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THE CONNECTICUT STATE UNIVERSITY

P.O. Box 2008 • New Britain, Connecticut 06050 • (203) 827-7700

RESOLUTION

concerning

Fringe Benefits tQ£ Unclassified Professional PersolJnel

July 22, 1983

•
WHEREPS, The Trustees wish to provlae fringe benefits for

unclassified professional personnel WI10 are not
covered by th'1ion contract, and

The Trustees are in the process of developing
Personnel Policies for LIDclassified professional
person..'1el who are not covered by union contract,
therefore be it

RESOLVED, That Sections 7, 8, and 9 of the current draft of
Personnel Policies for non-unionized lli'1classified,
professional personrlel which is currently under stucrj
and vlhich is apIX2nded to this Resolution as ai1

attacr~ent is temporarily accepted and placed in force
for the puq;:tJse of providing fringe benefits for such
€l1Yployees, end be it

PRSOLVED, That the said Sections 7, 8, and 9 shall remaIn in
force until rer:€alec by this Boare or Uiltil crte
Trustees adofk Perso~lel Policies for such ~nployees.

A Certified True Copy:

AIvir! B. ~'voocl

Vice Chairman of the Board

Central Connecticut State University • New Britain
Eastern Connecticut State University • Willimantic

Southern Connecticut State University • New Haven
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• ARTICLE 7 COMPENSATION AND INSURANCE

'nle Board of Trustees recognizes the dedication and professional

accanplishments of the Managers and Confidential Professional Personnel and is

caDlnitted to cnnpensating such persons fairly.

7.1 Executiye Director

'nle salary of the Executive Director shall be set by the Trustees after

receiving the reccmmendation of the Trustees' Executive canmittee. 'nle

Trustees shall consider the salary of the Director at least once a year.

7.2 Pres idents

The Executive Director shall make a reccmmendation to the Trustees' Executive

• canmi.ttee concerning the salaries of the Presidents. The salaries of the

Presidents shall be set by the Trustees after receiving the recaranendations of

the Trustees' Executive camni.ttee. The Trustees shall consider the salaries of

the Presidents at least once a year.

7.3 Managenent Persoooel AnQ Confidential Professional Personnel APsigned .tQ

.the central Office, Excluding .the Executiye pirector

The salaries of persons in such p>sitions shall be set by the Trustees up:m

rea::mnendation of the Trustees' Executive camnittee. Prior to making a

reocJlllIendation, the Executive camnittee shall receive and consider a report CXl

this subject fran the Executive Director. The Trustees shall consider the

salaries of such persons at least once each year.

• 7.4 ~ed~ }'ersonnel .ana ,ConfidentiaJ, Professional

Personnel, Exclyding Presidents
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After receiving a re<:x:.mrendation fran the Executive Director, the Trustees

shAll awrove guidelines for the salaries of persons in such p:>sitions. lJIx>n

receipt of (X)ncurrent re<:x:lI'lne'ldations fran the Presidents and the Executive

Director which cxmply with the guidelines, the Trustees shall set the salaries

of such persons. 'nle Trustees shall (X)nsider the salary of such persons at

least once each year.

7.5 1PDgey:~

semi-annual longevity ~yments shall be provided to ManaC}'TleI1t Personnel and to

Cmfidential Professional Personnel. Ialgevity ~yments shall be provided for

eligible members as follows:

• 7.5.1 For p.u-p:>ses of longevity, the base salary shall be 85% of the

Wividual's present salary.

7.5.2 The incranent value for longevity purp:>ses shall be 3.9% of base

salary. Where this amount would reduce a member's longevity ~yment, the

method of calculation in force prior to the adoption of these p:>licies shall

apply.

7.5.3 SUch semi-annual longevity ~yments shall be made at the end of the

first full ~y period in April and OCtober, respective1y,of each year, except

that a retiring IDE'!fber shall receive, the month 1nmediate1y following

retirement, a pr~rated based on the proportion of the six-m:>nth period served

prior to the effective date of this retirement.

7.5.4 semi-annual longevity 18yments shall be calculated as follows:

7.5.4.1 An euq:>loyee who has canpleted ten or IIDre years of

• satisfactory State service but less than fifteen years

of such service, shall receive an 8IOOunt equal to
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~fourth of the incrEment established ~ puagr~

7.5.2.

7.5 •••2 An Bli'loyee who has cxmpleted fifteen or wore years of

satisfactory State service but less than twenty years of

such service, shall receive an amount equal to one-half

of the increment established ~ puagr~ 7.5.2.

7.5.4.3 An employee who has canpleted twenty or D)re years of

satisfactory State service but less than twenty-five

years of such service, shall receive an amount equal to

•
three-fourth of the incranent established ~ pHagr~

7.5.2.

7.5.4.4 An Bli'loyee who has c:anpleted twenty-five or rore years

of satisfactory State service shall receive an amount

equal to the increment established ~ paragratil 7.5.2.

7.6 ».t:Q!JP~ Insurance

D'rrployees shall continue to be eligible to J:8rticilBte in the State's group

life insurance plan p.lrsuant to section 5-257 of the Connecticut General

Statutes.

=: 7.7 PAYroll Dedyctions

Up>n the request of the enployee, the Trustees shall provide optional J:8yro11

deductions when such deductions are authorized ~ State statute or State

regulations•

'!'he Trustees ra:JUire the Executive Director to seek for Management Personnel

• and Calfidentia1 Professional Personnel in medical insurance and dental

insurance plans on the JOOst favorable terms granted to any group of State
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ernployees.

7.9 £Durse Priyileges

SUbject to the awrOlJal of the~ offering the instruction, a permanent,

full-time employee awered under these Policies with at least six soonths of

satisfactory service and the dependents of such an erployee may take cx>urses at

arrt of the four cam~s on a space available basis without charge, except for

certain fees which are identified in this paragrath, provided that

•

puticipation in cx>urses does not interfere with the employee's professional

obligations. Fees charged users for food, b:>using, and student activities

shall be p3.id ~ such employees or employee's dependent. Space available means

that there is space in the class without the displacement ofa regular student

or a fee-p3.ying student and that aanission of the employee or the enployee's

dependent will not create a workload entitling the instructor to additional p3.Y

or to a reduction in the JllJtlber of hours the instructor is required to teach.

For p,lrposes of this p3.ragrath, an employee's dependents are limited to

employee's spouse and children when such spouse and such children are sUfP'rted

prinarily ~ the employee.

ARTICLE 8

8.1 Vacation~

Vacation Days do not accrue dur ing any Dl>nth in which an employee is on leave

of absence without p3.y for an aggregate of five working days. Full- time

personnel employed on a 10 ronth basis are entitled to a total of 18.33 working

days of vacation per ca.lendar year accrue<3 at the rate of 1.83 days per

• calendar soonth of service. Pull-time persomel employed on a 12 nonth basis

are entitled to a total of twenty-two (22) working days of vacation each
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desire such leave are expected to notify their inmediate supervisors in

advance. Personal leave days not taken within the calendar year may not be

calendar year accrued at the rate of 1.83 days per calendar'month service.

!!le maxi.nun JUJnber of vaction days that may be accrued is one hundred twenty.

8.2 lJ:rsonaJ leave

In addition to annual vacation, each employee shall be granted up to three

days of personal leave with ply in each calendar year. 9Jch leave shall be for

the p..1rpose of carrying out inp>rtant personal matters, including the

c:biervance of religious holidays, and shall not be deducted fran vacation or

sick leave credits. '1'0 be eligible for such personal leave, an enployee DUlSt

have exmpleted six ronths of oontinuous service as a full-time enployee.

Religious leave in excess of the three personnel days may be taken without loss

of plY if the inrnediate supervisor is satisfied that the employee's

• responsibilities will be met• Except in emergency situations, employees who

carried Oller to the next year.

8.3 ~ uave

Employees shall accrue sick leave with ply at the rate of one and one-quarter

working days per exmpleted calendar mnth of oontinuous full-time service

OCI'lITlencing with the date of ini tial employnent. 9Jch leave starts to accrue

only on the first working day of the calendar ronth and is credited to the

eligible employee Q"I the cunpletion of the calendar month. No sick leave will

be accrued for any calendar ronth in which an enployee is on leave of ahsence

without ply for an aggregate of JOOre than five working days. Each full-t.i.m?

• employee at the c:anrtaloement of the second and subsequent years of enployment

shall be credited with a full work year's antici~ted sick leave accrual. 'nle
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nll'Dber of days credited shall be based up:>n the length of the employee's work

year, either 12 mnths (12 z 1 1/4 • 15) or 10 mnths (10 x

1 1/4 • 12.5). An employee who has been credited in advance with a full work

year's sick leave days and whose service to the Board is terminated prior to

the end of that year, for whatever reason, shall be entitied only to the sick

leave accrued during the p:>rtion of the year during which he or she was

employed. Ca'lsequently, sick leave days awarded at the beginning of the year:

will be reduced at the rate of 1 1/4 days per IOOnth for the period of the year

in which the enployee does not work.

S.3.1 Purposes .o.f~ leaye, Medical certificates

Ahsence chargeable to sick leave is granted normally under the

• following circlJTlStances: incaFacitation for duty, avoidance of

the exposure of others to contagious disease, or dental or

medical examinations which cannot be scheduled outside of working

hours. Up to three days in any calendar year may be granted ~.

the Executive Director or the President, whichever is

appropriate, in cases of critical illness of severe injury in the

imnediate family which creates an energency requiring the

presence of the enployee. Up to three days of sick leave may be

granted by the Executive Director or the President, whichever is

awropriate, in the case of death in the inmediate family. For

purposes of this article, the .1mnediate family is defined as

wife f husband, father, mther, sister, brother, child or any

person who Is dcrni ciled in the enployee' s household. In the

• following situations an acceptable medical certificate is

required before sick leave is granted: any period of absence of
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mre than five consecutive working days, when eviden~ indicates

a reasooable cause for requiring such a certificate, and,

provided the employee has been notified that a certificate will

be required, when ~~ recurs frequently or habitually.

8.4 Bolida,ys

&tIployees shall be granted time off with P3Y for the following holidays if

these holidays fall within their working year:

•

New Year's Iay

Martin Luther King Iay

Lincoln's Birthday

washington's Birthday

Iay of Prayer

Memorial Iay

Independence Iay

Labor Iay

Collnbus Iay

Veteran's Iay

'lbanksgiving Iay

O1risbnas Iay

Should one of the holidays fall on a Saturday or SUnday, employees shall be

excused fran work in accordance with State practice. Whenever the Governor of

Connecticut or the Governor's designee excuses the State enployees fran work,

the Executive Director or the Director's designee may grant tiJre off to

Managanent Personnel and cmfidential Professional Personnel as provided t¥ the

Governor or the Governor's designee for the State's enployees.

8.5 r,oopensatorY:.ri.lm Qfi.

'lb! Board of Trustees for the Connecticut State University recognizes that

management IX>sitions and Confidential Professional Positions are demanding and

often require work beyond that normally expected of other E!I1i'loyees.

• Conpensatory time for unusually long hours of work on a workday or work on a

legal holiday, a Saturday or a Sunday shall be granted at the discretion of the
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Executive Director or President, whichever is awropriate, such canpensatory

time off II1St be taken within one year of such work. tanpensatory time will

not be used as the basis for additional oanpensation.

8.6 satmtic leave

Sabbaticals are granted only for the benefit of the Connecticut State

University and are encouraged for PJIJ;Oses of scholarly and creative endeavors

that strengthen the professional CXIl\petence, enrich the teaching, or enhance

the research of the empl~ee to the advantage of the Coo.necticut State

University, or sharpen and extend administrative skills. Qpon completion of

six years' full-time service an empl~ee may be considered for sabbatic leave.

• After a sabbatical, a person does not again becane eligible until the

completion of an additional six years' of full-time service. 'nle runber of

sabbatic leaves available each year is limited and depends up:m the

availability of funds. leaves are granted without regard to seniority or to

the runber of years a person has been eligible for a sabbatical. ProJ;Osals for

such leaves must be subnitted in writing as prescribed ~ the Executive

Director or the President, whichever is a~opriate. Each proJ;Osal viII be

judged on its merits ~ the Director or the President, whichever is a~opriate

and a recanmendation will be made to the Trustees wOO shall decide whether to

a~ove the request. Payment for eq>l~ees on sal:batic leave shall be at the

rate of cne-half year with full py or full year with half psy. An eq:>loyee on

sabbatical shall continue to accrue sick leave, vacation leave, longevity

credit, and retirement creditl ~ever, an eq:>loyee on a half psysabbatical

• shall be credited with one full Year service for PJIJ;Oses of retirement.
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8.7 Short-term leave

'1be Executive Director or the President, whichever is appropriate, JDay grant

abort tem leave with ply for not more than five oonsecutive working days. The

Executive Director and the Presidents JDay take short term leave with ply on

their own authority for not more than five oonsecutive working days in each

instance. '1be Executive Director shall report the taking of sucll a leave to

the Olairperson of the Board and a President shall report the taking of sucll a

leave to the Executive Director. SUch short term leaves shall be taken only to

i.Dprove a persons professional CXIt1petency or for the benefit of the Coonecticut

State University.

• 8.8 Iteaves liithout~

Op:>n the recamendation of the Executive Director, or the President, whicllever

is appropriate, the Board may grant an employee an unpaid leave of absence for

periods lasting fran three oonths up to one calendar year. Upon the

recamrendation of the Director or the President unfSid leaves of ~ce Day be

extended by the Board. During an unpaid leave, an enployee may exercise the

option of oontinuing all benefits normally provided by the State by plying all

~ the required pranilMlS for sucll benefits. Mlile on unfSid leave, a member shall

remain an employee of the Board; however, the period of any sucll leave shall

not be considered a period of service for p.u:poses of salary and fringe benefit

calculation, retirenent, seniority, or eligibility for sabbatic leave. lEave

without ply for periods of less than three ronths may be granted by the

Executive Director or the President, whichever is appropriate•

• 8.9 Short-Term J1i1it.a.a Leave
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Short-term military leave shall be granted in accordance with state and

federal statutes.

8.10~ IeaYJ:

An employee who serves on a jury shall be entitled to receive full ply and

benefits for the duration of such duty in return for relinquishing to the State

all fees received for such jury duty. An employee who is subpoenaed will

receive full pay provided such ply is required by law or by state regulations.

8.11 Maternity l£aYJ:

'!he following IX>licies and procedures shall caver disability situations

• resulting fran pregnancy. "Disability- is defined as the hospital stay and any

period of ~ prior to and/or subsequent to delivery certified by the

attending P'tysician as a period of time when an employee is unable to perform

her job requirements. IXlring the period of disability, sick leave will be

granted under exactly the same terms and conditions sick leave would be granted

for any other disability. utx>n expiration of sick leave, the employee may

request, and shall be granted the use of, vacation, personal leave, and

canpensatory time. Opon expiration of vacation, personal leave and

canpensatory time, the employee may request, and shall be granted, a leave of

absence without ply. '!he total period of leave of absence without ply shall

not exceed four aonths following the date of delivery. Up:>n expiration of

maternity leave, the employee may be granted a child-rearing leave in

accordance with the section entitled -Leave Without Pay. - 1+rr:i request for

• leave L'Ilder this section shall be subnitted in writing to the Executive

Director or President whichever is appropriate and shall be accanpmied by an
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acceptable medical certificate. '1\le request shall contain the follQdng

information: the expected date of delivery, antici~ted use of sick leave,

vacation, personal leave, and oanpensatory ~, and a statement that the

employee intends to return to work. A single medical certificate will be

accepted for I100ence due to pregnancy disability up to four weeks after

delivery. Further absence will require additional medical certificates.

8.12 ParentQl leave

'.ftlree days plid leave deducted fran sick leave will be provided to a puent at

the time of the temination of pregnancy, adoption or taking custody of a

child•

• 8.13 Return .tQ DTploym;nt

A person wOO resigns in good standing or wOOse services are teminated and who

returns to the employment of the Board within one year of the date of sucb

resignation or temination shall be credited with the number of days of sick

leave accrued pr ior to the date on which the person left the service of the

Trustees less the number of days of sick leave for which the person received

oanpensation at the time the person's services were terminated.

No credit will be given for vacation days accrued prior to the date on which

the persoo left the service of the Trustees.

8.14 Leave Privileges lli~ StAff M.enPers

aaployees of the State who are transferred into or within the Calnec'ticut

• State University shall carry with thE!D all accrued sick or vacation time

previously earned elsewhere in the service of the State or the Board.
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MTIa..E 9 BETJ.REl1ENI

9.1 tooice:~ DIployee Retirerent &Ystem.~ 1 ,ADQ ll1~ :reachers

Betirement SYstem1.L Alternate Retirenent ElAn

'nle Trustees require the Executive Director to seek to maintain the option for

Management Personnel and Confidential Professional Personnel to select fran

snong the retirement systems cited in the heading to this pHagraitl. Further,

the Trustees require the Executive Director to seek for Management Personnel

and Confidential Professional Personnel uenbership in each of the cited

retirement systems on the mst favorable terms granted to arrj group of State

Dti>1oyees•

• 9.2 SOCial security

Dti>loyees participate in Social security as provided by State and Federal

statues and regulations.

9.3 Individual Retirement !nnuities

Benefits shall be made available on a voluntary basis to eligible snployees as

provided in section 5-264 of the General Statutes of Connecticut whereby, under

certain ooooitions, the Board of Trustees may enter into an agreement involving

the p.J.rchase of an individual or group retirement annuity contract that will

qualify for incane tax benefits.

9.4~ vacation~

• ~loyees may aCCllTlulate vacation to a ma.xi.nun of 120 days. Upon seI8ration

fran State service, an employee shall be oanpensated for unused vacation at the
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•

•

daily rate of IBY at the time of sepuation. In the event of death the

~tion shall be IBid to the beneficiaty.

9.5 Acgmulated.s.kt leave

1!lere shall be \I'llimited aCCll'llulation of sick leave1 however, upon leaving the

employment of the Trustees an employee shall be oanpensated for ooe-fourth of

the sick leave days aCC1.J'!lulated ~ the employee up to a maxi.mLIn of sixty-days.

Payment for 8CC1.J'!1ulated sick leave shall not be included in oanputing

retirement incane. Op:>n the death of an employee who has canpleted ten years

of satisfactory State service, the beneficiaty shall receive the sick leave

cxmpensation which would have been provided the employee should the employee

have retired on the date of the employee's death.

9.6 Status Report

Prior to Januaty 31 of each year, each erq:>loyee shall receive a status rep::>rt

as of the December 31 .inm:!diately preceding, showing the following: annual

salary, acclnulated vacation leave, aCCllTlulated sick leave, years of credit for

retirenent, and years of credit for longevity salary increments•


