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AUTHORIZING RESOLUTION 

concerning 

A l t e r a t i o n  o f  E x i s t i n g  10-Month P o s i t i o n  t o  12-Month P o s i t i o n  

a t  

Southern Connect icut S ta te  College 

D i r e c t o r  o f  I n t e r c o l l e g i a t e  A t h l e t i c s  

June 11, 1982 

RESOLVED, That the p o s i t i o n ,  D i  r e c t o r  o f  I n t e r c o l  l e g i a t e  

A t h l e t i c s ,  a t  Southern Connect icut S ta te  College 

be a l t e r e d  from a  10-month p o s i t i o n  t o  a  12-month 

p o s i t i o n  e f f e c t i v e  May 25, 1982, i n  accordance w i t h  

a1 1  p rov i s ions  and expectat ions as s e t  f o r t h  i n  the 

proposal dated May 26, 1982, which i s  at tached as an 

addendum t o  t h i  s  Resol u t i o n .  

A Certified True Copy: 

xecu t i  ve D i r e c t o r  
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UNCl-ASSIFIED POSITION ALTERATlQN ~ U ~ ! ? J ~ K Y  -- ..--- - -. d&& 

CAAUPl 
T i t l e :  Director ._I__- of Intcrcollegiate Athletics -- 

@ Fund: General - 
P o s i t i o n  Type: Perinanent X Par t - t ime -- 
Ef fec t i ve  Date: Nay 25. 1982 - 

" Cost: $6,063 annual - 
Campus : Southern Connecticut State College 

Proposa' : To extend the position Director of Intercollegiate ~thletics 
from 10 to 12 months. (Remains in AAUP bargaining unit. ) 
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A E T E I ~ T ~ ~ ) N  OL: A c[I~{~:!:N 1'0s 1'1'10N ( I I ~  E:;'l'Alll,LSIII.I~;N 1' OF Nb:IJ I'OSl'l'lON 
1 N 'I'fIK UNC;lASSl l lL1) Sl:,llVI(:E -- --. -- ----- 

To: Executive Ofiiccr for Faculty and S1:lff  Affairs 

S.C.S.C. Connecticut Statc Collcge, 

i Fro'n: - 
Concerning : New Posit ion, X - - Existing Position (~acant/~iLled) 

* 
Proposal : 

Alteration of position from ten-month to twelve-month, effective May 25, 1982. 

Proposed Position: 

~itle/~ank Director of Intercollegiate Athletics - 
v 

12 Mo. $31,378. General AAUP - 
10 or 12 mo. Salary' Leve 1 Fund (Gen., Bargaining Unit 
Full-Part-Time Ed. Ext., Aux.) 
Temp. -(perm.) 

3. ,Summary of Function (attach required job description) 

Planning, directing and evaluating the operational, financial and personnel 
-t activities of the Intercollegiate Athletic Program requires a 12-month position. 

l%e* responsibiliti-es of this position have also been expanded to include the super- 
vision of two facilities whenever they are used for non-instructional purposes. 

- 

4 .  ,Rationale for Altering or Establishing position 

See attached Agreement of Understanding. 1 

5. Conditions of Employment if Changed or Different from Norm. 

Alteration 10 Mas. to 12 Mos, position with salary adjustment: 
$25,315. Present Salary 
5,053. 20% Iqcrease (reflecting the additional 2 month employment) 
1,000. Added Responsibilities 

$31 ,3 /8 .  -- --- 
Central Office Use t 

Approved : I 
Consultation with Har~ninirlg Unit 1. For Submission to 1'ERC 

Co~nple ted 2. Uy Cornmittec/~onrd - 
Cormnenes : I 

I 
I 
P. 

Date Signature I 

I 
I 

..- - . " - 1 --- 



Apri l  23, 1982 

AGREEMENT OF UNDERSTANDING 

Regarding matters re la ted  t o  the  posi t ion of Director of I n t e r co l l eg i a t e  

Ath le t i cs  a t  Southern Connecticut S t a t e  College: 

1. The posi t ion of Uirector of In te rco l leg ia te  Ath le t i cs  s h a l l  

remain i n  the  American Association of Universi ty Professors (AAUP) 

Bargaining Unit. However, it s h a l l  be converted from a  10-month 

posi t ion t o  a  12-month posi t ion e f f ec t i ve  Tuesday, May 25, 1982. 

2. The Director of In te rco l leg ia te  Athle t ics  s h a l l  f u l f i l l  t he  posi t ion 

r e spons ib i l i t i e s  described i n  the  attached job description.  

3.  The Director of In te rco l leg ia te  Ath le t i cs  s h a l l  be e n t i t l e d  t o  

vacation allowance, holidays, s i ck  leave,  personal leave days, 

t r ave l ,  and other f r inge  benef i t s  inclus ive  of the  provisions f o r  

longevity payments and ret irement benef i t s  per ta ining t o  Librar ians  

a s  out l ined i n  t he  co l l ec t i ve  bargaining agreement between the  

Board of Trustees f o r  the  S t a t e  Colleges and American Association 

of University Professors. 

This Agreement s h a l l  remain i n  force  u n t i l  such time a s  e i t h e r  

par ty  requests a  change o r  a  new co l l ec t i ve  bargaining agreement 

es tab l i shes  d i f f e r en t  provisions f o r  sa id  posi t ion.  

5 .  The content of t h i s  Agreement s h a l l  not be used by e i t h e r  par ty  t o  



The p a r t i e s  whose s i g n a t u r e s  a r e  

s ta tements .  

- - 
P e t e r  Sakalowsky 

- Contrac t  Administrator  
SCSC/AAUP 

a f f i x e d  h e r e t o  ag ree  t o  t h e  above 

~ c t  i n r ~ e a n  of Personnel  Administ rat ion  

l l e g i a t e  A t h l e t i c s  

, cc :  D r .  F. Harr i son ,  P re s iden t ,  SCSC 
D r .  R. Nowlan,,V.P. Academic A f f a i r s ,  SCSC 
D r .  R. O r l a ~ ~ d o ,  Dean, School of Education 
14r. M. Curry, Acting Executive Deal1 f o r  Campus A f f a i r s  
M r .  D. Buck, P re s iden t ,  AAUP/SCSC 
D r .  P. Sakalowsky, Contract  Adminis t ra tor ,  SCSC/AAUP 
M s .  D. Werner, MUP Of f i ce  
M r .  E. Dixon, Acting Dean of Personnel  Adminis t ra t ion  
M r .  R. DeFrancesco, D i rec to r  of I n t e r c o l l e g i a t e  A t h l e t i c s  
M r .  R. F a r r i c i e l l i ,  A F S 9 . E  
D r .  L. F i t z g e r a l d  , 
F i l e  
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( esco Raymond D e F r a n ~  - 
SOUTHERN CONNECTICUT STATE COL,LEGE 

POSITION DESCRIPTION 

POSITION TITLE: -Director of 1nter:ollegiate Ath le t i c s  

POSITION SUMMARY: 

Under t h e  d i r e c t i o n  of t h e  Executive Dean f o r  Campus Af fa i r s ,  t h e  Director  

of I n t e r c o l l e g i a t e  Ath le t i c s  i s  responsible f o r  t h e  organizat ion and management 

of t h e  College 's  i n t e r c o l l e g i a t e  a t h l e t i c  program. The Director  provides 

c r e a t i v e  leadership  i n  t h e  developinent and implementation of programs and f o r  

supervising a l l  a t h l e t i c  personnel. 

POSITION RESPONSIBILITIES: 

1. Plans and manages the  i n t e r c o l l e g i a t e  a t h l e t i c  budget. 

2. Coordinates a l l  a t h l e t i c  scheduling. 

3.  Oversees t h e  scheduling and ca re  of f a c i l i t i e s  u t i l i z e d  f o r  i n t e r -  

0 c o l l e g i a t e  a t h l e t i c s ,  intramural  s p o r t s  and r e c r e a t i o n a l  programs. 

-- . 4. Direc t s  purchasing of a l l  a t h l e t i c  equipment and suppl ies .  

5. Monitors t h e  e l i g i b i l i t y  of s tudent  a t h l e t e s .  

6. Ensures adherence t o  standards and regula t ions  of a t h l e t i c  governing 

associa t ions .  

7. Assists i n  t h e  recruitment of s tudent  a t h l e t e s .  

8. Supervises t h e  use of t h e  Moore Fieldhouse and Pelz  Gymnasium by a l l  

ou t s ide  organizat ions.  

9. Represents t h e  College a t  appropriate organizat ions  and conferences. 

10. Performs other  du t i es  and responsj .b i l i t ies  r e l a t e d  t o  those enumerated 


