
RESOLUTION 

concerning 

ESTABLISHMEW OF F'OSITION 

ASSISTANT TO THE DIRECTOR OF INFORMATION SYSTEMS/ 
ALMINISTRATOR I1 

CENTRAL CONNECTICUT STATE UNIVERSITY 

SEPTEMBER 4, 1987 

RESOLVED, That the position, Assistant to the Director of 
Information Systems/Administrator 11, be 
established at Central Connecticut State 
University, effective September 4, 1987, in 
accordance with all provisions and expectations as 
set forth in the proposal attached as an addendum 
to this Resolution. 

A ~erfified True Copy: 

President 

6 Central Connecticut State University New Britain 
Eastern Connecticut State university Willirnantic 

Southern Connecticut State University New Haven 
Western Connecticut State University Danbury 

An Equal Opportunity Employer 



Addendum to BRiI87-134 

. THE CONNECTICUT STATE UNIVERSITY 

P O S I T I O N  A C T I O N  R E Q U E S T  

b 

Submitted 8/w87 
Date 

By:, CSU ( ) 
ccsu scsa ( ) 
ECSU ( ) WCSU ( ) 

I 

POSITION DATE PER?! FT 
ACTION: ESTABLISH ( X) RECLASSIFY ( ) OTHEB ( ) EFFECTIVE 9/4/87 . - TEMP 4 ) PT. ( 

, POSITION Assistant to the Director of - - -  - - -  

TITLE : Information Systems/Adm. I1 
CURRENT (Class Code) PROPOSED (Class Code 

POSITION CURRENT PROPOSED BARC 
NUMBER: New SALARY SALARY 525,000. FUND General UNIT Aanin.. 

from t o  
-- - 

R E S O L U T I O N  

'RESOLVED, 

That the position of Assistant to the Director of Information Systems/Administrator I1 
be established at Central Connecticut State University effective September 4, 1987 
in accordance with the justification below and attached job description. 

A C e r t i f i e d  True Copy 
Dallas K.  Beal, Pres ident ,  (=SU Date 

PERComni t tee 
Date 

BOARD OF TRUSTEES 
Date 

JUSTIFICATION: (Use Reverae S i d e  If Addit ional  Space 11 Needed) 

The new State budget as divided among the capuses provides for a laboratory 
technician in the q u t e r  area at Central. The need is for a second shift 
cwrputer lab supervisor as described in the attached job description. 



c 1 C e n t r a l  Connec t i cu t  S t a t e  U n i v e r s i t y  

ASSISTANT TO THE DIREC'IOR OF ~$WXWI"ION !3y!TlTHS 

A d m i n i s t r a t o r  I L  

SUPERVISOR: A s s i s t a n t  D i r e c t o r  o f  I n f o r m a t i o n  Systems, Lab Superv iso r  

POSITION SUMMARY: 

Respons ib l e  f o r  a s s i s t i n g  i n  t h e  s u p e r v i s i o n  o f  t h e  Academic computer 
l a b o r a t o r i e s ,  i n c l u d i n g  t h e  set -up and maintenance o f  equipment, s u p e r v i s i o n  o f  
s t u d e n t  employees and imp lemen ta t i on  o f  t h e  s o f t w a r e  d i s t r i b u t i o n  system. A l so  
r e s p o n s i b l e  f o r  a s s i s t i n g  and i n s t r u c t i n g  f a c u l t y  and s t u d e n t s  on t h e  use o f  
t h e  computer l a b o r a t o r y  and workroom hardware and s o f t w a r e .  

POSITION RESPONSIBILITIES: 

A s s i s t  i n  o v e r s e e i n g  t h e  o p e r a t i o n  o f  t h e  academic computer l a b o r a t o r i e s  so as 
t o  promote t h e  e f f i c i e n t  and e f f e c t i v e  use o f  t h e  f a c i l i t i e s ;  

A s s i s t  i n  t h e  c o o r d i n a t i o n  and s u p e r v i s i o n  o f  s t uden t  employees: 

E v a l u a t e  hardware and s o f t w a r e  and make recommendations r e l a t i v e  t o  t h e i r  use 

a i n  t h e  academic work areas; 
. % 

Respons ib le  f o r  se t -up  and maintenance o f  equipment as necessary;  

A s s i s t  and i n s t r u c t  f a c u l t y  and s tuden t s  i n  t h e  use o f  comput ing equipment and 
so f tware ;  

P e r f o r m  o t h e r  d u t i e s  and r e s p o n s i b i l i t i e s  r e l a t e d  t o  t hose  enumerated above 
wh i ch  do n o t  a l t e r  t h e  b a s i c  l e v e l  o f  r e s p o n s i b i l i t y  o f  t h e  p o s i t i o n .  

EDUCATION AND EXPERIENCE: 

A B a c h e l o r ' s  Degree i n  Computer Sc ience o r  r e l a t e d  a rea  r e q u i r e d .  Genera l  
knowledge o f  computer t e r m i n a l  o p e r a t i o n  r e q u i r e d .  Must have knowledge o f  and 
expe r i ence  w i t h  a  v a r i e t y  o f  microcomputer  hardware and s o f t w a r e .  Good 
communicat ion s k i l l s  r e q u i r e d .  These q u a l i f i c a t i o n s  may be waived f o r  
i n d i v i d u a l s  w i t h  a p p r o p r i a t e  a l  t e r n a t e  exper ience .  



OU,LG r! - P \C  
LA 

S B O A F / A F S C U E  P O S I T I O N  A C T I O N  R E Q U E S T  

F O R H  A I D  P R O C E D U R E S  

LEVEL 1, Day 0 Campus DPA c r e a t e s  and p r e s e n t s  package t o  Chapter l e v e l  SUOAF/AFSCME designee f o r  review. 
At tachments s h a l l  i n c l u d e  t h e  f o l l o w i n g  i t e m s  where a p p l i c a b l e :  1) a copy o f  t h i s  sheet, 2) new and 

former p o s i t i o n  d e s c r i p t i o n s ,  3) s a l a r y ,  rank, and r a t i o n a l e  f o r  PERC and t h e  Board, and 4) any a d d i t i o n a l  
i n f o r m a t i o n  requ i red .  

INITIATING PRESIDENT OR DESIGNEE 

DATE PRESENTED T O  CAMPUS SUOAf REPRESENTATIVE 7-75 '87 
SUOAF~AFSCME CAMPUS REVIEW AND RECOMMENDATION BY 

DATE OF SUOAF CAMPUS REVIEW 2//6- /,? 1 J 
/ / 

LEVEL 2, l o t  t o  exceed 1 0  w o r k i n g  days a f t e r  r e c e i p t  S ta tew ide  SUOAFIAFSCME r e v i e w  occurs  d u r i n g  t h i s  
i n t e r v a l .  F u r t h e r  n e g o t i a t i o n  may occur  a t  t h i s  l e v e l  p r i o r  t o  f i n a l  Union approval .  Upon such a p p r o v a l  
SUOAF s h a l l  r e t u r n  a l l  m a t e r i a l s  t o  t h e  i n  e r s i t y  DPA o r  h i s  designee. 

SUOAF/AFSCME LOCAL PRESIDENT OR DESIGNEE Date ~ [ I G  (g7 

(4 approve proposed rank and s a l a r y  ( )d isapprove proposed rank and s a l a r y  
Comments o r  Recommendations : 

DATE RETURNED T O  LOCAL DPA 

( ICI .3 ,  l o t  t o  exceed 1 0  v o r t i n p  days a f t e r  r e c e i p t  L o c a l  DPA b r i n g s  paperwork t o  s t a t e w i d e  DPAts meet ing  
f o r  review. I f  no f u r t h e r  i s s u e s  a r i s e ,  t h e  document i s  s igned  by and remains w i t h  t h e  Vice P r e s i d e n t  f o r  
Personnel.  The V ice  P r e s i d e n t  f o r  Personnel  a l s o  p r o v i d e s  a s igned  copy t o  t h e  SUOAFIAFSCME L o c a l  P r e s i -  
dent.  I f  s i g n i f i c a n t  changes a r e  r e q u i r e d ,  documents a r e  r e t u r n e d  a t  L e v e l  1. Minor  changes may be ef -  
f e c t e d  by  a p p r o p r i a t e  phone c o n s u l t a t i o n .  

I 

DATE CONSIDERED BY DPAts COUNCIL 

A T  COUNCIL LEVEL: 
submiss ion  t o  PERC ( )d isapprove submiss ion t o  PERC 

Recommendations: 

VICE PRESIDENT FOR PERSONNEL , D A T E  S//b/( 7 
v -  

$ 

LEVEL k Vice  P r e s i d e n t  f o r  Personnel  submi ts  package t o  PERC a t  i t s  n e x t  schedu led  m e k i n g !  Upon PERC 
a c t i o n  i t  i s  t h e  r e s p o n s i b i l i t y  o f  t h e  Campus DPA t o  i n f o r m  t h e  campus and Loca! SUOAFIAFSCME represen ta -  
t i v e  and a p p r o p r i a t e  management o f f i c i a l s  o f  PERC d i s p o s i t i o n .  

DISPOSITION A T  PERC LEVEL: 

DATE 

DATE OF BOARD APPROVAL 

D ~ F  BOARD DISAPPROVAL 

OVER FOR APPLICABLE POSITION DESCRIPTION 


