BR 87-177

THE CONNECTICUT STATE UNIVERSITY

P.O. Box 2008 ¢ New Britain, Connecticut 06050 ® (203) 827-7701

RESOLUTION
concerning
ESTABLISHMENT OF POSITION
CAPITAL PROJECTS COORDINATOR/(ADMINISTRATOR IV OR V)
at

EASTERN CONNECTICUT STATE UNIVERSITY

NOVEMBER 6, 1987

RESOLVED, That the position, Capital Projects
Coordinator/Administrator 1V, (annual salary
of $27,013.00) or Administrator V (annual
salary of $35,000.00), be established at

‘ EFastern Connecticut State University,
effective November 6, 1987, in accordance
with all provisions and expectations as set
forth in the proposal attached as an addendum
to this Resolution.

A Cerii,fied True Copy:
¢

Dallas K. Beal

President
Central Connecticut State University « New Britain Southern Connecticut State University e New Haven
Eastern Connecticut State University ¢ Willimantic Western Connecticut State University e Danbury

An Equal Opportunity Employer




Addendum to BR 87-177

. CSU-200 EASTERN CONNECTICUT STATE UNIVERSITY DATE_7/14/87

POSITION ACTION REQUEST

POSITION DATE PERM(X) FT(X)
ACTION: ESTABLISH (x) RECLASSIFY ( ) FEFF. 11/6/87 TEMP( ) PT( )
ABOLISH ( ) OTHER ()
POSITION 7919 or
TITLE: Capital Projects Coord/Admin. 4 ord 7921
CURRENT CLASS CODE PROPOSED CLASS CODE
POSITION CURRENT PROPOSED $1,035.00 BARG
NUMBER 9020 sALARY SALARY ($27,013.00) UNIT SUOAF
FUND General From To
RESOLUTION BR# .

RESOLVED,  That the position, Capital Projects Coordinator (Admin. 4 or 5)
be established at Eastern Connecticut State University. 1In the
event a licensed architect or civil engineer is hired to fill this
position, it shall be filled as an Administrator 5.

A Certified True Copy

Dallas K. Beal, President Date

PERCommittee 8/26/87 BOARD OF TRUSTEES 9/4/87
Date Date

JUSTIFICATION: This position is needed to assist in developing plans and
implementing University construction and repair projects.
The position was approved as part of the Governor's Budget
for 1987-88.

$27,013.00 (if Admin. &)

.335,000.00 (if Admin. 5) MCA@,&W 5/18/87

Approx. Cost Signed (University) Date




116
EASTERN CONNECTICUT STATE UNIVERSITY
FOGSITIOW DESCEIPTION

P('TIBN TITLE: Coordinator of Cap. Proj. and Facilities Flanning
KANH: Administrator 5
INCUMRBENT @

Urider the supervision of the Vice-president of Administrative Affairs, the
Coordinator is responsikle for providing planning, technical, and administra-
tive support for =3ll university capital projects. The Coordinator updates
the Long-Range Facilities Plan, prepares tne annual capital budget request,
and performs the following:

S Frepares and maintains plans and specifications for (1) existing
physical facilities, (2) changes and renovations to such facilities,
and (32 construction of new facilities, 3¢ appropriate.

2. Updates University Facilities Flan arnd prepares the annual capital
tudget request.

3. Frepares required project forms for renovations and construction.

4. Serves as institutional lisison to contractors, Central Office,
Lepartment of Public Works, and other external agencies.

S Monitors and reviews work of contractors to insure compliance with
{a) project plans and specifications, (b applicable fire and safety

. codes, and to verfiy contractor datas (s.g. workforce statistics) as
reported to the Commission on Human Eiaghts and Opportunities.

6. Worke with Director of Physical Flant in the development and monitoring
of the imstitutional energy managemeni plan.

7. Maintains and updates records and plans of a3ll facilities.
8. Keviews and evaluates project design and bid proposale for both technical
completeness and conformance to State Purchasing and CHED procedures.

9. Pravides techrnica2l and planning support to University committees which
deal with space allocation and facilities planning.

10. Performs other duties and responsibilities related to tnose ernumerated
above which do not alter the basic level of respomnsibility of the
position.

Gualifications

Fegistered architect or reqgistered professional engineer. PRachelor’s deqree
in architecture, civil or architectural engineering, or related field. At
least five years experience with facilities design, renovation, and
construction. Ability to work 3nd communicate effectively with diverse
academic and administrative units.

T.e qualifications may be wsived for individoals witn appropriate alternate

il X 67 D R gls

For the University Date For SUOAY
8/25/87




SUOAF/AFSCME POSITION ACTION REQUEST
FORM AND PROCEDURES ¢

Position Title  CcedP ofF CHfn qunfsdl%Qtﬁr,(wuwwAj
pus ECsV Date Gp2i27

ccVEL 1, Day 0 Campus DPA creates and presents package to Chapter level SUOAF/AFSCME designee for review.

Attachments shall include the following items where applicable: 1) a copy of this sheet, 2) new and
former position descriptions, 3) salary, rank, and rationale for PERC and the Board, and &) any additional
information required.

INITIATING PRESIDENT OR DESIGNEE Micy el G({:w‘. L

DATE PRESENTED TO CAMPUS SUOAF REPRESENTATIVE G120

SUOAF /AFSCME CAMPUS REVIEW AND RECOMMENDATION BY

DATE OF SUOAF CAMPUS REVIEW

THE ABOVE-MENTIONED PACKAGE HAS BEEN FORWARDED TO THE LOCAL UNION BY THE CAMPUS DPA.

LEVEL 2, Not to exceed 10 working days after receipt Statewide SUOAF/AFSCME review occurs during this
interval. Further negotiation may occur at this level prior to final Union approval. Upon such approval
SUOAF shall return all materials to the initiating University DPA or his designee.

SUOAF /AFSCME LOCAL PRESIDENT OR DESIGNEE R&&m‘%\\ \m\&\'\ Date C}@‘( / °\]<>L

DISPOSITION AT SUOAF LOCAL LEVEL: . "f'_

( ) approve proposed rank and salary \\ L S ( )disapprove proposed rank and salary
Comments or Recommendations: NG égA“}JLIL%?K{B1\

i

\.

DATE RETURNED TO LOCAL DPA

’EL}, Not to exceed 10 working days after receipt Local DPA brings paperwork to statewide DPA's meeting

¢ review. If no further issues arise, the document is signed by and remains with the Vice President for
Personnel. The Vice President for Personnel also provides a signed copy to the SUOAF/AFSCME Local Presi-
dent. If significant changes are required, documents are returned at Level 1. Minor changes may be ef-
fected by appropriate phone consultation.

DATE CONSIDERED BY DPA's COUNCIL

DISPOSITION AT COUNCIL LEVEL:
( Japprove submission to PERC ( )disapprove submission to PERC

- Comments or Recommendations:

VICE PRESIDENT FOR PERSONNEL DATE

LEVEL & Vice President for Personnel submits package to PERC at its next scheduled meeting. Upon PERC
action it is the responsibility of the Campus DPA to inform the campus and Local SUOAF/AFSCME representa-
tive and appropriate management officials of PERC disposition.

DISPOSITION AT PERC LEVEL:

( Japproved ( )disapproved RECD=n ~
PP PP ““C&f‘JL:,D

DATE ’

DATE OF BOARD APPROVAL

DATE OF BOARD DISAPPROVAL CONNECTIOY;

OVER FOR APPLICABLE POSITION DESCRIPTION




