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RESOLUTION 

concerning 

BACHELOR OF SCIENCE 
in  

NURSING 
at 

CENTRAL CONNECTICUT STATE COLLEGE 

April 11, 1980 

RESOLVED, Under the authority granted the Board of Trustees in Chapter 164, 

Section 10-109 and Chapter 178, Section 325c of the General 

Statutes, Central Connecticut State College is hereby authorized 

to plan a program for students with the R.N. license leading to 

a Bachelor of Science Degree in Nursing, subject to: (1) the 

approval by the Board of Higher Education; (2) the availability 

of funds; and (3) the development by the campus president of a 

timetable for the phase-out of the School Nurse-Teacher Bachelor's 

program. 
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STATE O F  CONNECTICUT 1, 

BOARD OF HIGHER ED UCA TION 
P.O. Box 1320 - HARTFORD, CONNECTICUT 06101 

AREA CODE 203 566-2325 

Ju ly  23,  1980 

Dr. Thomas A. Porter  
Executive Officer forAcademicAffairs  . JUL 2 g isad 
S t a t e  Col 1 eges 
P.0. Box 2008 
New Br i ta in ,  CT 06050 

BOARD QF -~w!LJsTEES 
EQR THE STATE COLLEGES 

Dear Dr. Porter: 

The Board of Higher Education a t  i t s  July  22, 1980 meeting, ac t ing upon 
t h e  recotmendation of t he  Planning and Academic Affai rs  Committee, 
voted planning approval f o r  program development of a bachelor 's  degree 
level  program i n  Nursing a t  Central Connecticut S t a t e  College, accord- 
ing t o  the  following resolution: 

RESOLVED t h a t  t he  Board of Higher Education grant  planning approval 
t o  t he  Board of Trustees of S t a t e  Colleges f o r  a bachelor ' s  
degree level program i n  Nursing ( f o r  regis tered nurses) a t  

a Central Connecticut S t a t e  College, subject  t o  t he  usual 
provisions f o r  1 icensure and accredi ta t ion.  

The favorable coordinating action taken by t he  Board i s  contingent on 
t h e  ava i l ab i l i t y  of appropriate resources and ca r r i e s  t he  understanding 
t h a t  t he  program i s  subject  t o  t h e  Board's usual l icensing and accred- 
i t i n g  requirements p r io r  t o  i t s  offering.  The planning approval lapses 
i f  a l icensure  visit o r  evaluation has not been completed w i t h i n  twelve 
months from t h e  July  22, 1980 date  of t h e  Board's favorable act ion.  

lde wish you success i n  your planning e f f o r t  and look forward t o  working 
w i t h  you on t h e  fu ture  l icensing of t h i s  program. 

Sincerely yours, 

Academic Affairs  and F a c i l i t i e s  
DHW: df Planning 



?HE 
CONNECTICUT 
STATE 
COLLEGES 
FOUNDED 1849 

i Executive Officer for 
Academic and Student Affairs 

- Z 
P.O. BOX 2008 NEW BRITAIN, CONNECTICUT 06050 

Telephone : (203) 827-7700 

J q e  16, 1980 

Dr. Donald H. Jiinandy , Coordinator 
Office of Planning and A c a d e m e f  f a i r s  
Board of Higher Education , . 340 Cap i to 1 ~~~<ce~-"~--~- lee-ee*l*l 

Hartford, CT 06115 

Dear Don : 

Thank you fo r  your l e t t e r  of May 30, 1980 regarding the B.S.N. program 
proposed by Central. a 

You are correct tha t  the FTEts were calculated on a 12-hour basis.  This 
was simply an error which we did not catch. Undergraduate I;TEts should 
be calculated on a 15 hour basis  i n  keeping with the B I E ' s  policyl 

A new f i sca l  impact statement has been prepared on the proper form. This 
statement shows income going into the General Fund as well as  expenditures 
being taken from that  fund. We believe tha t  it i s  legitimate t o  conceive 
of t h i s  program as  a General Fund program since students do not have an 
option as t o  full-time or  part-time status.  A sheet of footnotes i s  
attached t o  the f i sca l  impact statement. 

Please l e t  me know i f  you have additional questions. 

Thomas A. Porter 
Executive Officer fo r  Academic 
and Student Affairs 

TAP: jf 

Enc . 
cc: D r .  Frost / 
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EXPLANATION SI 1EET FOR F1 SCAI, IMf'ACT STATEMENT -- -- 

k 1. Year one w j l l  be one semester  on ly .  We p l a n  t o  begin <he program i n  January ,  
1981, t h u s ,  t h e  i t e i i ~ s  shown i n  y e a r  one r e p r e s e n t  on ly  one semester's a c t i v i t y  and 
expenses .  

2.  One ha l f - t ime  s e c r e t a r y  is  r equ i r ed  du r ing  y e a r  one. The n o t a t i o n  showing t h e  
s e c r e t a r y  a s  one-quarter  t i m e  is  because of t h e  one semes te r  o p e r a t i o n  of t h e  program. 

3.  A l l  s t u d e n t s  i n  t h e  program w i l l  be  par t - t ime .  Each par t - t ime  s t u d e n t  w i l l  t ake  
s i x  semester  hours  p e r  semester .  

4. The c a l c u l a t i o n  f o r  income is  based upon t h e  o f f i c i a l  p ro  r a t a  g e n e r a l  fund f e e  
s t r u c t u r e  a s  approved by t h e  Board of  T rus t ee s .  The incone is  c a l c u l a t e d  by mu l t i p ly ing  
90 by 6 semester hours  by $73.14 ( s e e  a t t a c h e d  r e s o l u t i o n  of t h e  Board of T r u s t e e s ) .  

5 .  During y e a r  two, t h e  s e c r e t a r y  w i l l  be  f u l l  t ime.  S ince  on ly  "new expendi tures"  
a r e  t.o be  i nc luded ,  t h e r e  i s  an  a d d i t i o n  of t h r ee -qua r t e r s  of  a s e c r e t a r y .  

6.  Three course  e q u i v a l e n t s  w i l l  b e  o f f e r e d  by par t - t ime  f a c u l t y  du r ing  t h e  81-82 
academic yea r .  Cost was c a l c u l a t e d  a t  $900 pe r  course  e q u i v a l e n t .  Th i s  amount 
may be a l t e r e d  s l i g h t l y  by t h e  t i m e  t h e  program i s  i n  ope ra t i on .  

7. The 130 par t - t ime  s t u d e n t s  w i l l  be  a c t i v e  f o r  t h e  t o t a l  81-82 academic year  
f o r  a  grand t o t a l  of 12 semes te r  hours  (6 ' e ach  seme'&ter. 

8. It i s  a n t i c i p a t e d  t h a t  a  f u l l  t ime f a c u l t y  member w i l l  be  added du r ing  y e a r  
t h r e e  of  t h e  program. S ince  t h e  f i s c a l  impact s t a t emen t  does n o t  p rovide  a  p l a c e  
t o  show y e a r  t h r e e ,  t h e  i t em i s  added under " f i r s t  y e a r  of  f u l l  opera t ion"  and 
noted a s  an i n t e r i m  appointment.  

9 .  The new money r equ i r ed  f o r  t h e  f u l l  t i n e  f a c u l t y  member w i l l  b e  approximately 
$18,000 minus t h e  $2,700 f o r  par t - t ime f a c u l t y  who w i l l  n o t  be  necessary  when t h e  
f u l l  t i m e  f a c u l t y  member i s  appoin ted . .  

10. Monies a r e  shown i n  t h i s  column bu t  w i l l  have been expended i n  yea r  t h r e e .  

I .  Monies a r e  shown i n  t h i s  column bu t  w i l l  have been expended i n  yea r  t h r e e .  



THE 
CONNECTICUT' 
STATE 
COLLEGES Executive Officer for 

Academic and Student Affairs , 

FOUHDED 1849 

P.O. BOX 2008 NEW BRITAIN, COSSECTICUT 06050 

Telephone : (203) 827-7700 
May 5, 1980 

Dr. Donald H. Winandy-, Coordinator 
Office of Planning and Academic Affairs 
Board of Higher Education 
340 Capitol Avenue 
Hartford, CT 06115 

I 

Dear Don : , 

On behalf of the Board of Trustees of the Connecticut State Colleges and 
Central Connecticut State College, I request program approval arid licensure 

cience in Nursi Central Connecticut State 

e Resources for the B.S.N. program are being released by the prompt phase 
out and discontinuation of the School of Nurse-Teacher program. No new 
students are being accepted into the latter program. 

As you recall, we received approval from the SCA to use three consultants 
and two observers for curriculum planning as well as for licensure evaluation 
purposes for the B.S.N. program. This approval was conveyed by Dr. Skinner 
in his letter to me of July 5, 1979. 

Enclosed are the following documents: 

1. Application Summary 

2. Application for Planning Approval. 

3. Proposed Bachelor of Science in Nursing Program at Central 
Connecticut State College, October, 1979. (Questionnaire "D") 

4. Evaluation Report for Proposed Bachelor of Science in Nursing 
at Central Connecticut State college, October 16, 1979. 

5 .  Reaction of Central Connecticut State College to the B.S.N. 
Evaluation Report Visit, October 16, 1979. 

6. Trusteest Resolution. 

Please let me know if anything 
review of this program. Thank 

additional is needed to proceed with your 
you for your help to date. 

Sincerely, 

Thomas A. Porter b 

Fxecutive Officer for Academic and 
Student Affairs 
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D r .  Thomas A .  P o r t e r  A f f a i r s ,  Board of T rus t ee s  f o r  S t a t e  Co l l e  
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D r .  Thomas A .  P o r t e r  
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T h i s  bacca l au rea t e  level program is designed t o  provide  o p p o r t u n i t i e s  f o r  p r o f e s s i o n a l  
,upgrading and updat ing  f o r  r e g i s t e r e d  n u r s e s  p r e s e n t l y  emp1oyed"in t h e i r  f i e l d .  It is 
s p e c i f i c a l l y  designed t o  accommodate t h e  par t - t ime  l e a r n e r  and t o  provide a "capping" 

. expe r i ence  f o r  t hose  r e g i s t e r e d  n u r s e s  who have graduated from h o s p i t a l  diploma schoo l  . 
programs o r  a s s o c i a t e  degree programs i n  two-year c o l l e g e s .  Th i s  BSN program .for r e g i s t e r e d  
nu r se s  w i l l s  produce new n u r s e s  t o  f l ood  t h e  job  market ,  bu t  i t  w i l l  p rov ide  oppor- 
t u n i t y  f o r  educa t iona l  advancement of c u r r e n t l y  l i c e n s e d  r e g i s t e r e d  n u r s e s ' i n  a  unique. 
pe r sona l i zed  par t - t ime program of s tudy .  

@The BSN ~ r o i r a m  a t  .Cen t r a l  Connect icut  S t a t e  Col lege  w i l l  be  d e l i b e r a t e l y  s t r u c t u r e d  
w i t h  a high degree  of f l e x i b i l i t y  t o  a l low f o r  change, i n d i v i d u a l i z a t i o n  and involvement. 
S tudent  l ka rn ing  w i l l  b e  designed t o  ref1ec. t  accomplishment and a b i l i t i e s .  Emphasis 
on h e a l t h  promotion and p h y s i c a l  assessment ,  h i s t o r y ' t a k i n g  and management of common 
i l l n e s s e s  a long  wi th  t h e  ph i lo soph ica l  r a t i o n a l e  and psyehologida l  foundat ions  f o r  ' 

I 
s e c u r i t y ' i n  t h e  changing nu r s ing  r o l e s  w i l l  be  t h e  major f o c i  of t h e  program. C l i n i c a l  
l e a r n i n g  exper iences  which s t u d e n t s  have had w i t h i n  N ~ ~ N  a c c r e d i t e d  ddploma o r  ADN 

i 
programs w i l l  be acknowledged --. t h e r e f o r e ,  n o t  r epea t ed ,  b u t  b u i l i  upon i n  t h i s  prpgram. 

1 
The nu r s ing  c o r e  curr i<ulum w i l l  be  developed i n t o  sma l l e r  modular u n i t s  of  content . .  

t Studen t s  w i l l  b e  r equ i r ed  t o  s u c c e s s f u l l y  p a s s a a l l  t h e  t e rmina l  performance e v a l u a t i o n s -  

i ( w r i t t e n ,  c l i n i c a l  o r  o r a l )  b u t  nlay choose d i s c u s s i o n  groups,  c l i n i c a l  exper iences ,  o r  , 

s i m u l a t e d ' e x ~ ~ e r i e n c e ' s  w i t h  f a c u l t y  counse l .  By t h e  time of g radua t ion ,  t h e  r e g i s t e r e d  
nu r se  s t u d e n t s  w i l l  have i n t e g r a t e d  a l l  t h e  behavi0r.s expected of B.S.N. 'g radua tes ,  
r e g a r d l e s s  of t h e  r o u t e  by which those  s k i l l s ,  knowledges and a t t i t u d e s  were ob ta ined .  . 
The purpose of t h i s  proposed pa r t - t ime ,  capping B.s.~:program w i l l  be  t o  provide  

a 

t h e  r e g i s t e r e d  nu r se  with:  . 
1. a broadened educa i iona l  ba se  f o r  improvement of nu r s ing  

p r a c t i c e .  
.2. p r e p a r a t i o n  f o r  meeting f u t u r e  h e a l t h  c a r e  needs of s o c i e t y . .  

4 3. prepa ra t  ion  f o r  g r a d r ~ n t e  educa t ion  i n  nurs ing .  
4 .  oppor tun i ty  f o r  cont inuous  pe r sona l  growth and p r o f e s s i o n a l  

development . * 

fhetr i t t n t t  will be t o n \ p l a t c d  SAAC SCA - 
by tho O l { t  n t t l c y  i c ~ t o  BltE SAAC . 
(he Inlotncc~t~oncrl Syrtem. DtfF  - 

-....--.----+ -.---- ---..- ---------m 
I . 8 ,  



I. Program nescription 

A. Characteristics 

Education for a profession is the development of one's inherent capacity for a 
lifetime of personal and intellectual growth. Baccalaureate education with 
a major in nursing is the minimum preparation for professional nhrsing. Bio- 
logical and social sciences and humanities provide the foundation for and 
contribute to the development of the educated nurse. 

This program will be designed to upgrade registered nurses who have graduated 
from diploma and ADN programs by getting them hack into the educational system. 
This, in essence, will be a "capping" program - it will not produce new nurses 
but will provide opportunity for educational advancement of currently licensed 
KN's. The program will give the RN some recognition fcr education gained in 
community colleges or diploma schools. The program will articulate previous 
learning with upper division professional major and will place a high priority 
on meeting the needs of the part-time student. 

The purpose of the program will be to provide the diploma and associate degree 
nurse graduate with: 

1. a broadened educational base for improvement of nursing practice; 

2. preparation for meeting future health care needs of society; 

3. preparation for graduate education in nursing; and 

4. opportunity for continuous personal growth.and professional development. 

Upon graduation, the baccalaureate graduate of the upper division program 
should have the ability to: 

1. provide care to clients, 

2. collaborate with others, 

3. utilize the nursing process, 

4. act as a resource person, 

5. act as a change agent, 

6. accept accountability for continued learning, 

7. utilize research, and 

8. act as a teacher. 

This baccalaureate level program is designed to provide opportunities for 
professional upgrading and updating for registered nurses presently employed 
in their field. It is specifically designed to accommodate the part-time learner 
and to provide a "cappinq" experience for those registered nurses who have 
graduated from hospital diploma school procrranns or associate deqree programs 
in two-year colleges. Thls BSN program for registered nurses will produce 

new nurses to flood the job market, but it will provide opportunity for 



educational advancement of currently licensed registered nurses in a unique 
personalized part-time proqram of study. 

B. Articulation 

Articulation with existing two-year community college nursing programs and 
diploma programs will be essential. The interest and concern of the Nurse 
Advisory Professional Committee, which has been organized and meeting since 
late 1976, reflects the cooperative efforts already in progress. 

Every effort will be made to allow the RN student to significantly shorten 
his/her program time by establishing course credit through transfer of 
credits or through several types of pzoficiency examinations. 

The earning of'credit by examination in the nursing program is based on 
the concept that much of the knowledge and competency that courses are 
designed to develop may be acquired in other ways. Challenge examinations 
in the CLEP program and Credit by ~xamination assessment tools prepared by 
nursing faculty and those available for ACT (American College Testing Program) 
and other sources will be utilized. 

* 
Evaluation of the learner's previous and experiential background will be 
a key to the placement and progress of the learner through the baccalaureate 
nursing program. 

C. Georgraphic Location 

The program, except for specific clinical experiences which will be centered 
in the capitol and central Connecticut reqion, will be offered on the Central 
Connecticut State Colleqe campus. Arrangements for clinical experiences in 
hospitals and community health aqencies will be made through Snter-institutjonal 
and inter-professiona1 collaboration. 

D. Special Program Approval 

Since the students in the program are already registered nurses licensed to 
practice in the state of Connecticut, the State of Connecticut Board of Examiners 
for Nursing approval is not required. However, the Chief Nursing Examiner of 
the Board of Examiners has been informed of the interest Central Connecticut 
State College has for planning a baccalaureate degree in nursing. The Board 
will continue to be sent appropriate progress reports. 

11. JUSTIFICATION (Educational Impact) 

A. Relationship to master-plan of institution, of its Board of Trustees and 
of the Board of Higher Education. 

Fundamental to the mission of Connecticut public colleges is the provision 
of relatively-low-cost, high quality, conveniently accessible higher education 
opporturlities for residents of Connecticut. Central Connecticut State College, 
as a multipurpose institution, functions in a variety of ways to achieve its 
part of this mission including services as a regionally oriented institution 
in the professional updating and career mobility of Connecticut residents 
through quality academic offerings. 



S i n c e  t h e  immediate geograph ic  a r e a  of t h e  c o n s t i t u e n c y  of C e n t r a l  Conn- 
e c t i c u t  S t a t e  C o l l e g e  has  approx imate ly  108 h e a l t h  c a r e  i n s t i t u t i o n s  and 
a g e n c i e s  o f f e r i n g  v a r i o u s  l e v e l s  o f  c a r e  t o  t h e  916,000 peop le  i n  t h e  
t h i r t y - e i g h t  towns o f  Hea l th  S e r v i c e  Area I V  ( t h e  conbi.ned c a p i t o l  and 
C e n t r a l  C o n n e c t i c u t  r e g i o n s )  and employinq a ~ p r o x i m a t e l y  5340 r e g i s t e r e d  
n u r s e s ,  t h e  emphasis on q u a l i t y  h e a l t h  c a r e  i s  ex t remely  i m p o r t a n t .  The 
p a r t - t i m e  BSN program f o r  r e g i s t e r e d  n u r s e s  w i l l  s e r v e  t h e  s p e c i f i c  educa t ion-  
a l  needs  and s t u d e n t  demands i n  t h e  C e n t r a l  C o n n e c t i c u t  and c a p i t o l  a r e a .  

T h i s  b a c c a l a u r e a t e  d e g r e e  i n  n u r s i n g  program p r o p o s a l  is  i n  accordance  w i t h  
t h e  f i v e  ( 5 ) y e a r  p l a n  f o r  c o l l e g e  development a t  C e n t r a l  C o n n e c t i c u t  S t a t e  
C o l l e g e  i n  J u n e ,  1978 ( s e e  page 8  o f  t h e  P l a n ) .  

B. R e l a t i o n s h i p  t o  Other  Programs 

1. C e n t r a l  C o n n e c t i c u t  S t a t e  C o l l e g e  p r e s e n t l y  o f f e r s  a Bachelor  o f  
S c i e n c e  i n  Murse Teacher  Educa t ion  f o r  r e g i s t e r e d  n u r s e s .  S i n c e  
t h i s  d e g r e e  i s  n o t  a  BSN, it i s  n o t  recognized  by t h e  N a t i o n a l  
League f o r  Nurs ing n o r  t h e  C o n n e c t i c u t  S t a t e  Board of  Nurse Examiners. 
The g r a d u a t e s  o f  o u r  e x i s t i n g  program are a c c e p t e d  i n t o  t e a c h i n g  p o s i -  
t i o n s  i n  t h e  s t a t e  a t  e i t h e r  t h e  h i g h  s c h o o l  o r  v o c a t i o n a l  t e c h n i c a l  
l e v e l .  However, t h e  g r a d u a t e s  o f  t h e  e x i s t i n g  program d o  n o t  have t h e  
advance p r e p a r a t i o n  i n  n u r s i n g  needed f o r  g r a d u a t e  s t u d y  i n  n u r s i n g .  
The new proposed BSN program w i l l  c o n t i n u e  t o  accommodate t h o s e  s t u d -  
e n t s  i n t e r e s t e d  i n  t e a c h i n g  by making them e l i g i b l e  f o r  t h e  C o n n e c t i c u t  
S t a t e  Board o f  Educa t ion  t e a c h i n g  c e r t i f i c a t e  t h r o u g h  c a r e f u l  f a c u l t y  
advisement  and  an  i n d i v i d u a l i z e d  p lanned  program of  s tudy .  

S i n c e  t h e  s t u d e n t s  i n  t h e  BSN program w i l l  b e  expec ted  t o  meet t h e  
g r a d u a t i o n  s t a n d a r d s  a t  C e n t r a l  C o n n e c t i c u t  S t a t e  C o l l e g e ,  t h e  re- 
s o u r c e s  o f  t h e  t o t a l  i n - ; t i t u t i o n  w i l l  be u t i l i z e d  as needed. 

2. I d e n t i f y  any s i m i l a r  e x i s t i n g  o r  proposed academic programs o r  d e g r e e s  
i n  Connec t icu t  i n  p u b l i c ,  independen t  o r  p r o p r i e t a r y  i n s t i t u t i o n s .  
P rov ide  e n r o l l m e a t  and d e g r e e s  c o n f e r r e d  d a t a  and e v i d e n c e  o f  t h e  
r e s p o n s e  o f  o t h e r  i n s t i t u t i o n s  o f f e r i n g  s i m i l a r  programs i n  t h e  geo- 
g r a p h i c a l  a r e a  ( r e g i o n a l ,  s t a t e ,  n a t i o n a l )  t o  be s e r v e d  by t h e  proposed 
program and t h e  r e s p o n s e  a f  t h e  i n s t i t u t i o n s  t o  t h o s e  r e a c t i o n s .  

SIMILAR/EXISTING PROGRAMS 

There  a r e  p r e s e n t l y  seven  f o u r - y e a r  i n s t i t u t i o n s  o f f e r i n g  BSN program i n  
C o n n e c t i c u t :  F a i r f i e l d  U n i v e r s i t y ,  S t .  J o s e p h  C o l l e g e ,  Sou thern  C o n n e c t i c u t  
S t a t e  C o l l e g e ,  U n i v e r i s t y  o f  B r i d g e p o r t ,  U n i v e r s i t y  o f  C o n n e c t i c u t ,  i J n i v e r s i t y  
of H a r t f o r d  and Western C o n n e c t i c u t  S t a t e  C o l l e g e .  Nurs ing  d e g r e e s  awarded 
from 7/1/76 - 6/20/77 from t h e  seven i ~ s t i t u t i o n s  ( b a s i c  program p r e p a r i n g  
t h e  new r e g i s t e r e d  n u r s e  and programs f o r  upgrad ing  o f  r e g i s t e r e d  n u r s e s )  
numbered 420. 

Of t h e  seven  i n s t i t u t i o n s ,  t h r e e  are p u b l i c  i n s t i t u t i o n s .  Both Sou thern  
C o n n e c t i c u t  S t a t e  C o l l e g e  and U n i v e r s i t y  of C o n n e c t i c u t  c o n c e n t r a t e  on t h e  
four -year  f u l l - t i m e  program t o  p r e p a r e  r e g ~ s t e r e d  n u r s e s  and e a c h  h a s  fewer 
t h a n  t e n  s t u d e n t s  e n r o l l e d . o n  a p a r t - t i m e  b a s i s .  Western C o n n e c t i c u t  S t a t e  
C o l l e g e  h a s  b o t h  t h e  b a s i c  f o u r - y e a r  f u l l - t i m e  program w i t h  243 s t u d e n t s  en- 
r o l l e d  on a p a r t - t i m e  b a s i s .  Hence, t h e r e  e x i s t s  o n l y  one p u b l i c  i n s t i t u t i o n  
i n  t h e  s t a t e  o f  C o n n e c t i c u t  p r o v i d i n g  t h e  r e g i s t e r e d  l lu r ses  t h e  o p p o r t u n i t y  t o  

a t t a i n  a b a c c a l a u r e a t e  d e g r e e  i n  n u r s i n g  on  a p a r t - t i m e  basis. 



The two p r i v a t e  i n s t i t u t i o n s  i n  the a r e a ,  S t .  Joseph College and Univer-. 
s i t y  o f  Har t ford ,  do provide  par t - t ime  s tudy  f o r  t h e  r e g i s t e r e d  nurse  i n  
a bacca l au rea t e  program. P re sen t  enro l lment  f i g u r e s  f o r  t h e s e  i n s t i t u t i o n s  
of r e g i s t e r e d  nu r se s  inc lude :  S t .  Joseph College:  45 par t - t ime  s t u d e n t s  
and 5 fu l l - t ime  s t u d e n t s ;  Un ive r s i t y  of Ha r t fo rd ,  85 par t - t ime  s t u d e n t s  
and 47 fu l l - t ime  s t u d e n t s .  

S t .  Joseph Col lege  has  no p l a n s  f o r  expanding enro l lment  f o r  r e g i s t e r e d  
nu r se s  on t h e  bacca l au rea t e  l e v e l .  Nursing educa t ion  program development 
w i l l  be focused on con t inu ing  educa t ion  and once Nat ional  League f o r  
Nursing a c c r e d i t a t i o n  i s  rece ived  ( e l i g i b l e  Spr ing ,  19791, p l a n s  w i l l  
p r o g r e s s  t o  begin a Masters Program i n  Nursing. 

Un ive r s i t y  o f  Har t ford  i d e a l l y  d e s i r e s  t o  admit 30 s t u d e n t s  each yea r  and 
gradua te  30 s t u d e n t s  each  year .  Se r ious  cons ide ra t i on  is  be ing  g iven  t o  
s e t t i n g  a t i m e - l i m i t  on U,e amount of  t i m e  a r e g i s t e r e d  nurse  t a k e s  t o  
complete t h e  planned program o f  s tudy  on a par t - t ime  b a s i s .  Only f u l l -  
t i m e  s t u d e n t s  w i l l  be cons idered  f o r  1979. 

Seven community c o l l e g e s  o f f e r  t h e  a s s o c i a t e  degree  i n  nu r s ing  program. 
I n  t h e  pe r iod  from 7/1/76 - 6/30/77, 363 nur s ing  degrees  w e r e  awarded 
from t h e s e  i n s t i t u t i o n s .  

The two community c o l l e g e s  i n  our  immediate proximi ty ,  Grea t e r  Ha r t fo rd  
Community Col lege  and Tunxis Community Col lege  p r e s e n t l y  have a t o t a l  of 
220 s t u d e n t s  e n r o l l e d  i n  t h e  a s s o c i a t e  degree  i n  nurs ing  programs. 
Mattatuck Community College has  135 s t u d e n t s  e n r o l l e d .  

F ive  diploma schoo l s  of  nu r s ing  s t i l l  e x i s t  i n ' c o n n e c t i c u t  (Br idgepor t  
Hosp i t a l ,  S t .  V incen t ' s  Hosp i t a l ,  S t .  F ranc i s  Hosp i t a l ,  Ona M. W ~ ~ C O X  

School of  Nursing and S t .  Mary's H o s p i t a l ) .  There a r e  p r e s e n t l y  274 
s e n i o r s  among t h e s e  f i v e  programs. S t .  F r a n c i s  Hosp i t a l ,  Ona M. Wilcox 
School of  Nursing and S t .  Mary's Hosp i t a l  w i l l  b e  g radua t ing  169 s t u d e n t s  
w i th in  t h e  nex t  year .  

App l i ca t i ons  p e r  F a l l  admission, 1977, by HEW reg ion  and type  of  program 
i s  a s  fo l l ows  f o r  Region I (Connect icut ,  Maine, Massachuset ts ,  New Hamp- 
s h i r e ,  Rhode I s l a n d ,  and Vermont). 

Assoc i a t e  
Degree Bacca laurea te  Diploma 

No. Appl ica t ions :  10,148 12,134 8,138 

No. F a l l  Admissions: 

App l i ca t i ons  p e r  
F a l l  Admission: 

a P o t e n t i a l  r e g i s t e r e d  nurse  supply  j u s t  from t h e  e x i s t i n g  nu r s ing  programs 
on t h e  diploma and a s s o c i a t e  degree  l e v e l s  i n  t h e  a r e a  of  C e n t r a l  Conn- 
e c t i c u t  S t a t e  Col lege is 524. These may be even tua l  persons  d e s i r i n g  an 
avenue t o  seek a d d i t i o n a l  educa t iona l  o p p o r t u n i t i e s  i n  nu r s ing  i n  t h e  f u t u r e .  



Throuqhout t h e  Uni ted S t a t e s  t h e r e  a r e  242 i n s t i t u t i o n s  o f  h i g h e r  e d u c a t i o n  
o f f e r i n g  Bachelor  of Sc ience  i n  Nurs ing d e g r e e s ;  2 2 6  o f  t h e s e  a c c e p t  r e g i s t e r e d  
n u r s e s  i n t o  t h e i r  programs. 

At tached is e v i d e n c e  o f  t h e  r e s p o n s e  of o t h e r  i n s t i t u t i o n s  o f f e r i n g  s i m i l a r  
programs t o  be  s e r v e d  by t h e  proposed program, i n  a d d i t i o n  t o  o t h e r  p ro-  
grams p r o v i d i n g  b a s i c  t r a i n i n g  f o r  r e g i s t e r e d  n u r s e s .  

C. F u t u r e  Outlook i n f o r m a t i o n  ( s o c i a l  need,  s o c i a l  change)  

F o r e c a s t s  f o r  1982 based on e x t e n s i v e  s t u d i e s  by t h e  Western I n t e r s t a t e  
Commission f o r  Higher  Educa t ion  (WICHE) show t h a t  t h e  c o u n t r y  needs  more 
r e g i s t e r e d  n u r s e s  w i t h  p r e p a r a t i o n  a t  t h e  b a c c a l a u r e a t e ,  master's, and 
d o c t o r a l  l e v e l s ,  and more r e g i s t e r e d  n u r s e s  f o r  h o s p i t a l s ,  s c h o o l s ,  and 
n u r s i n g  homes.' 

I n  h o s p i t a l s  a l o n e ,  w i t h i n  t h e  n e x t  f i v e  y e a r s ,  an  i n c r e a s e  of  between 84  
and 137 p e r c e n t  i n  t h e  numbers o f  n u r s e s  needed i s  p r o j e c t e d  i n  t h e  f i n a l  
r e p o r t  of  t h e  WICHE p r o j e c t ,  "Ana lys i s  and P lann ing  f o r  Improved D i s t r i b u -  
t i o n  of Nurs ing Personne l  and S e r v i c e s . "  T h i s  p e r c e n t a g e  change echoes  
p r o j e c t  i n f o r m a t i o n  g a t h e r e d  s i n c e  1975 showing t h a t  t h e  440,600 RN's needed 
f o r  h o s p i t a l  p r a c t i c e  i n  1972 w i l l  rise t o  betweene810,000 and 1 ,044 ,400  by 
1982. 

According t o  t h e  r e p o r t ,  t h e  t o t a l  number o f  HN's needed i n  a l l  a r e a s ,  i n -  
c l u d i n g  h o s p i t a l s ,  n u r s i n g  homes, community, s c h o o l ,  and o c c u p a t i o n a l  h e a l t h ,  
p h y s i c i a n s '  o f f i c e s ,  n u r s i n g  e d u c a t i o n ,  p r i v a t e  d u t y ,  and " o t h e r , "  w i l l  rise 
from t h e  1972 f i g u r e  o f  668,500 t o  between 1 ,219,300 and 1 ,677 ,000 ,  depend- 
i n g  on whether  lower  o r  h i g h e r  s t a f f i n g  c r i t e r i a  a r e  used.  

R e s u l t s  o f  t h e  na t ionwide  d a t a  c o l l e c t i o n  and  t h e  a n a l y s i s  by o v e r  20 e x p e r t  
c o n s u l t a n t s  i n  n u r s i n g ,  h e a l t h ,  and h o s p i t a l  s c i e n c e s ,  s e r v i c e s ,  and  adminis-  
t r a t i o n ,  c i t e d  one d e c r e a s e  i n  p r o f e s s i o n a l  n u r s e s  - t h a t  p r e d i c t e d  i n  r e -  
qu i rements  f o r  p r i v a t e  d u t y  n u r s e s .  By 1982,' a  d e c r e a s e  from 27,500 LPN's 
t o  between22.500 and22 ,000  i s  s e e n  a l o n g  w i t h  a  s h i f t  from h o s p i t a l  t o  n u r s i n g  
home employment o f  t h i s  group.  

The A n a l y s i s  and P lann ing  p r o j e c t  was funded by t h e  D i v i s i o n  o f  Nurs ing,  
Department o f  H e a l t h ,  Educa t ion ,  and Wel fa re ,  under  a c o n t r a c t  w i t h  WICHE 
t o  o b t a i n  i n f o r m a t i o n  t h a t  would s i g n i f i c a n t l y  s t r e n g t h e n n u r s i n g ' s  cap- 
a b i l i t y  t o  a n a l y z e  and  p l a n  f o r  t h e  improved d i s t r i b u t i o n  o f  n u r s e s .  The 
A & P p r o j e c t  h a s  invo lved  some 25 p r o j e c t s  and i n c l u d e d  p u b l i c a t i o n  o f  
i n n o v a t i o n s  i n  n u r s i n g  t h a t  i n c l u d e d  159 d e s c r i p t i o n s  o f  new r o l e s ,  methods,  
p r a c t i c e  si tes,  and payment mechanisms f o r  n u r s i n g ,  t h e  s u p p o r t  o f  f o u r  
r e g i o n a l  d a t a  c o l l e c t i n g  c e n t e r s ,  and development o f  two models.  

One model, des igned  t o  respond t o  "what i f "  q u e s t i o n s  on p o t e n t i a l  changes  
i n  n u r s i n g  and t h e  h e a l t h  c a r e  d e l i v e r y  sys tem,  was deve loped  t o  p r o j e c t  
n a t i o n a l  n u r s i n g  needs  f o r  a s  inuch as 20 y e a r s  ahead.  

The second ,  a s t a t e  model,  w a s  c r e a t e d  t o  a s s i s t  s ta te  and l o c a l  p l a n n e r s  
i n  f o r e c a s t i n g  n u r s i n g  r e s o u r c e s  and r e q u i r e m e n t s  f o r  t h e  n e x t  f i v e  y e a r s .  
The s ta te  model was used by t h e  p r o j e c t  p a n e l  o f  21  e x p e r t  c o n s u l t a n t s  - 



15 registered nurse authorities in nursing education and nursing service 
and 6 experts in economics, operations research, and hospital administra- 
tion - to derive nationally state-by-state projections for nursing require- 
ments. The results indicate that there is no overall surplus of registered 
nurses in the U.S. and that there are great shortages of nurses with bac- 
calaureate and higher degrees, according to Jo Eleanor Elliott, director, 
Nursing Programs, WICHE, and project director. 

Project findings revealed that although the U.S. population growth rate 
will decrease, progress in health and technology will increase the average 
life span. More people will enroll in prepaid health plans to secure pre- 
ventive and maintenance care. These trends formed the basis for A & P 
guidelines to plan staffing, figure the numbers required, the combination 
of RN's, LPN1s,and aides, and the necessary education preparation. 

With the current expansion of the concept of nursing, along with the develop- 
ment of a practitioner role for nurses, new definitions of professional 
practice are emerging. Skills in counseling, patient advocacy, coordination 
of health care and nursing research are basic to contemporary nursing 
practice. 

Nurses of the future will function more autonomously in a variety of settings 
and will be influential in bringing about change in health care delivery 
systems through their eclectic knowledge and their understanding of the 
politics affecting the health care system. Hence, the curriculum will in- 
volve extensive interdisciplinary collaboration and will include sufficient 
clinical experience so that the student can confirm new knowledge and skills 
in nursing and also can analyze organizational and environmental factors 
affecting the quality of patient care and health team functioni~g. 

Planning for the future of nursing mandates a careful watch on the trends 
and requirements for different types of nursing personnel and funding pol- 
icies to meet such requirements. 

The importance of offering a baccalaureate in nursing at Central Connect- 
icut State College is supported by the following: 1. only baccalaureate 
programs in nursing are in a position to offer genuine career mobility 
opportunities to registered nurses, 2. more and more employers are not 
accepting registered nurses without a BSN degree, especially in ambulatory 
and community setting; 3. the majority of accredited master's programs 
in nursing will not consider applicants with non-nursing bachelor's degrees; 
4. accrediting bodies are ~eginning to examine the aajor in the degree 
rather than just whether or not a degree is held - a task force of nursing 
service directors is presently developing a revision to be proposed for the 
Joint Commission on Accreditdtion of Hospitals criteria to desiqnate thdt 
the baccalaureate in nursing be specified and used as a criterion for ad- 
vancement; 5. already designated in the accreditation policies for conmun- 
ity nursing service is a definition of a qualified Public Health Nurse as 
one who holds a baccalaureate degree in nursing; 6. of potential signifi- 
cance will be the outcome of the New York State Nurse's Association 1985 
proposal - considered a natural follow up to the 1965 American Nurses 
Association position calling for two categories of nurses, the New York 
proposal emphasizes the need of a Baccalaureate Degree in Nursing for 
professional nurse licensure and 7. the active interest and participation 



of nursinq l e a d e r s  i n  our  p re sen t  Advisory Committee i n d i c a t e  t h e  need 
f o r  a  BSN a t  Cen t r a l  Connect icut  S t a t e  Col lege ,  

D. S tudent  demand and c i t i z e n  i n t e r e s t  

1. Provis ions  made t o  i d e n t i f y  p rospec t ive  s tuden t s .  

P o t e n t i a l  s tuden t  demand f o r  t h e  BSN program a t  Cen t r a l  Connect icut  
S t a t e  Col lege  i s  s u f f i c i e n t  t o  j u s t i f y  t h e  proposed program. 

A r e c e n t  survey of 934 r e g i s t e r e d  nu r ses  was conducted by t h e  C e n t r a l  
Connect icut  S t a t e  College Nurse Teacher Education Advisory Committee 
i n d i c a t i n g  t h e  i n t e r e s t  and need f o r  a  bacca l au rea t e  degree  program 
wi th  a  major i n  nurs ing  a t  Cen t r a l  Connect icut  S t a t e  College.  Survey 
r e s u l t s  i n d i c a t e  t h e  need f o r  a  "capping" program thi i t  i s  a f fo rdab le  
and o f f e r e d  on a par t - t ime b a s i s .  

I n  o r d e r  t o  meet t h e  needs o f  t h e  persons  responding t o  t h e  survey 
(employed r e g i s t e r e d  n u r s e s ) ,  t h i s  group would form t h e  eventua l  pop- 
u l a t i o n  base f o r  t h e  program, a  program a t  Cen t r a l  Connect icut  S t a t e  
College t h a t  i s  par t - t ime evenings (463 o r  49%) ,  4-6 hours  weekly 
(459 o r  4 9 % ) ,  conducted du r ing  t h e  r e g u l a r  academic -year  (317 o r  33.9%) 
and begins  wi th in  two yea r s  (370 o r  39.6%) is p r e f e r r e d .  The p a r t -  
t ime n a t u r e  o f  t h e  program was a  c o n s i s t e n t  theme i n  t h e  responses.  
S ince  t h e  rcsondents  t o  t h e  survey were employed r e g i s t e r e d  nu r ses ,  
70% recognize  t h e  va lue  of cont inuing  t h e i r  educa t ion  toward a  BSN 
i n  o r d e r  t o  a t t a i n  t h e i r  u l t i m a t e  c a r e e r  g o a l s  (#20) .  Not o n l y  w a s  
l a c k  of  a  convenient  program a  f r equen t  reason g iven  f o r  p r e s e n t  non- 
a t tendance  i n  an educat ion program, b u t  ch'i ld c a r e  was l i s t e d  a l s o  - 
a c h i l d  c a r e  s e r v i c e  i s  a l r e a d y  i n  e f f e c t  a t  Cen t r a l  Connsc t icu t  S t a t e  
College (413).  O f  t h e  934 r e g i s t e r e d  nu r ses r855  (91%) do n o t  have BSN. 

A c c e s s i b i l i t y ,  t ime and f inance  a r e  important  cons ide ra t ions  i n  edu- 
c a t i o n a l  program planning  f o r  a d u l t s .  227 o r  24.3% ind ica t ed  they  
would f inance  s tudy  f o r  themselves through t h e i r  p r e s e n t  ea rn ings  
(#17) .  Hence, t h e  need t o  provide a  program on a  par t - t ime b a s i s  i n  
o r d e r  t o  a l low cont inued employment i n  nurs ing  and cont inued ea rn ing  
power, y e t  a program a t  a f f o r d a b l e  c o s t .  

I f  a  BSN program were o f f e r e d  a t  C e n t r a l  Connect icut  S t a t e  Col lege ,  
34% o r  322 r e g i s t e r e d  nu r ses  i nd ica t ed  they  would a t t e n d  and 43% o r  
402 were undecided. Only 14% o r  133 resondents  i n d i c a t e d  they  would 
n o t  a t t e n d  Cen t r a l  Connect icut  S t a t e  College.  

Also s e e  a t t a c h e d  nurs ing  s t u d e n t  survey conducted by a  s tuden t  i n  
t h e  Assoc ia te  Degree Nursing Program a t  t h e  Grea ter  Har t ford  Commun- 
i t y  College and t h e  l e t t e r  s igned by t h e  1978 Nursing S tuden t s  of 
Tunxis Community College.  

2. Es t imate  s tuden t  enrollment f o r  each  of t h e  f i r s t  f i v e  yea r s  
( j u s t i f y  and c i t e  sources  f o r  e s t i m a t e s )  



Student enrollment will be limited by available resources. It is 
anticipated that the problem will not be one of having enough studehts 
enrolled, but rather, having more requests for admission to the pro- 
gram than we are able to handle. Therefore, the initial first two 
years, careful attention to limiting admissions will be needed. 

Estimated enrollment on part-time basis: 

First Year - 40 new students plus students presently in 
the Nurse Teacher Education Program desiring transfer 
into the BSN program, approximately 50 additional students. 
TOTAL = 90. 

Second Year - 90 plus 40 additional = 40 additional = TOTAL = 130. 

Third Year = 130 plus 40 = TOTAL = 170. 

Fourth Year = Admit 30 new students. Total, depending on 
how much course work learners completed on a part-time 
basis = 200. 

Fifth Year = 200 students. 

According to the National League for Nursing's 1977 Annual Survey 
of State - Approved Schools of Nursing: "The statistical picture 
has been one of long-term expansion although modified at different 
phases by temporary dips and by differential rates of growth, part- 
icularly for RN admissions. ... During the most recent phase, from 
1968 to 1977, admissions rose from 61,000 to 113,000 - almost a 

I 1  
double expansion in less than 10 years. 

3. Provisions that have been made for placement and/or student 
follow-up for this program 

This baccalaureate level program is designed to provide opportunities 
for professional upgrading and updating for registered nurses present- 
ly employed in their field. It is specifically designed to provide 
a "capping" experience for registered nurses. This BSN proqrun for 
registered nurses will not produce new nurses t.o flood the job market, 
but it will provide opportunity for educational advancement of currently 
licensed registered nurses in a unique personalized part-time program 
of study. 

Since the students will be employed, the major feedback and place- 
ment will be via the employing agency and/or institution. Additional 
feedback will be available from members of the Professional Advisory 
Committee. 

Graduate follow-up on a yearly basis is a crucial aspect of the entire 
evaluation process and will be conducted. 

E. Program/Ehployment Articulation 

1. Employment needs data - local, regional, state and/or national 
projected for the next 5-year period. 



See 1 1  C,  F u t u r e  o u t l o o k  d a t a  above. 

I£ p r e s e n t  t r e n d s  c o n t i n u e ,  w i t h o u t  any "major change" i n  h e a l t h  c a r e  
or n u r s i n g  r o l e s ,  supp ly  and demand f o r  t h e  n a t i o n ' s  R N ' s  w i l l  remain 
i n  roughly  e q u a l  b a l a n c e  th rough  a t  l e a s t  t h e  n e x t  two decades .  The 
same y e a r s  - th rough  1990 - w i l l  s e e  t h e  numbers o f  c o l l e g e  p r e p a r e d  
n u r s e s  i n c r e a s i n g  "by s u b s t a n t i a l  p e r c e n t a g e s "  a c c o r d i n g  t o  a r e c e n t  
r e p o r t  p r e p a r e d  f o r  t h e  Western I n t e r s t a t e  Commission f o r  Higher  Educa- 
t i o n .  According t o  t h e  ~ C H E  d a t a  t h e  t o t a i  RN populat ion-wil l  grow 
77% t o  r e a c h  2 ,000,700 by 1990. While demand would grow 81% i n  t h e  
meantime, employment would grow even  f a s t e r  (83%) t o  1 ,459 ,000 ;  t h u s  
t h e  RN p o s i t i o n  p r o p o r t i o n  o f  F 3 . l ' ~  i n  t h e  middle-age g roups  r e t u r n i n g  
t o  work, w i t h  a r e s u l t a n t  2 . 4% r i s e  i n  l a b o r  f o r c e  p a r t i c i p a t i o n .  T h i s  
s u p p o r t s  t h e  need t o  p r o v i d e  e d u c a t i o n a l  o p u o r t u n i t i e s  f o r  a c o l l e g e  
e d u c a t i d n  f o r  t h o s e  c i t i z e n s  i n  t h e  S t a t e  who a r e  a l r e a d y  r e g i s t e r e d  
n u r s e s .  

I n  t h e  absence  o f  major  change,  i t ' s  e s t i m a t e d  t h a t  t h e  a s s o c i a t e  
d e g r e e  programs w i l l  r e g i s t e r  t h e  g r e a t e s t  p e r c e n t a g e  g a i n ,  r e a c h i n g  
roughly  e q u a l  numbers w i t h  t h e  b a c c a l a u r e a t e  g roup  i n  1990. By t h a t  
t ime  a c c o r d i n g  t o  t h e  p r o j e c t i o n ,  t h e  diploma group  would comprise  
46% o f  a l l  RN's (Down from 79% i n  1972) and b a c c a l a u r e a t e  and advanced 
d e g r e e  p rogram(s )  i n  combina t ion ,  w i l l  a c c o u n t  f o r  more a d m i s s i o n s  and 
e n r o l l m e n t s  t h a n  any o t h e r  group. 

I n  December, 1977,  t h e  H e a l t h  Systems Agency of  North  C e n t r a l  Conn- 
e c t i c u t  d i s t r i b u t e d  H e a l t h  Systems P l a n  M a t e r i a l  f o r  Subarea  Advisory 
Counc i l  P u b l i c  Hear ing.  Under t h e  t o p i c  o f  a v a i l a b i l i t y  and a c c e s s -  
i b i l i t y  o f  p r imary  c a r e  t h e  g o a l s  c i t e d  i n c l u d e :  " t o  make a c c e s s i b l e  
a basic s e t  of p r imary  c a r e  s e r v i c e s  t o  a l l  r e s i d e n t s  o f  t h e  reg ion" .  
To meet t h e s e  g o a l s  w i l l  r e q u i r e  t h e  expans ion  of p r e s e n t  n u r s i n g  r o l e s  
and more e f f i c i e n t  u t i l i z a t i o n  o f  n u r s e s .  

According t o  p r e l i m i n a r y  r e p o r t s  from t h e  C o n n e c t i c u t  Labor Department,  
t h e r e  are 1 , 1 1 0  a n n u a l  v a c a n c i e s  f o r  R N ' s  i n  t h e  s t a t e  w i t h  260-270 i n  
the H a r t f o r d  area. 1 

Labor Markets  f o r  r e g i s t e r e d  n u r s e s  w i t h  a BSN degk-ee n o t  o n l y  i n c l u d e  
h o s p i t a l s ,  p u b l i c  h e a l t h  a g e n c i e s ,  homes, o f f i c e s ,  neighborhood h e a l t h  
c l i n i c s ,  b u t  a l s o  a v a r i e t y  o f  government and n o n - p r o f i t  o r g a n i z a t i o n s .  
Trends  toward t h e  c o n c e p t s  f o  w e l l n e s s ,  p r e v e n t i o n  of i l l n e s s  and 
d i s e a s e , ' p r o m o t i o n  o f  h e a l t h  and h e a l t h  maintenance means t h a t  more 
h e a l t h  care d e l i v e r y  w i l l  o c c u r  i n  c l i e n t s i  homes, s c h o o l s ,  p l a c e s  o f  
employment, and newly d e v i s e d  ambula to ry  care s e t t i n g s  where h e a l t h  
maintenance and p r e v e n t i v e  s e r v i c e  w i l l  be emphasized.  Although t h e  
s h i f t  i n  emphasis  w i l l  b e  t o  w e l l n e s s ,  t h e  h o s p i t a l i z e d  p a t i e n t  w i l l  
r e q u i r e  more complex c a r e  because  o f  t h e  i n c r e a s e d  a c t i v i t y  o f  t h e  
i l l n e s s  and t h e  new t e c h n o l o g i e s  used i n  p a t i e n t  c a r e .  

2. P r o f e s s i o n a l  a d v i s o r y  g roups  who h e l p e d  d e v e l o p  and w i l l  c o n t i n u e  
t o  a s s e s s  t h e  prograzn. 

S i n c e  l a te  1976, an  Advisory Committee o f  t h e  Nurse Teacher  Educat ion 
Program a t  C e n t r a l  C o n n e c t i c u t  S t a t e  C o l l e g e  h a s  been o p e r a t i n g  i n  I 



order to foster two-way communications between the Nurse Teacher Ed- 
ucation Program and its public, explore and discuss trends in nursing 
that will have an effect on nursing education and course offerings, 
and to encourage inter-institutional and inter-professional collabor- 
ation. 

As evidenced by the attached membership list, advisory committee mem- 
bers were appointed from area hospitals and health agencies, regional 
and state leaders, high school health programs, vocational technical 
schools, community colleges, students in the Nurse Teacher Education 
Program and graduates of the program as well as Central Connecticut 
State College personnel. Clair- O'Neil, Director, Department of Nursing, 
John Dempsey Hospital, UConn Health Center presently serves as the 
chairperison of the Advisory Committee. 

The Advisory Committee members have'been instrumental in preparing 
the questionnaire for the needs assessment, distributing, collecting 
and interpretating the results, and preparing the original draft of 
a proposed BSN program. 

It will be from the Advisory Committee that a subcommittee will be 
formed to continue with program assessment. 

111. Resource Support (Fiscal Impact) 

A. Proposed Budget for first year of operation 

The BSN program at Central Connecticut State College will serve as a part- 
time program for registered nurses employed 'in various health care settings. 
Since the students will be enrolled late afternoon and evenings, much of the 
program will be self supporting. Current resources are adequate for the 
general education component of the program. 

1. Personnel 

Faculty: Present nursing faculty include two full-time faculty members. 
One of the existing regular faculty members will be responsible for the 
direction, quality and planning of the program. The other full-time 
faculty member will be responsible for the cognate areas of the curriculum. 

One full-time faculty member will be needed initially to coordinate 
and supervise the clinical experiences. Part-time faculty will be re- 
quired throughout the program to meet the demands of student enrollment 
in the clinical courses and to provide the needed clinical expertise 
in various nursing specialties. The use of adjunct faculty members 
in a program enrolling part-time registered nurses could equate to 
one faculty member per every 40 students. Attention to program planning, 
sequcncxng of courses and creative approaches to clinical experiences 
will enhance the implementation of this ratio. 

One full-time clerical staff member will be required. 

2. Library 

For the nursing component of the program; library holdings will need 



t o  be g r a d u a l l y  expanded - arrangements w i l l  be souqht  t o  al low s tu t ien ts  
o f  t h e  program t o  u t i l i z e  l i b r a r y  resources  ava i  ldtdc a t  t h e  0riiver.vity 
of  Connect icut  Heal th  Center  and o t h e r  c l i n i c a l  f a c i l i t e s ;  equipment 
w i l l  be needed f o r  t h e  t each ing  of phys i ca l  assessment s k i l l s  (approx- 
imate ly  $3000) and p o s s i b l e  funds w i l l  be needed f o r  t h e  development 
and reproduct ion  of  nu r s ing  exams ($1,000) .  

3 .  Other f a c i l i t i e s  and equipment 

The p h y s i c a l  f a c i l i t i e s  of C e n t r a l  Connect icut  S t a t e  Col lege  a r e  adequate  
t o  meet t h e  cognate  a r e a s  o f  t h e  program and t h e  g e n e r a l  educa t ion  corn- 
ponent . 
Bacca laurea te  nu r s ing  s t u d e n t s  need m u l t i p l e  c l i n i c a l  l e a r n i n g  expe r i -  
ences  i n  a g r e a t  v a r i e t y  of community and s o c i a l . s e t t i n g s .  S ince  t h e  
s t u d e n t  enro l lment  I n  t h e  8SN program a t  C e n t r a l  Connect icut  S t a t e  
Col lege  w i l l  be employed r e g i s t e r e d  nu r se s ,  t h e  needed c l i n i c a l  expe r i -  
ences  w i l l  be sought i n  t h e  l e a r n e r ' s  enploying agency when f e a s i b l e  
and i f  i n  harmony wi th  program o b j e c t i v e s .  U s e  of  a p p r o p r i a t e  l e a r n i n g  
exper iences  i n  Cen t r a l  Connect icut  S t a t e  Co l l ege ' s  Hea l th  Se rv i ce s  w i l l  
a l s o  be developed. Other agenc i e s  t h a t  w i l 1 , b e  u t i l i z e d  w i l l  inc lude :  
c l i n i c s ,  nu r se ry  schools ,  nu r s ing  homes, phys i c i ans  o f f i c e s ,  i n d u s t r i e s ,  
gene ra l i zed  and s p e c i a l i z e d  h o s p i t a l s ,  mental  h e a l t h  c e n t e r s ,  r e h a b i l -  
i t a t i o n  c e n t e r s ,  e t c .  

Due t o  t h e  demand by v a r i o u s  e x i s t i n g  prograins on t h e  c l i n i c a l  f a c i l -  
i t i e s  and t h e  focus  o f  t h i s  program on t h e  par t - t ime  s t u d e n t s ,  u se  of  
e x t e r n a l  sources  w i l l  be sought i n  t h e  late a f t e rnoon ,  evening and week- 
ends.  

0 
Proposed F i r s t  Year Budget 

Budget I t e m  - Desc r ip t i on  ' 

I 
Personnel  Two Aks i s t an t  P ro fe s so r  

p o s i t i o n s  ( p r e s e n t l y  on 
s t a f f ) .  One a d d i t i o n a l  
I n s t r u c t o r  f o r  c l i n i c a l  
a s p e c t s .  C l e r i c a l  S t a f f  
( 4  t ime b a s i s )  

Expendi ture  

K 

Library  and Books, p e r i o d i c a l s ,  Audio- 
Learning Resources Visua l  Ma te r i a l s  and Val- 

i 
i d a t  i on  t o o l s  . $ 2,000.00 

Other F a c i l i t i e s  and Equipment f o r  t e ach ing  
Expendi tures  assessment  s k i l l s ,  o f f i c e  

equipment. $ 3,000.00 



B. Est imnted Income and Expchnditure for 
years Two through Five 

Estimated New Annual 
Year - Expenditure 

1 ($53,850) $ 21,850 

Rationale 

Only one Additional 
faculty member antic- 
ipated during first 
year of operation. 

Part-time faculty 
Clerical (+ additional) 
Validation tools 
Travel - clinical 
Memberships - 

Part-time faculty 
validation tools 
Travel - clinical 
Supplies 
Liability 
Memberships 

One additional faculty 
member. . 
Validation tools 
Equipment maintenance 
and supplies 
Liability 
Travel 
Memberships 

Part-time faculty 
Library & learning 
resources 
Travel - clinical & 

professional 
Liability 
Memberships 
Self-study report & 

accreditation visit 

5 YEAR TOTAL = $ 94,100.00 



I V .  Program Evaluation 

A. Performance C r i t e r G  

The performance c r i t e r i a  w i l l  be  developed i n  r e f e r e n c e  t o  t h e  " c h a r a c t e r -  
i s t ics  o f  B a c c a l a u r e a t e  Educa t ion  i n  Nurs ing,"  as i s s u e d  by t h e  N a t i o n a l  
League f o r  Nurs ing,  " i n  o r d e r  t o  assess l e a r n e r  competency." 

Other  c r i t e r i a  t h a t  w i l l  be  used t o  which s u c c e s s  o f  f a i l u r e  o f  t h e  program 
nay  be  e v a l u a t e d  i n c l u d e :  (1) e f f o r t ;  ( 2 )  performance;  ( 3 )  adequacy o f  
performance;  ( 4 )  e f f i c i e n c y  and ( 5 )  p r o c e s s .  

1. E v a l u a t i o n s  based on t h e  " e f f o r t "  have a s  t h e i r  c r i t e r i o n  o f  s u c c e s s  
t h e  q u a n t i t y  and q u a l i t y  o f  a c t i v i t y  t h a t  t a k e s  p l a c e .  The f o c u s  w i l l  
be o n ' i n p u t s  o f  energy  r e g a r d l e s s  o f  o u t p u t .  The NLN A c c r e d i t a t i o n  
s e l f - e v a l u a t i o n  documents t e n d  t o  f o c u s  on t h i s  c r i t e r i a .  

2.  Performance o r  " e f f e c t "  c r i t e r i a  measure t h e  r e s u l t s  o f  e f f o r t  
r a t h e r  t h a n  t h e  e f f o r t  i t s e l f .  

3 .  Adequacy of performance r e f e r s  t o  t h e  d e g r e e  t o  which e f f e c t i v e  
performance is  adequa te  t o  t h e  t o t a l  amount of need.  T h i s  c r i t e r i o n  
needs  t o  be tempered by a r e a l i s t i c  awareness  of  what i s  p o s s i b l e  a t  
a g i v e n  s t a t e  o f  knowledge and w i t h  a v a i l a b l e  r e s o u r c e s .  

4. The c r i t e r i o n  o f  e f f i c i e n c y  a d d r e s s e s  t h e  q u e s t i o n  o f  whether  t h e r e  
i s  a b e t t e r  way t o  a t t a i n  t h e  d e s i r e d  r e s u l t s .  E f f i c i e n c y  i s  concerned 
w i t h  t h e  e v a l u a t i o n  o f  a l t e r n a t i v e  p a t h s  o r  methods i n  terms o f  c o s t s  - 
i n  money, t i m e ,  p e r s o n n e l  and p u b l i c  cpnvenience.  

5. P r o c e s s  may a l s o  o f f e r  a c r i t e r i o n  from b o t h  an  a 4 m i n i s t r a t i v e  and 
s c i e n t i f i c  s i g n i f i c a n c e .  

I t  w i l l  be t h e  t a s k  o f  t h e  E v a l u a t i o n  Subcommittee of t h e  P r o f e s s i o n a l  Advisory 
Committee t o  d e v e l o p  s p e c i f i c  performance c r i t e r i a .  

B. Schedule  f o r  E v a l u a t i o n  

S i n c e  t h i s  w i l l  b e  a p a r t - t i m e  program, t h e  E v a l u a t i o n  subcommittee o f  t h e  
Advisory Committee w i l l  conduc t  a n  e v a l u a t i o n  o f  t h e  program f o l l o w i n g  two- 
f u l l  y e a r s  o f  o p e r a t i o n . ( F a l l ,  1982) 

P r e p a r a t i o n  w i l l  a l s o  beg in  f o r  i n i t i a t i n g  t h e  p r o c e s s  o f  N a t i o n a l  League f o r  
Nurs ing a c c r e d i t a t i o n .  The major  a c t i v i t y  o f  t h i s  p r o c e s s  i n c l u d e s  s e l f -  
e v a l u a t i o n  and t h e  w r i t i n g  o f  t h e  s e l f - e v a l u a t i o n  r e p o r t .  ( S p r i n q , F a l l ,  1983) 

V. *a? Oppor tun i ty  S ta tement  --- 
I 

T h i s  p r o g r i p  w i l l  be o p e r a t e d  under  t h e  p r o v i s i o n s  of approved nondiscr im- 
i n a t i o n  p l a n s  as d e s c r i b e d  i n  t h e  1977-78 Undergraduate  C a t a l o g  of C e n t r a l  
C o n n e c t i c u t  S t a t e  C o l l e g e ,  page 12 :  "The C o l l e g e  a c c e p t s  a p p l i c a i t o n s  from 
a l l  s t u d e n t s  w i t h o u t  r e g a r d  t o  s e x ,  r a c e ,  c o l o r ,  c r e e d ,  a g e ,  p h y s i c a l  hand- 
i c a p ,  o r  c o u n t r y  o f  n a t i o n a l  o r i g i n . "  
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VIS ITATXON OF CONSULTANTS 
FOR 

B A C E I 1 3 R  OF SCIENCE I N  MmSXNG 
a 

PROGRAM 

October 16, 1979 

9:00 - 9:30 a.m. Conference with O r .  T n ~ m s  Por te r ,  S t a t e  College Board of 
Trustees;  D r .  Donald Skinner, Board of Higher Education; 
D r .  H. B. J e s t i n ,  Acada fc  Vice Pres ident ;  D r .  Ray Dethy, 
Dean of ProEessional Studies ;  D r .  Joseph Durn, Director  of 
Research; D r .  Xaymond Ross, Chairperson, Department of 
~ o s a t i o n a l / ~ e c h n i c r l  Education; . Jud i th  Hricenint ,  
Coordinator of Nurse Teacher Education; and FLs. Fa r i e  
Lescoe, Fomer  Coordinator of Xursing a t  CCSC; t o  discuss  
d e t a i l s  of r o l e  of consulcants and observers. Room 110, 
Barnard Hall--Dean's Off ice)  

9:30 - 10:OO a.m. Team ceets t o  discuss  assignment (Rom 110, Barnard Hall ,  
Conference Room). 

10:OO - 10:30 a.m. >feet with Pres iden t  F. Don Janes (Presidenc'o ~ f i i c e ,  Adnin- 
i s t r a t i o n  Building, r o a  114). 

10:30 - 1 1 : O O  a.m. Feet with Vice Pres ident  J e s t i n  (Administration Euilding, 
Room 113). 

11:00 - 12 noon i3eet with Diplorn School and Associete Degree School repre-  I sen t a t i ve s  (Pres ident ' s  Lounge, Student Center). 

12:OO - 1:00 p.m. Lunch (Faculty Dining Room, ;J,enorisl Hall).  

1:00 - 2:00 p.m. Conferences wi th  23s. Hriceniak and f acu l t y  (Room 110, Barnard 
H a l l ,  Conference Room). 

2:00 - 2:30 p.m. l e e t  with Luternal  Elembars of Advisory Council (Room 110, 

1 
Barnard I!a 11, Conference Rmc;) . 

2:30 - 3:00 p.m. Meet with s tudents  and graduates of nursing programs (Room 110, 
Barnard 31111, Conference 3ocm). 

t 
3:00 - 5:00 p.m. P r i va t e  Committee meeting t o  v r i t e  repor t  of Committee's 

f indings  f o r  subnission to t h e  Board of Trustees f o r  S t a t e  
i 

Colleges (Room 110, Barnard Hall ,  Conference Room). 



The need for  developing an upper-division baccalaureate program for 

reg i s te red  nurses i s  c l e a r l y  es tab l i shed  by d iverse  documentation from 

nursing educators,  nursing sex-vice adnl inis t ra tors ,  and prospect ive  s tu -  

dents.  Meetings with a l l  of  the  aforementioned groups revealed f u r t h e r  

evidence of a c r i t i c a l  need fo r  the  program. Nurses a r e  under g r ea t  

pressure  f r o m  the  Nursing profess ion t o  ob ta in  the BSE degree and q u a l i t y  ,>ub \ rc  

p a r t - t h e  BSI? study i s  not  ava i l ab l e  t o  nurses i n  c e n t r a l  Connecticut. 

The adminis t ra t ion a t  Centra l  Connecticut S t a t e  College recognizes 

t h i s  g r ea t  s o c i c t a l  need and i s  most anxious t o  respond with t he  develop- 

ment of a q u a l i t y  USN progran. Ihe  p o t e n t i a l  f o r  developing t h i s  q u s l i t y  

program c l e a r l y  e x i s t s ;  however, c a r e fu l  planning, aided by on-going con- 

s u l t a t i o n ,  i s  s t rong ly  r e c m n d e d .  S u f f i c i e n t  time and resources must 

a. be a l l oca t ed  t o  ensure progress ive  development toward s t a t e  a rd  profes-  

s i o n a l  a cc r ed i t a t i on  s t a t u s .  

ADVISORS CO7PfITTTE 

'&ere i s  an advisory c o d t t e e  and discuss ions  with represen ta t ives  

i.ndicate s t rong s w p o r t  f o r  the  3SN program and a wi i l ingncss  t o  a s s i s t  

with development. ' h e  composition of membership needs to  be broadened 

t o  include co=~t:lity leaders  represent ing the  four areas  of nursing.  

Education (@laster's, BS, AD, Diplomi); nursing se rv ice ;  medicine; hos- 

p i t a l  adminis t rar ion;  general  education;  communications; governncnt s f -  

f a i r s ;  Law; and prospect ive  s tudents .  Ihe functiorls of t he  corranittee 

should be spec i f ied  i n  accordance with the  needs of the program. - 

Review conposit ion and funct ions  of advisory cownittee and make re-  

v i s i ons  t o  meet the needs of a developing RSN program. 



.&" 

RESOURCES 
1 
i Resources a r e  ava i lab le  t o  support the  c l i n i c a l  component of the 

nursing m j o r .  Although adequate l i b r a r y  holdings a r e  not  ava i lab le  a t  @ 

I t h i s  time to  support a BSN program, the a d d n i s t r a t i o n  perceives no major 

I problem i n  bui lding an  adequate nursing co l l ec t i on  and es tab l i sh ing  bor-  

I rowing privileges f o r  s tudents  and f acu l t y  with nearby hosp i t a l  and un i -  

v e r s i t y  l i b r a r i e s .  Faculty resources a r e  not  adequate a t  t h i s  time t o  

support t he  developrrent, implementation, and evaluat ion of a qua l i t y  BSN 

I program. 'Qualif ied f acu l t y  a r e  ava i l ab l e  i n  the  a rea  and, i f  prograzn 

approval i s  granted,  they need t o  be engaged a t  the  i n i t i a l  s t a t e  of 

development t o  provide f o r  t h e i r  input  i n t o  t he  program plarming a s  we l l  

a s  deve lopment . 
RE COIDIE?%3XTIO?7S 

1. Negotiate conrracts  with appropr ia te  c l i n i c a l  agencies t o  pro- 

v ide  f o r  c l i n i c a l  l ea rn ing  e-uperiences in nursing.  

2.  Provide adequate l i b r a r y  and learning resources to  support t h e  

BSN progran. 
, ~ x p e r ~ e  r\r.e-, 

3. Ebploy nursing f acu l t y  withnteoching experience i n  baccalaureate 

I 
nursing and z z s t e r ' s  p repara t ion  i n  the areas  of medical-surgical, 

maternal-child,  p sych i a t r i c  and cornmrnity hea l t h  nurs ing to  plan, 

implement, and evaluate  the BSN program. 

ORGANEATTON AXTI XD~~mZS TF!ATION 

The organizat ion and admin is t ra t ion  of the BSN program a r e  not  ad- 

dressed i n  t he  repor t .  Discussions with administration revealed an i n t e n t  

t o  c r ea t e  a Departncnt of Nursing and t o  loca te  i t  i n  t he  Division of Edu- 

c a t i on  and P ro fe s s io r a l  Studies.  There ,are good working r e l a t i onsh ip s  be- @ - 
tween educators and adn in i s t r a to r s .  Everyone interviewed was supportive 



and expressed a willircgness to co l labora te  wi th  t h e  nursing f acu l t y  i n  

the development of n ESN program. The proposed budget f o r  the  program 

is  not  r e a l i s t i c  and rev i s ion  i s  needed t o  m r e  accura te ly  r e f l e c t  the 

needs of a developing profess iona l  program. 

R E C O ~ N D : J T I I O N S  

1. Organize the  Department of  Nursing i n  accordance with the  s t ruc-  

t u r a l  p lan  of the  i n s t i t u t i o n .  

2. Revise budget t o  provide  adequate resources f o r  a developing 

profess  iona 1 program. 

EDUCATIONAL PROr,W>l 

~t t h i s  time the edticatianal  program i s  nd t  designed i n  accordance 

with standards of baccalaureate  education, This i s  understandable be- 

cause of inadequate f a c u l t y  resources and the absence of planning ap- 

proval.  I h e  w a i l a b l e  w r i t t e n  mate r ia l s  need t o  be ca r e fu l l y  reviewed 

and rev i sed  by the  incarnizg f a c u l t y  t o  e f f e c t  compliance with standards 

i n  baccalaureate nursing education. 

1. Revise the  philosophy t o  c l e a r l y  dep ic t  f a c u l t y  b e l i e f s  regard- 

ing man, society, hea l t h ,  h e a l t h  ca re ,  p rofess iona l  nursing,  

and the teaching-learning process. 

2. Write program purposes and ob jec t ives  in  accordance with estab- 

lished s tandards  in baccalaureate  nursing education. 

3.  Identify graduate competencies and the l e v e l  behaviors needed 

t o  achieve graduate competencies. 

4. Develop a meaningful conceptual framework t o  give s t ruc tu r e  t o  

t he  curriculum and provide d i r e c t i o n  for the selection a£ content  

and l ea rn ing  experiences,  



5 .   evel lop a curriculum design t o  r e f l e c t  the  fol loving character-  

i s r i c s  : a 
-- I s  cons i s ten t  with o the r  baccalaureate degrees offered a t  

CCSC. 

-- Contains an appropr ia te  balance of upper and lower-division 

course work i n  general  education and nursing. 

-- Includes upper-division course work i n  the a reas  of sc ience,  

I 
% 

. mnegement, and research to  support the nursing major. 

-- m l e m e n t s  t h e  philosophy, purposes, and ob jec t ives  of the  

progran. 

-- Contains upper-division nursing courses which pro-ride appro- 

p r i a t e  theory and p r a c t i c e  i n  the  areas  of red ica l - surg ica l ,  

maternal-child,  psych ia t r i c ,  and concrmnity hea l t h  nursing 

wi:h an i n t eg ra t i on  of leadership  and the  research process. 

6 .  Develop a p lan  f o r  the  systematic evaluat ion of the SSB program. 

7. Collaborate with f.?culty teaching the  general  education and sup- 

p o r t  courses to  p r m t e  a mutual understanding of needs and con- 

I h e  process of admission and the admission requirenents  needs t o  be 

more c l e a r l y  a r t i c u l a t e d  and f u r t h e r  developed i n  accordance with stand- 

a rd s  f a r  upper-division baccalaureate  education. Educators from both 

a s soc i a t e  degree and diploma educaticm e-xpressed a wi l l ingness  and eager- 

ness t o  a s s i s t  the CCSC facu l i y  Fn developing en t ry  behaviors and s tudy  

mate r ia l s  f o r  the nursing challenge exams. 

Some adaptat ion of regu la r  co l lege  p o l i c i e s  m y  be i n  o rder  t o  pro- 

t e c t  c e r t a i n  p rofess iona l  aspects  of the BSN progran. 



Student services  were not evaluated because of t h e  constra ints .  

RECOI.M1<NDATIONS 

1, Ident i fy  entry behaviors f o r  the  BSN program and devise a system 

of wr i t ten  and c l i n i c a l  nursing cllallenge examinations t o  t e s t  

the required knowledge and s k i l l s  t h a t  represent the lower-divi- 

s i o n  nursing component of the  BSV degree. 

2. Use the consul ta t ive  services  of assoc ia te  degree and diploma 

nursing educators t o  a s s i s t  i n  ident i fying the en t ry  behaviors 

and' the lower-division content and s k i l l s .  

3. Reevaluate the  ntniber of c r e d i t s  given f o r  va l ida t ion  of lower- 

d iv i s ion  nursing, keeping i n  mind the a l loca t ion  of c r e d i t  fo r  

lower-division nursing i n  o ther  co l l eg i a t e  nursing programs and 

the need t o  have the l a rge r  por t ion of nursing c red i t s  a t  the 

upper-division leve l .  

4. Keep i n  d n d  a r t i c u l a t i o n  with both assoc ia te  degree and gradu- 

a t e  education when es tab l i sh ing  admission, progression, and 

graduation requirements. 

5. Define s?ec i f i c  science admission requirements t o  assure  appro- 

p r i a t e  foundational knowledge f o r  upper-division course work. 

6. P r w i d e  st3dcnt support se rv ices  i n  career  guidance and coun- 

se l ing .  

7. Prepare * n i t t e n  mater ia ls  t o  provide accurate and c l e a r l y  s t a t ed  

information about admission, prog-ression, re ten t ion ,  dis&ssal ,  

l 
and graduation requirements. 

8. Develop part-time study t r a c t s  t o  a s s i s t  s tudents  and facu l ty  

i n  program planning. 
* 

9 ,  Reevaluate the phase-in plans t d t h  a t t en t ion  t o  a gradual in-  

crease i n  eurol lncnt  i n  keeping with ava i lab le  resources,  pro- 

grar ' -.--.ent and open a U s s i o n  p a l i c i e s  . 



CONCLUS TON 

'J%e need for  an q p e r - d i v i s i o n  BSX program was c l e a r l y  demonstrated. 

The po ten t i a l  f o r  developing a q u a l i ~ j  prograir e x i s t s  a t  CCSC; however, 

there  i s  a c r i t i c 3 1  need fo r  on-going consul ta t ion t o  guide the facu l ty  

and administration i n  the i q l emen ta t ion  of the s t a t e d  reconrmendations. 

The r c c ~ n d a t i o n s  a r e  given t o  f a c i l i t a t e  the  development of a qua l i ty  

program and expedite i t s  progress through d ~ e  accred i ta t ion  process. It 

i s  fu r the r  reccnmended that Nu consuktarion be obtained a t  appropriate 

points  i n  development t o  a sce r t a in  the program's compliance with NZ? 

standards f o r  profess ional  accredi ta t ion.  

Respect£-ul f y  submitted: 

Nancy Goodrich 



Donald H. Bennion, Associate Dean 
School of Education and Professional Studies 
Central Connecticut State College 
1615 Stanley Street 
New Britain, Connectiaut 06050 

FROM: Ms. NancYpd~iCh, Chairperson u --LI--&'*, 79-.-- 
Division o Ffpalth Sciences 1 
Harymount Cp ege of Virginia 
Arlingtoj/Vix k -inia 22207 

Members of the evaluating team unanimously agreed that 
Central Connecticut State College be  ranted licensure 
for a period of three (3) years endine; June 30, 1982, 
to offer a proera?] leading to a Bachelor of Science 
Desree in Nursing, provided that the rwommendations 
in this report are acted upon satisfactorily as evidenced 
by a progress report and possible interim visit prior to 
January 1, 1981. 

Division of IIenSth Services 
Marynount College of Vir~inia 

"L , ' .  ., 
> '  "', < . a  

Ms. Jean Bowen, Director of Nursing - 
Greater Hartford Communit,y College 
fiartford , Connecticut 

\A .2 d L /  ,Lz;;/ 1 ll d !  ~ / d / >  d>- 1 
Sister Dennis Marie, Director of School of Nursing 
St. Francis llospitnl 
Hartford, Connecticut 

. 3  ,, 
: - i i  4; f .  k (.. ,> ' , . L C  J' 

Ms. Carol Scales' 
Connect iaut League for Nursing 

+ Meriden, Connecticut 



Reactions of Central Connccticut State College 
to the BSN Evn1uat:ion Report Vjsit 

October 16, 1979 

Members of the Visiting Team 

Nancy Goodrich 
Jean Bowen 
Sister Dennis Marie 
Carol Scales 

The evaluation report of the Visiting Team was written according to the 

National League for Nursing Criteria for the Appraisal of Baccalaureate and 

Higher Degree Programs. - Although that framework is indeed helpful, it would 

have been more appropriate to have the report address the specific questions 

presented to the team by the Board of Higher Education and the Board of Trustees 

of the State Colleges. 

As we focus on the major areas of the report (advisory committee, resources, 

organization and administration, educational program, and students), we ask the 

reader to be aware that the NLN accreditation program is available on a voluntary 

basis. The faculty and the administrative officers of the program decide when, 

in their opinion, the program is ready for evaluation. This decision is based 

I on an institutional self-study in relation to the criteria set forth. Also, the 

essential elements of the educational program for which accreditation is sought 

must be in full operation--that is, a class of students must have completed or 

be nearing completion of the program. 

Therefore, the recommendations made by the evaluating committee will be 

1 especially helpful during the phases of program development and implementation, 
i 

I. Advisory Committee - 
In the initial report prepared for the evaluators and the Board of Higher 

Education, the membership of the existing advisory committee was incorrect. 



A c o r r e c t e d  l i s t  of  advisory  members was given t o  Mrs. Goodrich d u r i n g , t h e  a 
v i s i t .  Appropr ia te  changes w i l l  b e  made i n  membership a s  needed. 

I 11. Resources 

A. C l i n i c a l  Agencies 

Numerous c l i n i c a l  f a c i l i t i e s  have documented t h e i r  i n t e r e s t  i n  coopera- 

t i n g  wi th  CCSC i n  provid ing  l e a r n i n g  exper iences  ( s ee  o r i g i n a l  BSN 

r e p o r t ) .  Some of t h e s e  agenc i e s  i nc lude :  Bradley Memorial H o s p i t a l ,  

B r i s t o l  H o s p i t a l ,  Hebrew Home and H o s p i t a l ,  McLean Home, Middlesex 

Memorial H o s p i t a l ,  Neinorial H o s p i t a l ,  S t .  Mary's H o s p i t a l ,  T r i age ,  John 

Dempsey H o s p i t a l ,  Newington Veterans  Hosp i t a l .  Once l i c e n s u r e  approva l  

i s  g ran t ed ,  c o n t r a c t s  w i l l  be nego t i a t ed  wi th  a p p r o p r i a t e  c l i n i c a l  agenc ies .  

S e l e c t i o n  w i l l  be  based upon t h e  g o a l s ,  purposes and o b j e c t i v e s  of  each 

l e a r n i n g  exper ience .  

L i b r a r y  

CCSC has  a  good beginning i n  t h e  a rea- - there  a r e  approximately 300 books . 
on nu r s ing  c u r r e n t l y  i n  E l ihu  B u r r i t  L i b r a r y  and v e  s u b s c r i b e  t o  seven 

nu r s ing  j o u r n a l s  a s  w e l l  as t h e  Index Medicus. L ib ra ry  r e sou rces  w i l l  b e  

added i n  t h e  o r d e r  i n  which cou r se s  a r e  o f f e r e d .  For i n s t a n c e ,  i n  t h e  

f i r s r  yea r  of t h e  program's o p e r a t i o n ,  t h e  courses  Nurs. 300, 400, 460 

and 461 w i l l  be o f f e r e d ,  and l i b r a r y  m a t e r i a l s  r e l a t i n g  t o  t h e s e  cou r se s  

w i l l  be purchased from t h e  c u r r e n t  CCSC l i b r a r y  budget.  Area l i b r a r i e s  

such a s  John ~ e m ~ s e ~  Heal th  Center  and t h e  Robinson L ib ra ry  a t  Ha r t fo rd  

Hosp i t a l  have i n d i c a t e d  t h a t  formal  agreements t o  use  t h e i r  r e sou rces  

a r e  p o s s i b l e  once l i c e n s u r e  is given.  



(4) f u l l - t i m e  f a c u l t y  members. During t h e  program development s t a g e s ,  I 
a d v i c e  w i l l  b e  sought  from NLN c o n c e r n i n g  t h e  f e a s i b i l i t y  o f  u t i l i z i n g  I 
a d j u n c t  f a c u l t y  and n u r s i n g  c o n s u l t a n t s  t o  a s s i s t  w i t h  c u r r i c u l u m  and I 
program development.  As t h e  number o f  s t u d e n t s  i n c r e a s e ,  t h e  f a c u l t y  I 
members w i l l  be  added a p p r o p r i a t e  t o  t h e  number of s t u d e n t s  s e r v e d  and 

t h e  n e e d s  of t h o s e  s t u d e n t s .  

The p r e s e n t  f a c u l t y  members i n  t h e  Nurse Teacher  Educa t ion  program are I 
aware o f  t h e  q u a l i f i c a t i o n s  needed t o  t e a c h  i n  a BSN program and two o f  

t h e  f a c u l t y  a r e  invo lved  i n  programs of s t u d y  a t  t h e  U n i v e r s i t y  o f  Connect- I 
i c u t  t o  meet t h o s e  q u a l i f i c a t i o n s .  

111. O r g a n i z a t i o n  and A d m i n i s t r a t i o n  

A .  Department o f  Nurs ing 

T h i s  recommendation w i l l  b e  implemented c o n c u r r e n t  w i t h  l i c e n s u r e  a p p r o v a l ,  I 
The P r e s i d e n t  and Academic Vice  P r e s i d e n t  o f  t h e  c o l l e g e  have g iven  p r i o r  I 
a p p r o v a l  of t h e  development o f  a depar tment  of n u r s i n g  t o  b e  s e t  w i t h i n  I 
t h e  s t r u c t u r e  o f  t h e  School  of Educa t ion  and P r o f e s s i o n a l  S t u d i e s .  

B. Budget 

The v i s i t i n g  team recommended t h a t  t h e  c o l l e g e  "Revise budget t o  p r o v i d e  

a d e q u a t e  r e s o u r c e s  f o r  a d e v e l o p i n g  p r o f e s s i o n a l  program." 

T h i s  s t a t e m e n t  was r e l a t i v e l y  vagye and s i n c e  budge ta ry  c o n s i d e r a t i o n s  

a r e  v e r y  i m p o r t a n t  i n  t o d a y ' s  h i g h e r  e d u c a t i o n  programming, a c l a r i f i -  

c a t i o n  was r e q u e s t e d  from t h e  v i s i t i n g  team c h a i r p e r s o n .  The c l a r i f i -  

c a t i o n  i n d i c a t e d  t h a t  l i b r a r y  a c q u i s i t i o n s  i n  t h e  minimum amount o f  
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$5,000; miscellaneous monies in the amount of $500 to $1,000 per year; 
! 

I instructional materials in the amount of $2,000 per year should be pro- 

I vided. In addition, it was believed that consultation fees in the amount 

I of $300 to $400 per day should be made available so as to provide NLN 

representative visits to the campus during the program's implementation 

should also be provided. These are all reasonable observations and will 

be provided at the appropriate time. 

I With regard to the major costs associated with the program--that is, 

I personnel costs, the initial budgetary projections shown in the instit- 

tutional report is largely accurate and is honestly representative of the 

institution's commitment. It is to be noted that students will be accepted 

1 in blocks of 40-50 applicants and that the number of students served will 

I be limited by the resources available. We expect a demand for this pro- 

gram far beyond our initial ability to provide resources to serve same. 

We will continue to make every attempt to gain other resources beyond 

those outlined in the accompanying budgetary projection. If additional 

resources are not possible, we will continue to provide the program as 

outlined at the level of about 200-250 students (a 100 student FTE). 

(see attached budget pages) 

IV. Educational Program 

Most of the recommendations made by the evaluation team are premature for 

implementation at this time. Once licensure and planning approval is granted, 

CCSC will develop the program in keeping with the cllaracteristics of bacca- 

I laureate education, the criteria and standards promulgated by the NLN Council 

of Baccalaureate and Higher Degree Programs. 

V. Students 

The substance of the recommendations of the tvaluntion committee were care- 



f u l l y  c o n ~ i d c r ~ t i  both p r i o r  t o  and subsequent td  t h e  v i s i t a t i o n .  However, 

some confusion seems t o  e x i s t  w i t h  t h e  evaluatoris concerning our  admission 
I 

r a t i o n a l e  and process .  I n  essence ,  t h e  proposedl BSN program w i l l  a t t empt  t o  

i n d i v i d u a l i z e  l e a r n i n g  i n  reasonably  homogeneous groups of  40-50. The 
I 

d i f f e r e n c e  i n  knowledge and s k i l l s  of t h e  a p p l i c b n t s  prepared through d i f f e r e n t  

RN programs w i l l  be  def ined .  Each modular g r o u p ) ( o f  40-50) w i l l  then have 

a program prepared f o r  t h e  group s o  a s  t o  guaran iee  t h e  complet ion of BSN 
I 

competencies ' i f  s a i d  program is s u c c e s s f u l l y  com ' l e t e d  by t h e  s tuden t .  This  9 
modular o p e r a t i o n  r e p r e s e n t s  t h e  i nnova t ive  way h a t  w e  i n t end  t o  s e r v i c e  4 
s t u d e n t s  w i t h  s i m i l a r  needs w i t h i n  a  l i m i t e d  r e sdu rce  environment. I f  w e  can 

ga in  a d d i t i o n a l  r e sou rces ,  w e  w i l l  s e r v e  a d d i t i o n ,  L3 1 homogeneous modules 

(of 40-50 a p p l i c a n t s ) .  

l 
Within nu r s ing  educa t ion  i t s e l f  t h e r e  h a s  been f a t  t o o  g r e a t  a  tendency i n  

i 
t h e  p a s t  t o  c l o s e  t h e  doors  between o r  among d i f f  r e n t  t ypes  of programs t o  t 
s h u t  o f f  what might be  descr ibed  as h o r i z o n t a l  o r  ) v e r t i c a l  mob i l i t y .  Coopera- 

1 
t i o n  between ADN programs, diploma programs and t j e  CCSC BSN program is  both 

I 

a n  i n t e g r a l  p a r t  of our  program and is  t h e r e f o r e  { s s e n t i a l .  
I 
I 

There is indeed s t r o n g  b e l i e f  by many about  what e(ducat ion f o r  n u r s i n g  should 

o r  should n o t  be. The sense  t h a t  educa t iona l  have been a r t i f i c i a l l y  

r i g i d  and unresponsive t o  s t u d e n t s  a s  w i th  a  f e a r  

t h a t  t o  make t h e  programs o the rwi se  w i l l  lower s t a  d a r d s ,  d i l u t e  q u a l i t y ,  and 1 
devalue n u r s i n g  and n u r s i n g  c a r e .  I 
The BSN program a t  CCSC w i l l  a t t empt  t o  be  a  q u a l i l y  program and a t  t h e  same 

t ime respons ive  t o  t he  needs of t h e  l e a r n e r s  and t l l e i r  employing h e a l t h  c a r e  

f a c i l i t i e s .  



A point by point response of CCSC to the Visiting Team Report is found 

in the following appendix and is designed to supplement the response 

presented above. 



PROPOSED BUDGET 

0 
:STIMATED NEW EXPENDITURES Cur ren t  I A d d i t i o n a l  

Resources  Resources  

G the r  Expenses 

A d d i t i o n a l  T o t a l  Resources 
Rcsourccs  F i r s t  Year of I ' 

e r s o n n e l  ( F a c u l t y  & Suppor t )  
Ful l - t i rne P o s i t i o n s  

Xurnber (3 )  

Year 1 
1980-81 

0 

t i m e  s ecy .  

$3,500 

S a l a r i e s  o n l y ,  no f r i n g e s  

Par t - t ime  P o s i t i o n s  

Equipment ( i n c l .  L i b r a r y  Books) 

$53,336 

TOTAL EXPENDITURES 

Year 2  
1981-82 

0 

.375 FTE fac.  
+ & t i m e  secy .  

$6,200 

Nuxber 

S a l a r i e s  
\ 

- 

@IYATED REVENUE LYD ENRObLPlEliT 

P r o j e c t e d  Enrol lment  (Headcount) 

FTE S t u d e n t s  

SE CF CUZRENT RESOURCES ( I f  p l a n s  i n c l u d e  t h e  u se  of  c u r r e n t  f a c u l t y  and r e s o u r c e s ,  p l e a s e  -- - 
x.p!:iln on t h i s  s h e e t  o r  a t tachment  i f  neces sa ry .  

F u l l  Opera t ion  
1984-85 

4 f u l l  time f a c .  
1 f u l l  time secy 
$79,196** - 
1.125 R E  part- 
time f a c .  

$8,700** -- 

$53,336 

Income from S t u d e n t s  

Funds A v a i l a b l e  from Other  Sources  
( f e d e r a l ,  p r i v a t e ,  c o r p o r a t e  
founda t ion ,  e t c . )  

One p o s i t i o n  now provided  through g r a n t .  E i t h e r  c o n t i n u a t i o n  o r  i n t e r n a l  t r a n s f e r  w i l l  
keep number a t  t h r e e  (3 )  

& 

0  

0 

Does n o t  i n c l u d e  n e g o t i a t e d  i n c r e a s e s ,  i f  any. 

- 
$4,000 

I 

$8,500 

0  

t c u r r e n t  r a t e  of $ 4 0 / c r e d i t  and ave rage  of  6 c r e d i t s  f o r  each s t u d e n t .  .- 

$4,000 

1 I 

9 o 

4 5 

- 
I 

$21,600*** 

$7,900 

130 

65 

$94,790 

200 

100 

$31,200*** $48,000*** 



BUDGET 

Proposed First Year Budget * 

Budget Item DesLription Expenditure 

Personnel Three (3) Assistant Professor $ 55,336.00 
positions (presently on staff). 

Clerical Staff $ time basis $ 3,500.00 

Library and Learning Books, periodicals, Audio- 
Resources Visual Materials and Validation 

tools. $ 1,000.00 

Other Facilities and Equipment for teaching assessment 
Expenditures skills, office equipment. $ 4,000.00 

Estimated Expenditures for Years 

Year 

1 ($53,336) 

Estimated New Annual Ex~enditure 

$ -0- 

Part-time faculty 
Clerical (% additianal) 
Validation tools 
Travel - clinical 
Memberships - 

Part-time faculty 
Validation tools 
Travel - ciinical 
Supplies 
Liability 
Memberships 

4 ($19,550) $16,860 (est) One additional faculty 
500 Validation tools 
500 Equipment maintenance & 

supplies 
1,000 Liability 
500 Travel 
200' Memberships 

Part-time faculty 



Year - Estimated New Annr~al  Expenditure Rationale 

Library & learning 
resources 

Travel - clinical & 
professional 

Liability 
Memberships 
Self-study report & 

accreditation visit 



I. Advisory Committee - Recommendation 
11 Review coinposj.tion and func t ions  of adv i so ry  conunittee and make r e v i s i o n s  t o  
meet t h e  needs of a  developing BSN program." 

i 

React ion  : 

A. Recornmendat i o n  r ea sonab le  

B. I n  t h e  r e p o r t  prepared f o r  t h e  e v a l u a t o r s  and t h e  Board of Nigher Educat ion,  
t h e  membership of t h e  e x i s t i n g  p r o f e s s i o n a l  adv i so ry  committee was i n c o r r e c t l y  
s t a t e d  (pg. 3 ) .  

C. Th i s  f a c t  was brought t o  Efrs. Goodrich 's  a t t e n t f o n  and a  c o r r e c t e d  l is t  oE 
advisory  members a s  a t t ached  was giver1 t o  h e r .  

11  Resources - Recommendations 
1. "Negotiate  c o n t r a c t s  wi th  a p p r o p r i a t e  c l i n i c a l  agenc i e s  t o  provide  f o r  c l i n i c a l  

l e a r n i n g  expe r i ences  i n  nurs ing ."  

React ion:  - Reasolab le  and a n t i c i p a t e d .  

A. Bacca laurea te  n u r s i n g  s t u d e n t s  need m u l t i p l e  c l i n i c a l  l e a r n i n g  exper iences  
i n  a g r e a t  v a r i e t y  of conxuni ty  h e a l t h  and s o c i a l  agenc ies .  

B. I n  t h e  o r i g i n a l  ESN r e p o r t ,  (pgs.  51  through 64) a  "Suggested Guide l ine  f o r  
Eva lua t ing  U s e  of C l i n i c a l  F a c i l i t i e s "  and a sample c o n t r a c t  is inc luded .  

C. Many members of t h e  advisory  comxi t tee  r e p r e s e n t  v a r i o u s  c l i n i c a l  agenc ies ;  
t h e r e f o r e ,  assessment  of c l i n i c a l  agenc i e s  f o r  p o t e n t i a l  c l i n i c a l  expe r i ences  
should be  enhanced. 

D. Plany c l i n i c a l  f a c i l i t i e s  have i n d i c a t e d  the i r :  i n t e n t  t o  provide  t h e i r  f a c i l i t i e s  
t o  t h e  CCSC program. 

2. "Provide adequate  l i b r a r y  and l e a r n i n g  r e sou rces  t o  suppor t  t h e  BSN progran." 

React ion  : Reasonable 

A.  There a r e  c u r r e n t l y  300 books on nu r s ing  i n  the El ihu  B u r r i t  L i b r a r y ,  and we 
s u b s c r i b e  t o  seven nu r s ing  j o u r n a l s  a s  w e l l  a s  t h e  Tndex Medicus. 

B. I n i t i a l  l e t t e r s  of i n t e n t  t o  coopera te  i n  s h a r i n g  l i b r a r y  r e sou rces  included 
i n  o r i g i n a l  r e p o r t  and were rece ived  from New B r i t a i n  General  (appendices ,  
pg. 65) New B r i t a i n  Memorial Hosp i t a l  (Appendice, pg. 6 6 ) ,  UConn Heal th  
Center ,  Lyman Maynard Stowe L ib ra ry  (Appendix, I ,  p g .  1 3 l ) ,  Har t ford  H o s p i t a l ,  
Robinson L i b r a r y  (Appendix J ,  pg. 132) .  

3.  "Employ nu r s ing  f a c u l t y  with nur s ing  expe r i ence ,  t e ach ing  exper ience  i n  
b a c c a l a u r e a t e  nu r s ing  and m a s t e r ' s  p r epa ra t i on  i n  t h e  a r e a s  of  medical- 
s u r g i c a l ,  materna l -ch i ld ,  p s y c h i a t r i c  and community h e a l t h  nu r s ing  t o  p lan ,  
implement, and e v a l u a t e  t h e  BSX program." 

React ion:  Due t o  p re sen t  budgetary r e s t r i c t i o n s ,  employment of f o u r  (4 )  f u l l -  
t ime I a c u l t y  i n i t i a l l y  may be d i f f i c u l t  t o  accomplish.  

A.  During t h e  program p lanning  and e a r l y  imp le reu tn t ion  s t a g e s ,  ad junc t  f a c u l t y  
may be used. 

e 
B. A l l  ad junc t  f a c u l t y  should meet the c r i t e r i a  i o r  f u l l - t i m e  appointment bu t  

is  con t r ac t ed  f o r  on an hour ly  o r  work-avai lable  b a s i s .  



Eaculty practice is an essential component for effective instruction; t.here- 
fore, the advantages and disadvantages of joint appointments for faculty with 
CCSC and clinical facilities is recommended. 
In a baccalaureate program the minimum faculty preparation should be at the 
masters' level with a specialty in the concentration which would be the area 
of teaching assignment. Two of the current faculty involved in the nursing 
education program are involved in programs of study at the University of 
Connecticut to meet these qualifications. 

111. Organization and Administration - Recommendation 

1. "Organize the Department of Nursing in accordance with the structural plan 
of the institution." 

Reaction - Reasonable 
A. Original requests to explore the possibility and feasibility of establishing 

a nursing department date on 9/15/77 to Dr. Masley and 9/26/77 to Dr. Dethy. 
President and Vice President of college have given their approval of a 
department of nursing within the School of Education and Professional Studies. 

2. "Revise budget to provide adequate resources for a developing professional 
program. " * Reaction - Reasonable 

IV. Educational Program 

The stated seven recommendations are not repeated here. They are appropriate 
recommendations and will be accomplished if planning approval is granted. 

A. Every effort will be made to develop the program in keeping with the charac- 
teristics of baccalaureate education, the criteria and the standards promulgated 
by the National League for Nursing Council. of Baccalaureate and Higher Degree 
Programs. 

B. Efforts will be directed to inter-institutional cooperation, sharing and 
col.laboration during program planning. 

Confusion seems to exist concerning admission of students to the program. The 
proposed BSN program will attempt to individualize learning in reasonable homo- 
geneous groups of 40-50 students. Each group (40-50) will then have a program 
prepared for the group based upon the background of members of the group and the 
completion of all BSN competencies. 


