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University 
Central Eastern . Southern m Western 

P.O. Box 2008, New Britain, Connecticut 06050 
(203) 827-7700 

Office of the President 

RESOLUTION 

concerning 

RECLASSIFICATION OF POSITION 

MAINTAINER 1-2 
to 

ASSISTANT DIRECTOR OF FACILITIES OPERATIONS/ADMINISTRATOR 111 

SOlPIlIERN CONNECTICUT STATE UNIVERSITY 

February 3, 1989 

RESOLVED, That the position of Maintainer 1-2 at Southern Connecticut 
State University be reclassified to Assistant Director of 
Facilities Operations/Administrator 111, effective February 6, 
1989, in accordance with al , l  provisions and expectations as 
set forth in the proposal dated December 15, 1988, which is 
attached as an addendum to this resolution. 
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I. ' 

Addendum to BRjI89-42 
CONN ECTlCUT STATE UNIVERSITY 
POSITION ACTION REQUEST FORM 

BY: CSU [ 1 
1 

L 

POSITION DATE 
ACTION: ESTABLISH ( ) RECLASSIFY ( x )  OTHER ( ) EFFECTIVE 2  / 6  / 8  9 

NATURE OF THE POSITION: PERMANENT [ X I  FULL-TIME [ ] TEMPORARY [ 1 PART-TIME [ 1 

POSITION A s s i s t a n t  D i r e c t o r  o f  F a c i l i t i e s  
TITLE: M a i n t a i n e r  1-2 (RC) (5528) O p e r a t i o n s .  m. 111 1791 8 !  

CURRENT CLASS CODE PROPOSED CLASS CODE 

POSITION CURRENT PROPOSED BARGAINING 
NUMBER 2633 SALARY 6 18,846 SALARY $ 41,000 FUND Gen. UNIT CElJT SITOAF 

FROM TO 

EXPLAIN THE NATURE OF THE PROPOSAL: 
I t  i s  r e q u e s t e d  t h a t  a  c u r r e n t l y  v a c a n t  M a i n t a i n e r  p o s i t i o n  be  r e c l a s s i f i e d  
t o  a n  A s s i s t a n t  D i r e c t o r  of F a c i l i t i e s  P l a n n i n g ,  A d m i n i s t r a t o r  111, p o s i t i o n .  

bT lF ICAT ION:  C u r r e n t l y  e a c h  o f  t h e  a r e a s  w i t h i n  t h e  P h y s i c a l  P l a n t ,  s u c h  a s  
c u s t o d i a l ,  grounds ,  t r a d e s ,  and t h e  power p l a n t ,  r e p o r t  on  a  day t o  day b a s i s  
t o  t h e  Director. E s t a b l i s h i n g  a n  A s s i s t a n t  D i r e c t o r  p o s i t i o n  w i t h  r e s p o n s i b i l i t :  
for  t h e  d a i l y  o p e r a t i o n s  o f  f a c i l i t i e s  s e r v i c e s  w i l l  a l l o w  t h e  D i r e c t o r  t o  
d e v o t e  t i m e  t o  t h e  development  and implementa t ion  o f  new programs,  such  a s  
p r e v e n t a t i v e  maintenance  programs and f i n a n c i a l  c o n t r o l  s y s t e m s ,  and t o  t h e  
o v e r a l l  o p e r a t i o n  o f  t h e  p h y s i c a l  p l a n t .  I n  a d d i t i o n ,  t h e  A s s i s t a n t  ~ i r e c t o r  
w i l l  a l s o  be r e s p o n s i b l e  f o r  d e v e l o p i n g  and implementing t r a i n i n g  programs 
f o r  p h y s i c a l  p l a n t  s t a f f .  

CH OLD AND NEW STAFFING CHART, ( ) 
ESCRIPTION, AND 1 

OAF SIGN OFF FORM IF REQUIRED 

ISCELLANEOUS COMMENTS: I 



I . 
SOUTHERN CONNECTICUT STATE UNIVERSITY 

A s s i s t a n t  D i r e c t o r  o f  F a c i l i t i e s  Operations/Administrator I 1 1  

SUPERVISOR: D i r e c t o r  o f  F a c i l i t i e s  Operat ions 

POSITION SUMMARY: 

The A s s i s t a n t  D i r e c t o r  i s  r espons ib l e  f o r  managing t h e  day t o  day 
d e l i v e r y  o f  f a c i l i t i e s  se rv i ces .  

POSITION RESPONSIBILITIES: 

Responsible f o r  t h e  d a i l y  o p e r a t i o n  and a d m i n i s t r a t i o n  o f  f a c i l i t i e s  
serv ices .  

Exerc ises  c o n t r o l  by p r o v i d i n g  d i r e c t i o n  t o  t h e  superv iso rs .  

Develops and implements new programs t o  improve upon t h e  l e v e l  of 
s e r v i c e  t o  t h e  U n i v e r s i t y  community. 

Develops and implements t r a i n i n g  programs f o r  a l l  l e v e l  o f  employees. 

Responsible f o r  e v a l u a t i n g  and recommending new equipment and m a t e r i a l s  
t h a t  w i l l  improve upon b o t h  t he  q u a l i t y  and q u a n t i t y  o f  se rv i ces  t h a t  
can be d e l i v e r e d  t o  t h e  community. 

Ma in ta ins  and oversees an i n s p e c t i o n  program t h a t  i nsu res  t h a t  t h e r e  
i s  no r e d u c t i o n  i n  se rv i ces  w i t h i n  budget g u i d e l i n e s .  

Responsible f o r  m a i n t a i n i n g  h i g h  l e v e l s  o f  mora le  among maintenance 
employees . 
Responsible f o r  meet ing w i t h  members o f  t h e  U n i v e r s i t y  community t o  
i d e n t i f y  p o t e n t i  a1 problems and recommend/provi de s o l u t i o n s .  

Explores and recommends d i s c i p l i n a r y  a c t i o n  where requ i red .  

Ensures t h a t  un ion  c o n t r a c t  i s  f o l l o w e d  i n  these areas. 

Makes budgetary  recommendations t o  t h e  D i r e c t o r  and then  manages these 
groups w i t h i n  t h e  g u i d e l i n e s .  

Develops and implements computer ized systems f o r  work management. 

Performs o t h e r  d u t i e s  and responsi  b i  1  i t i e s  r e l a t e d  t o  those enumerated 
above which do n o t  a l t e r  t h e  bas i c  l e v e l  o f  r e s p o n s i b i l i t y  o f  t h e  p o s i t i o n .  



A s s i s t a n t  D i r e c t o r  o f  F a c i l i t i e s  Operations/Administrator I 1 1  

EDUCATION AND EXPERIENCE: 

F i v e  o r  more years  of  p rog ress i ve  exper ience i n  f a c i l i t i e s  management. 
A b i l i t y  t o  manage and m o t i v a t e  a l a r g e  un ion  group. Understanding of 
methods and m a t e r i a l s  t o  p rov ide  serv ices .  S t rong  communication and 
problem s o l v i n g  s k i l l s .  Bache lo r ' s  degree o r  e q u i v a l e n t  exper ience. 
These qua1 i f i c a t i o n s  may be waived f o r  i n d i v i d u a l s  w i t h  app rop r i a te  
a l t e r n a t e  exper ience. 

ADMINISTRATIVE FACULTY 

IMMEDIATE SUPERVISOR 

PERSONNEL ADMINISTRATION 



S U O A F / A F S C M E  P O S I T I O I  A C T I O N  R E Q U E S T  
- 

F O R M  A I D  P R O C E D U R E S  

a s i t i o n  T i t l e  

Date 1 1 rrd~ci 
EVE1 1, Bay 0 Campus DPA c r e a t e s  and p resen ts  package t o  Chapter l e v e l  SUOAFIAFSCME designee f o r  review. 
Attachments s h i r l l  i n c l u d e  t h e  f o l l o w i n g  i tems where a p p l i c a b l e :  1) a copy o f  t h i s  sheet, 2) new and 

former p o s i t i o n  d e s c r i p t i o n s ,  3) s a l a r y ,  rank, and r a t i o n a l e  f o r  PERC and t h e  Board, and 4) any a d d i t i o n a l  
i n f o r m a t i o n  regs i red.  

INITIATING PRESIDENT OR DESIGNEE 

DATE PRESENTED 10 CAMPUS SUOAF REPRESENT~TIVE I 
SUOAF/AFSCME C W U S  REVIEW AND RECOMMENDATION B Y '  1 - \ &- ! . 
DATE OF SUOAF C&PUS REVIEW 

THE ABOVE-MENTImED PACKAGE HAS BEEN FORWARDED 10 THE LOCAL UNION BY THE CAMPUS DPA. 

LEVEL 2, l o t  tf. exceed 10 v o r k i n g  days a f t e r  r e c e i p t  Statewide SUOAFIAFSCME r e v i e w  occurs d u r i n g  t h i s  
i n t e r v a l .  Fur ther  n e g o t i a t i o n  may occur a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval .  Upon such approva l  
SUOAF s h a l l  r e t r r n  a l l  m a t e r i a l s  t o  t h e  i n i t i a t i n g  U n i v e r s i t y  DPA p~ h i s  designee. 

SUOAFIAFSCME LDELL PRESIDENT OR DESIGNEE ' -QLL\ c ' L ~  Date / // 
DISPOSITION AT SIOAF LOCAL LEVEL: 
(a approve progased rank and s a l a r y  ( )d isapprove proposed rank and s a l a r y  
Comments o r  Recmmendations: 

a T E  RETURNED 16 LOCAL DPA / / /7 /8? 

VEL 3 ,  l o t  ts exceed 1 0  v o r k i n g  days a f t e r  r e c e i p t  Loca l  DPA b r i n g s  paperwork t o  s t a t e w i d e  DPA's meet ing 
o r  review. I f  no f u r t h e r  i s s u e s  a r i s e ,  the  document i s  s igned  by and remains w i t h  t h e  Vice Pres iden t  f o r  

Personnel.  The Vice Pres iden t  f o r  Personnel  a l s o  p r o v i d e s  a s igned  copy t o  t h e  SUOAF/AFSCME L o c a l  P r e s i -  
dent. I f  s i g n i f i c a n t  changes a re  requ i red ,  documents a re  r e t u r n e d  a t  L e v e l  1. Minor  changes may be ef -  
f e c t e d  by appropr ia te  phone c o n s u l t a t i o n .  

D A T E  CONSIDERED B Y  DPA'S COUNCIL 2 / 1 ~ / 8 d  
DISPOSITION A T  COUNCIL LEVEL: 
b d a p p r o v e  submission t o  PERC ( )d isapprove submiss ion t o  PERC 
Comments o r  Recmmendations: 

VICE PRESIDENT f%R PERSONNEL / //f/ yy 
/ r 

LEVEL 4 Vice P r e s i d e n t  f o r  Personnel submi ts  package t o  PERC a t  i t s  n e x t  scheduled meeting. Upon PfRC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t h e  Campus DPA t o  i n f o r m  t h e  campus and L o c a l  SUOAFIAFSCME represen ta -  
t i v e  and appropr fa te  management o f f i c i a l s  o f  PERC d i s p o s i t i o n .  

DISPOSITION AT PLRC LEVEL: 
I 

1 DATE . 1 @E OF BOARD APPROVAL 

OVER FOR APPLICABLE POSITION DESCRIPTION 


