
THE CONNECTICUT STATE UNIVERSITY 

P.O. Box 2008 New Britain, Connecticut 06050 (203) 827-7700 

concerning 

RECLASSIFICATION OF POSITION 

EASTERN CONNECTICUT STATE UNIVERSITY 

October 3, 1986 

RESOLVED, That the position, Assistant to the Director of 
Cquter Services/Administrator 11, be 
reclassified to System Progrmer/Administrator 
I11 at Eastern Connecticut State University. 

A Certified True Copy: 

President 

Central Connecticut State University New Britain 
Eastern Connecticut State University Willirnantic 

Southern Connecticut State University e New Haven 
Western Connecticut State University e Danbury 

An Equal Opportunity Employer 





ADDENDUM TOBR# 8 6 - 15 0 

r 7' 

SOLaP. %at the position I2ssist~nt to  the i!irector o: Computer Servlces (currently 
vacant) Adnfnistrztor 2, be reclassified to System Rog-ramer, Ahhis t ra tor  3 
a t  &stern Connecticut State Universit;~. 

mwtoo 
. THE CONNECflCUT STATE U N I E R S  

P O S S T q O E  A C T S - O b  l g Q U t S T  

r-4 ~ i l i o  r e c ~ . e s s ~ c t o n  i s  request& to pro=-?.$e duties 5-n - ~ I C  *.t;? 
C a t e r  of ,-. Dore technicz; x t ~ l r e  tha~ h-zi ;leer_ the ccse unier the 
old job description. I ? i i h  the c q i e t i c r .  02 contrz.ct of the present 
iscum'xnt tile ari-iwl of 2 nelr kts Ccnf er Director, t h i s  chznge 
P s  sousht cs pzrt of e reor~ixizction of +he center to provicle m e  
efficient services. - - - 

~ u b p d t u d  mte 
W.mO 

C C s p o s C S O o  

rcsO @,I Warr ( ) 





US= COFTTECTICUT STATE UNIVERS ITY 

POS ITIO?? DESCRIPTION 

POSITION TITLE: SYSTEM PROGRAbPER 

ADMINISTRATIVE RANK : 3 

The System Programer, under the supervision of the Director of Computer 
and Information Systems and professional staff, is responsible for the 
f 01 lowing : 

1. Establishes and maintains the operating system software environment 
on all mini computers. 

2, Develops procedures to allocate, monitor 2nd control system resources. 

3. Writes and maintains programs using appropriate high level languages. 

4. Installs and deinstalls system hardware components. 

5. Maintains appropriate logs. 

6, Trouble shoots system problems. 

7. Serves as a training and information resource to operators and users. 

8, Assists in the evaluation of hardware and software. 

@ 9. Implements the operations production schedule. 

10. Assists in supervision of micro computer lsbs, 

11. Supervises operators and student workers as directed. 

12. Interfaces with venders and schedules maintenance and vendor service calls. 

13, Keeps hardware and software documents current and complete. 

14. Performs related duties and responsibilities which do not alter the 
responsibility level of the position. 

QUALIFICATIONS: Bachelors Degree in Computer Science, Data Processing or 
equivalent w i t h  programing experience in one high level language, DCL Procedures, 
and DATATRIEVE with a working knowledge of VMS, VAX hardware architecture, 
CDD (esp, security and MACRO Preferred. Masters preferred. 

The above qualifications may be waived for individuals with alternate equivalent 
experience . 



PROCEDURES AND SIGNATURES FOR POSITION ACTION REQUEST FORMS 0 
POSITION P TITLE: System Rqpmmr RgbYU_ A&= A 

lNITlAflNG PRESIDENT OR AGENT FOR THE PRESIDENT biichcel E. 3ernal 
DATE BIZO~J, 

w 
Date torms del ivered t o  SUOAF C/20/&6 by Eiichael Z. 3ernal 

\-\ I AGREE WITH PROPOSED RANK AND SALARY PURSUANT TO CONTRACT. 
\-\ I DO NOT AGREE YITH PROPOSED RANK AND SALARY PURSUANT TO CONTRACT. 
\ \  SUOAF HAS NO POSITION AND AGREES BOARD HAS FULFILLED CONTRPCTUAL 

OBLIGATlONS. 
SUOAF PRESIDENT OR DESIGNEE 

DATE 

)ate re tu rned t o  l oca l  DPA from SUOAF 

>ate considered by Council o f  DPAs q / /b / ,&  by- 

g\ APPROVED FOR SUBR1SSION TO PERC Attachments: 
I-\ DISAPPROVED *pos i t i on  req. form \-\ 

V I C E  \-\ 
Old pos. desc. \-\ 
Addit ional i n f o  

l a t e  APPROVED \-\ DISAPPROVED \-\ by PERC by 

l a t e  APPROVED BY BOARD BY 

lOTES ON REVISIONS OR TECHNICAL CHANGES: . .  * 

. Day Q. The loca l  DPA w i l l  c reate a paperwork package negot ia t ing  appropriate items w i th  the 
oca l  SUOAF designee. The set o f  papers w i l l  cantain job description, salary, rank, and 
a t  i ona le  fo r  PERC and the Board. 

' &y 1-15. ' SUOAF w i l l  be asked t o  review the matter ( a t  the state-wide Level) during a 15-d; 
n t c r v a l .  The ob jec t ive  i s  t o  show SUOAF a l l  the paperwork, f o r  fu r ther  nepot iat ion i f  
ecr:ssary, and conmsnt or: other matters. SUOAF returns papers and form app;opr i a t e l y  signed anc 
axed. 

. Day 16-30. Local DPA br ings paperwork t o  DPAs meeting t o  review state-wide issues i f  any. 
f t he re  a re  none, the appropriate document i n  the package i s  signed b y  and l e f t  wi th  the Vice 
r e s i d e n t  fo r  Personnel. Local DPA provides signed copy t o  SUOAF. I f  s i gn i f i can t  changes are 
equired, documents re tu rn  t o  Step 1 above. Winor changes may be accomplished by phone 
o n s u l t a t i o n  as appropriate. 

. ;I& 31-60. Vice President f o r  Personnel submits package t o  PERC and subsequently t o  the 
aerd. 

. Upon approval by the Board, Local DPA informs Local SUOAF o f f i c e r  and appropriate managerial 
eopls o t  completed action. 

iev.  6 / 8 6 )  


