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RESOLUTION
concerning

7.]]
ADDITION OF ARTICLE “@;i1-- TEACHING AND CONSULTING

TO THE PERSONNEL POLICIES FOR

MANAGEMENT PERSONNEL AND CONFIDENTIAL PROFESSIONAL PERSONNEL

WHEREAS,

WHEREAS,

RESOLVED,

RESOLVED,

VERSION 1.1

CONNECTICUT STATE UNIVERSITY
September 9, 1988

The Personnel Policies for Management Personnel and
Confidential Professional Personnel carry no provision
concerning outside teaching, consulting or related
activities, and

A new provision concerning outside teaching, consulting and
related activities will increase the usefulness of the
Policies to the benefit of Connecticut State University, now,
therefore be it o

v

That a new Article-9+1l} concerning teaching, consulting and
related activity as written in the attached proposal shall be
inserted in the Policies, and be it further

That SCR#79-6 is herewith repealed.
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Addendum BR#88-133

7.4
PROPOSAL TO ADD ARTICLE 9*&& -~ TEACHING AND CONSULTING TO
THE PERSONNEL POLICIES FOR
MANAGEMENT PERSONNEL AND CONFIDENTIAL PROFESSIONAL PERSONNEL
VERSION 1.1

Consulting and Similar Activities

Vith notification of the direct supervisor, or with approval of the
President or CSU President for those of rank dean or above, management and
confidential professional personnel may be compensated for performance of
research, consulting, or similar activities which are beyond the scope of
their normal duties, provided that such activities can be accomplished on
personal time in such a way as not to conflict with normal duties and
provided further that in every case payment is made directly to the
management person or, if payment to the management person is made by the
University or Board of Trustees, the University or Board of Trustees shall

be reimbursed for such payment by a funding source other than the State of
Connecticut.

Teaching

Management personnel of the rank of dean or above may teach course(s)
within CSU with the approval of the President or CSU President but may not
be compensated for such teaching. External teaching may be undertaken
with the approval of the University President or CSU President. Other
confidential professional employees may be compensated for teaching within
CSU or elsewhere provided their direct supervisor is notified before
teaching schedules are established, teaching activity does not conflict
with normal duties and no conflict of interest results.
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