
& I  P .O . BOX 2008 New Britain, Connecticut 06050 (203) 827 - 7700 

RESOLUTION 

concerning 

COOPERATIVE EDUCATION STUDENT PAY RATES 

November 6, 1987 

WHEREAS, The hourly rate for student workers was increased in May of 
1986 (BR#86-65), and 

WHEREAS, The hourly rate for cooperative students has not changed 
since September of 1984 (BR#84-go), be it 

RESOLVED, That the hourly rate under the four categories of employment 
under the Cooperative Program be increased effective 
January 1. 1988, as follows: 

STEPS 

Category 1 $4.25 $4.35 $4.50 per hour 
Category 2 4.75 5.25 5.75 " 8 ,  

Category 3 6.00 6.50 7.00 " 
Category 4 7.00 7.50 8.00 " ,I 

A Ce tified True Copy: 7 

President 

Central Connecticut State University New Rritai~i Southern Connecticut State University New Haven 
Baslerq Connecticgt State University Willimantic Western Connecticut State University a Danbury 

An Equal Opportunity Employer 



BY BOA& RESOLUTION 87-167 

I UNIVERSITY - 4 -  

P.O. Box 2008 New Britain, Connecticut 06050 - (203) 827-7700 

September 25, 1984 

Dr. F. Don James (CCSU) 
Dr. Chsles R. Wbb (ECSU) 
Dr. Stephen Feldman (WCSU) 
Mr. Michael J. Manti (SCSU) 

1 RE: Cooperative Education Student Wage Schedule 

In accordance with Board Resolution #84-90, the enclosed schedule lists the 
hourly wages for each category of cooperative education student employed by 
the Connecticut State University. Also attached is an explanation of the 
categories and wage rates. 

This resolution (#84-90) and wage schedule were effective July 1, 1984. 

President 

Encl . 

.X 
Central Connecticut State bniversity New Britain 
Eastern Connecticut State University r Willimantic 

Southern Connecticut State University New Haven 
Western Connecticut State University Danbury 

I An Equal Opportunity Employer 



7 THE CONNECTICUT STATE UNIVERSITY 
- -  - - -  .- 

-- . J P O R , ) x  ZOOS N ~ T V  Rt 1 t 4 j 1 1 1 .  C O I I I I ~ - C ~ I ( . U ~  Oh050  • I .4.', ,;OO 

~ V T I O N  

concerning 

Dllumma OF OPERATTVE ETXlcATION mm 

June 15, 1984 

~~, The Board of Trustees, through Board Resolution #83-19, approved the 
enplopent  within the Connecticut State University of students 
enrolled i n  the Cooperative Education Progran on any of the  four 
campses i n  a category t o  be en t i t l ed  Cooperative Ettucation Student, 
and 

WREREAS, The Personnel Division of the  Department of Bchinistrative Services, 
on April 2 ,  1984, issued a menorandun which p rwides  t h a t  the 
previously established c lass i f ica t ions  of e r g r a d u a t e  Intern and 
Graduate Intern may be used by other S t a t e  agencies enplcying 
students £ran the Cooperative Education Progran and, fur ther ,  sets 
hourly r a t e s  of pay for these c lass i f ica t ions ,  be it 

RFSaVED, That Board Resolution 183-19 s h a l l  be rescinded and t h i s  resolution 
s h a l l  be e f fec t ive  as of July 1, 1984, and be it 

RESaVED, That students enrolled i n  the  Cooperative Education Progrm a t  q 
one of the four S t a t e  Universit ies may be employed aqwbere uit!!in 
t he  Cawcticut S ta t e  University i n  a category e n t i t l e d  Cooperative 
Education Student, an3 be it 

m m ,  That appointment t o  the  category of Cooperative Education Student 
s h a l l  conform t o  the procedures set f o r t h  i n  Board Resolution (78-21 
any fu ture  version thereof, and be it 

RESOLW, That appintments  shall be made on a eemester by semester basis and 
t h a t  any student appointed t o  such a posi t ion my b l d  the 
appointment throughout the period between semesters of orrcanpls and 
o f f - c a n p  study, and be it 



FESLVED, That peyments to undergraduate and graduate students working as 
mperative Education Students shall be at rates as determined by 
the President of the Ccnrecticut State University but not exceeding 
rates established f ran time to time by the Department of 
Administrative Services for Undergraduate Lntern and Graduate 
Intern, respectively, with the minimun rate for undergraduate 
students to be not less than the minimum authorized for S t u d e ~ t  Rel~ 
and for qraduate students not less than 110% of the minimum rate for 
undergraduate students- 

certified True COW: . 4 

.lanes A. most 
President 



I CONNECT I CUT STATE UNIVERSITY 

Coopera t i  ve Education Student 

Position Categories and Wage Ranges 

Category Hourly Wage Range 

per  BRi187-167 3. 

Qua1 i f ications 

Specialized s k i l l s  and/or advanced 
coursework not required. 
Related experience not required. 
Position involves no special 
responsibi l i t ies .  

Some specialized s k i l l s  and/or 
advanced coursework required. 
Related experience not required. 
Position involves limited special 
responsibi l i t ies .  

I11 , 1. Significant specialized ski 11s and/or 
advanced coursework required. 

2. Re1 a ted experience requi red. 
3.  Position involves substantial 

responsibi l i t ies .  

8 %&a 186587. 4 oD P r- 1. Highly specialized s k i l l s  and 
advanced coursework requi red. 

, 2. Substantial related experience 
requi red. 

3.  Position involves substantial 
responsibi l i t ies .  

I Proces 3 : 

I 1. The category (I-IV) of the position should be determined a t  the time the 
position i s  established and i t  should be s tated in the position announcement. 

2. The hourly wage range sho,uld be determined a t  the t i m e  the position i s  
established and the range should be s tated in the position announcecent. 
In accordance with standard personnel procedures, i t i s  not necessary to  
of fer  the en t i r e  range. I t  i s  only necessary that  the wage offered applicants 
be w i t h i n  the range announced and within the range of the category. . 

L 

3. The supervisor will determine the actual wage within the announced range on 
the basis of the candidate's experience and qua1 i f icat ions.  

Revision of Wages per  BR#87-167 



EIPL.kY.l\TJr)X OF TtiE 

CATEGORIES AND WAGES 
FOR 

COOPERATIVE EDUCATION STUDENT POSITIONS 

1. The four categories (I-IV) of Cooperative Education student positions a r  
distinguished according to  whether and to  what degree a particular positi 
requi res : 

a. Special ski l  1s and/or advanced coursework (e.g. ,  programming or 
accounting sk i l  1s ) .  

b. Related work experience (e .  g. , e i ther  through the Co-op Program 
or  through private employment). 

c. Special responsibi l i t ies  (e.g., will work independently; will 
, supervise others,  e t c .  ) .  

2 .  The wage ranges for each category were determined according to  the quali 
cations required of and wages paid for  similar Co-op positions by private 
employers, and w i t h  consideration given t o  available resources and wages 
paid similar positions on campus. The wage ranges are  
those for  similar positions outside the university to  corn 
of the advantages of on-campus employment (e.g., lower t r  
costs,  access to  university services and courses, and the 
f a c i l i t a t e  bookkeeping, the "ranges" should be treated as " 
a Category I1 Co-op student would receive $EGG-, 
(versus $3.75, $3.76, $3.77 . . . . -94.75). 7Sm*' 

3. Both the general description of the four categories and the wage 
(steps) for  each category ensure the supervisor (departme 
maximum f l ex ib i l i t y  to  determine the appropriate catego 
position depending upon available resources and the ski 
and responsi bi 1 i  ty required of the position. 

4. Determination of the appropriate category of a given position and of t h  
wage range to  be available should be made in consultation with the 
appropriate Cooperative Educatio-n Coordinator a t  the time the position 
i s  established to  ensure consistency with other similar positions on an 
off campus. 

1;3& "*i;. . 
5. The actual hourly wage offered to  a candidate must f a l l  within the range ,*:- 

advertised and should be based upon the candidate's particular experience<S. . 
and qualifications.  

->+- ...* ^ --. .- 
-:?L**. ;&A .-"- 
.- 

. I t  i s  not necessary t o  o f fe r  the en t i r e  range (e-g. ,  only one step ma 
be used). I t  i s  only necessary that  the s tep offered a candidate be 
within the range announced. 

. In general, a lower division student and/or a student without prior 
experience should be paid a t  the lowest s tep of the category (e-g. ,  a 

-per hour i n  Category 11),  whereas a student with prior experien 
(e.g., a student returning to  the same Co-op position a second time) 
be offered the second s tep within the range 
increase) . 

i 
.*- ,I, LI , . --" ,.>, 



6. A sumary chart  1  is t ing examples of the kinds of positions appropriate to 
each category both on and off campus, and the range of hourly wages paid 
such positions by private Co-op employers follow. I n  general : 

Y , . ~  4, - ~ ~ ~ - 0 ~  R R B?-167 
a. Cateqory I (current student help wage range: EHL- W - Ek-63) 

i s  appropriate to  positions t radi t ional ly held by student help which 
require no special s k i l l s ,  advanced coursework, experience or  respon- 
s i b i l i t i e s  (e-g. ,  general off ice s k i l l s ) .  In general, these positions 
would be sought mostly by lower division students since upper division 
students generally seek positions requiring s k i l l s  direct ly  related to 
thei r  major (advanced coursew rk) . 

8 11.75- 45.25 J5; 7s' ~ 4 8 ~ -  167 
b. Category I1 ($335 - $++3 - $435) i s  appropriate to  most current 

campus Co-op positions because these positions require some specialized 
s k i l l s  o r  advanced coursework as well as more responsibil i t ies than 
traditional student help positions (e.g. ,  entry level accounting or 
programming positions; positions requiring exceptional organizing and/or . 
communication s k i l l s ;  and the l ike ) .  In general, t h i s  category would 
apply to  both awer o r  upper division students. JCt8  6,50 7 , o B  pybP,tf8?7/67 

c. Category 111 ($SW - ?$?Z3+ - $fXQ) would be appropriate for  positions 
requiring highly special ized ski 11 s  and/or coursework, related work 

. experience, and substantial responsi bi 1  i  t i e s  (e.g. , positions requiring: 
advanced accounting, programming or  technical ski1 1s;  a  substantial 
amount of independent work, supervisory responsibi 1  i  ty ,  and the 1 ike).  
In general, t h i s  category would apply only to  upper division students, 
since only these students are l ikely to  possess the necessary coursework 
and experience in special ized f ie lds  (e.g Computer Science, Accounting). $+$$2y #7,50 &8& 0 0  f?. *%7-[67 

d. Category IV ( $64& - !$j%%-j would only be appropriate in excep- 
tional cases for  positions requiring highly special i  zed ski 11 s  and 
advanced coursework,, s ignif icant  prior related experience, and substan- 
t i a l  responsibi l i t ies .  I f  used, i t  would l ike ly  be applicable only to  
positions requiring seniors o r  graduate students in the computer or 
other highly specialized f ie lds .  

7. Below i s  a  br ief  description of how the four Categories relate  to  actual 
off cam us Co-op positions followed by a  chart  l i s t i n g  typical wages and 

of the off-campus positions which are  mnrt similar t o  current 
on-campus Co-op positions (Categories I 1  and I  I  I j in terms of qua1 i  f i  cations 
and requi rements . 

\ 

\ Category I 

\tegory I  positions require no special s k i l l s  or  s ignif icant  responsibil i t ies 
T . ,  general off ice work; receptionist;  shipping and receiving clerk; basic 

nance work, e tc . ) .  Few i f  any off-campus Co-op positions are appropriate 
I  in terms of wages o r  qualifications required. In general, Co-op 
simply not interested in such positions off campus because the 

\ow, the positions are  not challenging, and because the experience 
a l a r i e s  earned are  simply not worth postponing graduation and losing 

"versi ty services and courses. 

'D PER BR #87-167 

/i' 



Categories I 1  and I 11  

('0 Most on-campus Co-op pos i t i ons  are he ld  by students majoring i n  Computer Science, 
Accounting o r  other business areas. The char t  below l i s t s  sample job t i t l e s  and 
wages of Co-op students in .  off-campus entry- and advanced-level Co-op posi t ions.  
The qual i fi cat ions required o f  these pos i t ions are comparable t o  the qual i fica- 
t i ons  of the proposed Categories I 1  and 111. The wage ranges f o r  
Categories 1 1  and I 1 1  are somewhat lower than those pa id  by off-campus employers. 

ENTRY LEVEL ADVANCED LEVEL 

Mean Mean 
Hourly Mage Range Job T i t l e s  Hourly Wage Range Job T i t l e s  

Accounti ng $4.50 $3.75- (1 ) Accounting $6.25 $4.50- (1) In terna l  
5.50 Clerk 8.50 Auditor 

( 2 )  Accounts 
Payable 
Clerk 

(3)  Bookkeeper 

$5.40 $4.00- (1  ) Data Entry 
6.10 C1 e r k  

(2)  Operator 

(3 )  Programmer 
Tra i nee 

(2)  Revenue 
Agent 
Trainee 

(3) Financial 
Reporting 
Technician 

$8.45 $7.00- (1)  Programmer 
12.50 

(2)  Assistant 
Sys terns 
Analyst 

(3)  Software 
Engi neeri  ng 
Assistant 

General $4.00 $3.50- (1 ) Administrat ive % -75 $5.00- ( 1  ) Management 
Business 4.50 Assistant  8.00 Trai nee 

( 2 )  O f f i ce  Cler'k 

(3) Administrat ive 
Tra i nee 

(2) Management 
Assistant 

(3) Research 
Assistant 

bove, i t  i s  expected Category I V w i  1 1 r a r e l y  be used unless the CO-OP 
ves heav i ly  i n t o  the graduate area o r  unless wages general ly increase 
ent  t h a t  the wage range i s  needed t o  a t t r a c t  q u a l i f i e d  candidates. 
i ca t i ons  of some advanced-level off-campus Co-op pos i t ions are 

\ l e  t o  Category I V  and ,g wage i d  t o  these students 
r y  I V  wage range ( &-& - -$&%fa (The average paid 
majors i s  $6.25 per hour; the average pa id  upper d i v i s i on  Computer 

majors i s  a9.45 per  hour.) 



1 S T A T E  O F  C O N N E C T I C U T  
PERSONNEL DIVISION 

DEPARTMENT OF ADMINISTRATIVE SERV~CES 
STATE OFFICE BUILDING HARTFORD. CONNEC~CUT 06106 

M E M O R A N D U M  

April 2, 1984 

I ID: A g w y  Heads 

I FRm: Sandra B i l o o n  

SUBJECT: Cooperative Education Programs in State Service.: 

recent mths we have been contacted by m y  Colleges and Universities to consider 
placenaats for their Cooperative Education Students. Believing, as we do, that  these 

l w e l  undergraduate w d  graduate s r u d a t s  are an excellent source of high'-j 
notivated employees to fill special project mmagaent, research wd other agency 
needs. we have designed the attached program to  aid Ageuies in the selection of 
Cooperative Emuation Students. 

Int- may be NTed mds the eulosed Unda$iec&;e (NL-il,$I. Y)/ib) and Graduate 
Student Intern (NL-13,$8.25/&) -lassif ied speififaticns for periods of time up to 
six (6) nonths in duration, including mmers. Salaries are paid fran existing A g w y  
funds, posi t i rns do rot effect Agency position count, and fringe benefirs cb rmt apply. 
A special procedure has been arranged w i t h  the Office of Policy and bmgmt to en- 
sure that each 200 is considered an its individual merits. 

The Federal G o v ~ t  and n w y  of the largest mrp?raticns use Cmperative Elmation 
Students extensively, finding that such a program cuts rgntimmt costs, aids in 1 q  
term q l o y e e  retentim w d  provides early access to outstanding graduatkg students 
with diverse acadenic and technical background in such areas as Public and Health 
Administration, Ehgineering, Finance and Canplter Science. 

We hpe your Agency will wish to *hipate in this excellent program. For fur tha  
infomation please ca l l  Ros- P a k  a t  566-5570. 

APR 9-1984 

THE CONNECTlCUT 
-. #TAT€ UNlVERSiR 

< 

An Equal Opportunity Employer 
- - 1 



writes job descriptim. includes r@ed - 
chgks over job descripcim. Ff ok re- 

to  ~ g m y  with sample 200 

re- 200 to  State P a m d  ( R D s ~  p a w )  - 
SmEPERSONNEL follrws 200 OPM d ,x- it " 

Agwy eitha approved d i s a p ~ e d  

m m :  sd it to all &.pliata job d e s a i ~ t w  -icipating s*ls for posting 

sauM. - post job descriptim - 

SIXDENE apply to  53001 Coop Ed. Proga  

(mP ED OFFICE s c r e e  student appl-ti" Wd sads 
appropriate applications t o  

further screens applicants and r e f a s  top 3 or 
5 to Agency. 

A G ~ ~ C J  interrim s a t s  and does or does mt hire 

n HIREP 201 is processed t l - u d  ~ p a r y  p e r m e l  Dffice 
d State p a m e 1  is notified 

s l /q~~ ~EIWINL f o l l ~ ~  with ~ r o g m  evaluatirn v s t i a - e  
To ~g-y and S d g l t s  at ad of internship 



Ef f a c t i ve  Date 

. . 

i n t t r n s h i p  pr.0ar.m f o r  
in  t he  p r a c t i u l  a p p l l  
concepts of t h e i r  chosen d i s c ip l i ne .  

SUPERVISION RECEIVED: 

Works under t k  general  supervision of an  adminis t rar lve  o f f i c i a l  who 
approves program and ree~ie*s  p e r f o m n c e  and progress,  and under t h e  

d i r e c t  supervision of 

WllAMPLES OF DUTIES: 

Receiver p r a c t i c a l  u 
r e l even t  t o  t he  work 
s t a f f  i n  the .  perfo  
a n t s  a s  appropria 

. 
EWEBIRICE AND TRAIHItIC : . . 

Current a a t r i c u h t i o n  i n  a Bachelor's degree program d e t d n e d  by t h e  
Director ,  Personnel and Labor Relat ions ,  t o  be appropr ia te  p repara t ion  
f o r  4 1 0 y m c n t  in t h e  designated agency. 

HItTMI OUALIFIC,\TION S REQUIRED 
X2lOI.TLEDGE, SKILL Aim ABILITY : 

Suf f i c i en t  know1 
appropria te  d i s c  

CONDITIONS OF APPOINTPSE!.IT: . 

Appointments w i l l  be m d e  f o r  no -re than s i x  (6) months f u l l  time o r  
pa r t - t i a e  equivalent of a i x  16) -nth. full time cmploymcnt. 

Agencies must ob t a in  approval of individual  u a i n i n g  programs from t h e  
Personnel and l r b o r  Relat ions ,  p r i o r  t o  appointment. 

6 cancels  the  cx1cting ~ p c c i f i c a c i o n  f o r  thq =.me c l a s s  In Salary Gro 
roved e f f e c t i v e  September 21, 1979. 



Ef f a c t i v e  Date 

SVI.PURY OF C U S S  

Thi s  c l a s s  l o  established i n  a S t a t e  agency o r  f a c i l i t y  a s  a  otructured 
in te rnsh ip  program f o r  the  purpose of t r a in ing  H.ster ' .  degree u n d ' j a t e s  
i n  the p r a c t l u l  app l lca t lon  of the e s a e n t l a l  t heo r i e s ,  principl .er ,  and 
concepts of t h e i r  ehdsen d i s c ip l i ne ,  

SUPERVISION RECEIVED: 

Works under t he  general  supervision of an  adminis t ra t ive  o f f i c i a l  who 
approves program and reviews p e r f o r k n c e  md progrese,  and under  the  
d i r e c t  supervision of an employee designated by the  adminis t ra tor ,  . 

Rect ives  p r a c t i c a l  t r a in ing  i n  the  app l i ca t i on  of t heo r i e s  and concepts rt- 
+ l e v e n t  t o  t h e  work of the  employing agency; a s s i s t s  the profess ional  s t a f f  
h - t h e  pufornvnce  of t h e i r  du t i e s ;  completes independent assignments a s  
rppropr i a t e ;  may pr  e p r r t  repor  ta. .- 

t 

EXPERIENCE AND TRAINING: 

Current matr icula t ion i n  a Master' l degree program determined by the  
Di rec tor ,  Personnel and Labor Relat ions , .  t o  be  appropr ia te  preparation 
f o r  employment i n  t h e  designated agency, 

I - -  
. tlINlMUP1 QUALIFICATIONS REQUIRED 
WO\-&EDGE, SKILL AND ABILITY: ' 

Suf f  i c l e n t  .knowledge of t h e  p r inc ip l e s ,  t heo r i e s  and c o n c e p t .  of the  
appropria te  d i s c i p l i n e  t o  apply -hem l n  p r a c t i c a l  s i  rua t ions.  

COtIDITION3 OF APPOIf.TIHE?fT : 

Appointments w i l l  be uude f o r  no pore than s i x  (6) months f u l l  t i m e  or the  
part- t ime equivalent of a i x  ( 6 )  umnths f u l l  time e q l o p e n t .  

\ - -  

Agencies =st ob t a in  approval of individual  t r a i n l n g ' p r ~ ~ r a m s  from the Director. 
Personnel and Labor Relat ions ,  p r io r  t o  appointnent, 

ancels  the  ex i s t i ng  spec i f  
r f f e c t i v e  September 21. 

i ca t fon  
1979. 

f o r  t he  same class i n  Salary Group 



POSTING NOTICE 

COOPERATIVE EOUCATION PROCRAM 

Position 

Date: 

Zip Code: Phone Number: .- 
Person to Contact: . c 

Title: 
* 

Person Initiating Request: 

I Type of Busincis: - 

Job Title: - -- Number of Openings: - - 
Job Location: 

Job Description: 

Emp:jyment Hours: 

Job Spuifications/Requircmenb (Pcrsonol, Educotionol, Special Skills. Err) :  

I Period of Employment (Check Appropiore 55xl.' 

0 ~ i n u a n  1 to June 30 

0 Juiy 1 to December 31 , 

I - 
Fringe Benefits: Salary/Ra te: Wr- 

n Selection Procedurcs/lnterview Arrangements: 



OPERATIVE ImJCATIoN AaEEMxr 
EDR -TE D 

BElwEm 

(hereafter called the agency) 

and 

(hereafter called the instltutim) 

Signed : 
Agency Of ff cia1 

Title 

Agency -tact 

Title 

Address 

Signed : 
Institution Of ficiaL 

T i t l e  

I n s t i r n t h  Contact 

Date 

Telephone 

Date 

. . 

Telephone 



STUDENT EVALUATIOM 

Name - 
Empl oye r 

D e p a t - n t  - -  -_ --- Supervisor & Title  

Oates of Employment ----- Starting Wages 

Ending Wages 

. . What were your job responsi b i  1 i  t ies? 

4. 
i 

(,Yere your tasks clear1 y defined? Explain. 

What type of  training did you receive? 

1. Orientation to the company 
I 2. Formal training prograni 

3.  On-the-job training 

4 .  Other: 

Were provisions made for meetings with your supervi sor(s)? Explain. 



EMPLOYER EVALUATION 

Student's Name 

Employer 

Department Supervi sor L T i  t l  e 

Dates o f  Employment 

What were the  co-op student 's respons ib i l  i t i e s ?  

What type o f  t r a i n i n g  was provided? 

1. Or ien ta t ion  t o  the company . - 

((h.' Formal Training' Program. 

3. On-the-job t r a i n i n g  

4. Other ' (classes, etc. ) 

Were provis ions made f o r  supervisory meetings w i t h  the student? Explain. 

above be1 ow 
excel l e n t  average average average 

.. * * Student's a t t i t u d e  
* * 

Q u a l i t y  o f  work 
* t i Technical competence 

* * Motivation/industriousness 
* Comnunication s k i l l s  

Punctual i ty  
* * * I n t e r e s t  i n  j o b  
* * * Interpersonal  s k i  11 s 

t t Pmduc t i  v i  ty 

* * P l  anni ng/organi z ing abi  1 i ty 
* * * * 

Oependabi 1 i ty 



RESOLUTION 

concerning 

INIVERSITY STUDENT WRKERS' SAIARY 

May 2, 1986 

WEfWS, The Connecticut State Uliversity has need of considerable part-time employment, 
. now therefore be it 

RESOLVED, That Board Resolution #80-131 be repealed, and be it further 

RESOLVED, That a new position title of Uliversity Student barker, in the unclassified 
service under the Board of Trustees, be established, and be it further 

RESOLVED, That students of the Connecticut State Uliversity eqloyed under this new 
title, as per policy established by Board Resolution 177-39, be entitled to 
rates as listed below: 

Min. or Max. 

Class I Vlskilled entry position requiring little or no work $4.00 per hr. 
experience, and no supervisory responsiblity; or 
routine tasks such as desk receptionist or jobs of $4.25 per hr. 
short duration such as assisting at special events. - 

Class 11 Requiring sane experience and/or training sufficient $4.50 per hr. 
to work at semi-skilled and semi-technical jobs not or 
requiring supervisory responsibility; such as typing, $4.75 per hr. 
filing and data entry. 

Class I11 Requiring advanced skills and/or technical kncwledge $5.00 per hr. 
with capability of assuning extra responsibilities or 
suchassupervis ionofothers , twoyears '  training $5.50perhr. 
and/or experience in the field of assignrent; such 
as canputer operator, programer, activity 
supervisor and equipnent manager, and be it further 

RESOLVED, This Resolution shall be effective with the pay period beginning June 6, 1986. 

A Cert if True Copy: F 

President 

0 Central Connecticut State University New Britain 
Eastern Connecticut State University a Will~mantic 

Southern Connecticut State University New Haven 
Western Connecttcut State University a Danbury 

An Equal Opportunrfy Cmployer 



RESOLVED, That payments to undergraduate and graduate students working as 
Cooperative Wcation Students shall be at rates as determined by 
the President of the Connecticut State University but not exceeding 
rates established £ran time €0 time by the Department of 
Adninistrative Services for Undergraduate Intern and Graduate 
Intern, res-pectively, with the minimum rate for undergraduate 
students to be not less than the minimum authorized for Student Help 
and for qraduate students not less than 110% of the minimum rate for 
undergraduate students- 

q Certified True Copy: 
'1 

/.lames A- Frost 

/ President 



T H E  C O N N E C T I C U T  S T A T E  UNIVERSITY 

P.O. Box 2008 . New Btlt,xn, Connect~ccrt 06050 (203) 827 7700 

RESOLUTION 

concerning 

m= OF CXXlPERATIvE E3WCA'I'ION m E N T S  

June 15, 1984 

WEREAS, The Board of Trustees, through Board Resolution #83-19, apprwed the 
goployment within the Connecticut State University of students 
enrolled in  the Cooprative Education Progran on any of the four 
campuses i n  a category t o  be entitled Cooperative Education Student, 
and 

FIREREAS, The Personnel Division of the Department of Administrative Services, 

0 on April 2, 1984, issued a manorandun which provides that  the 
previously established classifications of Undergraduate Intern and 
Graduate Intern may be used by other State agencies employing 
students frcm the Cooperative Education Progran and, further, se t s  
hourly rates of pay for these classifications, be it 

RESOLVED, That Board Resolution 883-19 shal l  be rescinded and th i s  resolution 
shall  be effective as of July 1, 1984, and be it 

RESOLVED, That students enrolled i n  the Cooperative Education Progran a t  any 
one of the four State Universities may be employed anywhere within 
the Connecticut State University i n  a category entitled Cooperative I 

Education Student, and be it 

RESOLVED, That appointment t o  the category of Cooperative Education Student i 

shall  conform t o  the procedures set forth i n  Board ~esolut ion 878-21or 
any future version thereof, and be it 

RESOLVED, That appointments shall  be made on a semester by semester basis and 
that  any student appointed t o  such a position may hold the 
appointment throughout the period between semesters of on-campus and 
of f-campus study, and be it 


