
THE CONNECTICUT STATE UNIVERSITY 

L', P.O. Box 2008 New Britain, Connecticut 06050 (203) 827-7700 

RESOLUTION I 
appointing 

DR. ALAN H. LEADER 

as 

DEAN, SCHOOL OF BUSINESS ECONOMICS 

at 

SOUTHERN CONNECTICUT STATE UNIVERSITY 

June 21, 1985 I 

WHEREAS, Southern Connecticut State University has conducted a search 
to fill the position, Dean, School of Business Economics, 
and 

WHEREAS, The President of Southern Connecticut State University, 
after due consultation with the faculty, has recommended the 
appointment of Dr. Alan H. Leader, now therefore, be it 

RESOLVED, That effective July 2, 1985, under the terms and conditions 
of the Trustees' Personnel Policies, Dr. Alan H. Leader be 
and hereby is appointed Dean, School of Business Economics 
at Southern Connecticut State University, at an annual 
salary of $55,000. The contract expires on June 30, 1986. 

A Certified True Copy: 

President 

Central Connecticut State University New Britain 
Eastern Connecticut State university Willimantic 

Southern Connecticut State University New Haven 
Western Connecticut State University Danbury 

An Equal Opportunity Employer 



RESUME 

Alan H .  Leader  

M a i l i n g  Address :  P.O. Box 3091 
Agana, Guam 96910 

Home Address  : 107  Lourdes S t r e e t  
Baza Gardens ,  Yona, Guam 96914 

Home Te lephone  : (671) 789-1228 

ACADEMIC EMPLOYMENT 

U n i v e r s i t y  o f  Guam 
C h a i r ,  Department  of  Management 1984- 
Dean o f  t h e  C o l l e g e  o f  B u s i n e s s  and P u b l i c  A d m i n i s t r a t i o n  1978-84 
C h a i r ,  Department  o f  Management 1978 
P r o f e s s o r ,  Department  o f  Management 1978 

Western Michigan U n i v e r s i t y  
P r o f e s s o r  o f  Management 
A s s o c i a t e  P r o f e s s o r  o f  Management 
A s s i s t a n t  P r o f e s s o r  of  Management 

I n d i a n a  U n i v e r s i t y  
@ Teach ing  A s s o c i a t e  i n  B e h a v i o r a l  S c i e n c e  1962-63 

U n i v e r s i t y  o f  R o c h e s t e r  
Resea rch  A s s i s t a n t  and A d m i n i s t r a t i v e  A s s i s t a n t  t o  t h e  D i r e c t o r  

o f  t h e  Schoo l  o f  B u s i n e s s  1958-60 
Resea rch  A s s i s t a n t  and Teach ing  A s s i s t a n t  i n  A d m i n i s t r a t i o n  and 

Economics 1955-58 

OTHER EMPLOYMENT 

GUAM, I n c .  
Board Member 

Department  of  E d u c a t i o n ,  Government o f  Guam 
Developed f i r s t  5-year  P l a n  

Guam Economic Development A u t h o r i t y  
Board Member and Board S e c r e t a r y  

P a c i f i c  Area Resea rch  I n s t i t u t e  
P r e s i d e n t  

Leader  A s s o c i a t e s  
S e n i o r  P a r t n e r  

0 C i t y  o f  Benton Harbor ,  Michigan 
Economic Development C o n s u l t a n t  



ALAN Ii. LEADER 

REFERENCES 

Dr. D. Joleen Bock 
(immediate past Vice President for Academic Affairs, university of Guam) 
516 Grand Boulevard 
Boone, North Carolina 28607 
(704) 264-0962 

Dr. Andre L. Delbecq, Dean 
Leavey School of Business and Administration 
The University of Santa Clara 
Santa Clara, California 95053 

Dr. Judith P. Guthertz 
(past Chair, Department of Public Administration, university of Guam) 
Director, Department of Public Safety 
Government of Guam 
P.O. Box 959 
Agana, Guam 96910 

Dr. Joseph Kivlin 
(immediate past Dean, College of Arts and Sciences, university of Guam) 
516 Grand Boulevard 
Boone, North Carolina 28607 * (704) 264-0962 

Mr. Michael C. Wilkins 
Executive Vice President 
Seiko Hattori (Guam) , Inc. 
P.O. Box CV 
Agana, Guam 96910 
(671) 646-5263 

Dr. Max S. Wortman, Jr. 
College of Business Administration 
University of Tennessee, Knoxville 
Knoxville, Tennessee 37996-0545 



Alan H. Leader 
P.O. Box 3091 
Agana, Guam 96910 

ROLE OF A SCHOOL OF BUSINESS ECONOMICS IN A 
REGIONAL U N I V E R S I T Y  IN AN URBAN SETTING 

Any School, regional  o r  otherwise, should se t  i t s  ob jec t i ves  based on i t s  
s t rengths,  weaknesses, oppor tun i t i es  and environmental c h a r a c t e r i s t i c s ,  
a l l  w i t h i n  the a b i l i t i e s  o f  i t s  f a c u l t y  and admin i s t ra t i on .  I feel  t ha t  
t h i s  gu ide l i ne  should apply t o  Southern Connecticut S ta te  Un ive rs i t y .  
Although I lack  the s p e c i f i c  in fo rmat ion  necessary f o r  a t a i l o r e d  s ta te -  
ment on the r o l e  Southern Connecticut should p lay  i n  i t s  region, some 
general comments may be made. I t  should be understood, o f  course, t h a t  
s e t t i n g  s t r a t e g i c  p o l i c y  app rop r ia te l y  requ i res  wide p a r t i c i p a t i o n .  

A regional  School o f  Business Economics should seek t o  p rov ide  educat ional 
leadership t o  the  c i t i z e n s  and businesses i n  i t s  region. I t  should take 
the i n i t i a t i v e  i n  developing, w i t h  the feeder schools and s i s t e r  i n s t i t u -  
t i o n s  o f  h igher  education, an in tegra ted  system o f  sequent ia l  educat ional 
oppor tun i t ies .  I n  add i t i on ,  a School of  Business Economics should have * the c a p a b i l i t y  o f  p rov id ing  app l ied  research and assis tance t o  regional  
businesses and governments. I t  should make a major c o n t r i b u t i o n  t o  area- 
wide economic development. Such a School can i n i t i a t e  managerial a s s i s t -  
ance, en t repreneur ia l  development and economic research programs. 

Even more than loca l ly -conta ined schools, regional  ones should seek an 
unique i d e n t i t y  based on the  needs o f  the  region and how best i t  can serve 
them. While schools located i n  more r u r a l  areas could be expected t o  
operate r e s i d e n t i a l  programs almost exc lus i ve l y ,  an urban School of Business 
Economics could be expected t o  operate more o f  an outreach program, w i t h  
more emphasis on pro fess iona l  programs and i nco rpo ra t i ng  non-Univers i ty  
resources. Examples f o r  a School o f  Business Economics might inc lude 
practicums, in te rnsh ips  and the  involvement o f  business execut ives: adjunct  
l ec tu re rs ,  MBAs, advisory counc i ls  and execut ives- in-residence. 

Such a long-range s t r a t e g i c  p o l i c y  and programs f o r  i t s  implementation 
would a f f e c t  the  School f o r  several years t o  come. I t  should, therefore,  
consider a l l  re levant  cons t i tuenc ies ,  i ns ide  and ou ts ide  the  Un ive rs i t y ,  
and should represent U n i v e r s i t y  commitment toward i t s  successful achievement. 


