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P.0 Box 2008, New Britain, Connecticut 06050 
(203) 827-7700 

RESOLUTION 

concerning 

ES'LIABLISHMENT OF AUXILIARY-FUNDED POSITION 

ASSISTANT DIRECTOR OF PLANNING AND ENGINEERING/ADMINISTRATOR 111 

WESTERN CONNECTICUT STATE UNIVERSITY 

RESOLVED, That an auxiliary-funded position, Assistant Director 
of Planning and Engineering/Administrator 111, be 
established at Western Connecticut State university, 
effective June 17, 1988, in accordance with all 
provisions and expectations as set forth in the 
attached proposal. 
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Submlt ted BRij88-86 

Date 
By:, ( ) 

ccsu ( ) scso ( ) 
0 gcso ( ) ~ C 8 0  o[ 

POSIT1 ON DATE PEW (x) FT (a 
ACTION: ESTABLISH (lQD RECLASSIFY ( ) OTBEB ( ) E P F E C T I V E ~  ..--x m( 

Admin, I11 I 

POSITION 
TITLE : 

New Asst. D i r .  of Planning & Engineering 7918 

CURRENT (Claam Coda) PROPOSED (Clacllr Coda) 

POSIT1 ON CURRENT Rank PROPOSED s*j to BABG 
NUMBER: SALARY Minimum 4dLbaq. FUND Aux, 

AFSCME UNIT 7 - 
t from to  

JUSTIFICATION: (Uea Reverse Side If Additional Space 11 Needed) 

This proposed position is a result of growing demands on the  Office of Planning and 
Engineering. Since W.C.S.U. is in  the forefront of completing the smmaq phase of 
its Master Plan, ini t iat ion and monitoring of the program is taking more and more time 
fran the other duties of the Director of Planning. This causes Agency-run projects 
directed tcrward preventative maintenance, canpus safety pmgrams, and on-going 
renovations t o  suffer. The proposed position w i l l  help insure continuation of d l  
the programs under the aegis of the Planning Office. tablishmnt of t h i s  position 
is in  accordance with apprwed new posit ions in WCSU' ~ 7 8 7 -  ' 88 budget. kj- 

Approx. Cost 

R E S O L U T I O N  sarl 

-m, That the position, Assistant Director of Planning and Engineering/Pdministrator 111, 
at Western Conn. State University be established in  accordance with all provisions 
and expectations as set forth in th i s  proposal. 

A Certified Trua Copy 
Ihllam K. Beel, Presideat, CSU Da ta 



S B O A F / A F S C M E  P O S I T I O N  A C T I O N  R E Q U E S T  

F O R M  AND P R O C E D U R E S  . P o s i t i o n  T i t l e p  . . -- ni-&-- 

Campus- Statwtp 1Tni~- t x r  Date 

LEVEL 1, Day 0 Campus D P A  c r e a t e s  and p resen ts  package t o  Chapter l e v e l  SUOAF/AFSCME designee f o r  review. 
Attachments s h a l l  i n c l u d e  t h e  f o l l o w i n g  i tems where a p p l i c a b l e :  1) a copy o f  t h i s  sheet,  2) new and 

former p o s i t i o n  d e s c r i p t i o n s ,  3) s a l a r y ,  rank, and r a t i o n a l e  f o r  PERC and t h e  Board, and 4) any a d d i t i o n a l  
i n f o r m a t i o n  requ i red .  

INITIATING PRESIDENT OR DESIGNEE AndrPa q40stias 

DATE PRESENTED T O  CAMPUS SUOAF REPRESENTATIVE q\ 
+ 

SUOAF/AFSCME CAMPUS REVIEW AND RECOMME 

DATE OF SUOAF CAMPUS REVIEW 

THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA. 

LEVEL 2, Not  t o  exceed 10 work ing  days a f t e r  r e c e i p t  Statewide SUOAFIAFSCME r e v i e w  occurs  d u r i n g  t h i s  
i n t e r v a l .  F u r t h e r  n e g o t i a t i o n  may occur a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval.  Upon such approva l  
SUOAF s h a l l  r e t u r n  a l l  m a t e r i a l s  t o  t h e  i n  

SUOAF/AFSCME LOCAL PRESIDENT O R  DESIGNE 

DISPOSITION A T  SUOAf LOCAL LEVEL: 
( ) approve proposed rank and s a l a r y  
Comments o r  Recommendations: 

DATE RETURNED T O  LOCAL DPA 

@LEVEL 3 ,  l o t  t o  exceed 10 w o r k i n g  days a f t e r  r e c e i p t  Loca l  DPA b r i n g s  paperwork t o  s t a t e w i d e  DPA's meet ing 
f o r  review. I f  no f u r t h e r  i s s u e s  a r i s e ,  the  document i s  s igned  by and remains w i t h  t h e  Vice Pres iden t  f o r  
Personnel. The Vice Pres iden t  f o r  Personnel a l s o  p r o v i d e s - a  s i g n e d  copy t o  t h e  SUOAF/AFSCME L o c a l  P r e s i -  
dent.  I f  s i g n i f i c a n t  changes a r e  r e q u i r e d ,  documents a r e  r e t u r n e d  a t  L e v e l  1. Minor  changes may be ef- 
fec ted  by a p p r o p r i a t e  phone c o n s u l t a t i o n .  

DATE CONSIDERED BY DPA's COUNCIL 

DISPOSITION A T  COUNCIL LEVEL: 
( )approve submiss ion t o  PERC ( )d isapprove submiss ion t o  PERC 
Comments o r  Recommendations: 

VICE PRESIDENT FOR PERSONNEL DATE 

LEVEL 4 Vice Pres iden t  f o r  Personnel submi ts  package t o  PERC a t  i t s  n e x t  scheduled meeting. Upon PERC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  of t h e  Campus DPA t o  i n f o r m  t h e  campus and L o c a l  SUOAFIAFSCME representa-  
t i v e  and a p p r o p r i a t e  management o f f i c i a l s  o f  PERC d i s p o s i t i o n .  

DISPOSITION AT PERC LEVEL: 

DATE 

DATE OF BOARD APPROVAL 

a ATE OF BOARD DISAPPROVAL 

OVER FOR APPLICABLE POSITION DESCRIPTION 



Western C o n n e c t i c u t  S t a t e  U n i v e r s i t y  

A d m i n i s t r a t o r  I I I / A s s i s t a n t  D i r e c t o r  o f  P l a n n i n g  & E n g i n e e r i n g  

S u p e r v i s o r :  D i r e c t o r  o f  P l a n n i n g  & E n g i n e e r i n g  

P o s i t i o n  Summary: 

The incumbent assists i n  d e v e l o p i n g  c o n c e p t s ,  working d rawings  and 
s p e c i f i c a t i o n s  f o r  agency a d m i n i s t e r e d  " in -house"  and "b id -ou t"  p r o j e c t s  
up t o  $250,000. i n  v a l u e .  A d d i t i o n a l l y ,  t h e  incumbent assists i n  
c o m p i l i n g  s t a t i s t i c a l  data e f f e c t i n g  t h e s e  p r o j e c t s ,  i n t e r f a c i n g  w i t h  
o t h e r  state a g e n c i e s  and o v e r s e e i n g  campus e n e r g y  and s a f e t y  programs. 

P o s i t i o n  R e s p o n s i b i l i t i e s :  

1. D r a f t  a r c h i t e c t u r a l  and c o n s t r u c t i o n  documents r e q u i r e d  t o  implement 
agency  a d m i n i s t e r e d  " in -house"  and " b i d - o u t "  p r o j e c t s  up t o  
$250,000. i n  v a l u e .  

2.  A s s i s t  i n  c o m p i l i n g  s t a t i s t i c a l  data and c o s t  estimates e f f e c t i n g  
c a p i t o l  p r o j e c t s .  

3 .  A s s i s t  i n  i n i t i a t i n g  p r o j e c t  r e q u e s t s  and i n t e r f a c i n g  w i t h  o t h e r  
state a g e n c i e s  where r e q u i r e d  t o  implement c a p i t o l  p r o j e c t s .  

4 .  A c t  as t h e  U n i v e r s i t y  Energy C o o r d i n a t o r  and U n i v e r s i t y  l i a i s o n  w i t h  
t h e  e n e r g y  d i v i s i o n  of  t h e  O f f i c e  o f  P o l i c y  & Management; p u r s u e s  
f e d e r a l  f u n d i n g  f o r  e n e r g y  r e l a t e d  p r o c e d u r e s  where i n d i c a t e d .  

5. A c t  as t h e  U n i v e r s i t y  F i r e  S a f e t y  C o o r d i n a t o r  and U n i v e r s i t y  l i a i s o n  
w i t h  t h e  S t a t e  F i r e  M a r s h a l l ' s  O f f i c e .  

6 .  M a i n t a i n  a c u r r e n t  c o n s t r u c t i o n - c o s t  f i l e  based  on r e c e n t l y  completed 
c o n s t r u c t i o n  p r o j e c t s  and upgraded from i n f o r m a t i o n  s o l i c i t e d  d u r i n g  
t h e  b i d d i n g  p r o c e d u r e .  

7 .  A s s i s t  t h e  D i r e c t o r  of P l a n n i n g  and pe r fo rm o t h e r  d u t i e s  and r e s p o n s i -  
b i l i t i e s  r e l a t e d  t o  t h o s e  enumerated above which d o  n o t  al ter  t h e  
basic r e s p o n s i b i l i t i e s  o f  t h e  p o s i t i o n .  

~ d h c a t  i o n a l  E x p e r i e n c e  : 

Two t o  t h r e e  y e a r s  o f  a r c h i t e c t u r a l  e x p e r i e n c e  d e m o n s t r a t i n g  knowledge of 
a r c h i t e c t u r a l  d r a f t i n g  and s p e c i f i c a t i o n  and r e p o r t  w r i t i n g .  A B a c h e l o r ' s  
d e g r e e  i s  r e q u i r e d ,  a Master's d e g r e e  i s  preferred. These q u a l i f i c a t i o n s  
may b e  waived f o r  i n d i v i d u a l s  w i t h  a p p r o p r i a t e  a l t e r n a t e  e x p e r i e n c e .  


