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STATE O F  CONNECTICU&,cEi,,, 
BOARD OF HIGHER ED UCA TIQN 

P.O. Box 1320 - H n ~ r ~ o n o ,  CONNECTICUT 06101 NOV 2 1979 
A R E A  CODE 203 566-2325 

BOARD OF TRUSTEES 
F-OR THE STATE COLLEGES 

October 29, 1979 

Dr. James A. F ros t ,  Execu t i ve  D i r e c t o r  
Board of T rus tees  f o r  S t a t e  Col leges 
P.O. Box 2008 
New B r i t a i n ,  Connec t i cu t  06050 

Dear Dr. F r o s t :  

The Board of H igher  Educat ion a t  i t s  October 23, 1979 meet ing, a c t i n g  
upon t h e  recommendation o f  t h e  Student  and Academic A f f a i r s  Committee, 
vo ted  p l ann ing  approval  f o r  program development o f  a graduate program 
i n  Soc ia l  Work (HEGIS No. 2104) a t  Southern Connec t i cu t  S t a t e  Col lege,  
accord ing  t o  t h e  f o l l o w i n g  r e s o l u t i o n :  

RESOLVED t h a t  t h e  Board o f  H igher  Educat ion, i n  accordance w i t h  
t h e  p r o v i s i o n s  o f  s e c t i o n  10-323e o f  t h e  General S ta tu tes ,  hereby 
g r a n t  approval  t o  t h e  Board of  Trustees f o r  S t a t e  Col leges t o  
p l a n  a graduate program i n  Soc ia l  Work a t  Southern Connec t i cu t  
S t a t e  Co l lege  p rov ided  t h a t ,  

(1) t h e  Co l lege  and i t s  Board o f  Trustees develop t h e  program 
i n  coopera t ion  w i t h  t h e  U n i v e r s i t y  o f  Connec t i cu t  School o f  
Soc ia l  Work o r  demonstrate t h a t  every  reasonable e f f o r t  has 
been made t o  e f f ec t  such cooperat ion;  

(2)  t h e  Co l lege  immediate ly  t a k e  a11 a p p r o p r i a t e  s teps  t o  a f f i l -  
i a t e  t h i s  program w i t h  t h e  Na t i ona l  Counci l  on S o c i a l  Work 
Educat ion (CSWE) ; 

(3 )  t h e  Co l lege  r e p o r t  t o  t h e  Board a n n u a l l y  ( u n t i l  t h e  program 
i s  a c c r e d i t e d  by t h e  Board and CSWE) on t h e  e x t e n t  t o  which 
i t  i s  o p e r a t i n g  i n  accordance w i t h  i t s  a p p l i c a t i o n  and p lans  
upon which t h i s  approval  i s  based. 

The f a v o r a b l e  c o o r d i n a t i n g  a c t i o n  taken  by t h e  Board i s  con t i ngen t  on 
t h e  a v a i l a b i l i t y  o f  a p p r o p r i a t e  resources and c a r r i e s  t h e  understanding 
t h a t  t he  program i s  s u b j e c t  t o  t h e  Board 's  usual  l i c e n s i n g  and accred- 
i t i n g  requi rements p r i o r  t o  i t s  o f f e r i n g .  The p lann ing  approval  lapses 
i f  a l i c e n s u r e  v i s i t  o r  e v a l u a t i o n  has n o t  been completed w i t h i n  twe l ve  
months from t h e  October 23, 1979 da te  o f  t h e  Board 's  f a v o r a b l e  a c t i o n .  



D r .  Searle F. Charles -2- October 29, 1979 

We wish you success in your planning e f f o r t  and look forward t o  working 
with you on the  fu ture  l icensing of t h i s  program: 

Sincerely yours, 

Donald H .  Nina 
Planning and Academic Affairs  

DHW: df 

cc Thomas Porter ,  SC 
Manson Van B. Jennings, President, SCSC 
Donald W. Skinner, S ta f f  Assoc. f o r  Accred., BHE 
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) Staff Report: Office of Planning and Academic A f f a i r s  

Application f o r  Plcn:ling Approval 
!.laster's Degree Levcl Program in Social Work 

- -  ** . . *", 
.L 

. - . . . . : . I V .  S t a f f  Coement , - 
A. The Uni versi  tv c*f ~ o n n e c t i c u t  has expressed opposition t o  a  new EfS!4 - 

progralll ;n Low-c r i c i l ~ .  The University 's  objection is as  fo1lc;~s: 

The long-tenn dmand fo r  persons x i t h  graduate degrees i n  soc ia l  
work i n  Cant-,c-cticut dces not j u s t i f y  the  establ ishxent  of aqother 
Master of Social llork Prcgram in Ccnnc.cticut a t  th is  rime in 
aso ther  putlic i n s t i t i r t i m .  T h i s  vie:.{ i s  supported by the  :.!ayne 
Dailcy Study, ccrxiiss ionrd by a  consortium of pr iva te  s c h c o ; ~ ,  
~ h j c h  concluded tha t  p.ssi r i  ons f o r  graduates of ilS'A prcprzms 
i n  the next fekt years  viill not increase subs tan t i a l ly  i n  Connecticut. 

81 2. There a r e  a ncmber of i n s t i t u t i o r , ~  offer ing MSU prograes i n  o r  
. near the :!ex Englend region t o  handle most of the demand f r c m  

qua1 5fied appl icznts:  a 

. - -  
a.. Rhode Island College wil l  s t a r t  a  new MSW program i n  

B . . Providence i n  the 1979-80 acacisnic year. This program wii l  . . 
undoubtedly  eel the needs of a s i g n i f i c a n t  number of students from eastern E4i.w Englznd. - -. . . 

r . 
. b. Pr iva te  univers i t ies  i n  flew York City have g rea t iy  expanded 

. . the% r MS'! northaard i  n recent years ,  provi di ng programs 
I n  I#estchester County and a s  far .  north a s  Burlington, Yeroont. 

The Universit:: of Connecticut has' developed a proposal t o  extend 
I t s  MSV progrsn t o  the southwestern Connecticut region t c  
meet the  dcmand f o r  s sc i a l  work educaticn in t h a t  par: of t k  
s ta te .  T h i s  expansion would not require  t h 2  s igni  i i c a n r  increare 
i n  s t a t e  resources tint. v:e believe would be necessary t o  deveios 
and operatc BT: entil-sly new iiS::! PI-OGI-am of t!le qua l i ty  offered 
by the University 's  School of Social  Iaiork. 'b 

I4e understand tha t  Soutl~ern Conn~c t i cu t  S ta t e  Col lege proposes t o  
launch i t s  IS! plSoSran a i  thout addi t i c n ~ l  General Fund supnorr: 
Th i s  mans  tn? r  i t  cus t  seek non-General Funds, such as  T i t l e  XX 
and othzr  federal funds, to  support i t .  This a l s o  means tha t  
Southern C e n ~ ~ ~ c t  i c t i t  Sta t?  Col 1 e ~ e  xoul d have t o  ccmpete xi  t h  t t e  
Uni ver-si ty  of- Cannecticut and ottler Ccnnccticut i n s t i t u t i o n s  f o r  
scarce federal  funds. 

. As the Board of Hig11c1- Education knows. T i t l e  X X  funding f o r  higher 

a .education i s  nndi?r strenuous a t tack .  i n d  i t  i s  q u i t e  c e r t ~ i t )  t h a t  
. thc aclounr of T i  t.le XX molwy avai lab le  f o r  Cot~occticut progrants 
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- *  - 
s . Z 8' .' .. - will be markedly mduced i n  t h e  next  f e y  years. k'i t h  respec t  t o  

o t h e r  Federal funds ,  the University of Connecticut cu r ren t ly  
receives grant  support frca NIi.!H and th2 Chi ldrzn ' s  Bureau and 
4s applying f c r  fuzds  f r c n  t h e  Adn in i s t r t i i on  on Aging. These 
programs have 21.1 e ~ p i i c i t  o r  de f z c t o  7i;;);'tation on the nu:nber 
o f  s r a n t s  and t;% zzicuntof Goney, c r  both,  t h a t  can be r;\;arded 
$n the varicrss rcgiciis of t h 2  country. Crzating another ccr-3etin9 
progrcm could p c s s i  b i  y drzi  n funds  frcx the Uni w r s i  t y '  s prcsrznz, 
thereby r+caksninc it. The ne t  effect  ~ a t l l d  be two mediocre MS'J 
prcgrams ins tezd  of one e x c c l l ~ n t  o x .  

There i s  no question t h a t  c c ~ p e t i t i o n  c t n  b2 healthy a t  times, 
and we welcoxe i t ,  3ut  ~ 6 t h  thc present  uncer ta in ty  2nd s c c r c i t y  
of. resources,  t h i s  i s  not the  t in2 f o r  t;Jo st2te-supported insti- 
t u t i o n s  t o  ba ccrazt ing f c r  funds. Xhat the s t z t e  i n s l f t u t i o n s  
should be doing ccring this psr iod 05 budsstsry cozs t ra inzs  i s  
carefully a1 l cc? t i  ng their  rssourczs t o  s t rens then  o r  en1 a rcs  
existi119 procrezs t n a t  a r e  already eszsbl  ished. Othcr,vi se the 

. . s t a t e  ~ 1 1 1  end up z:itn a nurnber af v~ozl: prosrzxs t o  t h 2  g rea t  
disadvantage of studznts and thc st2t2 o f  Connecticut. 

. - a:& Final ly ,  vie would rsnind EHE t h a t  undzr the  s t a t u t e ,  the L i n i v ~ r s i t y  
. . . 1s uniquely rrspsnsibie f o r  degree prczrazs i n  graduate profes- 

s ional  f i e l d s .  Social work i s  j u s t  such a f i e l d .  The Universi ty  
has a natioiiaily-accepted progrxt lezding t o  t he  lllSll d e g r ~ e .  
Every resource eke s t a t e  can f i n d  f o r  s e c i a l  erork dpgree pt*cor?r;.,s 
should go t o  th: Universi ty 's  Schcoi of Social  blork s o  t h 3 t  i t  
can continue t o  c f f e r  high q u a l i t y  accredi ted  work t o  more 2nd 
more of the qua l i f i ed  appl icants .  

The Universi ty  o f  Ccnnecticut 's  School of Socis1 Itor!: has a f r i e n d l y  - 
r e l a t ionsh ip  with "Le E S 2  prograni a t  Southern Connecticut S t a t e  

: Collcse. A rnc~ber of i t s  f acu l ty  s i t s  on tke 2ean's Advisory 
C m i t t e e  a t  the  Univers i ty ' s  School of Scc ia l  !#!ark. Tlris c lose  + 
a s s o c i a t i  on has cre3tcd a hi ~ h l y  v iab le ,  pub1 i c l  y-supported career . 
ladder i n  soc ia l  work educatian i n  Cofineciicut. Griiduates of t h e i r  
BS\I pr-cgram have k e n  zblc  t o  continue t h e i r .  education and t r z in -  
ing i n  t hz  Universi ty 's  ;.6:4 Progranl. Scut l~ern  Ccnnccticut S t a t e  
College should, t h r r e i o r e ,  s t renathen i ts 35:1 prcgran, not i n i t i a t e  
an CISN program." (End of Universi ty 's  ccrzents . )  

8. Southern Cclnncctictlt S b t c  Collnw --- has rcrponded t h a t  t h e  MS!4 pro- 
91-d:a opi?t-ixcd by [r:? Unlvcrs1 t y  o r  C o n n ~ c t i c c t  in  Hat-tiord i s  n o t  
r ead i ly  acccss ib i2  t o  persons frcm licw Haven, and ttnt too few 
q u a l i f i e d  persons have beer) able  t o  p i n  acin~ission t o  thc  progrm. 
I h c  Collcgc'  s rcsponsc a l s o  itlcludcs the Foi lcyri rig addi t ional points : 
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\\ a. 

1. Southern's ' l ibrary co' l lecticn i s  a l ready i n  place f o r  i t s  f u l l y  
accredi ted BS'tl procrzm. Aidi t icnal  rz l  a ted 1 i  brbry resourc2s 
support grzduztc programs in c o u n s ~ l  i n ? ,  psycholog:/, urban s x d i  es ,  
hea l th  educat ic ;~ ,  gerantolcgy and several  or;h?r f i  e las .  

2. Southern already has establ ished f i e l d  placensnt ; i t s  from 
Nonvich and Ciystic t o  Stznford. 

. * 
3. All o f  Southern's Social I.lork f a c u l t y  have the  MSW d ~ g r e e .  Two 

have a doctorzte  and t h r s e  more a r s  a t  t h e  disser:ztion s ts :~ .  
A l l  but one of the  f acu l ty  hzve taugr ' t  in  accredired WS!4 pregrms 
a t  other i n s t i  t u t f  ons. 

4. An f*$SGI progrzn a t  Soutfm-n a l s o  would z t t r a c t  ztdditicnal r"eCe~-al 
funding i n t o  t h s  s t a t e  rztk3r thsn c e t r a c t  f r m  benef i t s  a l ready 
being secured by o t h e r  i n s t i  tuticns. 

. . - .' 
5. The Central Office of the Stzzte C o l l e ~ s  S y s t m  2nd the ad.niriis- 

0- - 
. t r a t i o n  of the  Cs11~ge a r e  pledged ro seck acc rzd i t z t i an  f r c a  

the Nztional Cosncil on Sccial !,!ark Eizczt icn and t o  m2et and 

.. . maintain the  s t ~ n a a r d s  of qua l i ty  of t h a t  assoc ia t ion .  . - ... . ... - . -- --- - - - -  .-. . -  . - . . . .  -. . .- * - 
C. fhe  s t a f f  bel ieves t b z t  t he  arguaents of both the  Unviersi ty  and 

t h e  College have a n ~ t u r a l  bizs and a r e  7 ini  zed by tns perspocziues 
o f  c e r t a i n  au thor iz ies  c i  t z d  and b y  ou t -o f -~k t i ?  ~dn~c: . :er  pr0j~c:jcns.  
Neither argument, "L2rrefoi-e, i s  e n t i r z i y  . c r z t i i b  ar,c the s t a f f  
prefers t o  placo t h i s  appl icat ion in to  a broader ccntext  which jn-  
cludes the Univers i ty ' s  plan t o  introbuzz an iv'IS\d progrm i n t o  ike 
Stamford area. 

1. The fac t  that the University of Connectic.~: t o  o f f e r  an 
MS!I progrzm i n  Stzmford weakens i t s  arg~12nt  t h a t  a second 
progrsm should c o t  be s t a r t e d  o r  i s  no t  needed. Apparently 
there a r e  many qua l i f i ed  persons i n  Cennecticst  xno seek $r?csa te  . 

. education i n  Socizl '\lori:, while t he  Univers i ty ' s  XSli prost-:-> j n . .  
Hartford accepts i e w r  than one-fourth . . o f  the ap? l i can t s .  . - 

2. The U. S. Departnent of Labor,  6ureau of Labor S t a t i s t i c s ,  i n  l9?S 
reported t h g t  the w,plcjinent of soc ia l  workers i s  expected t o  
increase f a s t 2 r  than t h ?  average Fcr a l l  occspations throuah t h e  
mid-1980s. I t  a l s o  repovts t h a t  in  t5e  pas t  i e ~ v  years the ?achelor 's  
degree in social  work ( S S I I )  h a s  keen f u l l y  acccptsd a s  t h e  n i n i c m  
education o f  t h e  p ro iess io~la l  soc ia l  ~ to rke r .  tic\(zver, f o r  nzny 
pos i t ions  t h e  r;tasrcr' s dvjree (t\S',I) i s  prefer red  o r  t-caui r2d. The 
graduatc dcc,r-ce i s  usual 1y requil.cd f o r  supervisory,  ad3ifristra- 
t i v c  o r  rcscarch work. Cn~ployiiic\nt tends t o  bc concentrated i n  
urban areas. 
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o I n  its cipplicziion, the  ~ o l l e g ;  j u s t i f i e s  the  progral a s  
related t o  i t s  a i  ss i  on of providing "czreer!.' programs. 
However, f requentli; in  the  appl i ca t i  on and related 
corresccndence ;ne progrin is referred t o  a s  "profess icna l  (I - Connecticut s ; ~ z t l t ~ s  gi*:e t o  th2 University o f  Ccnneciicut 
the prerogati VE of Cevei c2ing "posit3ccal zl;ia2ate proies- 
sional" degrae s r s g r ~ ~ i  (S. 10-32%). Considering the 
strong i n f l u e n c ~  of a national a c c r e d i t i ~ g  agency ( the  
Nationel Courici! on Scci21 !hrL Educzticn) , t h e  s t a f f  hes 
.conclu?ed t h a t  :he :-IS# ?rogram i s  professional in natura, 

. consistent  w i t h  generally accepted acadsiic p'rlenca. 

r The Dai:ley  stub:^ reccxends an ~ a p h a s i s  on a continuing . 
educztion procrzn resuiring in  the earning of a 
' ce r t i f i ca t2  d r ~ r e e .  " This s t i l l  would be an area of . 

. ju r l sd ic t i cn  f c r  t h o  Bcird of Uighsr ES~cation.  S t u c k n t s  
-receiviog such credir  nay be e x p t c t ~ d  t o  ~ ~ f s i i ~ n  i t s  
appl icabi l i ty  xc anorhar d23re2 such as  the  WSY. 





.. 
.Xn 0 fo l low-up  r e p o r t  o n  thc t r a n s f e r  possibilities, 

, Dr. P o r t e r  said t h a t  hc had r c c e i v c d  n m e m o  f rom Dcan . 
Ryder of t h e  U n i v e r s i t y  ' c. Scl lool  o f .  llomo Economics 
i n d i c a t i n g  t h a t  thc f i e l d  o f  human devcloplncnt a n d  

. . family r e l a t i o n s  would bc a n  e a s y  program to c a r j  o u t  
. transfer a r r angemen t s ;  i n d e e d  so e a s y  t h a t  it w a s n ' t  
. n e c e s s a r y  t o  s e t  u p  any s p e c i a l  t r a n s f e r  c o o r d i n a t i o n  

. as the a d m i n i s t r a t i o n  d i d  f o r  t h e  p r o g r a n  i n  t h e  f i e l d  
of e n g i n e e r i n g .  Dean Ry6er was of t h e  o p i n i o n  t h a t  t o  

. " effect a t r a n s f e r  i n t o  t h e  d e s i g n  an2  r e s o u r c e  mnnage- 
ment programs a r e a  \could be more d i f f i c u l t ;  and  m o s t  

'..' likely, t h e  s t u Z e n t s  from t h e  State C o l l e g e s  would have  0 

.. . to spend  an e x t r a  semester a t  t h e  U n i v e r s i t y  i n  o r d e r  
to c o m p l e t c  t h e  xequiremo,nts. '  The A d m i n i s t r a t i o n  h a s  - . j o i n t l y  a g r e e d  t h a t  Rone Economics d o e s  n o t  a p p e a r  t o  be 

. an area where  t r a n s f e r  p r o g r a n  e f for t s  c a n  be structured . . 
*. so as to d u p l i c e t e  t h e  e x i s t i n g  t r a n s f e r - p r o g r a m  i n  t h e  
'. .School of E n g i n e e r i n g .  . - .. . - 

. .. :- . . - .  . . .  . 0. . . . ... . - C .. . . &$aster o f  Social t?ork . . - I *.. . * . ... - _. - . -  
L- a .  - -  - :* - : -.. .r 

Dx. ;Fsos t  i n fo rmed  t h e  m e m b e r s  of t h e  C o u n c i l  t h a t  t h e  -- 
State Co1lec;e a t  New Haven h a s  Seen  u n d e r  p r e s s u r e  t o  
d e v e l o p  a 14aster  o f  S o c i a l  V o r X  p r o g r a n .  At p r e s e n t ,  
*he mat ter  is  u n d e r  str?dy by the, P l a n n i n g  C o m a i t t e e  and  
no p r e s e n t a t i o n  or . reeco i rznenda t ion  h a s  been  n a d e  t o  t h e  
Board o f  T r u s t e e s ,  In l i n e  w i t h  a p r i o r  u n d e r s t a n 2 i n g  
by the m e m b e r s  nf t h e  C o o r d i n a t i n g  C o u n c i l  on p r o g r a n s  

. o f t h i s  n a t u r e ,  D r .  F r o s t  s a i d  h e  d i d  wan t  t o  b r i n g  t h i s  
i t e m  t o  t h e  a t t e n t i o n  of t h e  C o u n c i l  so t h a t  t h e  g r o u p  
would be aware o f  t h e  t e n t a t i v e  c o n s i d e r a t i o n s .  . . 

. - . '  P r e s i d e n t  Gant ,  n o t i n g  t h a t  he  had  no t u r f  $ r o b l e n s ,  . - 
. . .. commented on s o a c  o f  t h e  d i f f i c u l t i e s  t h e  U n i v e r s i t y  

0 -  
:. ' .  has e x p e r i e n c e d  i n  o b t a i n i n g  f i n a n c i a l  s a p p o r t  of the - 
' . U n i v e r s i t y ' s  S o c i a l  Work program. . 

. M r .  T a s k e r  made r e f e r e n c e  to the p o s d b i l i t y  of s h a r i n g  
t h e  s p e c i a l  t a l e n t s  o f  t h e  U n i l - c r s i t y l s  S c h c o l  of S o c i a l  
Work f a c u l t y  i n  t h e  program e f f o x t s  o f  t h c  S t a t e  C o l l c g e ;  

. Dr. F r o s t ,  c s y r c s s i n g  h i s  p l e a s u r e  w i t h  the s u g g e s t i o n ,  . . 
. . sa id  11e \ iould  g i v e  f u r t h c r  t h o u g h t  t o  t h i s  p o s s i b i l i t y , '  . . .  0 

5 ,  Structure o f  1Iiqhcr Eclucntion : .  . -. . -L. 

2'11crc was come g e n e r a l  d i s c u s s i o n  of the restructuring of - hiqhcr cducaLion.  
b .' . * .. * 

? . b 
b * . . . . b b * * . . ; 

9 . 





Prcscnt: C l a i r e  Ga l len t ,  S i c t c r  )<ar ia  Joan OlNcil ,  John F i t z g e ~ a l d ,  I;-nce l iealy,  
Pau l ine  hnl;, George Appleby, h f u s  h t t l e ,  fio:;ad Stanback, Iic?.r-j' Z~cjzer, 
Shrry Shapiro,  Zz:h Thcnson, B i l l  Z T C ; . ~ ,  Joan &ll, B e t t y  Crzwf o rd ,  Jear-p1ct t e 
D i l l e ,  Olga Xzle,  3 e l y n  Eobinson, Palph Dzvir,  Xiki  Q l i n t o n L  J v l i c e  P e r t i l l a r ,  

* 4 Bob Crecn, Cathy Eavens, 

Bob Creen q 3 a t e c I  t3e s t a t u s  of T i t l e  );Y, t r z i n i n g  funds. COP-~ecticzt  czQe 
~t third i n  t h e  cow.-lq d o l l a r  v;ise i n  T i t l e  >X cu t s .  Gar c o a f r a c t  of $1.2 
m i l l i o n  w e s  cat to S225,033. Xie ;ro'~leg w i t h  t h e  c o n t r a c t  i~ n o t  oxly t h e  lob; 
d o l l a r  znount -cut z l s o  the  l a c k  of f l e z i b i l i t y  i n  pr0grz.n e x ~ e c S i t x r e s ,  StuZent 
s t ipenCs  h r v e  zlwa::s been t h e  h i g h s s t  z r i c r i t y .  The ne;c c o n t r e c t  Coes zot zllo',: 
E C I  expenditxzes f o r  first year .--ts<ent s t ipends .  'Phis c u t  >:ill hzve t= e r a s t i c  
e f f e c t  on t h e  nzt -JF~ of the  s tudez t  bo?y as T i t l e  IX is t h e  J ? r i n l ~ y  S C 2 F C e  of 
the school1 s s t ipends .  

L e r e  is  a b i l l  t h a t  is now moving t:?rough the J o i n t  C o z ~ i - t t e e  t~ i z s r e a s e  
the Pitle XX f ~ 5 5 i ~ ' s  l eve l .  Tne r o l e  t:?at t 5 e  -4dvisorj  C o z c ~ l t t e e  czii ? l r g  i? 
t h i s  s i t u z t i o ~  is ~;.or!.-,ifig r.;ith Bo3 Sreen on affezting T i t l e  D. l e g i s l s t i o n  i~ 
%be S t z t e .  Alsc, developl.~ nci: fiinBs 507 sturient  s t ipencs .  'i-~:o task f c r c e s  
were formed t o  Ceal with t h e s e  i s s a o s  zs fo1lo:cs: 

Task Force 02 T i t l e  YX Lez5slatioz 

John P i t a g e r e l d  
. HeWj Seeker 

Ralph Bz-vis 
. . 

Evelyn Robinson - . 
i T ~ I :  ~ o r c e  03 ~ ) e - ~ e ~ o ? i x ~  YE: ~ t i c o n d  funds - . * .- - Sister ]?aria Jozn . - P a x l i n e  Lzng . - . . 

. .. Jom Ez11 . _ -. 
Betty Crz:.-ford - .  
Olgz Xele . . 

@ Baed of Eiskcr  5 u c a t i o n  32s 2?proveC Soxthern C o = i e c t i a t ' s  r e F e s t  
t o  plan for 2 second Schml of Socia l  Eork i n  t 3 e  S t a t e .  Bob Green :e?~ested 
t h e   advisor^. Car-:ittee's h e l p  i? cievelo9ing t h e  p o s i t i o n  t h t  t h e  scaool skculd  
t*e on t h i s  i s s u e .  There are t h r e e  1x3 j a r  t h e ~ e s  - nceG, r e s o 2 r s e s  z ~ d  ~ 2 2 l i L ~  
i n  Southern ' s  ?lzo-s f o r  a sezond school, A major conccr:l of  C;-3 :.;3s the 
accessibility of the Gni\.crsitr of Con-.ezticut School cf S o c i a l  \!or> 11- niao- i ty  
p o u ~ s  u.d ~ c u l 2  a school 1oca:ei i n  :;r;. iiavcn i n c r e s s e  t h e  eccc-ssibillt::. A 

major concern of the Univers i ty  0: Ccxecticut is t h e  2 i s t r i b ~ t i o s  0: 21.2ilable 
l i m i t e d  resources .  S o u t h c r n  docs t ~ v e  t o  come back t o  Eii3 w i t 5  a ?la fo- f m d -  
ing. Sonc questions t h a t  c c r c  r a i s k d  i lcre what i s  t h e  bzsis of sugport  5e:lind 
Southern ' s  S.";*G desire t o  ~ c t  t h i s  school;  i s  it; c o r m n i t y  suzporzcd o r  
p o l i t i c a l ?  Is the U n i v e x i t g  of C o r ~ l e c t i c u t  School of S o c i a l  tiork a:tr:.ftiX 
to protec t  i t s  d c m i n ;  is t h i s  a t u r f  i s s c c ?  

Tho ncxt n c o t i n c  will'bo hcld at tho Dar'ncy lloucc in Fnrnington on 
April 3, 13%. 

RcnpccCfully cubaittcd, 

. Janiccr Pcrtillar L 



C 

.,,+id an opp~rtt lnity for y.r~duate social work 

/' cducalion LCC,IUSC t11cy could 110t afford t l ~  ex- 
pmsc of t1.ave1 to H;lrtford (~pproxin~ately 30 mile 
dis~rrncc). S:inally, i t  was art;ucd that many UIzcks 
and I-iispanics wcrc being denicd graduate educa- ) tion because of the lecation of the Schuol in I {art- 
lord and that social rvolk education provided for 
upward mobility for minority group members and 
that, therefore, the College's~proposal should be 

' supported. 

The University pointed out it had repeatedly and 
vigorously sought to recruit n~inority group 
students, that all qualified minority applicants 
from the New Haven area had becn accepted, and 
that every eligible one had becn granted a stipend. 
While we could not disprove the contention that 
fhcre were pote~:tiallp hundreds of qualified and in- 
terested applicants in New Haven, we would be in- 
terested in the data relating to this, th? number of 
Black and Hispanic appiicaii:~, and the number of 

- unfilled positions in New iiaven. 

Regarding social service employment oppor- 
tunities, the B.H.E. data s~pp l i ed  states "per-cent 
change in employment, 1971-35-8" and "Connec- 
ticut average annual openings 1974-65-166" (p. 22). 
It was pointed out that the University's School x i l l  

. . graduate more than that number of MSW's each 
. year during that period. 

The Board's staff concluded that need had been 
established. 

-* RESOURCES 1. The S.C.S.C. reported that it currently h i d  10 lull- 
time fscuity members and stated categorically that 

1. there need not be any concern about cutbacks in 
grant funding to the prcgram because none of the 
positions were supported in that manner. Further. 
thc College stated that it xvouid require no addi- 
tional State funds for faculty, library facilities, or 

I support services. By reducing the number of 
undergraduate non-major electives, the College 

: could make five fuiI-time faculty positions 
available for the M.S.W. Frogram. 

The staff of the Board of Higher Education argued 
that, since the University had. at a previous Board 
of Higher Education meeting, stated that a budset 
of approximately SCQ,OCO svould be required for a 
social work branch program in Stamford. Conn.: 

' thc College's proposal for planning was prcfcrrcd . 
bccausc i t  would not cost the State any adti~tional 
dollars. Finally, i t  w s  asserted that thc qualifica- 
lions of thc present staff of the Colicge were 
demonstrated by the fact that t\vo had doctorates 

a and all wcrc rrqt~ircd to have an hl.S.\V. All facul- 
ty trerc rcportcd to have alrcady ta11ght at master's 
Ic\*cl progranls in other schools. 

Thc Ilnivrrsity l%ointrtf otrt that all Statc collcKcs 
and schools wcrc rrrl~tirctf to a b ~ o t b  a 4.2 ircrccnt 
Cut fron\ ct~rrcnl fi.;c.il yr.lr burf~rls.  Crrtair\ state 

, and fctlcr;ll ftirrds wcrc I~hcly to I3c rcducecl or cvcn 

clirninatcd, while ~ \ c o  schools rvould novr comyctc 
for the remaining available grants. S.C.S.C. held 
that its cxistcncc would increase the amount of 
fcdcral doll,~rs coming into Connecticut. s.-. . 
T h e  University insisted that the total federal and 
state dollars for higher education rvould not 1.7- 
crease and that tI1c creation of a second xhool 
could only damage the su;.port available for the ex- 
isting School of Social Work. . .. .. . , 
The B.I-1.E. staff stated that "program expansion, 
in a time of limited resources, should be done by 
reallocation of existing rescurces, rather than x t k -  
ing new funds" and that "building on the rcsomx 
of the existing faculty and li5rary for the B.S.14. r=: 
the Coliege could be economical." (p. 19) . . . . .  ..:* . ..;. 
QUALITY 
T h e  College guaranteed the B.H.E. that the quaIjp 
of the baccalaureate desree would be rnaintair*i 
and that the fact that the CS\'.'E had p h c d  G-z 
program on probation and returned its acmditz- 
tion without a site visit denons:rated its s!m'1:5, 
Also, a high quality hI.S.\V. p ios i a3  wodd 2.- 
assured because of the ~ e e d  for CSi'iE ;cdi>:- 
tion. No  other definition or measure of qr;di:y ;;.-; 
suggested. . --- %...--. .-.-. c .; -: . . 
The  University maintzined that qxa!ity, pr32;:3. 

faculty and cost were, in fzct, inter-reizked re: 
though no  one of these factors a1or.e w:: . 
guarantee the level of the graduate c!feiirs. . . 

Two other related issues left us puu!ed. The f i ~  f : 
the B.H.E.'s apparent reversal oi iis ~revis ru  ~ - 3  -- tion on  social work education c'eveicpr?.m!. i;=r 

I - Board earlier issued 2 ccr;..xehensive ~ l r 3  IT 2-• 
reorganization of pub!ic hig>.er edncaticii, ';"-: - 
ticipating the lo80's R e p ~ r t  and iitcc?rnzxr.d:~i:-- 
to  -the General kssernbiy on l-ii~her E d ~ c z : i ~ i  . 
Connecticut, Board of Higher Eiucation, IFi3,' 
Few detailed or specific examples were c i i z 3  L: 
the Report to support the i3ozr6.s ccntcntizn cz ~ 1 - .  
need for its proposed reorganization. Ssciti 1 . i ' ~ -  
Education was, ho:vcver. ci:ed. The r?#srr ita: 

"For instance, the University cunm!l? h 
thc-only public institu:ion in the S:st: 
which offers a master's d c g m  in x::! . 

. .. 
Spcdat Ed~tion . -. . 1Um . .. a , . . . .  . -  - 
Thc Univtniry nl Cnnmtlcul . :  . . a  : -' 

4 . p  * : . a  . . *  
School of S~rrclaI \Votk . - .. .. . *. 
Ctratrr Ilrr~lord Camp- , ., , ' - ., * *  . . *  . ..* 9. 

. .. 
West tlrr~ferd. C o n m c ~ u ~  . ,  .'. . . .. 06117' . .. 
Fhoh?: IA).SU.4641 . . * .  -. 
thr N~II~~II.. -I ~ h t  S c h m l d  k i d  \ Y d  b rn( 

' wIIcJ  wt~htau~ chatl, to rlumnt a n d  0 . m ~ 1  rJ h I W 
. 

mumlwt* Ff ~ h r  rvnrrnun~~y r h o  k w  * p m d  M @ *  
8ht %h4Wl 4CI@V81*~. * $  . 

, &an: Rnlwt t;mn ~~ k C*.. . . .-, ! 
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Office of the 
Executive Director 

P.O. BOX 2038 NEW BRITAIN, CONNECTICUT 06050 
Telephone : (233) 827-7700 

October 2 4 ,  1979  

Honorable Rosa l ind  Berman 
80 R a r n e t t  S t r e e t  
New Haven, CT 06515 

Dear Represen ta t ive  Berman: 

I want t o  thank you f o r  t a k i n g  t h e  t i m e  t o  d r i v e  t o  
W e s t  Ha r t fo rd  yes t e rday  t o  speak t o  t h e  Board of Higher 
Educat ion on beha l f  of  t h e  Master of  S o c i a l  Work program a t  
Southern Connec t icu t  S t a t e  Col lege.  

A s  you know, t h i s  w a s  a h o t l y  c o n t e s t e d  m a t t e r .  W e ,  

B t h e r e f o r e ,  doubly a p p r e c i a t e  your most f o r c e f u l  and e f f e c t i v e  
p r e s e n t a t i o n .  I am s u r e  t h a t  it was a s i g n i f i c a n t  f a c t o r  i n  
persuading t h e  Board of  Higher Educat ion t o  a c t  f avo rab ly  on 
t h e  proposa l .  

W e  a r e  pledged t o  make t h e  MSW program a r i g o r o u s  and 
e f f e c t i v e  one which w i l l  be  of b e n e f i t  t o  t h e  g r e a t e r  N e w  
Haven community and t h e  whole S t a t e .  . 

f .. 
Again, thank  you f o r  your e f f o r t s  on beha l f  o f  p r e s e n t  

and fu tur .e  s t u d e n t s  a t  Southern.  

S i n c e r e l y ,  

James A .  F r o s t  
Execut ive  D i r e c t o r  

I 

jf 
cc: P r e s i d e n t  Jennings  

Dean Orlando 



.On Tuesday, October 23, the State Board of 6 )  Social Develop 

Higher Education (B.H.E.) voted to allow . (3) Social Serv 
Southern Connecticut State College (S.C.S.C.) to (4) Social WeIf 
proceed to the planning stage ir the process of (5) Social Welfare Researcn zna c;-iixation" 

seeking approval for a new graduate social rvork In addition to field work to be 'Tcnduc:ed in the 
program in New Haven. I t  was accurately reported Grezter New Haven area, stcdents xou!d take a 
in the press (Hartford, Conn.. C~ril.~tlt 10i2.1/79) common core of courses and be encouraged to 
that The University of Connecticut opposed pursue joint degrees combining social \i.o:k with 
B.H.E. approval. pubIic administration, e c o ~ o m ~ c s .  b,i s T. ess. com- 

7 h e  action 05 the Board represents one of the most muni ty health, communication disord~:~, counsel- . . .  

significant events in graduzte social work educa- ing or urban 
tion in C o n ~ ~ c t i c u t  since the iounding of :he Program enrollment is projected at 50 !a?:-the and 
School oi Social Work in 1045. I feel that the ~ r o -  20 part-time students fo r  the firs: vezr zad 60 hi!- 

-- - 
+'-+i- 

. . 

rnent speciz?lizations 
ice hjlanagernrnt 
are Po!icy 2nd 2ianr.i~. 

studies'." 

r - - . - - - - - . 
gram,: i f  i t  becomes opera!ional, wi!l splinter the time and 30 part-time during the iifth ;.ex. 
rcsourccs available to social irork education and Aro~i -onfc  C ~ r  S.C.S.C. viere made by a vice presi- 

lean in the morcing. by a minis:er, a 
3 r G , c  ~\c~lrs.entative and a dean before the full 

of the potential effects of this action, you will want Board. The University was represented by the Vice 
lo know the rationale b e h i d  the arguments for President for Academic Affairs and the Dean oi  the 
and agains: the proposal. Therefore. I have at- S-'.--' -' C7cial Work. 

;slon: 

for  most othcr ~rofcssional troops. I t  \<.Is stated 

I . . b Y ' . I L I L . J  1 

will designate social r.;ork education as non-profes- dent and a ( 

sional education in this State. I know that. because c ~ ~ L . .  D..---. 

UCIIUUI  U1 J\ 

tempted to summarize the prtzposal itself and the 
resulting discussions held ir: the morning (October Whi!e many argumcntz?tive ana gratuitous corn- . 

23, 1979) at G.1i.E. sub-committee hearing and in ments were made during the entire day; :hree ma- 

[hc afternoon (October 23. 1979) at a meeting of ior themes tended to focus the discu! . 

the Full Board. (I) need 
(2) resources Tile "Staff Report: Office of Planning and 

8 

Academic Affairs" (B.H.E.) statcs that: 'The Col- (3) quality ! $ 

Icge proposes to scck liccns~rre for  a two-ycar pro- NEED gram. I'crsons with an undcr,:raduatc clcj:rcc in . 
Social Work may receive advanccJ placct~~cnt, The Board's staff supportcd'thc S.C.S.C.'s position 
. rcducing profirat11 rcquit en~cnt t  to one year." Fur- that tllc nccd for additionally traiccd social 
thcr, stucfcnts woultl sclcct "~v-tc of t\\.o n~ctlrodol- workers cxistcd in Connecticut. Fu:tht.r. others 
ogical 'tr.~tLs* in S o c i ~ l  Treatment or Social argued that h/l.S.\Y. social work cmi.iot.nient op- 

portunitics toill crotv faster during 1 1 1 ~  Ic'SO's t h m  

4 (hat 106 f\ t l \dni lull-linlr poriti&nq ~rrn.~jncd an- 
a) Social T r e a t ~ ~ t c ~ \ t  s;~cci.~Iix.iti~ns lillcd in NCW 1 Iavrtr I)ccausc tt~crc wcrc inqufftcic~rt 

(I 1 C l i ~ \ i ~ . ~ t  St)ci.il \ l ' t b r  I. l'r.~cticc MSW's lo  f i l l  t h rn~ .  Also. it w . 3 ~  c1.1inlcti t!r.lt hun- 

4 (2) Cc~rcral Soci,ll \Vctrk I'ratticc drcrls of alq,lican~s Ironl Nrw l iavcn have  bccn3 



. c L l r d , " ~ - * L . . ~ ~ ~ * ~ J r s P ~ - ~ ~ * ~ - * I ~ ' - - - - - -  -- 

/w+-~ .. 
work. 11 is cot~sitlcrinl; cxl~at~tlinl: its pro- tlic prcro~ntivc of cicvcloping post bac- 
gram, currcn~ly oIfcrcd in ll\c finrtford calaureatc profcssional dcj:rcc prol;ran~s. 
arca, lo Stamlord. Mcanwhilc, the state Tl~c staff Ins  concluded that thc M.S.W. 
collcgc system has rcccntly proposed program is profcssional in nature, con- 
that onc of its institutions start J similar i .  program. Thc State is simply not in a 

. , sistcnt parlance with (sic.)." gcncrally acccptcd acadcmic 

position to afford this typc of program The Collcge sought ant! rcccivcd a favorable ruling . competition. In this case, consideration from the Statc's At torney General that the IC1.S.W. . of cost and quality sul:gest that, i f  there program does fall within its mission (providing 
is a need for expansion, i t  should build career programs). The University exprcsscd its 
on an  already established program." strong opinion that CSWE would not accredit a 
(Page 31 D.H.E. "Anticipating the program whose mission was secn as career rather 
1900's ... ) than professional education. 

The  University agrees with the written opinion of 1 apologize ' f o r  this very long document and, 
the Board prcsentcd to the State Legislature and although the discussion cited is summarized and, 
disagrees with staff opinion later provided to the . therefore, incomplete; I do  feel it does accurately 
Board. reflect that discussion. 

' S.C.S,C. officials, however, felt that the B.H.E. We arc attempting to get a copy of the minutes of 
statement was equivical and open to inlerpreta- the sub-committee and full Board meetings. On ar- 
tion. r i d  they will be placed with a copy of available 

The  second issue causcd us considerable consterna- correspondence and the "Staff Report" and be on 
- tion. Is graduate social work education profes- reserve in the Harleigh 0. Trecker Library for those 

sional education1 O n  this, the Schoo!'~ position is wishing to examine the original documents. 

unequivical. Since 1 feel strongly that there should be the widest 
- . In allowing a state college to plan for an M.S.W. . possible discussion within the professionai com- 

program, the B.H.E. is, ipso facto, deciding other- . munity, you might want to discuss this proposal 

.wise. The B.H.E. staff report quoted a previous with the faculty at Southern, and we would be 

Board of Trustees for State Ccllcges re?a:t that in- very interested in your comments. 
, 

I) deed it is. 'The Board of Trustees for Stz:e Colleges Again, the three basic issues centcr around need, 
finds this program (MSW degrec) consistent with resources, and quality; and a number of significant 
ifs;tatutory aulhority in S. 10-325 c (2)  'authority questions relating to each need to be clarified. 

- . for providing liberal arts and career programs at . . Sincerely, 
the bachelor's, master's and sixth-year level"' (p. 

' 14). The B.H.E. staff commented (p. 20): 
. . 

'ln ils application, fhc College justifies : . . 
theprogramasrelatedtoi tsmissionof  
providing 'career' programs. However, 

fld+ 
Robert Green, Dean 

: . . " 

frequently in the application and related 
coricspondence the program is referred (all page citations, unless othenuisc norcd, svere to 

. t o  as  'professional'. Connectict~ t statutes the "Staff Report: . Office of I'lanning and 

i .* give lo The University of Connecticut Academic Affairs) 

I I 

BOARD 8 F  HIGI3ER EDUCATION 
RESOWTION 

Wllilc wc s~ill  do not llave thc Resolution itself, as recalled the resolution approved D.11.E- 
consisted of tllrcc parts: -. 
(1) Thal ihc planning by ibr Collcgr will procccd in cooprration with The Univcrsit~ of Con- 

. 

ncclicut Scllool of S o c i ~ l  \Vork 

I (2) Tllat tltr Collrge will imtnnliatcly a f f i l h ~ e  this progrjnr with 1 1 , ~  Council on Social \$'ark 
Etiuca~ion I 
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CONNECTICUT 
STATE Office of the 
COLLEGES Executive Director 
FOUNDFD I849 

P.O. BOX 2008 NEW BRITAIN, C O N N E C T I C U T  06050 
Telephone : (203) 827-7700 

October 2 5 ,  1979 

D r .  Mark Shedd, ' Commissioner 
S t a t e  Department of  Educat ion 
S t a t e  O f f i c e  Bui ld ing  
Har t fo rd ,  CT 06115 

Dear Mark :' 

I want t o  thank you f o r  t h e  c a r e f u l  c o n s i d e r a t i o n  which 
you gave as a member of t h e  Board of  Higher Educat ion t o  t h e  
proposa l  f o r  t h e  Master  of S o c i a l  Work program a t  Southern 
Connect icut  S t a t e  Col lege.  Your f a v o r a b l e  coaments helped 
move t h e  proposa l  t o  an a f f i r m a t i v e  C O ~ C ~ U S ~ G ~ I .  

W e  a r e  convinced t h a t  Sou the rn ' s  f a c u l t y  w i l l  do a  f i n e  
job i n  p r e s e n t i n g  t h e  program and t h a t  i t s s u c c e s s f u l  o p e r a t i o n  
w i l l . n o t  have t h e  s l i g h t e s t  d e l e t e r i o u s  impact  on t h e  U n i v e r s i t y ' s  . 
program i n  West Har t ford .  

. , 
I ' m  g r a t e f u l  f o r  your good judgment! 

S i n c e r e l y ,  

James A .  ~ r o i t  
Execut ive  D i r e c t o r  

j f 
cc: Dean Orlando 

b -  - . * ,  

', 
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bers and would create a need 
for library services. 

"Don't let that dean (Or- , 
lando) kid you. It's an expen- 
sive program, that's why 

' we've been up front about 
ours," DiBiaggio said after- 
wards. 

DiBiaggio claimed that un- I 
, der statute, tbe university is 1 

responsible for degree pro- 
' grams in graduate profes- 

sional fields, whiie the state 
college is responsible for 

aduate degrees in career- I 
ields, not professionai ones. P 

DiBiaggio said the univer- 
, sity would continue with its 

plans for a master's in social 
I work program-at its Stam- 
ford branch despite a staff 
report that says it should not ' 

be started or is not needed. 
The Southern program 

:I must still get licensed by the 1 board, and accreditation 
, from the Nation Coancil on 

Y, Social Work Education. 1 It could begin September ! 3 
1980, Orlando said. - 
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FiECEBVED 
Dr. Thomas A. Por te r ,  Executive Officer  

f o r  Academic and Student Affa i rs  
The Connecticut S t a t e  Coll eges 
P.0. BOX 2008 BOARD CF TiiilS'iCES 
New Br i t a in ,  CT 06050 FOR THE STATE COLLEGES 

Recent comment received from the  University of Connecticut regarding 
t he  proposed program i n  Social Work a t  Southern Connecticut S t a t e  
College expressed s t rong opposition. The reasons indicated f o r  this 
opposition were as  fo l  lows : 

a. The long-term demand f o r  persons w i t h  graduate degrees i n  
socia l  work i n  Connecticut does not j u s t i f y  the  es tab l i sh -  
ment of another Master of Social Work Program i n  Connecticut 
a t  this time i n  another public i n s t i t u t i o n .  This view i s  
supported by the  Wayne Dailey Study, comissioned by a con- 
sortium of p r iva te  schools, which concluded t h a t  posi t ions  
f o r  graduates of M.S.W. programs i n  the next few years wil l  
not increase subs t an t i a l l y  i n  Connecticut. 

b. There a r e  a number of i n s t i t u t i o n s  o f fe r ing  M.S.W. programs i n  
o r  near the  New England region t o  handle most of t he  demand 
from qua1 i f i e d  appl i can t s  : 

1. Rhode Island College wi l l  s t a r t  a new M.S.W. program i n  
Providence i n  the  1979-80 academic year .  T h i s  program 
wil l  undoubtedly meet the  needs of a s i gn i f i c an t  number 
of s tudents  from eas tern  New England. 

2. Private  un ive r s i t i e s  i n  New York City have g rea t ly  
expanded t h e i r  M.S.W. northward i n  recent  years ,  providing 
programs i n  Westchester County and as f a r  north as  
Burl ington, Verniont. 

3. The University of Connecticut has developed a proposal t o  
extend i t s  M.S.N. program t o  the  southwestern Connecticut 
region t o  meet the demand f o r  social  work education i n  t h a t  
pa r t  of the  s t a t e .  This expansion would not require the 
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s ignif icant  increase in s t a t e  resources that  we believe 
would be necessary to  develop and operate an en t i re ly  new 
M.S.W. program of the quality offered by the University's 
School of Social Work. . 

a c,  We understand tha t  Southern Connecticut State  College proposes 
to  launch i t s  M.S.W. program without additional General Fund 
support. This means tha t  i t  must seek non-General Funds, such 
as T i t l e  X X  and other federal funds, t o  support i t .  This a lso 
means tha t  Southern Connecticut S ta te  College wotll d have to  
compete with the University of Connecticut and other Connecticut 
ins t i tu t ions  fo r  scarce federal funds. 

As the Board of Higher Education knows, T i t l e  XX funding for  
higher education i s  under strenuous at tack,  and i t  i s  quite 
certain that  the amount of T i t l e  X X  money available f o r  
Connecticut programs will be markedly reduced in the next few 
years. Wi th  respect t o  other federal funds, the University of 
Connecticut currently receives grant support for  a NIMH and the 
Children's Bureau and i s  applying f o r  funds from the Administra- 
t ion on Aging. These programs have an expl ic i t  o r  de facto 
l imitation on the number of grants and the amount of money, or  
both, tha t  can be awarded i n  the various regions of the country. 
Creating another competing program coul d possibly drain funds 
from the University's programs, thereby weakening i t .  The net 
e f fec t  would be two mediocre M.S.W. programs instead of one 
excellent one. 

There i s  no question tha t  competition can be healthy a t  times, 
and we welcome i t ,  b u t  with the present uncertainty and scarci ty  
of resources, t h i s  is not the time fo r  two state-supported 
ins t i tu t ions  to  be competing f o r  funds .  What the s t a t e  in s t i -  
tutions should be doing d u r i n g  t h i s  period of budgetary con- 
s t r a i n t s  i s  carefully allocating t h e i r  resources t o  strengthen 
o r  enlarge existing programs that  are  a1 ready establ ished. 
Otherwise the s t a t e  will end up w i t h  a number of weak programs 
to  the great disadvantage of students and the s t a t e  of Connecticut. 

d .  Finally, we would remind BHE tha t  under the s t a tu t e  the University 
i s  uniquely responsible f o r  degree programs i n  graduate profes- 
sional f ie lds .  Social work i s  just such a f ie ld .  The University 
has a nationally-accepted program leading t o  the M.S.W. degree. 
Every resource the s t a t e  can find f o r  social work degree programs 
should go to  the Universfty's School of Social Work so that  i t  
can continue to  offer  h i g h  qua1 i t y  accredited work to  more and 
more of the qualified applicants. 

a The . ~ n i v e r s i  ty of Connecticut's School of Social Work has a friendly 
relationship w i t h  the B.S.W. program a t  Southern Connecticut State 
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College. A member of i t s  facul ty  s i t s  on t he  Dean's Advisory 
Conunittee a t  the  Universi ty 's  School of Social Work. T h i s  close 
associat ion has created a highly viable ,  publicly-supported career 
ladder i n  social  work education in Connecticut. Graduates of t h e i r  
B.S.W. program have been able  t o  continue t h e i r  education and 

0 t r a in ing  i n  the Universi ty 's  M.S.b!. program. Southern Connecticut 
S t a t e  College should, therefore ,  strengthen i t s  B.S.W. program, not 
i n i t i a t e  a M.S.W. program. 

These expressions of concern by the  University a r e  consis tent  w i t h  those 
presently held by my s t a f f .  In addit ion t o  t he  question of need f o r  an 
addit ional  graduate program i n  Social Work i n  the  s t a t e ,  our analysis  of 
your f i s ca l  impact statement indicates  a lack of adequate data on the  
cost  of the  program. I f  the re  i s  no cos t  t o  the  program, then we would 
very much appreciate a statement of the  real locat ion of ex i s t ing  resources 
i n  the  i n s t i t u t i o n  towards supporting t h i s  program. In essence, what 
I am saying i s  t h a t  t he  f i s ca l  impact statement which accompanies this 
proposal is unacceptable. The proposal projects  an enrollment of 55 
full- t ime general f u n d  s tudents and 30 part-time extension f u n d  s tudents ,  
but no cos t  t o  e i t h e r  fund. I f  the re  i s  absolutely no cost  t o  a program 
of this magnitude, use of current  facu l ty  and resources must be planned; 
but t h i s  i s  not mentioned. 

m I look forward t o  the  opportunity t o  discuss this fu r the r  w i t h  you and 
any persons whom you would choose t o  bring i n  f o r  a consultat ion.  

Sincerely yours, 
# 

TXI.~U-~? * Dona1 d H .  Wi nandy , C brdi nator 
Planning and Academic Affai rs  

DHW: df 

cc Donald W. Skinner 
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Dr. Thomas A. Por ter ,  Executive Officer 
f o r  Academic and Student Affairs  

The Connecticut S t a t e  Colleges 
P. 0. Box 2008 
N e w  Br i t a in ,  CT 06050 

Dear Dr. Porter:  

This i s  t o  acknowledge receip  of the appl icat ion f o r  
planning approval f o r  an d r o g r a n  a t  Southern Connecti- 
cut  S ta te  College by the  Board of Trustees f o r  the S t a t e  

e Colleges. We will  begin t o  process t h i s  appl icat ion as  
soon as  possible a f t e r  the  Board of Higher Education 
June 26, 1979 meeting. 

Since t h i s  i s  a special ized graduate program leading t o  a 
new degree, an on-s i te  evaluation by a BHE appointed 
committee wil l  be required, unless we can coordinate our 
e f f o r t s  with a preliminary visit by the  Council on Social 
Work Education. The program may not, therefore ,  be 
i n i t i a t e d  i n  September, 1979. 

Sincerely , 

Donald H. Winandy , Coordinator 
Planning and Academic Affai rs  J 

cc: Donald Skinner 





The p redecessor  t o  t h i s  statute, Sec. 10-326? Con" Gen. 
Stat., as  amended t o  1977,  was s i m i l a r l y  worde2. Hc~qever, i n  e n a c t i n g  
Set. 10-325c. t h e  G-neral  Assembly added t h e  phrase "and c z r e e r  pro- 
grams" t o  t h e  c1.a-~se which s e t  f o r t h  t h e  p r o g r a n a t i c  and degree -  
g r a n t i n g  a u t h ~ r i t y  of t h ~  Soard o f  T r u s t e e s  o f  t h e  S t a t e  C o l l e g e s .  
S i n c e  a . w e l l - s e z t l e d  c r i t e r i o n  of s t a t u t o r y  c o n s t r u c t i o n  d i c t a t e s  
t h a t  no words of n statute should be t r e a t e d  r s  s u p s r ~ 1 u o r ; s  o r  i n s i g -  
nif i c a n t ;  A r c h i t z l d  vs. S u l l i r z ,  152 Conn. 6 6 4 , 6 6 8  ; the i n c l u s i o n  of 
"career progxamsa' iii Sec .  10-325c must he  t r e a t e d  a s  s i g ~ i f i c a n t -  

The p i v o t a l  q c e s t i o n ,  t h e r e f o r e ,  is whether a program l e a d i n g  
t o  a Master of S c c i a l  Wcrk degree  i s  a " c a r e e r  p roFran- t l  w i t h i n  t h e  
u s p e c i a l  x e s j o n s i ~ ~ l i t y "  of t h e  3oard of T r u s i a c s  for t h e  S t a t e  C o l l e g e s  
by v i r t u e  of Sec. 10-325c. 

Although n e i t t e r  Sec. 10-325c nor  any o t h e r  r e l a t e d  s t a t u t e  
de f ines  the s u b j s z t  ter:. an e a z x i n + t i o a  of o t h e r  proqrams zt t h e  pos t -  
graduate l e v e l  c-.xcxentl~: o f f e r e d  by t h e  s t a t e  collc;es is i n s t r u c t i v e -  
Sou the rn  C o n a e c t i c ~ t  S t z t e  College p r e s e z t l y  c ~ n d o c t s  a program of 
i n s t r u c t i o n  l e a l n c  t o  t h e  degree  of  ?:aster of L i b r a r y  Science:  K e s t -  

C o ~ n e c t i c u t  State Col lege  o f f e r s  a p rogran  l e z d i n g  t o  the  degree 
plaster of Sciencz  i n  .%dministrat icz ,  and Cezt ra l  C o ~ n e c t i c u t  S t a t e  

C u l l e s e  o f f e r s  2 prograx  leading t o  t h e  d e g r e e  of ?-:aster of A r t s  i n  
Community Psychology. These pr0graF.q which a r e  t r e a t e d  a s  career 
progra-ls,  s een  ts ?e s v L s h n t i h l l y  s i x i i l a r  t o  t h e  iy;c.of progzaz i n  
question. i-ithc-225 pri:'cipclly a ql ics i ion  t o  be a r s r , r e b  accord ing  t o  
usage i n  aced~me, t h e r e  i s  no leqa-l  b a r r i e r  t o  c l a z s i f y i n g  2 R a s t e r  
of Social Fork l i f f e r e n t l y  t h a n  t h e  above l i s t e d  pzos rms-  / 

Fur them.ore ,  t h e  . "exclus ive  r e s p o n s i b i ~ i t y  of t l e  ~ o a r d  of 
Trustees of t h e  D n i v e r s i t y  of Co:?necticut" c22er Cec. 10-325c t o  con- 
fer "post-baccalaureate p r o f e s s i o n a l  degrees"  i s  ~ " t  an *.pedinent t o  
t h e  a u t h o r i t y  05 t h e  Board of T r u s t e e s  of  the  State Col leges  t o  c o n f e r  . . 
t h e  d e g r e e  of Eiaster of Social Ilork. 

The tern " p r o f e s s i s n " ,  f r o n  which " p r o f e s s i o n a l "  i s  derived,  
o r i g i n a l l y  r e l a t e d  t o  t h e  learned  professior .5  of t h e o l o g y ,  a iedic ine ,  
and  l a w .  See Fco?lc -- iT. !!nqqi ---- 310 111. App. 101, 3 3  X . E .  26 925. T h i s  
d e f i n i t i o n  has keen es2ar;ded i n  r e c e n t  t i m e s  t o  mean the o c c u p a t i o n  
t o  which one deirotes o n e s o l f ,  and: 

"...a c a l l i n g  in which one p r o f e s s e s  to have 
acc~uj.rc9 so"" s p e c i a l  l:nowlcd$e used by way of 
c i thc r  i n s t r u c t i n g ,  g u i d i ~ g  or  ac lv i s inq  o t h e r s  
and s e r v i n q  them i n  some a r t .  .." Kebstcr's 
N c w  International Dictionary (2d cd., un- 
i f  ; ::eo also Occnn i \cc ic icnt  s 6u"rantcc 
Co 1- 1) 1 s . t l n r :: t x  r q s-TiiZcYT-0 O?T;-?u77XI-[ZnTC i r . ) 8 

.Icy--"---------- 
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The Master of S o c i a l  Work (M.S .W,) i s  designed wi th  the fol lowing o b j e c t i v e s :  

1. To prepare  s t u d e n t s  f o r  advanced and s p e c i a l i z e d  p r o f e s s i o n a l  p r a c t i c e  
that wi3 .1  

i 
a. Enhance t h e  s o c i a l  func t ioning  of i n d i v i d u a l s ,  f a m i l i e s ,  groups and 

communities ; 

I 

b. Restore  c l i e n t  and community c a p a c i t y  f o r  e f f e c t i v e  s o c i a l  adjustment  
and change; 

C .  Provide f o r  i n d i v i d u a l  ( i n t e r p e r s o n a l )  and s o c i a l  s e r v i c e  resources ;  and 

d .  Prevent  s o c i a l  problems and/or  s o c i a l  breakdown. 

2. To prepare  s t u d e n t s  f o r  l eade r sh ip  r o l e s  i n  s o c i a l  work p r a c t i c e ,  s o c i a l  
s e r v i c e  manageme~t , soc i a  1 we l f a re  planning and po l i cy  development, and 
social welfare!social work r e sea rch .  

The o b j e c t i v e s  w i l l  be addressed through a cur r icu lum des ign  t h a t  encompasses 
bo th  classroom teaching and e x p e r i e n t i a l  l e a r n i n g ,  a l l owins  f o r  t h e  s y n t h e s i s  of  p ro fe s  

gnal knowledge, va lues  and s l c i l t s .  Two yea r s  of  classroom and f i e l d  educa t ion  w i l l  
be  d i r e c t e d  toward t h e  demonstrat ion of  p r o f e s s i o n a l  competence i n  rnetl.~odology 
( s o c i a l  t rea tment  o r  s o c i a l  development) and s u b s t a n t i v e  knowledge ( s o c i a l  
problem o r  s o c i a l  s e r v i c e  a r e a s ) .  

r j \  will k > ~  c o r r ~ : > l e ~ ~ r I  i 5 !A; - . .  * -. I = s -  . . - . . - -. 
IF 'a? en*, , ,$\I > 

nt l t  -- ---. - .- - -- i : . - . . . - . . - . - - 
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Submitted by:  

'SOUTIIERN CONNECTICUT STATZ COLLEGE 

DIVISION OF SOCIAL WORK 

December 1978 

I. PROGRAM DESCRIPTION 

A .  I n  a d d i t i o n  t o  t h e  App l i ca t ion  Summary Statement, i n d i c a t e  what a r e  t i le 
. c h a r a c t e r i s t i c s  and purpose o r  educa t iona l  o b j e c t i v e s  o f  t h e  program. 

I d e n t i f y  t h e  a r e a  o r  a r e a s  o f  s p e c i a l i z a t i o r ~  and s u b s p e c i a l t i e s  where 
a p p r o p r i a t e  . 

A Master of  S o c i a l  Work degree program (M.S .W.) a t  Southern  Connect icut  
S t a t e  College would provide t h e  s tuden t  w i th  advanced knowledge, va lues  
ctnd s k i 1 . l ~  f o r  t h e  p r o f e s s i o n a l  p r a c t i c e  of  s o c i a l  work. The graduate  
w i l l  be  prepared f o r  l eade r sh ip  r o l e s  i n  s o c i a l  work p r a c t i c e ,  s o c i a l  
s e r v i c e  management, po l icy /p lanning  and r e sea rch  i n  s o c i a l  we l f a re .  
S o c i a l  work seeks t o  enhance t h e  s o c i a l  func t ioning  of  i n d i v i d u a l s ,  
families, groups and com.uni t ies  by focusing on a c t i v i t i e s  wl~icii 
s t r e n g t h e n  'the i n t e r a c t i o n  between man and h i s  environment. These 
a c t i v i t i e s  enconipass t h e  r e s t o r a t i o n  of  c l i e n t  and conui~unity c a p a c i t y  
f o r  e f f e c t i v e  s o c i a l  adjustment  and change, t h e  p r o v i s i o n  of s o c i a l  
s e r v i c e  resources  and t h e  prevent ion  of s o c i a l  problems and/or  s o c i a l  
breakdown. l?le graduates  of t h i s  program w i l l  be  prepared f o r  immediate 
employment i n  pub l i c ,  p r i v a t e  and voluntary  agenc ie s  on l o c a l ,  s t a t e  and 
n a t i o n a l  l e v e l s .  The curr iculum i s  designed t o  improve t h e  d e l i v e r y  o f  
s o c i a l  s e r v i c e s ,  t o  make more e f f e c t i v e  and e f f i c i e n t  tile a d m i n i s t r a t i o n  
s f  s o c i a l  we l f a re  programs and t o  encourage innova t ive  response t o  human 
need. S p e c i f i c  a t t e n t i o n  w i l l  be g iven  t o  poor c h i l d r e n  and t h e i r  f a m i l i e s  
and the e l d e r l y  i n  urban a r e a s .  

T r a d i t i o n a l l y ,  t h e  M.S.W. i s  a  two-year, 60 -c red i t  g radua te  degree  pursued 
a f t e r  t h e  candida te  has  earned a  B.A,  o r  B.S. i n  any academic f i e l d .  This  
proposed M.S.IJ. program w i l l  i nc lude  t h e  c u r r e n t  i n n o v a t i o ~ l s  i n  s o c i a l  
work educa t ion .  S tuden t s  ho ld ing  a  Gachelor of  S o c i a l  lJork degree  (B.S .W.) 
may b e  granted  advanced academic s tanding  u p  t o  one y e a r  o f  grndtrnte work, 
thereby  r equ i r ing  approximately one nddi  t i o n a l  year  of  p ro fc s s ionn l  s tudy .  
Two years  of academic t r a i n i n g  w i l l  he  rccluircd f o r  t l iose s t t ldcnts  wlio do 
not  hold a B.S.W. 

The cur r icu lum des ign  w i l l  r e f l e c t  a  c l u s t e r  arrangement whcrein t h e  
s t u d e n t  w i l l  !:nin compctcncc i n  spccin l izct l  p rofc : ; s io t~nl  mct11c~dnlo;:y- nr~d  
a s p e c i  f i c  s o c i a l  s e r v i c e  arc.?. Il:tcli s t udcn t  w i  1 L s e l c c r  orlc nictltoclologi- 
ca l  c l u s t c r  : S o c i a l  'L'rcat-nlc~it o r  Soc.i:tl 1)c.v~ lnl\rtlclnt. 'L'lia Sncin 1 'i 'rcnt- 
tiicnt c l u s  t c r  w i l l  a l low Lor tile tolluwinl; op t i  ( \ I I : ~  : 
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C l i n i c a l  S o c i a l  lJork Prnct:icc -- ..- 

The focus of  t h i s  c o ~ ~ c c n t r a t i o n  t ~ j . 1 1  be on tlie i i l t l ividual  
and t h e  family. App1:opriatc prncc icc  tlicori.es ant1 tccliniques 
drawn from a 1  1 soc i  n l work modn Li t i  cs  wi 11 be eml)l~nsi zed.  

' Problems of psychologica l  and s o c i a l  r c l~nb i  l i t n t i  on, c f  f e c t i v e  
s o c i a l  f u n c t i o n i ~ ~ g  and h e a l t h y  development w i  11 be the  target :  
of c l i n i c a l  i n t e r v e n t i o n .  

General  S o c i a l  Work Pract- 

The primary o b j e c t i v e  of t h i s  concen t r a t ion  i s  t o  prepare 
g radua te s  f o r  advanced l e v e l s  o f  s o c i a  1 work p r a c t i c e .  
S o c i a l  work int . : rvent ion brrsed on in-depth  problcm so lv ing  
wi th  i n d i v i d u a l s ,  smal l  groups,  o rgan iza t ions  and comuni  t i e s  
w i l l  be emphasized. The graduate  w i l l  be prepared t o  assume 
t h e  broades t  range of s o c i a l  work t a s k s  i n  a  wide v a r i e t y  o f  
s o c i a l  work s e t t i n g s .  

The S o c i a l  Development c l u s t e r  w i l l  a l l ow f o r  t h e  fol lowing opt ions :  

S o c i a l  Se rv i ce  l lana~ement  

The c e n t r a l  focus of  t h i s  p repa ra t ion  w i l l  be t he  development 
of s k i l l s  a p p r o p r i a t e  f o r  c r i t i c a l  management func t ions  i n  t h e  
s o c i a l  s e r v i c e s .  S t r e s s  w i l l  be on secu r ing ,  organiz ing ,  
i n t e g r a t i n g  and eva lua t ing  human and m a t e r i a l  resources  
necessary  t o  achieve  s o c i a l  agency g o a l s .  Those s t r a t e g i e s  
by which p o l i c i e s  a r e  developed, implemented and clianged i n  
s o c i a l  s e r v i c e  o rgan iza t ion  w i l l  be  explored ,  P a r t i c u l a r  
a t t e n t i o n  w i l l  be  g iven  t o  s k i l l s  i n  program des ign ,  budget ing,  
team bu i ld ing  and d e c i s i o n  making. 

S o c i a l  Welfare  Pol icy  - and Planning  

The s k i l l s  o f  s o c i a l  w e l f a r e  planning and p o l i c y  development 
w i l l  be t h e  co re  of t h i s  concent ra t ion .  The t h e o r i e s ,  i n t e r -  
a c t i o n a l  s k i l l s  and t e c h n i c a l  interventions a p p r o p r i s t c  t o  
r e sou rce  development i n  Heal th,  IIousing , Educat ion,  Planpower, 
Income Maintenance and t h e  Personal  Soc ia l .  Se rv i ces  w i l l  be  
emphasized. The graduate  w i l l  be prepared f o r  l e a d e r s h i p  

p o s i t i o n s  i n  l a r g e  s c a l e  s o c i a l  w e l f a r e  o rgan iza t ions .  

S o c i a l  Welfare  Research and Evalua t ion  

This  concen t r a t ion  i s  dcsizncd t o  t r a i n  r e sea rche r s  i n  S o c i a l  
Welfare. The graduate  will  bc prepareti t o  des ign  nlld t o  
conduct s c i c n t i f i c  ev:llu.lt-i on:: o l soc i a l  waclt modalities n r ~ d  
s o c i a l  s e r v i c e  d e l i v e r y  s t r a t c g i c s .  

A s o c i a l  s e r v i c e  e l u s  t c r  wi 11 he r equ i r ed  o f  cnch s t u d e n t .  'I'ltcsc w i l l  be 
conl!)riscd of  crtrrt?nt and futttre ,~c~lrlc*mic o i  t'ci-i lii;s c l  f t l ~ c  col. l a:c, e .l:. 

0'  service:; f o r  c i l i ld rcu  211J f;l.,li 1 it>.; , Ilc,~l t l i ,  tnCilt;t l lic*:11 111, clii l d  al,11se. 
fanrily v i o l c ~ ~ c c ,  ag i  ni:, corrcc tioil:;, 311~1 ~trlrnrl ~)~-ol)lc~n:; .  



D The j o i n t  g radua te  degree  w i l l  I9c s t r o n g l y  encourngccl. Graduate 
p r e p a r a t i o n  i n  S o c i a l  Work and i ' i~hl ic  Admin i s t r a t i on ,  Econon~ics- 

. Business ,  Community Heal th ,  Conlmunication Di so rde r s ,  Counseling o r  
Urban S t u d i e s  may be op t ions  a t  S.C.S.C. C o l l a b o r a t i v e  j o i n t  degree  
programs wi th  o t h c r  a r e a  c o l l e g e s  may a l low f o r  g r a d u a t e  p r e p a r a t i o n  
i n  S o c i a l  Work and Law, o r  Theology. 

B. Where t h e r e  may be a  ques t ion  o f  program a r t i c u l a t i o n  wi th  o t h e r  i n s t i t u -  
t i o n s ,  as i s  t h e  c a s e  i n  sending o r  r ece iv ing  t r a n s f e r  s t u d e n t s ,  c l i n i c a l  
o r  f i e l d  work arrangements o r  p repa ra t ion  f o r  h i g h e r  s t u d i e s ,  p l ea se  
i n d i c a t e  t h e  s i t u a t i o n  w i t h  regard  t o  t h e  proposed program; 

The proposed program w i l l  o f f e r  a  t e rmina l  p r o f e s s i o n a l  deg ree  i n  
s o c i a l  work. However, s t u d e n t s  w i l l  b e  prepared f o r  advanced 
academic o r  d o c t o r a l  r e sea rch  i n  s o c i a l  work o r  s o c i a l  we l f a re .  The 

, broad spectrum o f  p r o f e s s i o n a l  and g e n e r a l  requi rements ,  a s  w e l l  a s  
p o s s i b l e  e l e c t i v e s ,  w i l l  accomnodate the entry o f  t r a n s f e r  s t u d e n t s ,  

.and permit  s t u d e n t s  t o  t r a n s f e r  t o  o t h e r  programs and schools .  Advanced 
s t a n d i n g  w i l l  be g ran ted  a l l  e l i g i b l e  g radua te s  o f  Counci l  On S o c i a l  Work 
Educat ion  a c c r e d i t e d  undergraduate  programs. 

C I  I n d i c a t e  t h e  geographic l o c a t i o n ( s )  where t h e  program w i l l  be  o f f e red .  
Provide a n  exp lana t ion  i f  l o c a t i o n  i s  o t h e r  t han  e s t a b l i s h e d  campus. 

The program w i l l  be  housed a t  Southern  Connect icu t  S t a t e  Co l l ege  i n  

0. . 
New Haven, where a l l  courses  w i l l  be  t augh t ,  i nc lud ing  f i e l d  work 
seminars .  F i e l d  work w i l l  b e  conducted i n  t h e  G r e a t e r  New Haven a rea .  
Th i s  w i l l  allow f o r  g r e a t e r  s t u d e n t  oppor tun i ty  because  o f  t h e  e a s e  o f  
access by highway t o  S.C.S.C. 

D. If s p e c i a l  program approval  i s  needed f o r  certification o r  l i c e n s u r e  o f  
. gradua te s  f o r  employment, i d e n t i f y  t h e  s i t u a t i o n  and i n t e n t i o n  of  t h e  

i n s f i t u t i o n  toward secu r ing  such approval .  

me Division of Social Work in con~liznce with accrediting standards 
of t h e  National Council on Sccial Work Zciacation will q p l y  to that; - organization for accreditation candidzcy status after authorization 

' 

by the Board of gigher Educa30n but prior to admission of students 
to the progrun. The Division will subsequently apply for full 

. . accreditation by the Nationzl Council of Social Work Education accord- 
ing to the timetable prescri5-i7 by that organization. 

11; JUSTIFICATION (Educat iona l  Impact) 

Suppor t ing  in fo rma t ion  f o r  programs w i l l  vary.. The app ly ing  i n s t i t u t i o n  should 
. . be a b l e  t o  a d a p t  i t s  q u e s t i o n n a i r e  responses  a p p r o p r i a t e l y .  If a  progrant may be 
' cons idercd  w e l l  j u s t i f i e d  on a b a s i s  o t l ie r  ttinn Inbur  n?ctrlict/manpower s t a t i s t i c s ,  

o t h c r  basks sllould be provided w i t h  suppor t ing  d a t a  and r a t i o n a l e .  

Tho Board a l s o  w i l l  t ake  i n t o  a c c o u ~ ~ t  t ime t h e r e  may b e  n d i f f c r c l ~ c e  i n  t h e  
types  of  d a t a  and j u s t i f i c a t i o n  f o r  d i f f c r c n t  l c v e l s  oL programs inc luding  
t h o s c  i n  two-year collet;cs.  

t 

L/ 
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Relation!;l i ip t o  mast-cc. ~"ba~t o f  ; 11:: I 4 t ~ l t j o n ,  o f  i t s  bonrtl of trustees, 
and o f  t l l i - 1  lioard oT 1Iit:her Ectr lcnt i  oil ~;irou bc c x p l n i  ncd. 

Th i s  program i s  i n  f u l l  11~lrrnony wit11 the  missiorl ol: tlie Co l l ege ,  w i t 1 1  

tlbc mission of  the  1:oard o f  T r i ~ s t c c s  [or tile S t c ~ i c  ':ollcc:cs, and wi th  
t h e  Connect icut  Board o f  Iliglier I l d ~ ~ c a  t i o n .  

l ' l ~ e  program expands t h e  :,re i o f  Gradr~a te  2nd Profess iona  1 S t u d i e s  a t  t he  
Co l l ege ,  w i thou t  s ac r i f i c iny :  t h e  flexibility of rered i n  t h e  L ibe ra l  Arts 
program. Furthermoce, i t  fol lows the  recornmendc?tion of S .C .S .C. 
P r e s iden t  blat~son Van B .  Je;:nings t h n t  c e r t a i n  programs should provide 
enough background t o  h e l p  t h e  g radua t e  g a i n  an  e n t r y - l e v e l  p o s i t i o n  i n  a 
chosen f i e l d .  Attainment  o f  t h e  Elaster of  S o c i a l  Work w i l l  f u l f i l l  
t h i s  cond i t i on .  

The proposed g radua t e  t r a i n i n g  would provide  s o c i a l  s e r v i c e  programming 
based on i d e n t i f i e d  need. It would encompass a n  e d u c a t i o n a l l y  sound 
innova t ion ,  advanced s tanding  f o r  B.S .Id, g r a d u a t e s ,  which would appea l  
t o  a s i z e a b l e  p o t e n t i a l  s t u d e n t  popula t ion .  S i g n i l i c a n t l y ,  g r adua t e  
educa t ion  would be  b u i l t  upon a  w e l l  e s t a b l i s h e d ,  c l e a r l y  a r t i c u l a t e d  
undergradua te  program i n  s o c i a l  work--Division of S o c i a l  Work a t  S  .C .S .C. 

Re ld t ionsh ip  t o  Other Programs 

1. I n d i c a t e  t h e  r e l a t i o n s h i p  o f  t h e  proposed program' to  o t h e r  programs 
and r e sou rces  i n  t h e  i n s t i t u t i o n .  

The proposed program w i l l  be complementary t o  o t h e r  programs 
w i t h i n  t h e  Col lege ,  namely: I n s t i t u t e  of  Ceronto losy ,  Center  f o r  
Chi ld  Abuse, Center  f o r  Drug Abuse, Sex Educat ion I n s t i t u t e ,  
Center  f o r  Urbar, S t u d i e s  and t h e  Research Center .  Compilter 
a v a i l a b i l i t y ,  t h e  presence of a  Family counsel in^ Cen te r ,  C l i n i c a l  
S e r v i c e s  and a  Bureau of  Se rv i ce s  t o  t h e  Gonimunity a r e  impor tan t  
i n s t i t u t i o n a l  r e sou rces .  The b a s i c  e d u c a t i o n a l  d e s i g n  c l e a r l y  
draws upon t h e  s t r e n g t h s  of  academic and p r o f e s s i o n a l  d i s c i p l i n e s  
throughout t h e  College.  This  i nnova t ion  w i l l  prove c o s t - e f f e c t i v e .  
The commitment t o  j o i n t  degree  planning i s  a  f u r t h e r  demc?nstration 

0 ram. of t h e  proposed c o l l e g i a l  de s ign  o f  t h i s  E1.S.W. pro, 

2. I d e n t i f y  any s i m i l a r  e x i s t i n g  o r  proposed academic pro7rant.s o r  
degrees  i n  Connect icut  i n  p u b l i c ,  independent o r  p r o p r i e t a r y  
i n s t i t u t i o n s .  Provide d a t a  and comqentary t o  i n d i c a t e  t h n t  
o f f e r i n g  similar programs i n  tlie geograpllic a r e a  t o  be  served by 
t h e  proposed program. 

Reviewing t h e  s t a t e  ' s  ecluca t i  ona l  r e sou rces  f o r  s o c i a l  work prepara-  
t i o n ,  i t  bcco:ucs apparen t  t h a t  rt lcre i s  a ):ap t t l a t  cannot  'be  :net 
w.l tlr our  c u r r e n t  arrc\ny,coicuts. ?'\\ere n  rc clrrly ttso ace  rctl i tcd  
undergraduate  s o c i a l  work progrants: S . 6 . S  .c. graduatin):  npproxiti~?te-a 

75 per  year  and S t .  .Jnscplt Collc,:r  !:rntlnntin:: 15 st - r tdrr~ts  ntlnllnlly. 
Tlrc Ilni v c r s i t y  of f:ouncc t ic t i t  Scltool o C Soc i , l  L Worlc, tilo t ~ l v  
~ m d u n t c  c c n t c r ,  suppl  ips apprus in~2 tc ly  100 ) ; r , ~ ~ l u ; ~ t e  t ra i l red s o c i a l  
worl;ers nunua 1 ly . 
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A n  educated gue.';:; by c?;ich r:c.i,r,ol'~ d i r e c t o r  note:; t.1tirt: 2 5 t  seek 
emp1oymcl1t o u t s i d c  the  s t a t e .  T11i s  c:; t imntc wclcr l t l  Ilc l a r g e r  f o r  
I lniversi  t y  o f  Connect icut  j n tl int i t  sc rvcs  n nn tioria 1 [ ~ o p r ~ l a t i o n .  
Many of  t hc  Univcrsi  t y  o f  Cnnncct j c u t  s t i tdents a r c  coremi t tcd t o  
s p e c i f i c  programs i n  t h e i r  t~ome s t n t c .  l3ecause IJnivcrsiCy of  
Connect icut  i s  tlie only pub l i c  i n s t i t u t i o n  i n  New l;nglnnd, and 
thus  l e s s  c o s t l y ,  i t  i s  much sout;lit a f t e r  by rey,ional s tuden t s .  
The Counci l  On S o c i a l  Work Education purpor t s  t h i s  sclrool t o  be 
" s t a t i s t i c a l l y "  t h e  most d i f f i c u l t  program t o  g r a n t  ado~j.ssion. 
The admissions o f f i c e  r e p o r t s  tllar t he  annual  r e j e c t i o n  r a t e  i s  
w e l l  over  one thousand a p p l i c a n t s .  For each of t he  l a s t  s i x  
y e a r s  between 1,250 z3d 1,500 s  tudcnts  have app l i  ed . Iiowever, 
only 150 s tuden t s  a r e  granted f u l l t i m e  m a t r i c u l a t i o n  s t a t u s .  
This  pool  of p o t e n t i a l  s tuden t s  has shown cont inued grcwth 
throughout t h i s  t ime frame. A 1 1  i n d i c a t o r s  po in t  t o  sus t a ined  
i n c r e a s e s  wh i l e  t h e  educa t iona l  r e sou rces  rennin  cons t an t .  11s 
p r i v a t e  u n i v e r s i t i e s  i n  t h e  Kew England and S e w  York a r c a s  r a i s e  
t h e i r  t u i t i o n s  and a s  t h e  f e d e r a l  government l e s sens  i t s  s tuden t  
suppor t  f o r  p r o f e s s i o n a l  educa t ion ,  i t  can be a n t i c i p a t e d  t h a t  
t h e  appl . ica t ion  r a t e  w i l l  r e f l e c t  t h i s  demand. 

Un ive r s i t y  o f  Connec t i cu t ' s  Continuing Educat ion o f f e r i n g s  i n  
S o c i a l  Work r e f l e c t  t h i s  same "excep t iona l ly  strorlv denntrd ." 
For t h e  p a s t  f i v e  years  courses  i n  t h i s  ca tegory  have been 
f u l l y  subscr ibed .  WIrile 250 a r e  accep ted ,  250 a r e  re fused  t h i s  
oppor tuni ty .  P a r e n t h e t i c a l l y ,  t h e  r eg ion  served  by Souttrern 
Connect icut  S t a t e  Col lege  i s  w e l l  r ep re sen ted  i n  t h e  popula t ion  
of s t u d e n t s .  

The demand f o r  advanced t r a i n i n g  by s o c i a l  workers i t 1  t h e  
Southern Connect icut  S t a t e  Col lege  s e r v i c e  a r e a  i s  underscored 
by s e v e r a l  observa t ions .  

The Na t iona l  Assoc ia t ion  of S o c i a l  Workers, South C e n t r a l  Chapter ,  
has  been c o n s i s t e n t l y  oversubscribed f o r  each workshop, seminar o r  
mini  course .  A s i g n i f i c a n t  number o f  a r e a  soc ia l ,  workers t r a v e l  t o  
New York C i t y  t o  a v a i l  tllemselves of advanced t r a i n i n g .  The 
Department of  S o c i a l  Se rv i ces  has been a  no tab le  mentor of Southern 
Connect icut  S t a t e  Co l l ege ' s  Div is ion  of S o c i a l  Work f o r  t h e  Furposc 
of i n i t i a t i n g  graduate  l e v e l  educa t ion  f o r  i t s  s t a f E  i n  Southern 
Connect icut .  Requests from pub l i c  and p r i v a t e  agencies  dea l ing  wi th  
Aging, Correc t ions  and Day Care, t o  c i t e  only a  few, have a l s o  s t r e s s e d  
t h i s  need. Thi.s c r u c i a l  agency need f o r  s t - n i f  development and i n -  
s e r v i c e  t r a i n i n g  i s  underscored by t h c  c o n t r a c t u a l  a r ra~tgcmcnts  
bctween Soutliern Connect icut  S tat-c Collct:c nrlti tlie. Ilcpnrtn~ent of 
S o c i a l  Serv ices  (D.S .S .) . To clatr: t.hc (:ollc!:c lins r t~cc ivcd  $500,000.00 
from tflc I1.S .S. tl~rou!;ll T i t  l c  SS l'ut~cls Tor 1-Iris spcc i  1 i c  pi!rposc. 
P r c s c n t l y ,  f i f t y  s o c i a l  s c r v i c c  cnlployces a r e  rcgis terccl  i n  S .C.S .C.  'S  

C c r t i  i i c n t c  Pro!:r?!n irr l'L.st I : , I C : C ~ ~ , I ~ I ~ C , ~ I  c- S t  i~~licx:: i 11 :;oci.i 1 \Zc)r-k. IJtri  Ie 
tilei r primary ~ r l ~ j c ~ c t - i v c  i s  tt> I>cr.ct~oc c c r ~  i f'j ccl .'I:; snci.1 1 vcjrkc\rs crtl  

l ~ n c c n l ~ t r r c ~ r c  lcvc 1 , t l ~ c i  r  loll:; 1-,11?::c !;o:tl. i s  ~:r:ltiii.lt c :;clc*i:~ l work 



Fv t u r e  ou t  1 oolc i n f o r m a t i o ~ l  ( soc i a  1 r~ced,  soc i  a1  c11anf:e) should be provided. 

I,ocal, s t a t e  and n a t i o n a l  l a b o r  market. tla tn: ' l ' l~t? pro j ec t ed  n a t i o n a l  
growth r a t e  o f  s o c i a l  work personnel i s  indeed s i g n i f i c a n t .  

GRWTII I N  S O C U L  WORK ITRS Oi!NEL--NATION 

Table  1 c l e a r l y  sl-tows t h e  growtlr i n  s o c i a l  work personnel s i n c e  1940. 
llowever, because t h e  census d e f i n i t i o n s  do not  i nc lude  nlznngerial 
and o f f i c i a l  l e v e l s ,  t h e  o v e r a l l  f i g u r e s  a r e  u n d e r e ~  t imated .  I n  
t h i s  ca t ego ry  t h e r e  were 25,000 s o c i a l  workers i n  1970. I f  t h e s e  
f i g u r e s  were a p p r o p r i a t e l y  a d j u s t e d ,  t h e  t o t a l s  f o r  1960 and 1970 
would have approached 110,000 and 242,000 r e s p e c t i v e l y .  

Throughout t h e  per iod  1940-1974 t h e  growtli i n  s o c i a l  work employ- 
ment was a  consequence of  t h e  i n c r e a s e  o f  s o c i a l  programs and n o t  
merely a  func t ion  o f  expanding popu la t i on  s i z e .  Curren t  l e g i s l a -  
t i o n ,  such a s  Older i'imericans Ac t ,  Chi ld  axid Family S e r v i c e s  Act ,  
t h e  Head S t a r t  Amendments, N a t i o r ~ a l  Heal th  Planniny,, L.E .A . A . ,  
S o c i a l  S e c u r i t y  T i t l e s ,  t o  c i t e  on ly  a few, p o i n t s  t o  expansion i n  
s o c i a l  work employment. Undoubtedly, t h e  n a t i o n a l  and s t a t e  r a t e  
of unemployment, wi th  i t s  p a r a l l e l  i nc idence  o f  s o c i a l  and emotional  
dys func t ion ,  w i l l  l ead  t o  an  i nc reased  dc.mand f o r  s o c i a l  s e r v i c e s .  
A 1 1  r ead ings  o f  t h e  l e g i s l a t i v e  commitments o f  P r e s i d e n t  C a r t e r  and 
t h e  Congress r e i n f o r c e  t h i s  po in t .  

App l i ca t i ons  and enro l lment  i n  g radua t e  s o c i a l  work programs 
con t inue  t o  grow through 1974-75 d e s p i t e  t h e  cu tback  i n  f e d e r a l  
funds f o r  educa t iona l  suppor t  (Ripple ,  1975:13). The Bureau o f  
Labor S t a t i s t i c s  (B .L.S .) (1975-76) cons ide r s  t h e  o u t  look f o r  
s o c i a l  work employment t o  be "very good," w i t h  annual  openings 
e s t ima ted  a t  17,500 from t h e  p re sen t  t o  1955. Th i s  i s  a  growth 
rate o f  49%. B.L.S. i n  t h a t  same s tudy  r epo r t ed  6,000 g radua t e s  
w i t h  1I.S .W. ' s  and 4,600 gradua tes  w i t h  bache lo r  degrees  i n  S o c i a l  Wor 
Together  t h e s e  a r e  i n s u f f i c i e n t  i n  number t o  meet t h e  growth and 
replacement  needs f o r  a  s i n g l e  year  (Dinerman, 1975:5). 



A 1 1 

Nt~mI?cr o f  I?n~l~loyccl S c ~ c i a l  Worker:; Reported b y  Variou*; Scr~rc%(in Tttousnnds) 

Year -- U.S . Census Current  1'opul.ntion Survey  - 

Sources:  United S t a t e s  Bureau of  t h e  Census, 1940 Popula t ion ,  
Vol. 111, The l a b o r  I:orce, Table 58; Census of  
Populatj.on: 1950, Vol. 11, C h a r n c t e r i s t j  c s  oi: tlie 
Popula t ion ,  P a r t  I ,  Table 124; Census o f  Popu ln t io i~ ,  
1960-70, Sub jec t  Reports : Occupation by-Inclu5 i r v ,  
F i n a l  Report PC (2)-7C, Table 8 (Washington, D.C.: 
Government P r i n t i n n  Of f i ce ) .  ., 
Employrrient and Earni'nxs , E13rch 1974 (New York: 
Nat iona l  Assoc ia t ion  of  S o c i a l  Workers); Sileldon 
S i e g e l ,  S o c i a l  Se rv i ces  ?Ianpowcr Reeds:  An Overviex~ 
t o  1980, (New York: Council  On S o c i a l  Work Education, 
1975). 

A comparison w i t h  o t h e r  occupat iona l  u n i t s  i n  t h e  l abo r  Eorce sha?s  
t h a t  between 1960 and 1974 s o c i a l  s e r v i c e  personnel  expancled by 
216 p e r  c e n t ,  nea r ly  seven tinies t h a t  o f  t h e  c i v i l i a n  l abo r  fo rce .  
S i e g e l  (1975:14) no te s  t h a t  us ing  t h e  1974 employment f i g u r e  of  
300,000 and e s t i m t i n g  a  very  conse rva t ive  c o n s t a n t  i n c r e a s e  of  
5 pe r  c e n t  f o r  each y e a r  t o  1980, s o c i a l  s e r v i c e  employment would 
be  400,000. This r a t e  o f  g r o v t l ~  is l e s s  t&an t h e  9.5 per  cen t  
annual  average  i n c r e a s e  between 1370-74 and cons ide rab ly  l e s s  than 
the  13.1 per  c e n t  i n c r e a s e  between 1973-74. The more conse rva t ive  
p r o j e c t i o n  would r e s u l t  i n  a  t o t a l  i n c r e a s e  of  122,000 new d i r e c t  
service s o c i a l  work openings f o r . t h e  decade and 15,000 i n  t h e  
marlagerial category.  

I n  a d d i t i o n ,  Socir11 and R e h a b i l i t a t i v e  Sc rv i ccs  ( S  .R .S .) o f  t he  
Department of  l l c a l t h ,  Eclucation ar~cl Wel rare (11.15 .W.) e s  t inintes a 
replacenlent r a t e  o f  4'%, pe r  year .  Tlii :; mc;111:; G 1,000 rep lncc?n~cl~ts 
fo r  tlte dec;\dc j 11 d i  r c c t  strvi c c  1 ~ : :  i t i on:: ;11ic1 1 , ~ ~ O O  C O T  m,~nn!;cria 1 
l e v e l s .  Ad j ~ ~ s t i n ! :  t hcsc  fil:ttrcs a n ~ i t ~ i m r ~ ~ u  es t ima te  of  1?9,000 
s o c i a l  work ope~\iri::s w i l l  requir t?  Ili;;llc~- c t l u c : ~ t i o i ~  a:: p r < > i x ~ r a t i o ~ ~ .  
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The Corlncil On S o c i a l  iJork fCtl~tc:~tion r c i w r t s  t l int  I 1 1  tlie pcriocl 
1970-74 t h e  accreclitcd b n c l ~ e l o r  ' s ant1 el,?:: t c r  ' s  programs r:r;lduntc.d 
only  56,000 persons,  Rardly enougl~ t o  nleet t he  demand (I i ipplc ,  
1975: 12-13). 

There i s  no doubt t h a t  employment i n  t h e  s o c i a l  s e r v i c e s  w i l l  
con t inue  t o  grow a s  i t  keeps pace wi th  t h e  expansion of  o t h e r  
profess iona  1 c a t e g o r i e s  , t h e  popula t ion  growt l~  and t h e  i ncrease  
i n  t h e  c i v i l i a n  l abo r  fo rce .  I f  t h e  growth i s  a t  most one h a l f  
of t h e  previous decade, continued expansion o f  t h e  master  degree 
programs w i l l  be  requi red .  

GRWTH I N  SOCIAL WORK WRS ONNEL--STATE 

Our review of  Connect icut  employment t r ends  uncovers t h i s  same 
inc reased  demand f o r  s o c i a l  s e r v i c e s  and a l a r g e  gap i n  t h e  
supply o f  graduate  t r a i n i n g  o p p o r t u n i t i e s .  The d a t a  on t h e  
s t a t e  l e v e l ,  wh i l e  l e s s  comprehensive than  t h a t  of  t h e  n a t i o n a l  
l e v e l ,  a r e  sugges t ive  of  comparable growth. Ar thur  D. L i t t l e ,  
I nc .  (1971: A-11) r e p o r t s  a n  annual ized growth r a t e  of s e r v i c e s  
i n  s t a t e  and l o c a l  government o f  3 .1 per  c e n t  and 3.9 per  c e n t  i n  
personal ,  r e c r e a t i o n a l  and p r o f e s s i o n a l  s e r v i c e s .  These a r e  t h e  
h i g h e s t  p ro j ec t ed  f i g u r e s  i n  t h e  s e r v i c e  s e c t o r  and cons iderably  
l a r g e r  t han  those  f o r  t h e  i n d u s t r i a l  s e c t o r .  This  appears  
conse rva t ive  i n  l i g h t  of  t h e  previous ly  mentioned B.L.S. p r o j e c t i o n  
of 5  p e r  c e n t  annual  i nc rease .  T h e  Connect icu t  Labor Department 's 
a n a l y s i s  o f  p ro j ec t ed  employment i d e n t i f i e d  a growth r a t e  o f  35.3 
p e r  c e n t  f o r  s o c i a l  and w e l f a r e  workers and 19.7 per  c e n t  f o r  
p r o t e c t i v e  s e r v i c e  workers f o r  t h e  period 1968-75. S e r v i c e  
workers ,  t h e  ca tegory  t h a t  i nc ludes  s o c i a l  workers ,  w i  11 show t h e  
s t r o n g e s t  r e l a t i v e  employment growth. Over t h e  long term, t h e  
Labor Department contends t h a t  t h e  need f o r  s o c i a l  w e l f a r e  
crnployees i s  e x c e e d i s t h e  supply of  a p p r o p r i a t e l y  t r a i n e d  personnel .  

ram According t o  t h e  Connect icut  I n t e r r e g i o n a l  Planning Pro, 
( ~ i t t l e ,  1971),  t h e  s e r v i c e  s e c t o r  i s  expected t o  i n c r e a s e  more 
than  two and one-half  t imes by t h e  y e a r  2000. 

I n  view o f  Connect icu t ' s  exemplary h i s t o r y  of  h i g h l y  p ro fe s s iona l i zed  
s o c i a l  s e r v i c e s  and i t s  r ead ines s  t o  implement i nnova t ive  programs 
proposed by H.E.W., t he se  d a t a  niny be somewhat conse rva t ive .  This  
s t a t e  has  always maintained a  p ioneer  pos ture ,  both i n  t h c  pub l i c  
and voluntary  s e c t o r s ,  i n  r e l a t i o n  t o  s o c i a l  work p r a c t i c e .  S o c i a l  
Work s e r v i c e s  were o f f e red  i n  mcntal I ~ c n l t h  s e t t i n g s ,  tiic schoo l s ,  
and i n  h o s p i t a l s  w e l l  be fo re  o t h c r  s t a t e s .  Publ ic  supported s o c i a l  
s e r v i c e s  1iavc f o r  t h e  pas t  sevcrrl i clccadcs souglit t o  p r o f e s s i o n a l i z e  
tltcir prog mm!; by a c t i v e l y  support in) ;  aclvnllccd s p e c i a  li zccl t r a i n i n g  
i n  s o c i a l  work. 

L i  t t l e  , Inc  . (lQ68) , i n  -- T l ~ c  Mcw Fi%fln11(1 I~c~~!or i t \~  'L'c;~I:~v n11d ' I ' o i ~ ~ o r r o ~ ~ ,  
str!:r,csts rc i~ inr ln l  trciicis canscn1;iut w i t 1 1  tiic [wtt tnt in  1 p o p ~  l n t i o n  
scrvcd by Sorrttlcrn Connecticut S t:itc Co11o::c. 



S o c i . o c r ~ n  c Re io r l s  of Conncc t i c s  

Conn. 02 

Inbor  FbrJkct Aren&lanning Regions 

Wil l inmnt ic ,  Danielson,  Nonqich, 
New London, N .E. Conn., Windham, 
S.W. Conn. 

B r i s t o l ,  New B r i t a i n ,  Har t fo rd ,  
C e n t r a l  Conn. 

Conn. 03 Meriden, Midd letown, New Haven, 
Mid-State, Conn. River  Es tuary ,  
So. C e n t r a l  Conn. 

Conn. 04 Waterbury, Torr ington ,  N .W. Conn., 
L i t c h f i e l d  I l i l l ,  C e n t r a l  Naugatuck 
Val ley  

I 

Conn. 05 Br idgepor t ,  Norwalk, Stamford, 
Danbury, Ansonia, Val ley ,  South- 
wes t e rn  Conn. 

For d i s c u s s i o n  purposes i t  w i l l  be  assumed t h a t  S.C.S.C. might s e r v e  
Conn. 03 and some percentage o f  Conn. 04 arid 05. This  s e r v i c e  a r e a  
would conceivably expand wi th  t h e  i n t r o d u c t i o n  of  d e s i r e d  graduate  
programs. I n  each o f  t hose  reg ions  t h e  p ro j ec t ed  needs a r e  expected 
t o  exceed t h e  supply of  h i g h e r  educa t ion  t r a i n e d  personnel .  Within 
t h i s  ca tegory  a r e  w e l f a r e  and s o c i a l  1,rorkers and pub l i c  admin i s t r a -  
t o r s  (nlany o f  whom a r e  s o c i a l  workers) .  The r e p o r t  f u r t h e r  no te s  
t h a t  t h e r e  i s  a l ack  of  planning by t h e  a r e a  i n s t i t u t i o n s  of  h i g h e r  
educa t ion  t o  f i l l  t h i s  gap and to opt imize  t h e  a v a i l a b l e  resources .  
They suggest  widening the  range of  o f f e r i n g s  t o  s t u d e n t s  atturlcd t o  
emerging employment o p p o r t u n i t i e s  ( L i t t l e ,  1971: 55-117). 

'When looking a t  t h e  c u r r e n t  pool o f  s o c i a l  s e r v i c e  personnel  we can  
d i f  f e r e n t i a t c  s e v e r a l  p r o f e s s i o n a l  l cvc  1s , each prcscnt  ing  unique 
educa t iona l  needs. Each leve  1 i s  concerned wi th  n o t  on ly  perfornmnce 
b u t  wi th  c o r c c r  mobi l i ty .  The l a t t e r  r e q u i r e s  both exper ience  and 
c e r t i f i a b l e  p r o f e s s i o n a l  educat ion.  The t r a i n i n g  needs of  t h e  
p a r a p r o f c s s i o n ~ l  and those  of  t l ~ c  !I.;\. l e v e l  s o c i n l  worlc nssoci:l te 
a r c  addressed by tile Ncw ~lavc?tl/~;ricI);c~>c>rt nren collr .~:cs.  'l'l~c h a c l ~ e l o r  
degrcc  s o c i n l  worker who seek.; s1,ccin 1 i zttl courses t o  rnc3ct tllc 
requirements  o f  h i s  / h e r  p o s i t i o n ,  o r  tho:;c who d e s i r e  all b1.S .I(. 
pro!;ra:n wi l l  not f i l ld t i lesc rl>:;ourcc:; cn:: i l y :~ccc:;s i 1, LL! .!, ' C I ~ C  

prrlcti  t i  o l ~ c r  w i t 1 1  an  E1.S .W. , t\,x.o t l ~  in\!: c> r w1ic~1t o r e  nrivntlccll to 
ntiuli~tisrr.~Civc!c c,r s u l , p r v i s o r y  lp\?c.l:;  w i t i l i f ~  f j ~ c l  ycnr:; r ~ f  !:r;ltluat:ion, 
arc i n  rlcctl of nt:w ski 11s. / \ f ! ; l i ~ ~ ,  ~ 1 1 i  :: c - d ~ ~ c , i ~ i . t ~ ~ i : l  L oppdrLi11li Ly is 
bcyoncl rcri!;onnble access .  ~ l l f  s gcllcr:i 1 i ::cd nct~tl I,ccor~lc*s c r i t  i r ; ~  1 



as t h e  fct1er;ll govcrurncnt nvtiltlaLc:; 11cw service: ;  :u;d a s  s o c i a 1  
work a t t empt s  t o  aridrcss new n r c n ;  oE soc ia l  concern. 7'11c?se 
inc lude  tlic ag ing ,  alcoliolism, d r ~ ~ g  ncttliction, Ilousini; , tile 
handicapped, and indus t r i a  1 wel fa re .  

D. S tudent  demand and c i t i z e n  i n t e r e s t .  

1. Describe provis ions  made t o  i d e n t i f y  p rospec t ive  s tuden t s .  

The fol lowing t a b l e  i l l u s  t r a t e s  s t udcn t  demand i n  t l ~ e  
undergraduate  program. This  i s  s i g n i f i c a n t  because 
bacca l au rea t e  s o c i a l  workers c o n s i s  t c n t  l y  pursue g radua te  
t r a i n i n g  w i t h i n  a few yea r s  o f  graduat ion .  

TABLE 3 

Ful l t ime and P a r t  Time St :~dent  Enrollment by Year 
Lnd t h e  Annual Percentage I n c r e a s e  

tudents  : 

Ful l t ime  182 182 (0%) 215 (18%) 280 (30"L) 

par t - t ime 3 

T o t a l  182 182 (0%) 315 (73%) 430 (36%) 

9: 
Pro jec t ed  enrol lment .  

These f i g u r e s  have been a r t i f i c i a l l y  l i m i t e d  becausc e x i s t i n g  
s t a f f  could no t  accommodate a l l  s t u d e n t s  d e s i r i n g  e n t r y  i n t o  - 
t h e  program. 

In  November, 1976 t h e  Div i s ion  of S o c i a l  Work and t h e  College 
Coordina tor  f o r  T i t l e  XY conducted a Curriculum Development 
I n s t i t u t e  f o r  approximately 100 Ncw Haven a r e a  agencies .  
There was s t rong  i n t e r e s t  voiced by t h e s e  agenc ie s  For 
advance t r a i n i n g  For t h e i r  s r n f  f .  Nost o f  t l lese workers 
a l r e a d y  have undery,radunte dc!:rees but  a r e  i n  nced of s k i l l s  
co~lunonly a s s o c i a t e d  wi.tli gr:tcltiatc soc in  I work educat ion.  AS 3 
r e s u l t  o f  t h i s  In:; t i. t u t c ,  sc.\-cr.~ 1 Lrc1-i ~ i i  11-; 1)ro!:rn111~ :1re i.11 th(? 
plannjnp, s t s g e s  . Tl~us  f a r ,  100 conm~uni ry  workers a r c  presently 
recciyin!: t r a i n i n s  under T i  r le SS. An ntldi t i on31  5 0  .t\rorlicr~ 
w i l l  he  proi:~-.~nnncd f o r  by t l lc ciiti of the currc l t t  scnlc::ter. 
Tiic Coordiu .~ tor  of- T i t  l c  SS t!:; t i i : ~ ~ L c : i  ;111 n ~ l ~ l i t i o n c l  1 200 11C\J 



With only one r?ec:kts p11l11 i c i t y  p r i o r  t o  tlle bclrinni ny: of 
F a l l  semes ter ,  1977, eil;lltccn s t u d c n t s  11:1vc enrollet1 i.n a 
C e r t i f i c a t e  Program i n  po:;~: i~: iccalnr trc:~te  Studics i t 1  S o c i a l  
Work. Cur ren t ly  t h e r c  a r c  f i f t y  i:nrollee::. 'The complctiun 

' 
of t h i s  course  of s tudy  wil.1 i n c r e a s e  t h e i r  c l~ances  o f  being 
g ran ted  advanced s tanding  i n  a  School of  S o c i a l  Worlc. 

Recent ly a s t r u c t u r e d  te lephone survey was conducted wi th  t h e  
Grea t e r  Ncw Ilaven soc i a  1 s e r v i c e  agencies .  Ninety-s i x  agencies  
were randomly sampled from a un ive r se  of approximately t h r e e  
hundreJ o rgan iza t ions .  The Eol lo t~ ing  rest11 t s  a r e  s t a t i s  t i c a l l y  
s i g n i f i c a n t .  Agency d i r e c t o r s  p r o j e c t  t h a t  t h  r e  w i l l  .be a  
need f o r  approxinmtely 130 s o c i a l  workers with P1.S .W.'s i n  
t h e  next  f i v e  yea r s .  The r a t e  i s  based on normal a t t r i t i o n ,  
r e t i r emen t  andL 'program expansion. When cons i d e s  ing  t h e  
s e r v i c e  a r e a  of  Southern Connect icut  S t a t e  Col lege ,  t h e  
p o t e n t i a l  number of  s tuden t s  would t r i p l e  (390).  This  appears  
t o  be a conse rva t ive  e s t i m t c .  If the  exper ience  of  Western 
Connect icut  S t a t e  College i s  i n d i c a t i v e ,  t h i s  p o t e n t i a l  
popula t ion  of  s tuden t s  might comprise many a p p l i c a n t s  from 
New York. A method f o r  f a c t o r i n g  t h i s  p o s s i b i l i t y  11as not  

1 been explored.  

I n  response t o  ques t ions  r e l a t e d  t o  educa t i o n a  1 progrannning , 
agencies  were suppor t ive  of  graduate  t r a i n i n g .  Continuing 
Educat ion a l s o  met wi th  enthusiasm. The d a t a  c o l l e c t e d  f o r  
t h e  Grea t e r  New Haven a r e a  i s  c o n s i s t e n t  wi th  t h e  p ro j ec t ed  
demand f o r  M.S.W. l e v e l  t r a i n i n g  on s t a t e ,  r e g i o n a l  and 
n a t i o n a l  l e v e l s .  

2. Est imate  s tuden t  enrollme* f o r  each of  t h e  f i r s t  f i v e  yea r s  
(expla in  and c i t e  sources  f o r  e s t i m a t e s ) .  

TABLE 4 

Pro jec t ed  Enrollment 

F i r s t  Year Second Year Third Yenr Fourth Yenr F i f t h  Year 

X.S .W. (Advanced) 25 25 3 0 3 5 40 
--Second Year 

!I .S .IJ . (Core) 
" F i r ~ t  Year 

Ful l t ime T o t a l  

?f.S .W. Part- t ime 20 

I n  vjcw of tlic currrnt-  j:~-o\:th r: \ tc ill t h e  R.S .M. prcy;r:lm, tllc 
proj ac tctl ~ ~ : C \ I ~ C Y  rt'cli~i ri:n~ci~ L:; ;1t1c1 t l ~ c \  OVC'L.;I 11 ~ C ' ~ I I . L I I ~ ~  f o r  
g:r;ltlu:rtt? s o c i n l  w o r l t  c c l r ~ r . . ~ t i c \ ~ ~ ,  tlrc ;\l,ovc ?Oi, i:rowtll rcltct per 
year is  just  i Ci:lb l e .  

See s c c t i o n s  11 B.2, C. and I ) .  

/ 2 /  
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3 .  C i t c  j ) rovis io~rs  t1l:it have been n l a t l e  f o r  placement and/or  s tuden t  
follo\.1-111> f o r  t h i s  prol:ram. 

A I)cpartrnentill Employment O ~ ) p o r t u n i t i e s  f i l e  w i l l  be  i n i t i a t e d  
p r i o r  t o  tile awarding of t hc  f i r s t  dcgrees .  The Collcgc Career  
Planning and Placcn~ent O t f i c e  coopera tes  i n  placement a c t i v i t i e s .  

4 .  Appl i ca t ion  f o r  m i n o r i t i e s  and women. 

The program w i l l  have a  broad appea l  t o  a l l  segments o f  t h e  
popula t ion .  Women and m i n o r i t i e s  a r e  w e l l  r ep re sen ted  i n  t h e  
undergraduate  program, a s  i n  t h e  c a s e  of  t h e i r  r e p r e s e n t a t i o n  i n  
g radua te  s o c i a l  work programs throughout t h e  n a t i o n .  The Mission 
Statement  of t h e  Div is ion  of S o c i a l  Work c l e a r l y  e s t a b l i s h e s  ou r  
p r o f e s s i o n a l  commitment t o  t h e  urban poor. Our cho ice  of f i e l d  
agenc ie s  and our  curr iculum des ign  r e f l e c t s  t h i s  t h r u s t .  The 
D i v i s i o n ' s  agg res s ive  s t ance  i n  r e l a t i o n  t o  minor i ty  s tuden t  and 
f a c u l t y  recru i tment  i s  recognized by t h e  Black and Hispanic 

. covmunity. The minor i ty  l eade r s  i n  t h e  Grea t e r  New Haven a r e a  
have o f f e r e d  t h e i r  suppor t  f o r  t h e  proposed plan.  The D i v i s i o n ' s  
admission,  t r a n s f e r  and c u r r i c u l a r  p o l i c i e s  c l e a r l y  r e f l e c t  S o c i a l  
Work's colroitment t o  inprove t h e  s t a t u s  of  women and minor i t i e s .  
Career  mob i l i t y  f o r  women and m i n o r i t i e s  becomes a  r e a l i t y  when 
t r a n s f e r  from community c o l l e g e  i s  f a c i l i t a t e d  by r e a l i s t i c  l i f e  
exper ience  assessment ,  when bacca l au rea t e  educa t ion  r e f l e c t s  
s p e c i a l  needs, and when g radua te  educa t ion  b u i l d s  on previous 
t r a i n i n g  and i s  a c c e s s i b l e .  This  i s  t h e  s t a t e d  commitment of t h e  
bacca l au rea t e  program i n  S o c i a l  Uork and t h e  proposed graduate  
design.  

E. Program/Employment A:ticularion. 

I 
1. Emplovrnent needs d a t a  a s  app l i cab le - - loca l ,  r e g i o n a l ,  s t a t e  and/or  

n a t i o n a l  e s t ima te - - fo r  the  next  f i v e  yea r s  should be  provided. 

Employment p r o j e c t i o n s  have been presented under s e c t i o n s  1I.C. and 
1I.D. Khi le  t hese  p r o j e c t i o n s  a r e  based on s t a f f i n g  needs o f  
t r a d i t i o n a l  s o c i a l  work s e t t i n g s ,  they  f a i l  t o  r e f l e c t  s o c i a l  work's 
emerging r o l e  i n  t he  i n d u s t r i a l  s e c t o r ,  i n t e r n a t i o n a l  s o c i a l  we l f a re ,  
p r i v a t e  p r a c t i c e  and new n a t i o n a l  s o c i a l  w e l f a r e  i n i t i a t i v e s :  T i t l e  XX 
o'f t h e  S o c i a l  S e c u r i t y  Act ,  r e c e n t  t i t l e s  under h e a l t h ,  ag ing ,  juveni.le 
j u s t i c e  and educa t ion  each add t o  p r o j e c t i o n s  f o r  f u t u r e  employment. 

2. P ro fe s s iona l  and t e c h n i c a l  advisory  groups (as  appropr ia te )which  Iielped 
develop and w i l l  cont inue  t o  a s s e s s  t h e  program should be  i d e n t i f i e d  and 
t h e i r  r o l e s  csp1.1incd. 

The prot;ram proposal  wss dcvelopcd ~ l r i  t h i n  t h e  Div i s ion  of  S o c i a l  Work, 
wi tli i ilpul. i r o : : ~  t h c  Xdvi s a r y  i;oarll (co~opriscd of co l~u~l~in i ty  l cade r s  and 
s o c i a  1 ~~: :cucy  csccut- ivcs)  , t h e  C~rrriculrlm and  Educnl ionnl  Pol icy  
Com:t~i l t r c b ,  a s  wc 11 .is t l ~ c  l)t+.i i l:;  o f  (;r.111~13t.e :; (ltlct i es  illid l ' r ~ f t ~ s s i  on31 
StttJic:.. 'I'ltc? i ) i v i s i ~ > r l  and t h e  Council  On S o c i a l  IJork Kducation will 
piny tlrc ~~r im; t sy  role:; ill t:ot~tItlt~ctl :rssessrncnt ant1 a c c r e d i t a t i o n ,  
T11e . \t lvi  :;irry Ijc~.~rtl vi 11 , c r ~ ~ r  i i ~ u c  t o  r;t:rvc a:; a ~ ) r i n u r ) ~  1 i n1.r wi 111 tllc 
~ L U ~ I I I I ~ ~ I I  i 1 s ( 1  l ic'r i 11;: O I I : : ~  I I I  : I ~ ~ L . c I I ) . I c ~ c  ~-c)i;.?rll ill); rt~mict ncbc-tls uncl progrcjrn 
cb I t i vcllc!: !: . 
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mSolrK1:13 SUL'PORT -- ( F i s c a l  Impact) 

A. Disp lay  thc! proposed k~t l ; :c t  l o r  f i  r::t yea r  o f  o p c r a t i 2 ,  incluclin~: 
explallatiori  o f  t h e  following ca tc i ,o r ies .  W11:xt: i s  c u r r e n t l y  a v a i l n b l c ?  
What a d d i t i o n a l  i s  needed? 

I .  Personnel  

a .  Seventeen f u l l t i m e  f a c u l t y  members a r c  a v a i l a b l e  f o r  i n s t r u c t i o n  
and s t u d e n t  advisement. An a d d i t i o n a l  seven p a r t  time i n s t r u c t o r s  
a r e  a v a i l a b l e  t o  t he  Div is ion .  It i s  es t imated  t h a t  one a d d i t i o n a l  
f a c u l t y  member w i l l  be requi red  each y e a r  f o r  t h e  f i r s t  t h r c e  yea r s .  
A p r o j e c t i o n  For a d d i t i o n a l  f a c u l t y  i s  contained i n  t he  f i v e  yea r  
p l a n  submitted t o  the  h a r d  of T r u s t e e s ,  1978.  

b. S e c r e t a r i a l  support  w i l l  be shared wi tll t h e  e x i s t i n g  undergraduate  
D iv i s ion  of S o c i a l  Work. 

2. L ibrary  and l ea rn ing  resources  

L ib ra ry  hold ings  have been expanded th roug l~  the  ongoing a c q u i s i t i o n  
process  and a r e  adequate.  No s p e c i a l  f a c i l i t i e s  o r  equipment a r e  
r equ i r ed  f o r  t h i s  p r o f e s s i o n a l  program. 

I 
3. Other  f a c i l i t i e s  and equipment 

a. S i n c e  t h e  program w i l l  b e  s i t u a t e d  i n i t i a l l y  i n  a n  e x i s t i n g  
d i v i s i o n ,  no a d d i t i o n a l  equipment o r  f a c i l i t i e s  w i l l  be requi red .  

b. The i n t e r n s h i p  program a s s o c i a t e d  wi th  graduate  s o c i a l  work 
educa t ion  has a  s o l i d  foundat ion i n  dle curr icu lum of t h e  under- 
g radua te  D iv i s ion  of S o c i a l  Work. Any needed expansion o r  
mod i f i ca t ion  of  f i e l d  educa t ion  arrangements i s  w e l l  w i t h i n  t h e  
e x p e r t i s e  or c a p a c i t y  o f  t he  D i v i s i o n ' s  f a c u l t y  and t h e  suppor t  
from community s o c i a l  s e r v i c e  agenc ie s .  

ram B .  Es t ima te  income and expendi tures  f o r  t h e  next: four  yea r s  a f t e r  prog, 
i n i t i a t i o n .  I d e n t i f y  new c o s t s  genera ted  s p e c i f i c a l l y  by the new program 
or  degree.  Provide a r a t i o n a l e  f o r  the e s t ima te s .  

1979-80 1950-81 1981-82 1982-53 

Incotne ( from t u i t i o n )  $28,400 $30,500 $34,700 $38,900 
Expendi tures  (one f a c u l t y  member) - 18,500 19,600 20,000 

1. Income 

Th i s  p r o j e c t i o n  i s  based on Table 4  wllicl~ i t ~ c l t ~ d c s  3 cons t au t  o f  
f i v e  s tuden t s  who a r e  "out o f  state." Current  f u l l - t i m e  graduate  
s t u d e n t  f ee s  have been used. 

2. Expc r~d i tu re s  
Thc. r e l a t i v e  low c o s t  of this  program r c f l c c t s  a rol lc l : in1 design.  
Re~wg:\ l~iznt ic?~t  of rhc Oivi :; icln's incul t  y 1;i I t  n l lcw for- : tpproprinte  
coverage of both 1i.S .I{. awl  P1.S.W. C C I ~ I V : ; ~ ~ .  J o i n t  facr~ l t y  appoin t -  
nlcllts wi t11 ot l icr  d c p ~ r t o ~ c n t s  wi Lt t-cC:it l l: it1 r~ccilcti cslxtn~:!nn, 
Rctr:linin): and rc~sslr,rlr;lclll: o f  jlltl i v f  ( I t ! ?  1 facttl t.y frwn rc?l.?tctl c l i s c i p l i r ~  
wiicrc t \ ~ i + r i ?  i:: a rt1dtiL-t i %>t i  (1 j :; t t t t i c * r ~ t  ( \ I ~ I - O ~  l i t ~ c ~ ~ t .  I ~ K I ~  be . i i~o t l~ ( \ r  c?ijLio~~ 
wlrcil consiclerj  11:: frlttrrc clcvc lopolc\~rt:. 
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XV . PROGI'4E.2 T:VATJIJATION 

0 Each new ncadcmic program and degree wi1.I b e  r e v i ~ v r d  n t  sonic 
i n i t i a t i o n  t o  determine i t s  success  i n  acllicving t h c  purposes 

. was established. 

time n f t c r  
f o r  wl~icll i t  

A ,  Performance C r i t e r i a  

1. End-of-course eva lua t ions  

. 2. C o l l e c t i o n  of  exlrollment d a t a  

3 .  On-going program review by Div i s ion  Cur r i cu lu~n  Cormi t tee  

4 ,  Employer response t o  depar tmenta l  employment o p p o r t u n i t i e s  f i l e  

5. A c c r e d i t a t i o n  s t a t u s  gran ted  by Counci l  On S o c i a l  Work Educat ion 

. 6. Grant suppor t  and expansion s t a t u s  

7. Survey o f  program graduates  t o  a s s e s s  pro f e s s iona  1 employment 
i a n d l o r  occupat iona l  mob i l i t y  s t a t u s  

B , .Schedule f o r  Evalua t ion  

D i v i s i o n a l  and agency e v a l u a t i o n  w i l l  be  on-going. A c c r e d i t a t i o n  w i l l  

0 b e  sought  t h e  second y e a r  of  program ope ra t ion .  This  process  w i l l  be 
r equ i r ed  every f i v e  yea r s .  Graduate surveys w i l l  be conducted every  
two yea r s  a f t e r  t h e  f i r s t  g raduat ing  c l a s s .  

V,  EQUAL OPPORTUNITY STATEEENT 

The Plaster o f  S o c i a l  Work (M.S .W .) w i l l  be opera ted  under t h e  
p rov i s ions  of approved non-d iscr imina t ion  plans o f  Southern 
Connectic.ut S t a t e  Col lege ,  i nc lud ing  c o n s i d e r a t i o n  f o r  women and 
m i n o r i t i e s  and a c c e s s i b i l i t y  f o r  t h e  handicapped. 

- V I .  TIME SCHEDULE 

A. Provide t h e  d a t a  o f  program p l a n  approval  by t h e  ~ o a r d ' o f  T rus t ees ,  o r  
i n d i c a t e  t h e  d a t e  of  approval  and by whom i E  a u t h o r i z a t i o n  has been 
de l ega ted  by t h e  Board of  T rus t ees .  

December, 1978 

B. I n d i c a t e  tile proposed d a t e  (mont11) f o r  i n i t i a t i n g  t h c  program and of  E i c i a l l y  
m a t r i c u l a t i n g  t h e  f i r s t  s t u d e n t s .  

Septcmber, 1979. The C o u t ~ c i l  O n  S o c i a l  'Work T.:tfucntion r c q u i r c s  
minimally onc year  of c u r r i c ~ t  l t t1 i1  p 1:tlmi n!:. 

0 



I n d i c a t e  t h e  t a r g e t  
w i l l  be  recognized,  

d a t e  (rnontli) wllcw t h e  f i r s t  r,radu;lte of t l lc profiram 
such a s  by confcrr i t lg  a degree.  

May, 1981. App l i ca t ion  f o r  candidacy (C .S  .V . E  .) w i l l  bc co~npletcd 
May, 1980. A c c r e d i t a t i o n  process  w i l l  be conlplcted 

. 1. Bureau o f  Labor S t a t i s t i c s ,  S o c i a l  Workers i n  1950, (New York: American 
Assoc ia t ion  of  S o c i a l  Workers, 1952). 

2. , S a l a r i e s  and Borlcing Condit ions o f  S o c i a l  Welfare 

Manpower i n  1960, (New York: i i a t i ona l  S o c i a l  Welfare  Assembly, 1960). 

3 .  , Occupational Outlook Handbook, 1974-75, (Iqashington, 

D .C . : Government P r i n t i n g  Off ice ,  1974). 
i 

4 .  Dinerman, Miriam, Pol icy  Choices Facing t h e  P ro fe s s ion  of  S o c i a l  Work, paper 
d e l i v e r e d  a t  N.A.S.W. Symposium, Hollywood, F l o r i d a ,  October 25,  1975. 

5. l i t t l e ,  Ar thur  D. ,  I nc . ,  "Needs f o r  Higher Educat ion Rela ted  t o  Regional  and 
Sta tewide  Economic Development i n  Connect icu t , "  r e p o r t  t o  Conn. 
Cormission f o r  Higher Educat ion,  March 30, 1971. 

6 .  , "The New England Economy Today and Tomorrow," r e p o r t  t o  

Connect icut  C o d s s i o n  f o r  Higher Educat ion,  1968. 

7. Ripple ,  L i l i a n ,  Ed., S t a t i s t i c s  on S o c i a l  Work Edilcation i n  the U.S. : 1974, 
(New York: Council  On S o c i a l  Work Educat ion,  1975). 

8. S i e g e l ,  Sheldon, S o c i a l  Se rv i ce  I.l?npower Needs : A n  Overview t o  1980, ( N e w  York: 
- Counci l  On S o c i a l  Work Education, 1975) 

9. U.S. Bureau o f  t h e  Census, Census o f  Popula t ion ,  1960 and Census of  Populat ion,  1970, 
(Washington, D.C. : Government P r i n t i n g  O f f i c e ) .  

10. U.S. Dept. of Heal th ,  Education and Welfare ,  Closing t h e  Gap i n  S o c i a l  Work 
Elanpower, QJashington, D .C. : Government P r i n t i n g  Of f i ce ,  1965). 



THE 
CONNECTICUT 
STATE 
COLLEGES 

Executive Officer for 
Academic and Student Affairs 

FOUNDED 1849 

P.0,  BQX 2088 NEW BRITAIN, CONNECTICUT 06050 
Telephone : (m) 827-7700 

D r .  Donald H. Winandy , Coordinator 
Office of  Planning and Academic A f f a i r s  
Board of  Higher Education 
P. 0. Box 1320 
Hartford,  CT 06101 

Dear Don : 

On behalf  of t h e  Board of  Trus tees  f o r  S t a t e  Colleges and Southern 
Connecticut S t a t e  College, I am pleased t o  t ransmit  f o r  BHE review and 1 
approval a proposal f o r  a Master - 

The Board of Trustees r e so lu t ion  author iz ing  t h i s  r eques t ,  dated 
7 

May 4, 1979, i s  enclosed a s  a r e  t h e  app l i cz t ion  swnrnary, f i s c a l  impa.ct 
s tatement,  and completed appl ica t ion .  

Af ter  you have had t h e  opportunity t o  review t h e s e  documents, I would 
apprecia te  d iscuss ing with you t h e  procedures by which t h i s  program w i l l  
be  consi&ered by t h e  BHE. I stand ready a l s o  t o  respond t o  any quest ions 
you may have about t h e  program. 

Sincere ly ,  

K/x Thomas A .  Por te r  

Executive Of f i ce r  f o r  Academic 
and Student A f f a i r s  

w: j f  
m c  . 
cc: D r .  Fros t  / 



THE 
CONNECTICUT 
STATE 
COLLEGES 
I0UNl)hD 1649 

P.O. 

Office of the 
Executive Director 

BOX 2008 N E W  BRITAIN, C O N N E C T I C U T  06050 

Telephone : (203) 827-7700 

The Honorable William R .  Dyson 
House of Representat ives 
S t a t e  Capi to l  
Hartford, CT 06115 

Dear Representative Dyson: 

Enclosed i s  a copy of Board Resolution #79-57, (dated May 4 ,  1979, 
which s t a t e s  t h e  Trustees1 approval o f t h e  Master of Soc ia l  Work 
program at Southern. The matter  i s  now i n  t h e  hands of t h e  Board 
of Higher Educztion. I an hopeful t h a t  t h i s  program ma4- g e t  -ar~der- 
way during 1979-1980. 

Your support of t h i s  program i s  very much appreciated as i s  your 
s t rong support of Southern and a l l  four  Connecticut S t a t e  Colleges. 

S incere ly ,  

James A .  Frost  



RESOLVED, 

STATE O F  C O N N E C T I C U T  
BOARD OF TRUSTEES 

FOR TIiE STATE COJLEGES 

P. 0. Box 2008 XEW BRITAIN, CoNNtC' I ' ICUT 06050 

TEL NEW BRITAIN: 203-229-1602 TEL. 1-lARTI:ORD: 203-566-7373 

RESOLUTION 

concern ing  

MASTER OF SOCIAL WORK 
a t  

SOUTHERN CONNECTICUT STATE COLLEGE 

May 4 ,  1979 

Under t h e  a u t h o r i t y  g r a n t e d  t h e  Board o f  T r u s t e e s  i n  

Chap te r  164 ,  S e c t i o n  10-109 of t h e  Genera l  S t a t u t e s  

and P u b l i c  Act 77-573, Sou thern  Connec t icu t  S t a t e  

C o l l e g e  i s  hereby  a u t h o r i z e d  t o  submit  a program pro- 

p o s a l  l e a d i n g  t o  a  Master  o f  S o c i a l  Work Degree t o  t h e  

Board of Higher  Educa t ion  f o r  p l a n n i n g  a p p r o v a l .  

A  C e r t i f i e d  True  Copy: 

~ d m e s  A. F r o s t  



THE 
CONNECTICUT 
STATE 
COLLEGES 
FOUNDED 1849 

P.O. BOX 2008 NEW BRITAIN, C O N N E C T K U T  06050 

Telephone : (203) 827-7700 

August 13 ,  1980 

TO: D r .  Robert  Nowlan 
D r .  Rocco Orlando 

FROM: Thomas A. P o r t e r  

RE: M . S . W .  Program 

Executive Officer for 
Academic and Student Affairs 

B I wish t o  remind you o f  a  s en t ence  i n  Don Winandyts l e t t e r  of 
October 29, 1 9 7 9 ,  informing us  o f  p lann ing  approva l  f o r  t h e  
M. S.h7 .  

The sen t ence  r e a d s :  "The p lann ing  approval  l a p s e s  i f  a  
l i c e n s u r e  v i s i t  o r  e v a l u a t i o n  has  no t  been completed w i t h i n  
twelve  months from t h e  October 23, 1979 d a t e  of  t h e  Board ' s  
f a v o r a b l e  a c t i o n . "  

I r e a l i z e  t h a t  you have been w a i t i n g  t o  r e c e i v e  D r .  Ryder ' s  
r e p o r t .  I hope t h a t  t h e  moment t h a t  r e p o r t  i s  r e c e i v e d  we 
can beg in  t o  p l a n  t h e  nex t  s t e p s .  One o f  t h o s e  s t e p s  w i l l  
have t o  be a  r e q u e s t  f o r  permiss ion  t o  seek l i c e n s u r e  from 
our  own Board of T r u s t e e s .  


