
RESOLUTION 

concerning 

ESTABLISHNENT OF FOSITION 

SYSTEM PRO-ER ANALYST/ALMINISTRATOR 111 

at 

EASTERN CONNECTICUT STATE UNIVERSITY 

October 3, 1986 

RESOLVED, That the position, System Programer & Analyst/ 
Administrator 111, be established at Eastern 
Connecticut State University in accordance with 
all provisions and expectations as set forth in 
the addendum attached to this resolution. 

A Certified True Copy: 

President 

Central Connecticut State University New Britain 
Eastern Connecticut State University Willimantic 

Southern Connecticut State University e New Haven 
Western Connecticut State University Danbury 

I An Equal Opportunity Employer 





ADDENDUM TO .BR#86-151 

'3ESOLVED. 
m a t  the posit ion,  Sj~stem Programer Gr .3 
be establ  kshed . 

' . CSV-2QG 
W E  CONNECI'ICUT STATE UNIVERSITY 
P.O. 80r#IOI. ~ ~ b r a r o a P ~  (305)m.m 

P O S Z T I O R  A C T I O R  R E Q U E S T  

This posit ion is orre of two new computer positions assignee! f o r  %-stern 
i n  the net3 7'166-67 b~c5get. ';"he incumbent will proviGe bzkiy needed 
systems analysis services i n  addit ion t o  t ra ining of users i n  softm.re 
systems, student !.aS coordinator, 2nd other respons ib i l i t i es  r e l a t i ng  
t o  the  procurement a d  use of software systems. 

~ u b i t u d  ate 
B l r : . C S V (  1 

C C S t f o s c s v o  
Em q) yQv ( 1  

23, OGG . 00 
.Ipprox. Cost 





EASTERN CXlNWXWI' STATE UNIVERSITY 

POSITION DESCRIPTION 
- ,  

jystC%,1 - - $ r o f g s m r  - - h ~r;i;.s:/:~~. 28 

ADMINISTRATIVE RANK: 3 

Under the supervision of the Director of Computer & Information Services, the 
incumbent is responsible for the follawing: 

1. Perf orrns analysis, design, coding, implementation, and documentation 
of software sys tems . 

2. Trains users in the use of software systems. 

3. Assists in identifying and evaluating software systems for use at Eastern. 

4 .  Assists in the support of purchased and licensed software systems. 

5. Assists in the support of microcomputer labs. 

6. Assumes other duties and responsibilities from time to time as assigned 
that do not alter the responsibilities of the position. 

Qualifications 

Bachelor's degree in Information Systems, Computer Science or equivalent with - two years experience programing in COBOL required. Ekperience in the VMS @ environment and knowledge of DATAIRIEVE preferred. 

lhese qua1 if ications may be yaived for individuals possessing equivalent 
alternate experience. 



POSITION 

PROCEDURES AND SIGNATURES FOR POSITION ACTION REQUEST FORMS ** 
INITXATING PRESIDENT OR AGENT FOR THE PRESIDENT illcilael ?erna1 . 

Date forms de l i vered  t o  SUOAF by 

\-\ I AGREE YITH PROPOSED RANK AND SALARY PURSUANT TO CONTRACT. 
\-\ I DO NOT AGREE WITH PROPOSED RANK AND SALARY PURSUANT TO CONTRACT. 
\-\ SUOAF HAS NO POSITION AND AGREES BOARD HAS FULFILLED CONTRACTUAL 

OBLIGATIONS. 
SUOAF PRESIDENT OR DESIGNEE 

DATE 

Date returned t o  l oca l  DPA from SUOAF I 
Date considered by Counci 1 o f  DPAs ? / / b / f b  by 7~ fi I 
\& APPROVED FOR SUBRISSION TO PERC Attachments: 
\-\ DISAPPROVED * p o s i t i o n  req. form \-\ 

V I C E  PRESIDENT FOR PERSONNEL New pos. desc. 
7 /I  6 / @  

\-\ 
DATE Old pos. desc. \-\ 

Addit ional  i n f o  \-\ 
Date APPROVED \-\ DISAPPROVED \-\ by PERC 

Date APPROVED BY BOARD BY 

NOTbS ON REVISIONS OR TECHNICAL CHANGES: 

1. k g .  The l o c a l  DPA w i l l  create a paperwork package negot ia t ing appropriate items w i th  the 
l o c a l  SUOAF designee. The set o f  papers w i l l  contain job description, salary, rank, and 
r a t i o n a l e  fo r  PERC and the Board. I 
2. Day 1-15. ' SUOAF w i l l  be asked t o  review the mat ter , (a t  the state-wide leve l )  during a 15-da 
i n te rva l .  The ob jec t ive  i s  t o  show SUOAF a l l  the paperwork, fo r  fur ther  negot iat ion i f  
necessary, and comment on other matters. SUOAF returns papers and form appropriately signed and 
dated. 

3. Day 16-30. Local DPA br ings paperwork t o  DPAs meeting t o  review state-wide issues i f  any. 
I f  there are none, the appropriate document i n  the package i s  signed b y  and l e f t  wi th  the Vice 
President f o r  Personnel. Local DPA provides signed copy t o  SUOAF. I f  s i gn i f i can t  changes are 
required, documents re tu rn  t o  Step 1 above. Minor changes may be accomplished by phone 
consu l ta t ion  as appropriate. 

4. &y 31-60. Vice President f o r  Personnel submits package t o  PERC and subsequently t o  the 
Board. I 
I. Upon approval by the Board, l o c a l  DPA informs Local SUOAF of  t i c e r  and appropriate mana+al ( 
people of  completed action. 

*** 
(Rev. 6/86) 






