
Office of the President 

P.O. Box 2008, New Britain, Connecticut 06050 
(203) 827-7700 

RESOLUTION 

concerning 

ESTABLISHMENT OF POSITION 

CIM LAB SUPERVISOR/ADMINISTRATOR IV 

at 

CENTRAL CONNECTICUT STATE UNIVERSITY 

September 9, 1988 

RESOLVED, That the position, CIM Lab Supervisor/Administrator IV, be 
established at Central Connecticut State University, 
effective September 17, 1988, in accordance with all 
provisions and expectations as set forth in the proposal 
dated June 10, 1988, which is attached as an addendum to this 
resolution. 
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A dendum BRij88-126 
/ CONNECTICUT STATE UNIVERSITY Submitted 

# I Date 6-10-8 
Csu-2 By: CSU [ ] 

POSITION ACTION REQUEST CCSU [XI SCSU [ ] 
ECSU [ ] WCSU [ ] 

OSITION DATE PERM(X) FT(X) 
ACTION: ESTABLISH (X) RECLASSIFY ( ) OTHER ( ) EFFECT 9-17-88 TEMP( ) PT( ) 

POSITION 
TITLE: 

CURRENT 
CIM Lab Supervisor, ADM 4 
PROPOSED 

POSITION CURRENT PROPOSED BARG 
#UMBER: NEW SALARY $ SALARY $35,000 FUND GRANT UNIT AdmFac 

from to 

PROPOSAL 

To establish the position of CIM Lab Coordinator, ~dministrator 4 in the 
School of Technology. Please see attached job description. 

$35,000 
Approx. Cost 

JUSTIFICATION 

The newly passed budget gives Central two positions under a grant for a 
Center of Excellence in Technology. This would be one of those positions. 

.R person with computer integrated manufacturing experience and training is eeded to supervise the laboratory in this field. This will be similar in 
function, but far more sophisticated, to the micro-computer labs already On 
campus. Rank and salary reflect the need to attract an individual with a 
high level of scarce skills and experience. 

l ' -1- 4 1 .,L ' ./,I +.*,'<,:,> i \J'',./~. c ,,I* 

.Signed (University) Date 

PERCommittee BOARD OF TRUSTEES 
Date Date 



CENTRAL CONNECTICUT STATE UNIVERSITY 

POSITION DESCRIPTION 

Position Title: Coordinator of CIM Laboratory 

Rank: Administrator 4 

Department: School of Technology 

Supervisor's Title: Chairperson of Computer Applications Laboratory 

POSITION SUMMARY 

Assists Chairperson of Computer ~pplications Laboratory in the 
administration of the Computer Integrated Systems Laboratory. 

POSITION RESPONSIBILITIES 

Plans, supervises and coordinates execution and evaluation of CIM projects 
and activities as assigned by Chairperson. 

Supervises and assists students and staff involved with projects and 
ctivities under the auspices of the Center for Excellence in Technology 
nd the Computer Applications Laboratory. 

Assists with CIM & CAC systems administration, analysis, operations and 
system integrity and security. 

Assists in systems installation, interfacing and integration of hardware 
and software. 

Assists with and recommends purchase of hardware, software and supplies. 

Performs cost data analysis for Center projects. 

Performs other duties and responsibilities related to those enumerated 
above which do not alter the basic level of responsibility of the position. 

QUALIFICATIONS 

Bachelor's degree in appropriate field and demonstrated knowledge of and 
experience and skill in computer integrated systems, computer assisted 
design and computer assisted manufacturing required. ~ndustrial 
experience, experience working with DEC Vax, McDonnel Douglas and 
Intergraph systems, and skill in programming in Fortran and Pascal 
preferred. 
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/ I  S U O A F / A F S C H E  P O S I T I O N  A C T I O N  R E Q U E S T  . . .  F O R M  A I D  P R O C E D U R E S  

p o s i t i o n  l i t l e  .CZfl*! ;'&b &.z&-.J=&,. e l m  dish- 

eus C erlfud 
EL 1, D ~ ' Y  0  Campus DPA c r e a t e s  and p r e s e n t s  package t o  Chapter l e v e l  SUOAF/AFSCME designee f o r  rev iew.  

At tachments s h a l l  i n c l u d e  t h e  f o l l o w i n g  i t e m s  where a p p l i c a b l e :  1) a copy o f  t h i s  sheet ,  2) new and 
former p o s i t i o n  d e s c r i p t i o n s ,  3) sa la ry , - rank ,  and r a t i o n a l e  f o r  PERC and t h e - ~ o a r d ,  end 4)  any a d d i t i o n a l  
i n f o r m a t i o n  r e q u i r e d .  

INITIATING PRESIDENT OR DESIGNEE 
s - - 

DATE PRESENTED TO CAMPUS SUOAF REPRESENTATIVE k-2 3 -YE 
SUOAFIAFSCME CAMPUS REVIEW AND RECOMMENDATION BY 

DATE OF SUOAF CAMPUS REVIEW 7 / 5 / 4 ~  
THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA. 

LEVEL 2, N o t  t o  exceed 1 0  w o r k i n g  days  a f t e r  r e c e i p t  S ta tew ide  SUOAFIAFSCME r e v i e w  occurs  d u r i n g  t h i s  
i n t e r v a l .  F u r t h e r  n e g o t i a t i o n  may occur  a t  t h i s  l e v e l  ~ r i o r  t o  f i n a l  Union aoorova l .  Upon such a ~ v r o v a l  
SUOAF s h a l l  r e t u r n  a l i  m a t e r i a l s  i o  t h e  

SUOAF/AFSCME LDCAL PRESIDENT OR DESIGNEE Date 

DISJ~~TION A T  SUOAF LOCAL LEVEL: (_ 
\ \ 

-i 3J;T 4.-1 ) 
(9 approve proposed rank  and s a l a r y  )\~'QV-B -,u<' ( )d isapprove  proposed rank  and s a l a r y  
Comments o r  Recommendations: (?,c~$,&'3 

# : 

RETURNED 10  LOCAL DPA 

EL 3, Ro t  t o  exceed 1 0  w o r k i n g  days  a f t e r  r e c e i p t  L o c a l  DPA b r i n g s  paperwork t o  s t a t e w i d e  DPA's meet ing  
f o r  rev iew.  I f  no f u r t h e r  i s s u e s  a r i s e ,  t h e  document i s  s i q n e d  by and remains w i t h  t h e  V i c e  P r e s i d e n t  f o r  
Personnel .  The V i c e  P r e s i d e n t  f o r  Personne l  a l s o  p r o v i d e s - a  s i g n e d  copy t o  t h e  SUOAF/AFSCME l o c a l  P r e s i -  
dent.  I f  s i g n i f i c a n t  changes a r e  r e q u i r e d ,  documents a r e  r e t u r n e d  a t  L e v e l  1. Minor  changes may be e f -  
f e c t e d  by  a p p r o p r i a t e  phone c o n s u l t a t i o n .  , 

- i f  ' - +/ 
DATE CONSIDERED BY DPA1s COUNCIL r. t.2 > 

DISPOSITION A T  COUNCIL LEVEL: 
(,ddaPProve submiss ion  t o  PERC ( )d isapprove  submiss ion  t o  PERC 
comments o r  Recommendations: 

! . , 

VICE PRESIDENT FOR PERSONNEL f ' 
./ , 

-'# ' 
L 

DATE 

LEVEL k V i c e  P r e s i d e n t  f o r  Personne l  submi ts  package t o  PERC a t  i t s  n e x t  schedu led  meeting.' Upon PERC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t h e  Campus DPA t o  i n f o r m  t h e  campus and L o c a l  SUOAF/AFSCME represen ta -  
t i v e  and a p p r o p r i a t e  management o f f i c i a l s  o f  PERC d i s p o s i t i o n .  .I 

DISPOSITION A T  PERC LEVEL: 

DATE 

OF BOARD APPROVAL 

0 1  BOARD DISAPPROVAL 

I OVER FOR APPLICABLE POSITION DESCRIPTION 


