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BRt184-20

THE CONNECTICUT STATE UNIVERSITY

P.O. Box 2008 • New Britain, Connecticut 06050 • (203) 827-7700

RESOLUTION

concerning

Establishment of a Part-time General Fund Position
at

Eastern Connecticut State University

Affirmative Action Officer/Adninistrator V

January 6, 1984

RESOLVED, That a part-time general fund position,

Affirmative Action Officer/Administrator V,

be established at Eastern Connecticut State

University effective January 6, 1984, in

accordance with all provisions and expec­

tations as set forth in the proposal dated

November 22, 1983, which is attached as an

addendum to this Resolution•

._-------

Central Connecticut State University • New Britain
Eastern Connecticut State University • Willimantic

Southern Connecticut State University • New Haven
Western Connecticut State University • Danbury

An Equal Opportunity Employer



Addendum to BR#84-20

• TITLE:

EASTERN COWIECTl CUT STATE UNIVEPSITY
UNCLASSIFIED POSITIOtI ALTERATION SUr~r1ARY

FUND:

POSITION TYPE: PERf4ANENT XX------ TEMPORARY __

FULL-TIME ___ PART- THtE ....:.:X:.,:.X------

EFFECTIVE DATE: ~1/_6~/8~4~ ___ BARGAI NI NG UN IT -LlJDo..u.n.u::;e:..----

COST: ~14.000 (corrected 1/12/84)

•
PROPOSAL:

SUMMARY:

':"0 c':"E'c>te P T)P!"t-tjr.117. (\)7) to 19 h011:':'8 1)~:r l}p.p.k) 1}0~5_t;_on

o:~ tJ::=~_rrnnt."_'·e t.ct~_on O:f~_co.r to 1)ro~r"_d"" Ell P:':f7ITV~t'yp
-"c-t::".on. p.(11l.:". Ol)'Jo:':'t1.m:t,." And non-d5_8cxi.8~.il,"'tion -ser'~::.c'?_~

to t..hr Un5-"er" 7t,·" ':':117.S· Dos5."!"50n is needed to' h!";.n~ J::-?~te:n
;n 1.5.n~ t"d.th 'F.t.e~t stetlJtorv d~'~e].oD!Tlents·i.n Connect7.c1 Jt
7TIvohrjnC'" ef::7.roC't:ise c?cUon' o:u~.de:.j.nes :i.n both the E'f"l')'ovee
end studen-t: p,:"pes. -

At the oresent Ume there j.s no .si.m,~.e staff oerson .sl1ocated
for the affj.rTi1eti.ve act5.on funcUon. In opr- '-ecent 2CC-PC:'.t2t:ion
"j.sH :i.t \olaS 81.:;0 po:i.nted out thCl.t the lodc;5.nc; of the 8ff~_rmcst:i.'·e

action funcUon jn the Dl?A oosit~_on ,..eoresents a. confl~ct for the Uni".
P'.e8SP see e_tt8ch~d .iob desc~i.pt~.on

., 1 /2'1./83DATE :-----------:-----

.' MP/emb



Addendum to BR#

• TITLE:

EASTERN cmmEen CUT STATe UNIVEPSI'IY
UNCLASSIFIED POSITID:1 ALTERATION SUfo1~1ARY

AFF!PJV.:':':Vr.: ~.c:r!ON O'!"F:':CER (PC':':'t-U~)

FUND:

POSITION TYPE: PERf-1ANENT XX------
FULL-TIME. __

TEMPORARY__---------

PART-TIME.__~X.~x __

EFFECTIVE DATE: ~1~/~6/~84~___ BARGAI NlUG UN IT_.-uo1LJoow:e:....----

COST: ~~4.000 (20/35 0! S24.000) See corrected copy as of 1/12/84

•
PROPOSAL:

SUMMARY:

':'"'0 c-~.?te P T)P:r't-i:5r.J1:' (tJ'I) to 19 hO'l:':'''' 1)~!" 1!p'~1~) oo~it;('ln

o:~ t.~::!=~TT.k1t.:'·.·e t.ct~.on O:f:'.co.r- ~o ryro'.-".co £". ;:~f~-rr.:"t~.,,,
,"ci::·.on. "'(TI1.:". Cn ')o"':"tl.m: t··. pnd non-clio :::c.!"7.n:n,.,.tion ·~e7"··::.c~ ~

to toJ1(- Un~."'?,~:' t··. ::'h:.s· 1JOs::.~~.on 5.s need?d tc' ~:r'i.n' ~f'c::te""n
~n '.i.n~ T,J:l.th ',!"tec::! C;;tptlJtO':"lT d~···I;').ooments . i.n Connp.ct:'.c'~t
~T'}vo'''~p.c' ,!"f!:'.mc.'ti.'re pcUon' C'ui de:'-5.nef: ~.n bo~h ~hp. ~M,)'OW~~
end s~ud~ni: F:':'eps.

A.! the oresent Ume there 5.s no s~_nq'.e ~tcSf:F oerson .s110cat:ed
fo'" the a:f:i.rrTleti.•re acUon f1.lncUon. In 01.1T" ··?('ent 2CC··;"'C::.tpt i cn
',~sH i.t \lIas 8 1.:'0 'PO~.nted out thCl.t the lcd~~_n~ of the c?ff~mC1t5"e

act jon funcUon :in the D1?A oosit50n reT)!"esents e confi~ct for the Un'''.

P'.ep~p s~e 2tt-?ched .10b dP'f;C~5.pt~.on

'11/2'i./a3DATE:'
---~.....:----------

.0 MP/emb



~ POSITION TITLE:

EASlERN CONNECTICUT STAlE UNIVERSITY

POSITION DESCRIPTION

Affirmative Action Officer

~

AIl-fINISTRATIVE RANK: V

The Affirmative Action Officer under the general supervision of the President and
the ~iate director of the Dean of Personnel Administration. the Affirmative
Action Officer is responsible for the following.

1. Advises the President on all matters of Affirmative Action, Equal Opportunity
and Non-Discrimination, including Sexual Harassment and Title 504 issues.

2. Coordinates the activities of and keeps records for all campus hearing boards
involved with non-discrimination issues.

3. Serves as ex-officio member of the Affi.rmative Action Advisory Committee.

5. Prepares the University Affirmative Action Plan including all updates
required by University, State, or Federal Officials.

6. Advises department heads and university administrators on affirmative
action, equal opportunity, and non-discrimination procedures and requirements
as they relate to employee recnJitir~ and state recruitment and retention.

7. Reviews agency hi:cing plans and reports for compliance ,.,i th Affirmative
Action Regulations.

8. Provides technical assistance to search committees and other hiring
officials.

9. Prepares personnel mId affirmative action statistical reports as requested.

10. Maintain liaison widl affirmative action agencies, contractors. businesses,
and other institutions to insure compliance.

11. Develops strategies for implementing affirmative action grievances of the
University.

12. Attends conferences ar~ workshops as required.

13. Categorizes and updates all federal, state, and University regulations
pertaining to affirmative action and equal employment opportunity and
cormnmicates changes to appropriate University officials and d~partment

l-,eads.

14. Performs other duties and responsibiHties related to those enumerated above
which do n(·t alter the basic level of responsibilities of the position.

Qualifications

Master IS Degree preferred. Some statistical analysis W()r}: pre1'errff:.
• t.hree years experience in higher <:!ducat ion n~quired.

MP/emb
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