
Office of the President 

P.O. Box 2008, New Britain, Connecticut 06050 
(203) 827-7700 

RESOLUTION 

concerning 

RECLASSIFICATION OF POSITION 

ASSISTANT DIRECTOR OF MEDIA SERVICES/ADMINISTRATOR I11 
to 

ASSOCIATE DIRECTOR OF AV/TV MULTI-MEDIA/ADMINISTRATOR IV 

SOUTHERN CONNECTICUT STATE UNIVERSITY 

September 9, 1988 

RESOLVED, That the position of Assistant Director of Media Services, 
Administrator I11 at Southern Connecticut State University be 
reclassified to Associate Director of AV/TV Multi-Media/ 
Administrator IV, effective September 9, 1988, in accordance 
with all provisions and expectations as set forth in the 
proposal dated June 1, 1988, which is attached as an addendum 
to this resolution. 

A Certified True Copy: 

President 

An Equal 
Opportunity 

Employer 



Addendum BR#88-128 

CSU - 2 CONNECTICUT STATE UNIVERSITY 
POSITION ACTION REQUEST FORM 

BY: CSU [ 1 
ccsu [ I scsu [ X I  
ECSU [ ] WCSU [ 1 

I POSITION DATE 

ACTION: ESTABLISH ( ) RECLASSIFY (X ) OTHER ( ) EFFECTIVE 9/9/88 

I POSITION Ass is tan t  D i r e c t o r  o f  Media Associate D i r e c t o r  o f  AV/TV 
TITLE : Services, Admin i s t ra to r  111 (7918) Mu1 t i -Media,  Admin i s t ra to r  I V  (7919) 
9 PROPOSED CLASS CODE I 

I POSITION CURRENT PROPOSED BARGAINING 
NUMBER 0407 SALARY $ 37,100 SALARY $38,100 FUND General UNIT SUOAF I 
EXPLAIN THE NATURE OF THE PROPOSAL: 

To r e c l a s s i f y  t he  p o s i t i o n  of Ass i s tan t  D i r e c t o r  o f  Media Services, 
Admin is t ra to r  111, t o  Associate D i r e c t o r  o f  AV/TV Mu1 t i -Media, Adminis- 
t r a t o r  I V ,  i n  order  t o  p lace t h i s  p o s i t i o n  a t  the  appropr ia te  l e v e l  of 
r e s p o n s i b i l i t y .  

JUSTIFICATION: 

With the  e v o l u t i o n  o f  technology i n  the  AV/TV Mult i -Media areas, t h i s  o f f i c e  
has acqui red new equipment and has expanded i t s  opera t ions  i n  response t o  
growing user needs. Consequently, the  Ass i s tan t  D i r e c t o r  has assumed 
responsi b i  1  i t y  f o r  a1 1  computer-generated video, mu1 t i -image programming f o r  
facu l ty /s tudent  programs and e d i t i n g  video f o r  a l l  campus users except t he  
Communication Department. I n  add i t i on ,  t h i s  p o s i t i o n  has assumed r e s p o n s i b i l i t y  
on a  day-to-day bas is  f o r  the  d i r e c t  superv is ion  o f  the  U n i v e r s i t y  I D  program, 
the  d i s t r i b u t i o n  o f  a l l  AV/TV equipment f o r  campus users, and the  r e p a i r  and 
maintenance o f  equipment. This  p o s i t i o n  a l s o  assumes r e s p o n s i b i l i t y  f o r  the  
e n t i r e  opera t ion  i n  the  absence of the  D i r e c t o r .  R e c l a s s i f i c a t i o n  of t h i s  
p o s i t i o n  t o  the  Associate l e v e l  w i l l  r e f l e c t  the  increase i n  d u t i e s  and w i l l  
p lace the  pos'it ion a t  the  appropr ia te  l e v e l  o f  

COST OR SAVINGS SIGNED (UNIVER~ITY) DATE 

ATTACH OLD AND NEW STAFFING CHART, (4 
DESCRIPTION, AND 
AF SIGN OFF FORM IF REQUIRED 

(4 (4" 
MISCELLANEOUS COMMENTS: 
7/88 







Southern Cannecticut State Udversity 
Rssistant Director of Media Services AV/TV/Mul ti-Media /Abninistrator 111 

f '  (code 1 'I 

SLIPERVISOFt: Director of 

I 
I 

INCUMBENT M: Robert Corda 
i 

KSITION SUMMARY: 

Shares the respmibility w i t h  the director for the planning, 
organization, adninistration and operation of the AudiwVisual and 
Televisioqhlulti-Media Departments. 

1 

Respnsible for classroan instruction (Ed. 306, AV Aids in education) . 
Responsible for the hiring and supervision of student assistants in both 
departraents. 

Assists the director in budget preparation, staff suprvision (secretarial 
and professional) , inventory control, equipnent maintainance and repri, 
distribution of equipnent for classroan and nowacademic use, W 
productions, rental film operation, college IDS and the daily operation of 
both deprtments. 

Performs other duties and responsibilities related those enumerated above 
which do not alter the basic level of responsibility of the position. 

!Iko to three years of administrative experience, college teachhg, or a 
combination of both including adninistrative and technical background in 

, ' one or more aspcts of Mia. A Bachelor Is degree is required; a Master '5 
degree is preferred. mese qualifications may be waived for individuals 
with agpropriate alternate experience. 

SPECIAL rnTI0NS:  



I t l ' l ,  I 

I I 1 1  
SOUTHERN C0NNl:CTlL'UT ST/ \  T C  UN IVEI(S ITY , 

1 ' 1 1 1  
I I I I I  

Supet .v isor :  D i r e c t o r  o f  AV/TV/Hul 1 i-Elcdia 

I I Superv i s  ior l  E x e r c i s e d :  

I j , I n c u l ~ l b c ~ l  t N,IIII~: 
! I  

I Pos i t i  on S ~ I I I I I I ~  r y  : 
I 

I Sth,.c; l h e  r e s p o n s i b i l i t y  w i  11, Lhe U, i . c c t o r  f o r  p l s n h i n g ,  o r g a n i z a t i o n ,  
a d l ~ ~ i n i  s t r c l i  l u l l  and o p e r a t i o n  o f  t l l c  I \ u d i o - V i s u a l  dnd T e l e v i  sion/Clul t i - I l l ed ia  

I 1  Depiir  ~IIIL'I~ t; . 
I 

I I P o s i t i o n  I tc ; l ,o r ls ib i l i t ies :  

I\. <,I b t s  t h e  D l  r e c  t o r  irr dnnua l  budget  p r c p a r - a t i o n  
/\, s t 5  i n  t h e  s u p e r v i  s lo11 o t  s c c r c t a r y ,  dd junc  t f d c u l  t y ,  i!ledia 
L t c t ~ r ~ ~ c i a n ,  d r ~ d  U n i v e t - s l t y  / \ s s ~ ~ t ~ n t s  
'Jctl~tlr.vi ~ e s  t h e  r e p s i  r JII~I ~i~cl in lcr~ccrrce of' a1 1  d u d l o - v  i sua l  equ ip rne~ i t  
: t l l ~ ( ' r ' v  1 L C S  S l ~ d ~ r l  t CIIIIl I OY('L': 

I ( (  t,l,or13iblc f o r  t t tc d ~ : l t . ~ b u l l u r l  o f  d l 1  dud10 v i s i l d l  equipl l l t ' l l t  f o r  
i l . l i s rooe l  arid n o n - c l  absr'oulr~ ube. 
I\ , .:  I hcs i n  ~ ~ r o d u c  i,;, I V o d u c l  lurrs for. dcddc~ i i i c  purposes 
I\ ,, I ~ l s  t h e  r c r ~ l c l  l 1 I 1111 ul)(*t.cll IUII UII L ~ ~ I I I ~ J U S  (JII~IUX. 300 pers yeclr )  
I(L *,l)o~ls 1 b l  e  f o r  t hc  Urii vet s I l y  11) ~,r-ogt-aii~ 
I \ ,  ., I ; t~ i n  t h e  d d i  l y  ol1ct.cl11011 0 1  Llle A u d i o - V i s u d l  dnd TV D e p a r . t ~ ~ i r r i t ~  
I ( [  . ~ ~ o n s l  b l e  f o r  1.V c t l l  t I I I~J fur. dcdcl0111ic drld ad111ini s t r d t l O 1 1  ~ ~ O ~ I ' S I I I S  

lit - l ~ o ~ ~ : i b l e  f u r  t h c  IIIUI ~ I - I I I I ~ ( J C ~  I)rug18illiliiil11g f o r  f d c u l  t y / s t u d e n t  pt'oqt'clllls 
I'r I l o r  111s o l h u r  d u t i e s  clod I - C S ~ O I ~ S  ~ b i  l I ties r e l i l t e d  t o  those  enu~~ierc lLcd 
dbdvc wh ich  do n o t  h l t r r  the  b d s i c  l e v e l  o f  r e s p o n s i b i l i t y  o f  t h e  pos111ur r  

E d u c d t i  OII i ~ ~ ~ d  Exper ience :  

T l i r ~ c .  [ c ,  f ~ v e  y e a r s  o f  adlnir i i  s l r a t i v e  exper ience ,  c o l l e g e  t e a c h i n g ,  o r  d 

co111l~ III'I L  on o f  bot t t  i n c l u d i ~ ~ y  dclinin i s l r d  t i v e  J I I ~  t c c t l n i c ~ t l  b i lckground ill 

OIIL' I ) ( '  I I IU~T aspec ts  of n ~ e d i a .  A U s c h c l o r l s  Degree i s  r e q u i r e d ;  a  Master - '5  
Deqrec I; p re fer r 'ed .  These q u d l  il i c i r t i o n s  itlay be wa ived f o r  i r r d i v i d u a l  s 
w i  t h  d l j l ~ r o p r i a t e  a1 t e r n a t e  e x p e r i e n c e .  



S B O A F / A F S C M E  P O S I T I O I  A C T I O I  R E Q U E S T  

F O R M  A I D  P R O C E D U R E S  

p o s i t i o n  ~ i t l e A s e s c . 6 .  3.rer.*r - !  A\/ ITV / kc, I+; - FtCtediu 

dus " 
I 

c . 5 ~  Date 71-5 I B X  
VEL 1, Bay 0 Campus DPA c r e a t e s  and p resen ts  package t o  Chapter l e v e l  SUOAF/AFSCME designee f o r  review. 

Attachments s h a l l  i n c l u d e  t h e  f o l l o w i n g  i tems where a p p l i c a b l e :  1) a copy o f  t h i s  sheet, 2) new and 
former p o s i t i o n  d e s c r i p t i o n s ,  3) s a l a r y ,  rank, and r a t i o n a l e  f o r  PERC and t h e  Board, and 4) any a d d i t i o n a l  
i n f o r m a t i o n  reau i red .  

INITIATING PRESIDENT OR DESIGNEE A .  

DATE PRESENTED 10  CAMPUS SUOAF - A 

SUOAF/AFSCME CAMPUS REVIEW AND 0 i&.&JU 
DATE OF SUOAF CAMPUS REVIEW 

THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA. 

LEVEL 2, l o t  t o  exceed 1 0  w o r k i n g  days a f t e r  r e c e i p t  S ta tew ide  SUOAF/AFSCME r e v i e w  occurs d u r i n g  t h i s  
i n t e r v a l .  F u r t h e r  n e g o t i a t i o n  may occur  a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval .  Upon such approva l  
SUOAF s h a l l  r e t u r n  a l l  m a t e r i a l s  t o  t h e  i n i t i a t i n g  U n i v e r s i t y  DPA o r  h i s  designee. 

&'(ate SUOAF/AFSCME LOCAL PRESIDENT OR DESIGNE 

DISPOSITION A T  SUOAF LOCAL LEVEL: 
( d a p p r o v e  proposed rank and s a l a r y  
Comments o r  Recommendations: 

I - 
( )d isapprove proposed rank and s a l a r y  

dv RETURNED T O  LOCAL DPA 7 / 4 1 ~ ~  

EL 3 ,  l o t  t o  exceed 1 0  w o r k i n g  days a f t e r  r e c e i p t  L o c a l  DPA b r i n g s  paperwork t o  s t a t e w i d e  DPA's meet ing 
f o r  review. If no f u r t h e r  i s s u e s  a r i s e ,  t h e  document i s  s iqned  by and remains w i t h  t h e  V ice  P r e s i d e n t  f o r  
Personnel.  The Vice P r e i i d e n t  f o r  Personnel  a l s o  p r o v i d e s - a  s igned  copy t o  t h e  SUOAF/A~SCME L o c a l  P r e s i -  
dent. I f  s i g n i f i c a n t  changes a re  requ i red ,  documents a r e  r e t u r n e d  a t  L e v e l  1. Minor  changes may be ef -  
f e c t e d  by  a p p r o p r i a t e  phone c o n s u l t a t i o n .  

DATE CONSIDERED BY DPA's COUNCIL -& ' ; x 

DISPOSITION A T  COUNCIL LEVEL: 
~ , $ a p ~ r o v e  submiss ion t o  PERC ( )d isapprove submiss ion t o  PERC 
Comments o r  Recommendations: 

VICE PRESIDENT FOR PERSONNEL 1 ,- 1 4  

DATE 

LEVEL 4 Vice P r e s i d e n t  f o r  Personnel  submi ts  package t o  PERC a t  i t s  n e x t  sch6du1ed meeting. Upon PERC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t h e  Campus DPA t o  i n f o r m  t h e  campus and L o c a l  SuOAF/AFSCME represen ta -  
t i v e  and a p p r o p r i a t e  management o f f i c i a l s  o f  PERC d i s p o s i t i o n .  

OISPOSITION A T  PERC LEVEL: 

DATE 

OF BOAR0 APPROVAL 

OF BOARD DISAPPROVAL 

OVER FOR APPLICABLE POSITION DESCRIPTION 


