
STATE O F  C O N N E C T I C U T  
BOARD OF TRUSTEES 

FOR THE STATE COLLEGES 

P. 0. Box 2008 NEW RRITAIN, CONNECTICUT 06050 

TEL. NEW BRI'l'AIN: 203.229 -1607 TEL. HARTFORD: 203-566-7373 

RESOLUTION 

concerning 

VICE PRESIDENT FOR ADMINISTRATIVE AFFAIRS 

a t  

SOUTHERN CONNECTICUT STATE COLLEGE 

J u l y  23, 1982 

WHEREAS, Southern Connect icut  S ta te  Col lege has conducted a search t o  f i l l  
the  p o s i t i o n ,  Vice Pres ident  f o r  Admin i s t ra t i ve  A f f a i r s ,  and 

WHEREAS, The Pres ident  o f  Southern Connect icut S ta te  Col lege a f t e r  due con- 
s u l t a t i o n  w i t h  t he  f a c u l t y  has recommended the  appointment o f  
M r .  Louis Sza lon ta i ,  and 

WHEREAS, The Execut ive D i r e c t o r  concurs, now therefore,  be i t  

RESOLVED, That e f f ec t i ve  August 1, 1982, under t h e  terms and cond i t i ons  o f  
t he  Trustees ' Personnel Po1 i c i e s  , M r .  Louis  Sza lon ta i  be and 
hereby i s  appointed Vice Pres ident  f o r  Admin i s t ra t i ve  A f f a i r s  a t  
Southern Connect icut S ta te  Col lege a t  an annual s a l a r y  of $48,500. 
Contract  exp i res  J u l y  31, 1984. 

A C e r t i f i e d  True Copy: 
-i 



R E S U M E  

LOUIS SZALONTAI 
1200 Quaker Square 

Ashland, Ohio 44805 
41 9-325-3852 (home) 

EXPERIENCE 
1978-present ASHLAND COLLEGE. Ashland, Ohio 

VICE PRESIDENT FOR BUSINESS AFFAIRS 
Total responsibility for all aspects of fiscal operations including: accounting, 
budgeting, computer operations, long-range planning, investments, personnel 
administration, negotiations with faculty union, purchasing, plant maintenance, 
food services, bookstore, security, and health services for students and staff. 

Accomplishments include: complete restructuring of the budgetary process, 
reorganization of mcst fiscal departments to provide for greater effectiveness, 
implemented a systematic retrenchment program, expanded computer 
operations, provided strong managerial leadership resulting in the best fiscal 
year ever experienced in the history of the college. 

EDUCATION 
1 977-1 979 

CERTIFICATION 
1969 

. 
KENYON COLLEGE, Gambler, Onlo 

COMPTROLLER 
Responsible for management of the accounting and business office, terminal 
computer center, preparation and maintenance of financial statements and 
budget, administration of the fringe benefits programs of the institution, act as 
liaison with public accountants, banks, endowment investment managers, 
management of cash including preparation of monthly and annual cash-flow 
projections, evaluation of general business operations, responsible for 
compliance with ERISA, and other responsibilities. 
Accomplishments include: computerization of accounting and budgeting 
records, upgrading accounting personnel, revDsion of accounting procedures 
and internal accounting controls. 

PRICE WATERHOUSE & CO., Cleveland, Ohio 
SENIOR ACCOUNTANT (CPA) 
Performed audits of service and manufacturing corporations, supervised audit 
staff, worked in tax department, developed accounting systems for clients. 

THE OHIO UNIVERSITY GRADUATE SCHOOL OF BUSINESS 
MBA-General Business Management-June 1979 

THE UNIVERSITY OF AKRON 
BS-Accounting and Finance-June 1965 
Outstanding Graduating Student in Accounting Award by the National Associa- 
tion of Accountants 

CERTIFIED PUBLIC ACCOUNTANT (CPA) 

Trustee of Samaritan Hospital (serve on Executive, Finance, and Grounds 
Committees), Secretary-Treasurer of the Ohio Society of Collegeand University 
Business Officers, Association of MBA Executives, Ohio Conference for College 
and University Planning, American Institute of CPA's, and others. 



SOUTHERN CONNECTICUT STATE COLLEGE 
501 Crescent Street New Haven, Connecticut 06515 

OFFICE OF THE PRESIDENT 

July 2, 1982 

Mr. Michael J. Adanti 
Executive Officer for 
Faculty and Staff Affairs 
The Connecticut State Colleges 
P.O. Box 2008 
New Britain, Connecticut 06050 

Dear Mike: 

Enclosed for the PERC meeting on July 13 are 
ten copies of Mr. Louis Szalontai's resumg and an organization 
chart denoting his position at Southern. 

As you know, Mr. Szalontai is being recommended 
to the Board of Trustees for the position of Vice President 
for Administrative Affairs. 

Thank you for your support. 

Sincerely, 

Frank Harrison 
President 

j mr 

Enclosures 

BOARD OF TRUS I k%3 
EPR THE STATE COLLEGES 
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OFFICE OF THE PRESIDENT 

561-mc&et New Haven, Conne t' t 06515 

R E C ~ \ ~ f  

May 20, 1982 

Miss Elizabeth Higgins 
Associate for Board Affairs 
The Connecticut State Colleges 
P.O. Box 2008 
New Britain, Connecticut 06050 

Dear Betty: 

Thank you so much for your help in arranging the visit 
to the Central Office of Mr. Louis Szalontai, candidate for the 
position 'of Vice President for Administrative Affairs at Southern. 

John Mattia, Chairman of the Vice President Search 
Committee, will drive Mr. Szalontai to New Britain on Monday, 
May 24. Mr. Szalontai will meet with Dr. Frost at 1:00 p.m. 
and then can meet with others of you in the Central Office. 

Enclosed is a resume and a package of other materials 
about Mr. Szalontai. Please let me know if I can be of any 
further assistance to you and Dr. Frost in regards to 
Mr. Szalontai's visit. 

Thanks again! 

Sincerely, 

Jane M. Royka 
Administrative Assistant 
to the President 

Enclosure 



R E S U M E  

( LOUtS SZALONTAI 
1200 Quaker Square 

Ashland, Ohio 44805 
41 9-325-3852 (home) 

EXPERIENCE 
197fkprerent AOHLAND COLLEG~!!, Aehlmnd, Ohlo 

VlCg PRESIDENT FOR lLIlJSlNESS APFIAIRO 
Total responsibility for all aspects of fiscal operations Including: accounting, 
budgeting, computer operations, long-range planning, investments, personnel 
administration, negotiations with faculty union, purchasing, plant maintenance, 
food services, bookstore, security, and health services for students and staff. 
Accomplishments include: complete regtructuring of the budgetary process, 
reorganization of most fiscal departments to provide for greater effectiveness, 
implemented a systematic retrenchment program, expanded computer 
operations, provided strong mrnageriai leadership resulting in the best fiscal 
year ever experienced in the hastory of the college. 
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1969-1 978 KENYON COLLEGE, Gambler, Ohk . 
COMPTROLLER 
Responsible for management of the accounting and bualnesr office, terminal 
computer center, preparation and maintenance of financial statement# and 
budget, administration of the fr!nge benefits programs of the inatituti~n, act as 
liaison with public accquntants, banks, endowment investment managers, 
management of cash including preparation of monthly and annual cash-flow a projections, evaluation of general buslness operations, responsible for 
compliance with ERISA, and other responsibilities. 

Accomplishments include: c mputerization of accounting and budgeting 
records, upgrading accounting pers~nnel, revision of accounting procedures 
and internal accounting controls. $a . 

1965-1 969 PRICE WATERHOUSE & CO., Cleveland, Ohlo 1 8  

SENIOR ACCOUNTANT (CPA) ' . 
Performed audits of service and manufacturing corporations, Supervi8ed 'audit 
staff, worked in tax department, developed accounting systems for clkntr. 

EDUCATION 
1977-1 979 THE OHIO UNIVERSITY GRADUATE SCHOOL OF BUSINESS 

MBA-General Buslness Manag~ment-June 1979 

CERTIFICATION 
1909 
I - 

THE UNlVERSlTV OF 4KRON 
BS-Accounting and Finance-June f9(QS 
Outstanding Graduating Student in Accounting Award by the National Associa- 
tion of Accountants 

CERTlFllED PUBLIC ACCOUNTANT (CPA) 

Trustee of Samaritan Hospital (serve on Executive, Finance, and Orounds 
Committees), Secretary-T reasurer of the Oh10 Society of Collegeand University 
Business Officers, Association c. MBA Egecutives, Ohio Conference for College 
and University Plannine, American Institute of CPA's, and others, 



Search Cornittee 
Vice President for Administrative Affairs 
President's Office 
Southern Connecticut ' State college 
501 Crescent Street 
Hew Haven, Connecticut 06515 

LadiegIGentlemen: 
s 

I read with interest your advertisement for a 'Vice President for ~dminiskative 

Affairs. Please accept this letter a d  the attached as an application for this 

position. My background in higher educataon fiscal management extents over 

velve years. fn addition, I sewed Price Waterhoure 6 Co., an international 

public accounting and consulting firm, as a CPA and senior accountant. Currently 

@I am serving Ashland College as Vice Presiden4 for Business Affairs. My training 

in accounting, finance, and general management was obtained at two outstanding 

universitses where I received BS and MBA degrees. My major accomplishments in the 

areas of budgetary control and computerization of financial records resulted in 

the best bottom-line of the institution in itg history. Iofeel confident that 

I could serve Southern Connecticut State College with distinction. A personal 

interview would be appreciated. Please call 419-325-3852. 



April 8, 1982 

Ms. Jane M. Royka 
Administrative Assistant 
to the President 

Office of the President 
Vice President Search Committee 
Southern Connecticut State College 
501 Crescent Street 
New Haven, Connecticut 06515 

Dear Ms. Royka: 

Thank you for informing me of my status with the Vice President Search Committee. 
Please thank the C d t t e e  members for their continued intqrest in my candidacy. 
I am pleased to help by respondins to the Committee's requests in the following 
manner : 

8 

(1) Letters of recommendation 
I enclose herewith a letter of recommendation from Dr. Roy 
Wortman, Professor at Kenyon College. Today I contacted 
Mr. Timothy Weibel, Personnel Administrator at; Donnelley 
Printing, to ask him to send you a letter. With my initial 
correspondence to you f enclosed a letter of reference from 
Mr. Edward J. Kernan, former Personnel Manager at Price 
Waterhouse br Company. Thus, three letters of recommendation 
will be provided. 

(2) Professional activities, etc. 
a)Member of Executive Committee and Secretary/Treasurer'of 
the Ohio Society gf College and University Business Officers. 
Membership is from 75 colleges and univqrsities. I was 
planning to be president of the Society in two years, 

b)Trustee of the local hos 1 board. Serve on several board 
committees. 

c)l@ber of. the Ohio Society of CPA's. 

d)Member of the Ameriean Institute of CPAt8. 

e)Maimbar of the Ohio Conf$rence far Collsg~ @ University 
Planning. 

f)Sing in the local church choir. 

$)Audit mnually thr ahurch ,oak8 a d  provide CPA certifiarte I 
on special audit of church's endowment portfolio which is in 
excess of $1 million, 
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h)Prov&de guidance ~ n d  leaderahip to the Ashland Soccer 
League with a membership of over 200 youngoters, inclueing 
my seven year-old son. 

i)Was a member of Kiwanis T~.rternational, butr withdrew 
because of time considerations. 

j)Honored as the Outstanding Graduating Student in Accounting 
Award by the National Assoqiation of Accountants. 

(3) Written report in the area of fiscal affairs 
I thought that you might be Snterested inAreading my preface to 
our latest financial statemepts. It is addressed to our president 
and board of trustees. You will be able to ascertain frap this 
the following: 

a)My style of communication. 
b)My accomplishmentar at Ashland College in tbe 
area of fiscal affairs. 

c)In the conclusr=m section, my philosophy on the 
management of iztitutions of higher education 
in the face of advergihy, 

(4) Description of prinqipal areas of responsibility 

My areas of responsibility an4 therefore experience at Ashland 
College is very similiar to the specific duties and responsibilities 
of the Vice President of Administrative Affairs at Southern 
Connecticut State College. In the areas of your concern, my 
comments are as follows: 

Fiscal Affairs 
a) Development and me ttorlng of ennuel and capital budgets. 
b) Processing of monthly budget repozts to department heads, 

members of the president's cabinet, and trustees. 
c) Management of the accounting office. . 
d) Management of the preparation of annual financial statements. 
e) Management of all security inveetmeqts. 
f) Control of cash flow, including necessary bank borrowings 

for operating and capital purposes. 
g) Manage compliance with n m r o u s  bond indentures, 
h) Project fiscal operations for year-end to administrative 

team and trustsea, 
i) Meet with committaes of the faculty ranate to apprlre them 

of allege fisca? operations and allow for oonsultatioa 
by faculty. 

I 

j) Work closely with membqrs of the finance and budget 
commitee of the board of trustees. 

k) Recowarend possibla r1tarnat;bvsr to faculty cndlxknl4!f ret;Lora 
trurteaa in salving budgetary problems, 

1) Provide fiscal, expertise to college comuaaity as needed. 
I have excellent track record in this area re you will note 
from my resume and references. 
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Data Processing 
a)Respsnsible for administrative and academic computer 
operations. 

b)Review all requests for computer hardware, software, and 
personnel. 

c)HeaE "Computer Study Committee" conaistlng of faculty and 
administrative personnel to review the direction that the 
college needs to take to optimize overall computer 
operation efficiency. 

d)Scrutin$,ze allocatio* of computer operating costs to user 
departments. 

e)Implement major changes such ps replacement of or addition 
of software or hardware. 

Personnel Administration 
a)Respensible for all qon-academic personnel administration. 
b)Carefully review all recornmendations for hPring and release 

of personnel in non-academ$c areas. (~rovidk input, 
as is often requested by president, on decisions to hire 
and release faculty and administrative personnel.) 

c)Administer the fringe benefit programs of the institution. 
d)Provide final decision on the setting of salaries and wages 

of non-academic pe ~onnel, wtthin certain guidelines. 
e)Often represent college $n unemployment compensgtion cases. 
f)Head administrative team which negotiates annual cornpensat $on 

package with AAUP. 
g)Provids statistical data on all college personnel to 

board of trustees. 
h)Manage grievance procedures on behalf of the college. 
$)Implement social programs tb help boost morale ,,of employees. 
j)Responsible for compliance with federal and state laws In the 

area of personnel operations. ,, 

Business Services Operations 8 

a)Responsi.ble ~ Q F  all auxiliary enterprlaes, including the 
aollege bookshop, t-ght (8) residence halls, food service 
operations, the college restaurant, and a ~onferenee in4 
catering business with sales approaching $1 million. 

b)Manape the insurance program of the college, including 
personnel insurance as well as libability inqurance. 
(The latest replacement value of our plant is $61 million.) 

c)Responsible for our health qerviee center which provides 
medical services to gtudents and staff. 

d)Only the president and I are authorized to enter into 
contractual agreements for the college. 

e)Responsible for pro g legal services to the institution, 
f )Responsible fat the hasing o f f  ice, 6nclrsd;tng rec@%ving 

and $hipping, 
g) Responsible for providing adequate telephone services to 

the inetitutfon, 
k) Respansibla for total plant operat ion4 , including the provision 

of maintanatice, custodial, and grounde rervicre . 
'i)Head eevaral commit tear, ruch as the Bnergg Conservation 

Cotmittas, Sppce Utilitotioq Committee, Marketing Cormnittri, rtc. 
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j)Meet regular ly  w i t h  the  Insurance and Propert ies  Committam 
of t h e  board. 

k)Was reapontaible fo r  our Security operation. but recommended 
t o  our president that such operations be under our 
Dean of Students. 

( 5 )  Organization char t  

See attached. Our president ? %s appointed me, with the approval 
of our board of t rus tees ,  as executive i n  charge of oper4tions 
during the president 's  abeence. 

(6) Catalog 

Enclosed is our 1981-82 Catalog and another booklet used f o r  
marketing purpoues. 

I hope to be ab le  t o  diecuea with you land othere on the  Search Comm&teee 
my in t e r e s t  i n  Southern Coqneetfcut S t a t e  College. 



We vigorously attempted to keep operating casts et 
I minimum while maintaining the high standards of 
)ur programs. Certain costs, such as financid aid, are 
lifficult to keep from rising in real terms during a 
)eriod when the market is  shrinking and excessively 
ligh inflation rates play havoc with the finances of 
)ur clientele. (Total scholarships increased by 30% 
rom $873,000 in 1980, t~ $1,136,000 in 1981.) 

We must vigorously continue our efforts to con- 
ain costs, yet we must elso be realistic in that costs 
vhich produce nominal economic retums must be 
nore closely scrutinized and objectively dealt with. 
The comparatively small increases in our fee structure 
n recent years cannot continue to absorb real de- 
:reas n oncampus tuition revenues, high inflation- 

P costs, and investments which produce marginal 
Jme. Either adjustments will need to be.made in 

bur cost structure or more realistic increases will need 
o be made in our fees. On September 24, 1981, The 
Val1 Street Joumgl article, Latest Tuition Increases 
>u ts trip Inflation as Prestige Colleges Struggle to 
:atch Up, put it quite well: "If you are going to stay 
lynamic and alive and on top of things, it is  going to 
<ost you money." 

;IFTS, GRANTS, AND BEQUESTS 
The achievement of our fiscal- gods was greatly 

acilitated by another excellent performance in the 
rea of giving. Receipts totalled $1,662,000, in- 
luding $301,000 of gifts-in-kind, most of whid con- 
isted of a 10,000 volume coliection of scientific 
3urnals and reference books donated by WIL  Re- 
$arch Laboratories, f ~ .  Contribution allocations 
rere as follows: 

Operations.. . . . . . . , . , . . . . . $ 686,000 
P l a n t , l ~ l l l l , , , ~ l l , l , , , l ,  385,000 
Fnllowment. . . . . . , . . . . . . . . 157,000 

) c ..ler. . . . . . . . . . . . . . . . . . . . 434,000 

Total. , . . . . , . . . . . . . . . . . $1,662,000 

Of significance is the substantial increase in gifts 

for operations which increased by 36% from $505,000 
in 1980, to $686,000 in 1981. Unrestricted gifts now 
comprise 7.2% of our total educational and general 
purpose revenues, up from 5.9% in 1980. This trend 
is  significant in that the college will become more 
viable as i t s  sources of revenue become diversified 
and dependence on tuition dollars less extreme. Also 
noteworthy is that college trustees and individual 
friends of the college increased e i r  support from 
$108,000 in 1980 to $182,000 in 1981. We are 
grateful and proud of all of our supporters who have 
$:.,en so generously their funds and time to make 
possible yet another outstanding year. We feel con- 
fident that the enthusiasm among our constituencies 
will continue in the coming year. 

ENDOWMENT 
The market value of Ashland's endowment securi- 

ties increased from $2,081,000 in 1980, to $2,252,000 
in 1981. The net increment eonsiited of $157,00Q 
from gifts and $14,000 in appreciation (Exhibit I i  
rq page 17 depic,$ the composition of the college's 
b.tdowment portfolio for the fiveyear period ended 
June 30, 1981). 

.In these difficult economic times, college invest- 
ments hwe favored cash flow generation over ap. 
preciation, Managements have shifted their endow- 
ment portfolios to take advantage of high interest 
yklds. The Finance Committee, which manages the 
portfolio, recognized the college's cash flow needs 
from its investments and increased the money market 
securities in the portfolio from 52% in 1979 to 68% 
in 1980, and to 7 1% in 1981. The increase in e n d w  
ment income was from $1 12,000 in 1979 to $1 74,000 
i 1980, and to $200,000 in 1981. Thus, the average 
increase in each of the last two years was 3996. The 
Finantlo Csmmittae reoognizos tho need to attain high 

'yield levels as well as to minimize the impact Inflation 
has on endowment principal. It has, therefore, in* 
vested the remaining 29% of the portfolio in blue chip 
common stock which should appreciate in coming 
years. Continued effective management of the port. 
folio by the Finance Committee will allow the college 
to achieve optimum yields from i ts endowment 
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CONCLUSlON 
Ashland College has entered the 1980's with the 

strength of intellectual maturity, yet lacks none of 
the youthful vigor and flexibility it enjoyed 100 
years ago. In this respect, the college is singularly 
well-equipped to deal with the challenges that con- 
frqnt higher education during this decade. The 1980's 
will be critically difficult for many American colleges, 
fatally difficult for more than a few. Inflation, and 
other related economic uncertainties will, no doybt, 
cut more and more deeply into funding sources, while 
a t  the same time forcing opwational costs fuflher u p  
ward. , 
. Perhaps even more threatening ir that there will be 
,n ever-decreasing number of high s h o d  graduates 
from now until an upturn begins in 1993, Competi- 
tion for students and dollan will be of unparalleled 
intensity, Both will be won not on the basis of habit 
or old loyalties, but according to ,Ashland's fiscal 

I 
j 

soundness In the fee of adversity, i t s  abillr) to with- 
stand economic hardship without educational com- 
promise, i ts  developmeqt of curricula and systems 
which are creative and appropriate to the era - in 
short, its vitality and i ts  ability to convey that vitality 
to the public. 

We have entered the 1980's in as financially fit and 
vitat a condition as the college has enjoyed in many 
yean We have not, however, managed to position 
ourselves entirely out of range from the assault which 
this decade is so clearly poised to deal. Nonetheless, 
we are confident of our strengrH and our stamina, and 
we look with pride toward a number of heartening 
indications that Ahland College will be among those 
educational insti tu tons to perhaps even benefit from 
the tests of endurance to coma. 

My gratitude is extended to Richard Denbow, 
Comptroller, and Vonnie Stemen, Staff Account- 
ant, for their diligence in compiling data for these 
statements. 

Respectfully submitted, 

funds that bear legal restrictions - either current or 
noncurrent - and thus are amounts over which 
the Board does not have full discretion as to use. 
These two fund groupings are in column form, 
side-by-side, with a total column so the reader can 
clearly see the overall picture of the college. Also, 
the formats parallel those used by profit-oriented 
entities to the maximum extent possible, These 
statements represent the basic financial statements 
trustees and other readers should be looking at for 
decision-making purposes. 

Positive highlights depicted by the integrated 
statements are: 

1. Operating loans payable to hankers decreased 
by $1 17,000. 

2. Accumulated operating deficit decreased by 

3. ",::::: outstanding debt decreased by 
$607,000. 

4. The total equity in all the assets of the insti- 
tution increased by $1,021,000. 

These highlights are of significant importance to 
the person with a vested interest in the institution. 
They may have been overlooked by referring gnly 
to the traditional financial statements. 

Louis Sqalontai 
Vice President for Business Affairs 

October 5, 1981 
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LAWASTER GRAVURE MANUFACTURING DIVISION 
216 GREENFIELD ROAD LANCASTER, PENNSYLVANIA 17601 

TELEPHONE (71 7) 392-4074 

Ms. Jane M. Royka 
A$minfstrtative Arsi*tmt t o  the  Fe.esident 
For the Up Search Commtttae 
Office of the Preeideac 
Southern Connecticut College 
501 Crescent S t ree t  
New Haven, CT 06515 

April 13, 1982 

PRESIDENT'S OFF1 CE 

Dear Ms .  Royka: 

I have been asked t o  serve a s  a reference f o r  M r .  Louis Szalontai, who 
is current ly Vice President fo r  Business AfEairs at Ashland'College and 
who has expressed h i s  in t e re s t  i n  the  posit ion of Vice President fo r  
Administrative Mfaiae  a t  Souther Connecticut S ta te  College. I have 
known Louis since October, 1978, and had worked very closely with him 
at hhl-d Csllege u n t i l  November, 1979, when I chose t o  h a v e  higher 
education. 

Without hesi ta t ion,  I would t e l l  you tha t  Louis Szalontai i a  one of the  
most competent, productive and professional men tha t  I had occaaion t o  
meet and work with during my twelve year career in higher education. I 
found him to be extr.emely knowledgeable in h i s  many areas of expertise,  
and very aware of the most effect ive ways t o  perform h i s  ro l e  within an 
educational ins t i tu t ion .  H e  is hard wrking  and s t r a igh t  forward, pet 
t a c t f u l  and honest in' h i s  dealgngs with board members, faculty,  studentg 
and administrators. I found him ;,o be a very -11 organized individual, 
who is well  prepared fox  the formal and informal types of communication 
tha t  flow from the  Chief Financial Officer's office.  He is 'a strong 
manager of people, and by proper planning cowbined with h i s  management 
s ty le ,  he was able t o  get  the most out of h i s  .people, even i n  an "under- 
manned, t i gh t  budge't" s i tuat ion;  a t  t h e  same. time he was able  t o  r a i s e  
morale by going out of. us way t o  provide support and pos&tive feedback 
t o  others f o r  a job well done. In short ,  because of h i s  professionalism 
and personal a t t r ibtr tes , .he earned the respect of each segment sf  the  
college community and the ins t i tu t ions  c ~ n s t i t u e q c i e s  In a very br ief  
period of time. 

Like many other in s t i tu t ions  t o d q ,  Ashland College faced some very dif-  
f i c u l t  problems during the past few years, perhape the  greatest  being 
f inancia l  d i f f i cu l t i e s .  Louis was able t o  mwe from a comfortable, well 
managad situation at  Kenyan, into the AehZPnd eituatiorl: and adapt very 

F- quickly. He was able t o  zero -in on problems and begin t o  take corrective 
action almost immediately, wasting no time i n  addressing s i tua t ions  that  

Donnelley Pdntlng Company 18 r owned 8uMIdlry ot R, R, m n k ~ t e y  4 son@ Company, 
wlth oarpotate headquartan et 22ZL Ylng Lktw, Chfamgo, lllln.1a (IbbM 
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- 
needed a t ten t ion .  I should a l so  mention tha t  he approached h i s  work with 
a contagious optimism and enthusiasm t h a t  had pos i t ive  e f f e c t s  on many 
segments of t he  col lege community t h a t  had Contact with him. 

Serving a s  a member of the  President 's  mbine t ,  I found Louis t o  be a 
strong "team man", who contributed such t o  d i ~ c u s s i o n s  and decisions made 
by our group. He, along with the V5ce President f o r  Academic Affairs ,  
made s ign i f ican t  s t r i d e s  i n  long-terra planning and budgeting procedures 
which were, and will.  continue t o  be, usefu l  t oo l s  f o r  Ashland College. 

As you can see from my comments, I hold Louis i n  high regard a s  a person 
and B professional. It is f o r  thesg reasons then, t h a t  I en thus ias t ica l ly  
recommend him t o  you f a r  eonsiderattpn as a candidate f o r  the  posi t ion 
of Vice President f o r  Administrative Affairs. I am cer ta in  t h a t  you w i l l  
f ind my perceptions t o  be accurate, and i f  L may be of fur ther  ass is tance 
i n  helping you t o  evaluate h i s  candidacy,.please f e e l  f r e e  t o  contact me .  

I Sincerely, 

I WNNELLEY PRINTING COMPANY 

Timothy J. ~ G i b e l  
Production Planning Supervisor 

(formerly: Dean of Students 
Ashland College 
Special  Assistant 
t o  t he  President 
Wittenberg University) 



KENYON CGLLEGE 
GAAIBIER. OHIO, 4M!Z 

Letter of Recommendation f o r  Louis Szalontai 

I have known Louis Szalontai since 1971 and believe t h i s  person t o  be 
extremely talented i n  administration, highly sk i l led  as a Cert i f ied Pub lh  
Accountant, and a laan of great  self-motivation and self-direction. F i r s t  
impressions seldom l a s t ,  but i n  Lou i s ' case  those impressions las ted  and 
were confirmed over the years. 

A t  Kenyon College, where he aerved as Comptroller, Louis proved himsezf 
ve r sa t i l e  i n  numerous areas. He coordinated business off ice ac t9 r i t t e s  and 
maintained oversight and review of budget, benefits for  employees,'and 
ins t i tu t iona l  investments. O f  equal impcztrtnce was Louis' a b i l i t y  t o  earn 
the respect of faculty,  s t a f f ,  and s t u d e ~ t s  a t  Kenyon. A man w i t h  a high 
degree of social  intelligence, Louis knows how t o  get along with pesple frm 
all, w a s  of l i f e .  An enthusiastic manager and executive, he i s  capable ~f 
generating maximum productivity from others and from his  own individual 
e f for ts .  

In leaving Kenyon College t o  assume qreater professional c;hallenges a t  
Ashland ~ o l l e ~ e ,  where he served as  vice-president for  business af fa i rs ,  
Louis' energy and crea t iv i ty  were i n  large pa r t  responsible f o r  revi ta l iz ing  
the  ins t i tu t ion ,  I n  addition t o  revamping agd improving the budget and 
f i s c a l  review process, Louis imparted a healthy enthusiasm which i n  turn . 
generated more v i s i b i l i t y  f o r  Ashland. 

I ' i 

A highly self-motivated person, Louis holds the M3A degree and constantly 
seeks self-improvement, H i s  professioaal credent$als are as outstgnding'as 
h i s  personal characteristics and pe takes on any task assigned w i t h  vigor 
and professionalism. 

Last but not l eas t ,  Louis is  an amiable person, easy t o  get a5ong with, 
He i s  capable of both group and individual work assignments, i s  a strong 
family man, and is a mature and responsible person whose honor and in tegr i ty  
I have never questioned. I recommend t h i s  outstanding and meritorious persQIl 
f o r  any position t o  which he makes application. Should you have additional 
questions, please f e e l  f ree  t o  c a l l  me at 614-427-2244. 

YQWS t ru ly ,  

Roy Wortm, Aossociate Professor 
and Chairman, H i s t ~ r y  Department 



I To whom it may cmoern; 

Mr, Louis Szalontai of.Kenyom College has asked for ' 

a letter of reconmendation covering his employment with 
Price Waterhouse & Co. I am delighted to subsnit my.coc~ments 
about Mr. Szalontai because he was a credit to Price Waterhouse 
and has been just as effective aC Kenyon College. 

Mr. Szalontai joined the accounting staff in July of 
.1965..At the time of graduation from Akron University he 
was the No, 1 acrcounting student in his graduatfng clasrs. 

a He rapidly progressed to senior accountant in July of 1968 
and continued $n ths position until he voluntarily left in 
June of 1969. The firm was sorry tg see him leave, but I 
believe he felt a better family life could be developed at 
the college level. 

As you will note from this letter, I am no longer with 
Price Waterhouse and Co. During the time that Mr. Szalontai 
was with the firm I served as personnele-manager of the, 
cleveland office. From persona& experiende T can say %hat he 
was one gf the most respected and well-liked individuals on 
the staff. He was conscientious, accurate, understanding and 
a fine leader gf new staff. 

I am delighted to giv* the highest recomxnmdat$qn 
for Mr. Szalontai. If further ineormation is needed, please 
call rn at 312-329-5509, 




