BR# 87-56

THE CONNECTICUT STATE UNIVERSITY

P.O. Box 2008 ® New Britain, Connecticut 06050 ¢ (203) 827-7701

AMENDING RESOLUTION
concerning

EFFECTIVE DATE FOR THE RECLASSIFICATION
OF THE POSITION
DIRECTOR OF EDUCATIONAL SUPPORT SERVICES/AIDMINISTRATOR V
at
CENTRAL CONNECTICUT STATE UNIVERSITY

APRIL 3, 1987

BE IT RESOLVED, That Board Resolution #87-45 listing
"effective date April 3, 1987" be amended to
' read "March 6, 1987."

ified True Copy:

llas K. Beal
President
l Central Connecticut State University  New Britain Southern Connecticut State University e New Haven
kastern Connecticut State University o Willimantic Western Connecticut State University ® Danbury

An Equal Opportunity Employer
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ADDENDUM TO BR# 87-56

E UN
CSyU CONNECTICUT STATE UNIVERSITY

V P.O. Box 2008 ® New Britain, Connecticut 06050 ® (203) 827-7701

RESOLUTION
concerning
RECLASSIFICATION OF POSITION

COORDINATOR OF MINORITY STUILENT SERVICES/ALMINISTRATOR v
to
DIRECTOR OF EDUCATIONAL SUPPORT SERVICES/AIMINISTRATOR V

at

CENTRAL CONNECTICUT STATE UNIVERSITY
MARCH 6, 1987

RESOLVED, That the position, Coordinator of Minority Student
Services/Administrator IV, at Central Connecticut
State University be reclassified as Director of
Educational Support Services/Administrator V,
effective April 3, 1987, in accordance with all
provisions and expectations as set forth in the
proposal attached as an addendum to this

Resolution.
A Certified True Copy:
s K. Be
President
]
Central Connecticut State University e New Britain Southern Connecticut State University ® New Haven
Eastern Connecticut State University e Willimantic Western Connecticut State University e Danbury

An tgual Opportunity Employer




. ADDENDUM w# «81=56.--

Ll

CONNECTICUT STATE UNIVERSITY csu I certify that the following recommended

UNCLASSIFIED PERSONNEL ccsu X personnel actions conform to applicable Date: 2/18/87
ACTION ECSU Affirmative Action policies: Page 1 of?
N 1Y SCSU_____ President )\ O - T
BOARD MEETING DATE wesu____ agency authorized signature
Action Categories Position Rank and/or Salary Data
and Control Employee Internal Title Bi-weekly and Annual Ettective
‘Name of Employee Nunber\\\ Number and/or Depar tment from to bDate
Ty "
= PG
I. APPOINTMENTS /,C>, «§3
Michael McG1inchey 0427 <7 W\ oS\ Associate Professor $1,532.57  2/6/87
‘(}b’ &o’\,,g,\’\ (Physical Education) ($40,000.) :
v 6.\“.‘-(/.
Robert Gamble 1657 stfigl“ Assistant Professor $1,072.80 1/16/87
‘ésv' (Elementary Education) ($28,000.)
Alexander B. McLane 0465 Assistant Professor $957.86 Spring 1987
(Music) ($25,000.) = Semester Only
Leslie Fischer 2557 Instructor $1,015.33 Spring 1987
(Marketing) (26,500.) Semester Only
V. RESIGNATION
Margaret A. Marx 2557 393588 Instructor ' $1,101.70 1/8/87
(Marketing) ($28,754.)
RECLASSIFICATION
Charles Jones, Jr. 2476 132321 FROM: Coordinator of Minority $1,425.40
Student Services/Adm. 1V ($37,203)
TO: Director of Educational %30?880?; 3/6/81
2{ - 2- )0 }7 Support Services/Adm. V . '
a&& W - - : // Date of Board Approva -
Reviewed By pate Vice President for Personnet

SU Rev. 01-07-86
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ADDENDUM TO BR# 87-56

THE CONNECTICUT STATE UNIVERSITY Subzitted .«lLbl%é%L_.

R : ' CCSU (X) SCsU ( )
POSITION ACTION REQUEST ECSD ( ) WCSU ()

N ~ . . ]

DATE 3A/F7 PERM (X) T ()

POSITION

ACTION: ESTABLISH ( ) RECLASSIFY (x) OTHER ( ) mcnvz_ﬂﬁz;_ TP L) PT ()
POSITION Coordinator of Minority Student Director of Educational Support Services/

TITLE: Services/ADM IV ADM V

CURRENT (Class Code) PROPOSED | (Class Code)

POSITION CURRENT PROPOSED BARG

NUMBER: 2476 SALARY §37,203. SALARY §40,000 !’UND nggral UNIT SUfQAF uzg

. ron
RESOLDU T 10N BRI

‘RESOLVED,

That the position of Coordinator of Minority Student Services, Administrator IV,
at CCSU be reclassified as Director of Educational Support Serv1ces,
~ Administrator V, and that the incumbent's sa]ary be increased by $2,797 annually

in compensatlon.

' A Certified True Copy

PERComnittee

Dallas K. Beal, Presideant, CSU Date

BOARD OF TRUSTEES

Date Date

JUSTIFICATION: (Use Reverse Side If Additional Space 1s Becdcd)A

In order to meet University goals in attracting and retaining minority
students, the duties of the incumbent have been vastly expanded. (Please
see attached old and new job descriptions.) Salary increase is in line
with expansion of duties. ‘ .

RYRCT A - SN\ ~//c7

“rox. Cost ‘ Signed (University) \\ - Dat




