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STATE OF CONNECTICUT

BOARD OF TRUSTEES
FOR THE STATE COLLEGES

P. O. Box 2008 8 NE\;/VOBORITAIN, CONNECTICUT 06050
27~7
TEL, NEW BRITAIN: 203:220X60% REL X BLART KOIRTK ROSISHEKIRS KK
RESOLUTION
concerning

TRAVEL REIMBURSEMENT
FOR
MANAGEMENT AND MANAGEMENT CONFIDENTIAL EMPLOYEES
OF THE
BOARD OF TRUSTEES FOR THE CONNECTICUT STATE COLLEGES

October 6, 1978

WHEREAS, The rate of reimbursement for travel on state
business has been adjusted from 12 cents per mile
to 15 cents per mile for other state employees

not covered by collective bargaining contracts,

RESOLVED, That the Board of Trustees for the State Colleges
herewith authorizes, effective July 1, 1978, a
parallel change in the rate of reimbursement for
travel on state business for its professional
staff not covered by collective bargaining

contract.
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STATHE OF CONNECTICUT
PERSONNLEL DIVISION
DEPARTMENT OF ADMINISTRATIVE Sl;'.RVlCES

STATE OFFICE DUILDING HARTFORD, CONNECTICUT 06115 '
August 9, 1978 RECEIVED
OFFICE OF LABOR RELATIONS - AUG 1 01978
General MNotice No. 78-18 . .- ’ BOARD OF TRUSTELES

) FOR THE STATE COLLEGES
TO: Agency Heads/Agency Designees

SUBJECT: Extension of Benefits - Manageriai and Confidential Employees

A

In accordance with Public Act 78-367 the Commissioner of Administrative Services

N with the approval of the Secretary of the Office of Policy and Management has
extended the following benefits to employeces classified as managerial and
confidentia] exclusions effecfive as indicated:

T A‘l excluded employees will be eligible for participation in the Dental
Indemnity Plan on the same terms as bargalnwng unit employees ef}ect1ve
danuary 1, 197S.

2. All_excluded employees will receive mileage reimbursement at the rate of
15¢ per mile effective July 1, 1978.

. 3. A1l excluded individuals may use leave account benefits to supplement’
Horkmen's Compensation on the same terms as specified in Article XXI,
" Section One of the Master Contract effective June 7, 1978.

Confidential employees MG-11 and above and.all manageffal.exclusionszq

1. Who have twenty years of service shall have their vacation accrual Eomputed
in accordance with Article XXX (a) of the Master Contract effective June 7, 1976.

2. Shall receive 100% reimbursement for tuition for job related courses in
accordance with existing reimbursement procedures effective June 7, 1978.

Confidential employees not in the managerial compensation plan who are hired
after September 30, 1978 shall receive vacation benefits according to Article
XXX (a) of the Master Contract. Confidential employees below MG-11 and hired
before October 1, 1978 will continue to receive 15 days on entry and will receive
20 days after 20 years as specified in the above mentioned contract article.

A1l excluded employees are exempt from the contract restr1ct1on on vacation
carryover. _ . _ . RN “
Exempt employees who are in classifications wh1ch are eligible for relmbur ement
of professional licenses and certificates under unit conuracts shall receive the

same benefits as eligible unit employees. R
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'!{Ql3C! t Finder _
“Ldvor Relations Director

An Equol Opportunity Employer
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July 27, 1978

General Lettef No. 192

To A1l Agency Heads
. ,
Subject: CExtension of benefits to Managerial and Confidential Employees and
Appointed Officials.

Public Act 78-367, effective Jupe 7, 1978, provides the following:

"The commissioner of administrative services may, subject to the approval

of the secretary of the office of policy and management following
ratification of a collective bargaining agreement, extend any benefits
conferred by such agreement to managor1a] or confidential employees

and appointed officials not included 1in co]lectlve bargaining units covered
by such agreement."

Approval has been given to extend benefits in a number of areas to n*anager.a] and .
confidential employees and to appointed officials.

VACATION

Effective June 7, 1978, and beginning with vacation accrual for the month of June, each
eligible emp}oyeo who has completed twenty years of service shall accrue Yacation at the
rate of 1-2/3 days per month. New employees in classes in the Managerial Compensation
Plan and appointed officials shall continue to accruc vacation at the rate of 1% days
per month in accordance with existing reqgulations. New employees who have been
designated Confidential and who are in compensation plans established by contract
negotiation and who have been hired before October 1, 1978 will accrue vacation at

the rate of 1% days per month., Employees in this cate gory hired on and after

October 1, 1978 will accrue vacation at the rate established in the Master Contract
for Union Employees. .

HORKMEN'S COMPENSATION

Employees in managerial or confidential status and appointed officials may, at the time
of incapacitation covered by workmen's compensation, choose to use both sick and
vacation lecave pending the final determination of eligibility to receive workmen's
compensation benefits. Sick and vacation leave may also be used to maintain full
salary when the compensation rate is below 100%.

Questions concerning the applicatiens of tho above may be forwaxdod to the Administrative
Division or call Hartford 566-5530 or 566-3236. | . .
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