director of Nurses as nurse leader.

Assists Director of Nurses and the Medical Director in the administration
of the Health Center.

Practices part of time as a nurse practitioner on a regular basis.

Performs other duties and responsibilities related to those enumerated
above which do not alter the basic level of responsibility of the position.
EDUCATION AND EXPERIENCE

RN and three years of nursing experience required. Licensure as a nurse
practitioner or the equivalent is preferred.

SPECIAL NOTATIONS:




, SUOAF/AFSCHE POSITION ACTION REQUEST
“ ~ FORM _AND PROCEDURES S

P"Si““" ”“9145506/61%@ ﬂVea%ok o{ #ea/f/ §er¢/1cc§ /le,l/{ 7/ i
(.' Cenlral Date 2.-/6-8% o {

LEVEL 1, Day 0 Campus DPA creates and presents package to Chapter lovel SUOAF/AFSCME designee for rovlew
Mtachmonls shall Includo tho following Items whore mppliceble: 1) n copy of this shost, 2) nov and
former position descriptlions, 3) salary, rank, end rationsle for PERC end the Board, and %) epy additional

information required.
INITIATING PRESIDENT OR DESIGNEE

DATE PRESENTED 10 CAMPUS SUOAF REPRESENTATIVE 2-/6-57 & 5/27/5’f
SUOAF /AFSCME CAMPUS REVIEW AND RECOMMENDATION BY Dliea. N Boppohr 41989
DATE OF SUOAF CAMPUS REVIEW Abite ! ' - }

THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED T0 THE LOCAL UNION BY THE CAMPUS DPA. i

1
LEVEL 2, Not to exceod 10 working days after recelpt Statewide SUOAF/AFSCME review occurs during this |
interval. Further negotiation may occur at this level prior to final Unlon approval. Upon such spproval
SUOAF shall return all materials to the initiating Unlversity DPA or his designee.

SUOAF/AFSCME LOCAL PRESIDENT OR DESIGNEE §E§I§§Z;"WIQ\QAEF$§ . Date  £Y \ Y \<K'C7 |
| : | !

DISPOSITION AT SUOAF LOCAL LEVEL: : :
o) approve proposed rank and salary : ( )disapprove proposed rank and salary :
Comments or Recommendatlons:

)‘REIURNED 70 LOCAL DPA

LEVEL 3, Rot to exceed 10 working days after receipt Local DPA brings paperwork to statewide DPA's meeting
or review. If no further lssues arise, the document is signed by and remains with the Vice President for
ersonnel. The Vice President for Personnel also provides a signed copy to the SUOAF/AFSCME Local Presi-
lent. If significant changes are required, documents are returned at Level 1. Minor changes may be ef-
ected by appropriate phone consultation.

ATE CONSIDERED BY DPA's COUNCIL

ISPOSITION AT COUNCIL LEVEL:
approve submission to PERC ( )disapprove submission to PERC

omments or Recommendatlons:

ICE PRESIDENT FOR PERSONNéij;;;%;ilg/’ C ;;??;zg¢¢4;;/\~/ DATE ;7/43 /Cf/f%

EVEL A Vico President for Personnel submlts packegs to PERC at its next scheduled meeting. . Upon PERC
ction it is the responsibility of the Campus DPA to inform the campus and Local SUDAF/AFSCME representa-
ive and appropriate management offlclals of PERC disposition.

[SPOSITION AT PERC LEVEL:
)apprqud ( )disapproved
\ a

\TE OF BOARD APPROVAL

\TE OF BOARD DISAPPROVAL




