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Office of the President 

RESOLUTION 

concerning 

ESTABLISHMENT OF POSITION 

INTERNAL BUDGETING AND CFERO COMPLIANCE SPECIALIST/ADMINISTRATOR I1 

EASTERN CONNECTICUT STATE UNIVERSITY 

February 3, 1989 

RESOLVED, That the position, of Internal Budgeting and CHRO Compliance 
Specialist/Administrator 11, be established at Eastern 
Connecticut State University, effective February 3, 1989, in 
accordance with all provisions and expectations as set forth 
in the proposal dated December 8, 1988, which is attached as 
an addendum to this resolution. 
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Addendum to BRiI89-36 

CONNECTICUT STATE UNIVERSITY 
POSITION ACTION REQUEST FORM 

BY:. CSU [ 1 
ccsu [ 1 scsu [ 1 

POSlTlON DATE 
ACTION: ESTABLISH (A RECLASSIFY ( ) OTHER ( ) EFFECTIVE 2/3/89 

NATURE OF THE POSITION: PERMANENT FULL-TIME TEMPORARY [ ] PART-TIME [ ] 

POSITION 
TITLE : 

Internal Budgeting and /Adm. I1  
r, 791 7 

CURRENT CLASS CODE CLASS CODE 

POSITION CURRENT PROPOSED 880.85 BARGAINING 
NUMBER XXXX SALARY $ SALARY $ (22,990) FUND Ext. UNIT SUOAF 

FROM TO 
h 

EXPLAIN THE NATURE OF THE PROPOSAL: 

To establish the position Internal Budgeting and 0 Compliane Specialist 

This position was originally granted the University i n  the 1988-89 Auxiliary 
Services budget. W e  have decided not ~ create an Auxiliary position for 
this purpose and have abolished another Extension Fund position to permit 
t h i s  action. The position w i l l  be used to mnitor  CHm Ccarrpliance by vendors 
doing business with the University and to provide assistance in  the internal 
budgeting process. 

$ 22,990.00 

COST OR SAVINGS 

OLD AND NEW STAFFING CHART, ( ) 
B DESCRIPTION, AND ( 1 
OAF SIGN OFF FORM IF REQUIRED ( 1 

SIGNED (UNIVERSITY) DATE 



EASTERN CONNECTICUT STATE UNIVERSITY 
POSITION DESCRIPTION 

TLE : Q.. INTERNAL BUDGETING AND CHRO COMPLIANCE SPECIALIST 
.... 

-: . , I  .? 2: N I T g; ;;A T I {i E H & 9 1; , ..LC 

.... t.!i..i~::l(.r t h e  5c;per.v 1.5; j, o n  i:):f +,he r. ec.tl::,p ;::if ,;. I!, i;;c::: 1 ,  f i f  f a i rc . j ,  ~ . r l ~ i j ~ t l e ~ i . i ;  .=~~~j , j i ; , : , ! : ,  
. . ., . . . 

i~ :I. .k. h t h @ c (j r t j  i 1-1 :2 'fr. i 1-1 r? :f' i; h ~2 i! r! j. v ifi r. s .t Y 1 1-1 .c $? .tr; s.13 .i I:! !; 1:; j:; e .I; :; rl p r. i.> !: e :; 5 , a n I:/ 
c: r:) a .tr; !j j. ri .3 t. @ 5 C j-I [I c n l:, r a c t c 3 21 ,-J 1. j, :3 I-! ::: 12 ? a i.1 !:I j:> h e :;3 :i. 11. 5 i-; !; j. i.1 e E; 5 f; .b -- A r; j. lj @ P 1% !:) 3 r. .2 ,! 

1yL 

.I. h e i ri c IJ ln irt @ r, .L .2 1 r; r. a 5. 5 i r; '5 j 1 .t i; e !:I i: (3 p ::I i. :2 ;i; : ;:; i-i 3 l1  ,:j r. e p c; 1: .t i 1-1 q 0 f t t  IJ ij 3 e .!:. I j .a i. ::2 .t ct 
. . . .  

P 1.c .t. e r. ri a J. a 9 p 1-1 cr. j. p 5:. , c) .::, 5, I:,. j 11 fi y e 5:. 13 ,-:I ri .:;, :!, /::I 1 4. :i, .!:: 1,. <+! .:;. j, fi c? ,, :,.I ,;j e+ :: 

.. ....... ...... ... . . . . . . . . . . . .  .. . . . .  ....... ..... .2 ;: t !yl e yi -!; y p cj ;-2. .:: 3, .:.. .; , -.: .:.. : ..; :.; .? ,:: ; < : -. .[' . . . . ! i t . '  ! . , ' f , : . . '  .a. ?.. : . - , L ?,,,, 1 1 ,. .-,I j; .:, i-i t:: e +:. g I::! 1-1 !:I c.] e ,t, 
v:, 3 iU1 .> r1 <h .:$ .;; i .y :,!T? j" r: j ~ ,  '.- ... ; ..;  : 5,. . . . .  . ...... . , , ,..: 5 . r, : ' ... ., , ! '.' I:> 1:' i:: l..$ !:: f": ,, 

..... 
4 > .  lj v j, .s e .s. a 1-1 3 i; 5;. j, 5 .+:: ., I;, 5 C; , 1 i ,  6:-8 . .  4: .,. .i' ... J .,. ;. .:::. ..! .:.-: . ::. ..... , , $:: :I. :::I i .: C: j, ij ;:; j. !..I '4 - 2 r: ci f y Q a !:. : . , ,.. ,. . * . . .. /. . . . . . . . .  

:L- e <: <Ii r; 2; 2, 

. . 
A t  l e a s t  t w o  years o f  e ;.: ?:I e r j. e rl 2 c j :"I I h e 3 ;J nr 2. 2. .:; t :? a 't :i. (::I ri o f tl l..i :;; :i. r.~ .:; e r v j. c e c.j i rl 

. . 
0 m p :i e j.; e t, .k. ji 1-i g E I:.; p e r i e !-, ~1 p .; :z a ... ffi .i .. I-. , .I ... ;: ... .I' 8.. !:: -' :-.. .; .,. ;..I ::? :s t: (1, p 1.j .?. p 1. :i a e ;:j k:~ IJ 1 j  p "r; fi !-I 9 y $5 .k. p n.1 

;! 1% 2 :f e 1. o F . ,:I 3. !,; . ' TI I::! ... " 1. cj x,. ' . .{:, -' .!.,i c! ,::; y E: :p y p ;,., , .. .i 3,. ;yh ,. ...: ... s f  i ,.., . . .  .:: J , j- . .' 
r; ..: . . .  <.:: + PI' ... Y.. ... ?-.i ............. ; v ." A '  :::. " .,. i ..8 s 

. . .  . . .  . . .: :-. , .. ,,,,! ;i ..f !,,; :2 :- > t .; .I. .., e :; e q IJ .:J .i ;; f j, c .% .t i 0 ;-I :s 5 .3 :..,: 2. :,,:a E .; .i.' iy ; , v>. ,:. I-. ; : :i lj <:: i~i i ::I '!: I? 3 :[ t. e 1-1 ,3 t ~3 



Eas tcrr. , . h t  State University ma 0 ' .  

DfRDClOR OF FISCAL AFFAIRS 
G 

PAmU OFFICE3 2. 
PA'PKOU 
PAYROLL --A * 

PAGE 16 



I '  - < ,  

F O I M  A I D  P R O C E D U R E S  

a TnfQm;rl 12- a=- 
- .  i n . '  c .  

n m  Pnnnorrimlt . I .  

C,f afp T ,171 VPyqi +V 
- , Date 17/2/88 

LEVEL 1, Day 0 Campus DPA creates and presents package t o  Chapter l e v e l  SUOAF/AFSCME designee fo r  review, 
Attachments s h a l l  i nc lude  the  f o l l o w i n g  i tems where appl icable:  1) a copy o f  t h i s  sheet, 2) new and 

former p o s i t i o n  descr ipt ions,  3) salary,  rank, and r a t i o n a l e  f o r  PERC and the  Board, and 4) any a d d i t i o n a l  
in format ion  required. 

INITIATING PRESIDENT OR DESIGNEE 

DATE PRESENTED TO CAMPUS SUOAF REPRESENTATIVE 

0 h r r 1 \ 4 4 w  
A - .  'l 1 

SUOAf/AFSCUE CAMPUS REVIN AND RECOMNDATION BY \-,&&A - \ \ \% ? 
I 

DATE OF SUOAF CAMPUS REVIEW 

THE ABOVE-C1ENTIONED PACKAGE HAS BEEN FORWARDED TO THE LOCAL UNION BY THE CAMPUS OPA. 

LEVEL 2, lot to excoed 10 w r k i n q  days a f t e r  r e c a i p t  Statewide SUOAF/AFSCME review occurs dur ing  t h i s  
i n t e r v a l .  Fur ther  n e g o t i a t i o n  may occur a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval. Upon such approval 
SUOAF s h a l l  r e t u r n  a l l  m a t e r i a l s  t o  t he  i n i t i a t i n g  U n i v e r s i t y  DPA or  h i s  designee, 

fUOAF/BSCME LOCAL PRESIDENT OR DESIGNEE p)T 0ate i \ \ \ l \ ~ q  
DISPDSITION AT SUOAF LOCAL LEVEL: 
( S/approve proposed rank and sa la ry  ( )disapprove proposed rank and sa la ry  
Comments o r  Recommendations: 

/ 
TE RETURNED TO LOCAL DPA /, 'I 7 /,v ? 

EVE1 3, lot to exceed 10 w r k i n g  days a f t e r  r e c e i p t  Local  DPA b r i ngs  paperwork t o  statewide DPA's meeting 
o r  review, I f  no f u r t h e r  issues ar ise ,  the  document i s  signed by and remains w i t h  the  Vice President  f o r  

Personnel. The Vice President  f o r  Personnel a l so  prov ides  a signed copy t o  t he  SUOAT/AFSCME Local  Presi-  
dent. If s i g n i f i c a n t  changes are required,  documents are re turned a t  Level  1. Minor changes nay be of- 
fec ted by appropr ia te  phone consu l ta t ion .  

DATE CONSIDERED BY DPA's COUNCIL /2/15/6? 
I '  

DISPOSITION AT COUNCIL LEVEL: 
( %pprove submission t o  PERC ( )disapprove submission t o  PERC 
Comments o r  Reconrndat ions:  

VICE PRESIDENT FOR PERSONNEL &&- DATE i,//d/B9 
LEVEL 4 Vice Prasident  f o r  Personnel submits package t o  PERC a t  i t s  nex t  scheduled meeting. Upon PERC - 
a c t i o n  i t  i s  t he  r e s p o n s i b i l i t y  o f  the  Campus DPA t o  i n fo rm the campus and Local  SUOAF/AFSCME r e p r e ~ e n t a -  
t i v e  and appropr ia te  management o f f i c i a l s  o f  PERC d i spos i t i on ,  

DISPOSITION At PERC LEVEL: 

( )approved ( )disapproved 

DATE 

E OF BOARD APPROVAL 

A T E  OF BOARD DISAPPROVAL t 
OVER FOR APPLICABLE POSITION DESCRIPTION 


