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AUTHORIZING RESOLUTION 

concerning 

Al tera t ion  of Exis t ing  10-Month Posi t ion  t o  12-Month Pos i t ion  

a t  

Southern Connecticut State  College 

A s s i s t a n t  t o  the  D i r e c t o r  of H o u s i n g - R e s i d e n c e  Hall D i r e c t o r /  
A d m i n i s t r a t o r  I1 

November 6 ,  1981 

ESOLVED, That t h e  pos i t ion ,  Ass i s t an t  t o  the  Direc tor  o f  Housing- 

Residence Hal l  Director/Adrninistrator 11, a t  Southern 

Connecticut S t a t e  College be a l t e r e d  from a 10-month 

pos i t ion  t o  a 12-month pos i t ion  e f f e c t i v e  November 1, 1981, 

i n  accordance with a11 provisions and expectat ions a s  s e t  

f o r t h  i n  t h e  proposal dated October 22, 1981, which i s  

a t tached as  an addendum t o  t h i s  Resolution. 

A C e r t i f i e d  True Copy: 

James A. F ros t  
Executive Direc tor  



1 C 1 '  
* I N  TIE UNCLASSI I E D  SERVICE 

TO: Execut ive  O f f i c e r  f o r  F a c u l t y  and St : ,££  A f f a i r s  

Southern Connect icut  S t a t e  Col lege ,  Frank ~ a r r i s o n  
Pres  i d e n t  

Concerning : New P o s i t  ion ,  X E x i s t i n g  P o s i t i o n  (Vacan t /F i l l ed )  

Proposal  : 

To change assignment of incumbent from 10 months t o  12  months e f f e c t i v e  
November 1, 1981. 

Proposed P o s i t i o n :  Ass i s t an t  t o  D i rec to r  of Housing, Residence H a l l  D i r ec to r  

Ti t le /Rank Administrator  11 ~ 

12 mo. $18,851. Aux . AFSCME 
10 o r  1 2  mo. S a l a r y  Level  Fund (Gen . , Bargain ing  Un i t  
Full-Part-Time Ed. Ex t . ,  Aux.) 
Temp. - Perm. 

3.  Summary of Funct ion  ( a t t a c h  r equ i r ed  job d e s c r i p t i o n )  

See a t t ached  job d e s c r i p t i o n  and recommendation from R. F a r r i c i e l l i ,  
- Direc to r  of Housing. 

\- 

4. Rat iona le  f o r  A l t e r i n g  o r  E s t a b l i s h i n g  P o s i t i o n  

O r i g i n a l l y ,  a l l  H a l l  D i r e c t o r s  were employed i n  10 month pos i t i ons .  A s  vacancies  

occurred,  t h e  replacements were h i r e d  i n  12 month p o s i t i o n s .  The i n d i v i d u a l  recommended 

f o r  conversion by R. F a r r i c i e l l i  ha s  more s e n i o r i t y  than any of t h e  o t h e r  H a l l  b i r e c t o r s  
occupying a 12 month pos i t i on .  The d i f f i c u l t y  i n  a r ranging  compensatory time f o r  t h e  
i n d i v i d u a l  and t h e  increased  need f o r  h i s  s e r v i c e s  dur ing  t h e  summer months have prompted 
t h e  reques t .  

r 
1, 

5 .  Condi t ions  of  Employment i f  Changed o r  D i f f e r e n t  from Norm. 

Cen t r a l  O f f i c e  Use t 

Approved : 
Consu l t a t i on  5 

a Comments: 

- - 
~ i t h  Ba rga in ing  Uni t  1. F o r  Submission t o  PERC -- Completed 2. By Commi t t ee /~oa rd  

! 

Date S i g n a t u r e  I 
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I SOUTWERN CONNECTICUT ST[-  I : COLLEGE 

r POSITION D E S C R I F Y I C N  

POSiTION TITLX: Ass i s t an t  t o  the Director. of Housing - Resident Hall  Director  ---- 

ADMINISTRATIVE RANK: Administrator  I 

POS ITION SUMMkRY : 

Under the  supervis ion of the  Director  of Housing, t h i s  l ive - inprofess iona l  

s t a f f  member i s  responL2ble f o r  the  oveEa11 qua l i t y  of l i f e  i n  a College residence 

h a l l .  ~ e / s h e  coordinates the  educational ,  s tudent deveI.opr~ent and adminis t ra t ive  

aspects  of a residence h a l l .  The emphzsis of t h i s  pos i t ion  i s  on e s t ab l i sh ing  and 

maintaining an atmosphere conducive t o  personal  growth and academic achievezent. 

POSITION R?3SPONS IBILITIES 

1. Renders a s s i s t ance  t o  s tudents  i n  a residence h a l l  through counseli~:,  
a6vis ing and r e f e r r a l .  

2. Oversees a l l  residence h a l l  progr.ams, a c t i v i t i e s  and support staff ' .  

3. Se lec t s ,  o r i en t s ,  t r a i n s ,  supervises and evaluates Resident Advisor s t z f f .  

4. 1nvesti.ga.tes r epo r t s  of miscondl~ct and at tempts t o  r e s o h e  o r  elimi rlate 
sources of c o n f l i c t  among s tudents .  

5. F rw ides  l eadersh ip  i n  the  developnlent, implementation and evaluat ion of 
an o r i en t a t i on  program f o r  en te r ing  res iden t  students.  

6 .  supervises  t he  s ecu r i t y ,  maintenance, imen to ry  and general  operations of 
the  residence h a l l .  

7. Serves a s  l i a i s o n  between the  res iden t s ,  the  Director  of Housing and o ther  
a reas  wi thin  the  coll-ege . 

. . 
1.0. AS:;~J'-,-  s adjunct  rcsgon,sibil.j.tjps vlt,h = 1 ; , r , ~ ~ ~ i 1 - 1 . l  of the  Dir.ecf.ar. ~r 

FTorls i ?g i n  other st1~~ien-k e"::.; i r-s Z-CF.;. ,- cJ_:jri -12 n e r i d s  of nori-.9cc. ,jJ;- r ,.y of 
P. :>.i l c  :!:::I: h,,Ll.J.s. 

- 
abcve whichdo  not  a l t c r  o f  tit '{ion. 

AJl?,'.Tri!$;J t!$1'JVY FACIJI 

.. - - 



--- - 
Interdepartmenf Message 1 \ I I //orrc/r\ r ~ i l c n  r,~c.ccurcr arc U( I t , l~l( , />/c 

- - ean of Student Affai rs  1 9/29/81 -- --- 

I I # * ,  

. F g r ~ i c i g l l i  - - . p i r e c t o r  -;- of . Housing - - - - -- - - - - - 4442 - - - . - 

nil A - 
12-month Sta tus  f o r  Mr. Michael Roshka and M r .  W i l l i a m  Ph i l i e  

As you know, M r .  Michael Roshka and M r .  William Phi l i e  have been serving a s  
Residence H a l l  Directors fo r  many years. These two individuals were hired on a 
10-month basis ,  and t h i s  f a c t  i s  out of sequence with t he  personnel changes t h a t  
have taken place over the  pas t  three  years. This inequity i s  due t o  the  f a c t  
t h a t  a l l  new Assis tants  t o  t h e  Director of ~ o u s i n g / ~ e s i d e n c e  Hall  Directors 
were hired on a 12-month basis .  

The problem t h a t  occurs with these two professionals involves compensatory 
time. I cannot grant  enough compensatory time which occurred from overtime 
worked during the  academic year because t h e i r  contract  terminates e a r l y  i n  June. 
In  the pas t  summers, both individuals had t o  be hired on a specia l  service con- 
t r a c t  t o  deal  with the  compensatory time issue and a l s o  t o  deal  with the  high 
service demands placed upon the Housing Department during the peak season. ' i  
Placing students i n  the  residence h a l l s ,  ordering equipment and supplies, col- , l e c t i ng  damage b i l l s ,  preparing a l l  housing forms and co l lec t ing  deposits  f o r  
housing a re  only some of the  many r e spons ib i l i t i e s  of the cen t r a l  Housing Office I 

during the  summer period. Close contact with a l l  housing professionals during 
the  summer period i s  e s s e n t i a l  i n  order t o  provide and assure a good, sound 
opening i n  September. During the summer, mandatory weekly s t a f f  meetings a r e  
held and there these two individuals a re  engaged i n  spec i f ic  spec i a l i t y  areas  
t h a t  require t h e i r  years of experience, exper t ise  and s k i l l  f o r  the  cen t ra l  
Housing operation. Hopefully, i n  the  near future ,  we w i l l  be u t i l i z i n g  our 
residence h a l l s  t o  t h e i r  f u l l  occupancy po t en t i a l  during the  summer period. 
This would fu r ther  demonstrate t h a t  Mr. Ph i l i e  and Mr. Roshka should be on a 
twelve-month s ta tus .  

I f  you have any questions o r  concerns regarding t h i s  i ssue,  please f e e l  
f ree  t o  c a l l  upon me. I recommend strongly and urge t h a t  t h i s  act ion be taken 
immediately. Thank you f o r  your ant ic ipated cooperation i n  t h i s  matter. 

I I 
I 

~ w / d f d  
CC: M. Roshka 

W. Ph i l i e  

RECEIVED 

DEAN OF STUDENT AFFAIRS 


