
RESOLUTION 

concerning 

ESTABLISHMENT OF FOSITION 

WITAL PROJECTS COORDINATOR/(ADMINISTRATOR IV OR V) 

at 

EASTERN CONNECTICUT STATE UNIVERSITY 

RESOLVED, That the position, Capital Projects 
Coordinator/Administrator N, (annual salary 
of $27,013.00) or Administrator V (annual 
salary of $35,000.00), be established at 
Eastern Connecticut State University, 
effective Novernber 6, 1987, in accordance 
with all provisions and expectations as set 
forth in the proposal attached as an addendum 
to this Resolution. 

A  ergi if ied True Copy: 
cC 

President 

Central Connecticut State University New Britain 
Eastern Connecticut State University Willirnantic 

Southern Connecticut State University New Haven 
Western Connecticut State University Danbury 

An Equal Opportunity Employer 



Addendum to BR 87-177 

CSU-'LOO EASTERN CONNECTICUT STATE UNIVERSITY DATE 7/14/87 

POSITION ACTION REQUEST 

POSITION DATE PERM( X) FT(X 1 
ACTION: ESTABLISH ( X I  RECLASSIFY ( 1 EFF. 11/6/87 TEMP( ) PT( 1 

ABOLISH ( 1 OTHER ( 1 

POSITION 7919 01 
TITLE : Capital Projects Coord/Admin. 4 or5 7921 

CURRENT CLASS CODE PROPOSED CLASS CODE 

POSITION CURRENT PROPOSED $1,035 -00 BARG 
NUMBER 9020 SALARY SALARY ($27,013.00) UNIT SUOAF 

FUND General From To 

RESOLUTION BR# . 

RESOLVED. 'ihat the position, Capital Projects Coordinator (Admin. 4 or 5) 
be established at Eastern Connecticut State University. In the 
event a licensed architect or civil engineer is hired to fill this 
position, it shall be filled as an Administrator 5. 

A Certified True Copy 
Dallas K. Beal, President Date 

PERCommit tee 8/26/87 
Date 

BOARD OF TRUSTEES 9/4/87 
Date 

JUSTIFICATION: This position is needed to assist in developing plans and 
implementing University construction and repair projects. 
The position was approved as part of the Governor ' s Budget 
for 1987-85. 

$27.013.00 (if Admin. 4 )  
$35;000.00 (if Admin. 5) 

Approx. Cost 
?/I J'/g 7 

Signed (University) Date 



I P W I O N  TITLE: 

11G 
EASTERN C O N N E C T  I C t J T  S T A T E  l.jN IVERS T T Y  

POSITION D E S K H  IF'T I O N  

C o o r d l r i a t o r  of  C a p .  P r o  j .  a n d  F a c i l i t i e s  P l a r i r i ~ . n g  

Urirjer t h e  s u p e r  v i s i o n  of  t h e  V i c e - p r e s i d e r i t  uf A ~ j n i i r l i s t r a t . i v e  cif f a i r  5 ,  t h e  
C o o r d i n a t o r  is  r e s p o n s i t ~ l e  f i ~ r  p r o v i d i n g  p l a r t r t i r i g ,  t e c h n i c a l t  .arid a d r i i i r t i s t r a -  
t i v e  s u p p o r t  f o r  a 1  1 u n i v e r s i t y  c a p i t a l  p r o j e c t s .  The  C o o r d i r i a t o r  u p d a t e s  
t h e  Lori?-Rziri3e F a c i l i t i e s  P la l - I ,  p repa l - i .5  t h e  a r i n u a l  c a p i  t.31 t t u d g e t  r e q u e s t ,  
a n d  p e r f o r w s  t h e  f o l l o w i n g :  

1. P r e p a r e s  a n d  n l a i r i t a i r i s  p l a r ~ s  a r i ~ j  s p e c i f  i c a t i o n s  f o r  ( 1 )  e:. : ist . ir ig 
p h y s i c a l  f a c i l i t i e s ,  ( 2 )  c h a n g e s  2nd  r e n o v a t i o n s  t o  s u c h  f a c i l i t i e s ,  
arid ( 3 )  c o n s t r u c t i o n  o f  new f a c i l i t i e s ,  a s  ~ p p r o p r i . 3 t . e .  

2 .  U p d a t e s  U n i v e r s i t y  F a c i  1 i t l e s  F'lrjrt artlj p r e p a r e s  t h e  a r i r i i ~ a l  c . a p i t . 3 l  
t ~ u d g e t  r e q u e s t .  

3 .  P r e p a r e s  r e q u i r e d  p r o j e c t  f o rn is  f o r  r e n o v a t l o r i s  a n d  c ~ r i s t r u c t l o r i , ~  

4 .  S e r v e s  35 i n s t i t u t i o n a l  1  i a i s o i - I  t o  c o n t r a c t o r s ,  C e n t r a l  Of f  l c e ,  
D e p a r t n i e r i t  o f  Putt1 i c  Works ,  arllj ot.ii.;r e:.:ter r i a l  a g e n c i e s .  

1- a. M o n i t o r s  a n d  r e v i e w s  work  of  c o n t r a c t o r s  t o  i n s u r e  c o m p l i a n c e  w i t h  
l a i  p r o j e c t  p l a n s  arid s p e c i f i c a t i c t n s ,  i b )  s p p l i c a t l e  f i r e  a n d  5 .a fe t .y  
c o d e s ,  artd t a  v e r f i y  oont , ra i - t ,or  1jaL.3 i e . 9 .  w o r k . f o r c e  s t . . 3 t i s t i c s i  as 
r e p o r t e d  t o  t n e  C o m m i s s i o n  or1 Ilurit.>rr R i  5 h t . s  arid Cfppor t u n i t i c s .  

G. Works. w i t h  n i r e r t o r  o f  P h y s i c . 3 1  fjl i r ~  t h e  t jevelopnier t t .  arid mart i t o r  i r ig  
o f  t h e  i r t s t i  t i ~ t i o r t a l  e n e r g y  mansqeoien t  p l a n .  

1 7. 
b ' i a i n t 3 i r i s  arraj l.jpd.3tez r e c o r d s  .3rilJ p l a ~ - ~ s  o f  .31 1 f .3c i  1 i t  i p s .  

8 .  R e v i e w s  arid e v a l u a t e s  p r o j e c t .  ~ ? e s i g r . ~  arid t ~ i d  p r o p o s a l s  f o r  t8ot.h t .echnic.31. 
c o n ~ p l e t e n e s s  a n d  col-if o r n i a r ~ c e  t o  S t a t e  P u r c h a s i ~ - 1 3  a r ~ l j  CtlRil p r o c e c l u r e s  

9. P r o v i d e s  t e c h n i c a l  a r ~ t j  p l a n r t ~  rt? s ~ ~ p p o r  t i o  U r ~ i v e r s l  t y  coniml t , t e e s  w h i c h  
~ : - fea l  w i t h  s p a c e  a l l o c a t l a r ~  arid f a c l l l t i e s  p l a n r i l r ~ g .  

10.  P e r f o r n i s  o t i he r  d u t i e s  arttj r e s p o r t r i t ~ i  1 i t i e s  r e l a t e d  t o  t h o s e  e r iumera tec l  
a t ~ o v e  w h i c h  d o  not .  a l t e r  t h e  b a s i c  l e v e l  o f  r e s p o n s i t t i l i t y  o f  t h e  
p o s i t i o n .  

Q u a 1  i f  i c a t i o n s  

R e g i s t e r e d  a r c h i t e c t  o r  r e g i s t e r e d  p r o f  e r s i n n a l  e n g i n e e r .  B a c h e l o r ' s  d e g r e e  
i n  a r c h i t e c t u r e ,  c i v i l  o r  a r c h i t e c t i ~ r a l  e r r g i r i e e r i r i 3 ,  o r  r e l a t e d  f i e 1 . d .  A t  
l e a s t  f i v e  y e a r s  e x p e r  i e r i c e  w i t h  f a c i  :I. j. t i e s  d e s i g r r ,  r e n o v a t i o n ,  arid 
( : o n s t r u c t i o n .  A b i l i t y  t.o work arid ci~rtilill.~~-iicat,e e f f e c t i v e i y  w i t h  d i v e r . l ; e  
acac ien i ic  arilj a d n i i n i s t r  a t  i v e  ur t i  t 5  ,. 

e q u a l l f l c a t i o r r s  ni.3y b e  u3 i ; .~ jd  t o r  1r1dl ; ' i  d i ~ 3 l r  w i t h  3 p p r O p r j  3 t r ~  3 l t e r n a t c =  

BkL Q-7 4kyL - - - - - - - ... - - ----........----- 
F o r  t h e  University D a t e  Fo r  S U ~ ~ T  D i t r  
8 / 2 5 / 8 7  



P o s i t i o n  Tit1 

F O R M  A I D  P R O C E D U R E S  

li<5 L' Date ' j ) ~ i ? I p  7 
1 ,  a  0 Campus DPA c r e a t e s  and p r e s e n t s  package t o  Chapter  l e v e l  SUOAF/AFSCME des ignee  f o r  rev iew .  

A t t a c h m e n t s  s h a l l  i n c l u d e  t h e  f o l l o w i n g  i t e m s  where a p p l i c a b l e :  1) a  copy o f  t h i s  shee t ,  2) new and 
fo rmer  p o s i t i o n  d e s c r i p t i o n s ,  3) s a l a r y ,  rank ,  and r a t i o n a l e  f o r  PERC and t h e  Board, and 4)  any a d d i t i o n a l  
i n f o r m a t i o n  r e q u i r e d .  

INITIATING PRESIDENT OR DESIGNEE h Z ~ c t j  )\YL @ t f i ~ ~  L 

DATE PRESENTED T O  CAMPUS SUOAF REPRESENTATIVE c l l ~ \ J  -1 
SUOAFJAFSCME CAMPUS REVIEW AND RECOMMENDATION B Y  

DATE OF SUOAF CAMPUS REVIEW 

THE ABOVf-MENTIONED PACKAGE HAS BEEN FORWARDED T O  THE LOCAL UNION BY THE CAMPUS DPA. 

LEVEL 2, R o t  t o  exceed  10 w o r k i n g  days  a f t e r  r e c e i p t  S t a t e w i d e  SUDAF/AFSCME r e v i e w  o c c u r s  d u r i n g  t h i s  
i n t e r v a l .  F u r t h e r  n e g o t i a t i o n  may o c c u r  a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Un ion  app rova l .  Upon such a p p r o v a l  
SUOAF s h a l l  r e t u r n  a l l  m a t e r i a l s  t o  t h e  o r  h i s  des ignee.  , 

SUOAF/AFSCME LOCAL PRESIDENT O R  DESIGNEE (6 )~x I- L; 
\ 

DISPOSITION AT SUOAF LOCAL LEVEL: 
( ) d i s a p p r o v e  p roposed  r a n k  and s a l a r y  

Comments o r  Recommendations: 

DATE RETURNED 1 0  LOCAL DPA 

EL 3 ,  R o t  t o  exceed  1 0  w o r k i n g  days  a f t e r  r e c e i p t  L o c a l  DPA b r i n g s  paperwork  t o  s t a t e w i d e  DPA's m e e t i n g  
rev iew .  I f  no f u r t h e r  i s s u e s  a r i s e ,  t h e  document i s  s i g n e d  by and rema ins  w i t h  t h e  V i c e  P r e s i d e n t  f o r  

Pe rsonne l .  The V i c e  P r e s i d e n t  f o r  ~ e r s b n n e l  a l s o  p r o v i d e s - a  s i g i e d  copy t o  t h e  SUOAF/AfSCME L o c a l  P r e s i -  
dent .  I f  s i g n i f i c a n t  changes a r e  r e q u i r e d ,  documents a r e  r e t u r n e d  a t  L e v e l  1. M i n o r  changes may be e f -  
f e c t e d  b y  a p p r o p r i a t e  phone c o n s u l t a t i o n ,  

DATE CONSIDERED BY DPA's COUNCIL 

DISPOSITION AT COUNCIL LEVEL: 
( )app rove  s u b m i s s i o n  t o  PERC ( ) d i s a p p r o v e  s u b m i s s i o n  t o  PERC 
Comments o r  Recommendations: 

VICE PRESIDENT FOR PERSONNEL DATE 

LEVEL 4 V i c e  P r e s i d e n t  f o r  Pe rsonne l  s u b m i t s  package t o  PERC a t  i t s  n e x t  s c h e d u l e d  meet ing .  Upon PERC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t h e  Campus DPA t o  i n f o r m  t h e  campus and L o c a l  SUDAF/AFSCME r e p r e s e n t a -  
t i v e  and a p p r o p r i a t e  management o f f i c i a l s  o f  PERC d i s p o s i t i o n .  

DISPOSITION AT PERC LEVEL: 

( l a p p r o v e d  ( ) d i s a p p r o v e d  

DATE 

1 DATE OF BOARD APPROVAL 

DATE OF BOARD DISAPPROVAL e 
OVER FOR APPLICABLE POSITION DESCRIPTION 


