. BR#89-23

Connecticut
State
u nlversrty P.O. Box 2008, New Biritain, Con(nzeosct)icgzt;-)gggg

Central . Eastern s Southem . Western

Office of the President

RESOLUTION
concerning
ESTABLISHMENT OF POSITION
COORDINATOR OF FACILITIES-MAINTENANCE PLANNING/ADMINISTRATOR III
at

CENTRAL CONNECTICUT STATE UNIVERSITY
February 3, 1989

RESOLVED, That the position, Coordinator of Facilities-Maintenance
Planning/Administrator III, be established at Central
: Connecticut State University, effective February 3, 1989, in
. accordance with all provisions and expectations as set forth
in the proposal dated December 7, 1988, which is attached as
an addendum to this resolution.
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D s K.
President
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e - . Addendum to BR#89-23

U-
CONNECTICUT STATE UNIVERSITY
' POSITION ACTION REQUEST FORM
. SUBMITTED 12-7-88
BY: CSU [ ]
CCSU [X] SCSU [ ]
ECSU [ ] WCSU
POSITION DATE
ACTION:  ESTABLISH (X) RECLASSIFY ( ) OTHER ( ) EFFECTIVE 2-3-89

NATURE OF POSITION: PERMANENT [X] FULL-TIME [X) TEMPORARY [ ) PART-TIME [ ]

POSITION o it ADM 3
TITLE: Loordinater Facilities,
(CURRENT) (CLASS CODE) (PROPOSED) (CLASS CODE)
| ,
- POSITION CURRENT PROPOSED BARGAINING
 NUMBER 2640 SALARY NEW SALARY $ 35,000 FUND Gen UNIT FROM Adggc

EXPLAIN THE NATURE OF THE PROPOSAL:

" To classify a budgeted new position as Assistant Director of Facilities-
Madatenance Planning, Administrator 3

JI@IFICATION:

Th®"1988-89 Gensral Fund budget contained a position designated as a
physical facilities planner for Central. Central has a Campus Architect to
plan new construction and renovation. This position will round ogt the
physical facilities team by establishing a person to plan and monitor an
ongoing program of facilities maintenance.

$30, 000 | g}?%@@tdéﬁiébovuﬂﬁia [d- 74

COST OR (SAVINGS) ' ééIGNED (UNIVERSITY) DATE

ATTACH OLD AND NEW STAFFING CHART, (X)
JOB DESCRIPTION, AND (X)
SUOAF SIGN OFF FORM IF REQUIRED (X)

MISCELLANEOUS COMMENTS:
7/88



. CENTRAL CONNECTICUT STATE U}NIVERSITY

POSITION DESCRIPTION

Position Title: Coordinator of Facilities-Maintenance Planning

Rank: Administrator 3
Department: Physical Facilities

Supervisor’s Title: Associate Dean of Administrative Affairs-Facilties

POSITION SUMMARY

Assesses the maintenance needs of the University and develops a systematic
ongoing plan for maintenance work.

POSITION RESPONSIBILITIES

Assesses maintenance and repair needs of the University’s physical
facilities.

‘ssesses hazards and the liability risk in physical conditions on campus.
.’repares a comprehensive maintenance plan for the campus.
Plans for and prepares cost estimates on repairs and maintenance programs.
Prepares project requests for physical facilities projects as assigned.
Performs other duties and responsibilities related Fo.tyose enumerateq )
above which do not alter the basic level of responsibility of Fhe position.
QUALIFICATIONS
Five year’'s experience in maintenance of facilities operations with at
least one year at a supervisory level and demgnstra?ed f§C111ty in use of
computers required. Bachelor’'s degree, experience in maintenance and 4
construction cost estimation, knowledge of state and national building an

fire safety codes, and experience with computerized scheduling systems
preferred.



csmmc CTICUT STATE UNIVERSITY
New CT 06050

PHYSICAL PLANT

‘.EM/ 10

Assoc. "
1 Dean
Coordinator of Facilities- Secretary II VII
Maintenance Planning/
Adm. ITI Property Campus Architect
Control Adm. V |
Coordinator j
111
1 Material Strg. Mgr. III
Clerk-Typist 1 Material Strg. Mgr. I
1 Storekeeper IIl
Plant _ 4 Storekeepers I1 (2-G)(2-A)
Maintenance
Engr. I | (A) 1 Storekeeper I
(E) | (E) 1 Maintenance II
Building Building Mai
: ! ‘| Maintenance Chief
MangSQS?ce Super}?§ended:, Supervisor Stationary
> (A) II-Ground§E Engineer
|1 Maint Suprv II-Elec (1-6)(1-A) L
4 Qual Crfts-Elec(1-A)(3-G) “—2 Bldg Suptds. I (1-A)(1-G) | _2 Maint IV 1 Sr. Stat. Engr. (A
1 Ma1n§ gup;vcl;ilug$er (2-E)-26 Maint 11(19-G)(5-A) 3 Maint 11 (2-E)(1-6) 8 Bo ’ Te
—Z Qual Crfts-Plumber . — : i J
(A)---[_1 Maint 111 4 Maint Igﬂ:g;m"‘) | 2 Maint I (1-G)(1-A) Eaa bl
1 Maint Suprv II-Carpentry L__2 Quality
(1-E]_5 Qual Crfts-Carp . Crfts-Auto
(1-A).2 Maint III
(A) L-1Maint I '

6 Qual Crfts- Pa1nters
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SUOAF/AFSCME POSITION ACTION REQUEST

MM 9/ FORM AND PROCEDURES
.osition /-l'.!-'=i ////f /40/’;« .
' . [ iy ~ /-
.ampus (ool  mecndizance [loren Dpte [~13 2%
EVEL 1,’Ddy 0 Campus DPA creates and presants package to Chapter level SUOAF/AFSCME designee for review.

Attachments shall include the following items where applicable: 1) s copy of this sheet, 2) new snd
former position descriptions, 3) salary, rank, and rationale for PERC and the Board, snd &) eny additional

information required. ' 4222%222;/7
INITIATING PRESIDENT OR DESIGNEE 2
DATE PRESENTED TO CAMPUS SUOAF REPRESENTATIVE /‘”/’5? 277

L/
SUOAF/AFSCME CAMPUS REVIEW AND RECOMMENDATION BY e M Q//im ef

DATE OF SUOAF CAMPUS REVIEW //I7/5’7
THE ABOVE-MENTIONED PACKAGE HAS BEEN' FORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA.

LEVEL 2, Not to exceed 10 working days after receipt Statewide SUOAF/AFSCME review occurs during this
interval. Further negotiation may occur at this level prior to final Union approval. Upon such approval
SUOAF shall return all materials to the initjating/!giversity DPA or his designee.

N rp— \ K
SUOAF/AFSCME LOCAL PRESIDENT OR DESIGNEE \bw,h m\C\’\ Date \ \7) X

DISPOSITION AT SUOAF LOCAL LEVEL: \
( approve proposed rank and salary G uyu, \u* W —J%’) disapprove proposed rank and salary

Comments or Recommendations: '
Y\\x,\h/~m¢},~« %7 ‘\¢€§i£; ‘\{;1L}\‘(i}¢k’ 7§:§~

Ay NS

‘TE RETURNED 7O LOCAL DPA /2] X

EVEL 3, Not to exceed 10 working days after receipt Local DPA brings paperwork to statewide DPA's meeting
for review. If no further issues arise, the document is signed by and remains with the Vice President for
Personnel. The Vice President for Personnel also provides a signed copy to the SUOAF/AFSCME Local Presi-
dent. If significant changes are required, documents are returned at Level 1. Minor changes may be ef-

fected by appropriate phone consultation.
DATE CONSIDERED BY DPA's COUNCIL /2//S/§

DISPOSITION AT COUNCIL LEVEL:
(X)approve submission to PERC ( )disapprove submission to PERC

Comments ‘or Recommendations:

V ) 4
VICE PRESIDENT FOR PERSONNEL [/,Za i C o DATE ///9/,7?
7

 LEVEL & Vice President for Personnel submits packege to PERC at its next scheduled meeting. Upon PERC
~action it is the responsibility of the Campus DPA to inform the campus and Local SUUAF/AFSCME representa-

tive and appropriate management officials of PERC disposition.
DISPOSITION AT PERC LEVEL: ‘

“pproved ( )disapproved
.E OF BOARD APPROVAL

DATE OF BOARD DISAPPROVAL

OVER FOR APPLICABLE POSITION DESCRIPTION




