
S T A T E  O F  C O N N E C T I C U T  
BOARD OF TRUSTEES 

FOR TI-IE STATE COLLEGES 

P. 0. Box 2008 NEW BRITAIN. CONNECTICUT 06050 
827-7700 

TEL. NEW BRITAIN. 2 0 3 m M  Z m - r n 7 3  

AUTHORIZING RESOLUTION 

concerning 

The Establishment of a New Pos i t ion  
a t  

Centra l  Connecticut S t a t e  Collese 

Junior  Analvst Prosrammer/Adm. I 

March 7 ,  1980 

RESOLVED, That the position, Junior Analyst Programmer/Adm. I, 

be es tab l i shed  a t  Centra l  Connecticut S t a t e  College 

e f f e c t i v e  March 7 ,  1980, i n  accordance with a l l  pro- 

v i s i o n s  and expecta t ions  a s  s e t  f o r t h  i n  t h e  proposal 

dated February 21, 1980, which i s  a t tached a s  an 

addendum t o  t h i s  Resolution. 

A C e r t i f i e d  True Copy: 

/ James A. F r o s t  
' Executive Direc tor  



, Fain;. Sm Addendum to Board Resolution # 80-34 . 1 % .  
I t 

ALTERATION OF A CURRENT POSITION OR ESTRBLISHbiENT OF NEW POSITIOM 

: ExecutiveOfficerforFacultyandStaffAffairs 

FROM: I I Central Connecticut S t a t e  College, 

I Personnel Administration 
Concerning: New Posit ion,  X Existing Pos it ion ( ~ a c a n t / ~ i l l e d )  

I 1. Proposal: 

~ i t l e / ~ a n k  Junior Analyst ~roqrar&er/~dm. I 

12 
10 o r  12 mo. 
Full-Part-Time Target starting ~ d .  M., AUX.) 

salary. 
I 

i 3. Summarg of  Function (a t tach required job descr ipt ion)  

' 4. Rational f o r  Alter ing o r  Establishing Posit ion 

I To provide a recruiting device in the data processing area whereby , 
J we can hire top potential and then hold on to programmer/analysts 
1 we have trained in,the highly competitive market. 

5 .  Conditions of Emplqment if Changed o r  Different from Norm. 

See attached - Old and new job descriptions. 

. For Central  Office Use: 
I 

Consultation with Bargaining Unit & Approved: 
Completed 3 2 1 ED 1. For Submission t o  PERC C.&,.-. 

2. EQ ~ommi t t ee /~oa rd  



Central Connecticut S t a t e  College 

POSITION DESCHIPTION 

Junior Programmer/Analyst 
Position Title: Promotable to Assistant ~ircctor of information Systems, ~dmin. XI - 
Adminis t ra t ive  Rank: Administrator I 

Department : Information Systems 

~upe~isor(s) ~osition/~itle Director o? Information Systems 
- 

POSITION SUMMARY: 

This position is a computer programmer analyst position, responsible for 
programming in various computer languages based on designs developed by a n  
analyst for different systems. Expected personal growth in this position can 
after a minimum time of one year, enable the individual to assume, development 
and maintenance of systems and interaction with ases on an independent basis. 

POSITIOX RESPOKSLBILITIES: 

Under the supervision of the Director, and with 
throughout the first year for independent design 
incumbent: 

increasing responsibility 
and analysis of users needs the 

a. Develops online computer applications f o ~  the PDP11/70 written in Basic. . 
b. Develops and maintains several computer systems written in PL/I and COBOL 

and other computer languages. 
c. Documents all work. 
d. Performs other duties and responsibilit!es related to those enumerated 

above which do not alter the basic level of responsibility of the 
. position. 

SPECIAL CONDITIONS: 

After at least one year of experience in the position above, based on the 
recommendation of the Director, the incumbents position may be reclassified to 
Administrator 11, wiill the attached job description. The salary adjustment for this 
reclassification would be $3000, in additiorl to any contractual increaser;. 




