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STATE O F  CONNE&l 'k ICUT 
BOARD OF TRUSTEES 

FOR THE STATE COLLEGES 

P. 0. BL7X 2008 NEW BRITAIN, CONM L TICUT 06050 

TEL. NEW BRITAIN: 20 O0 -mmBdxm 

AUTHORIZING RESOLUTION 

concerning 

The Establishment of a New Position 

at Southern Connecticut State College 

Analyst/Programmer, Administrator I1 

January 6, 1978 

RESOLVED, That theposition, Analyst/Programmer, Administrator 

11, be established at Southern Connecticut State 

College effective January 6, 1978, in accordance 

with all provisions and expectations as set forth 

in the accompanying proposal dated January 4, 1978. 

A Certified True Copy: 

*' 

ames A. Frost 
Executive Director 



fiTEIUTION OF A CUIIR1:NT 1)OSITIO:I OR ESTADLISIIIIENT dF NEW POSITION 
IN TIIT: IIKU'CI,IZS.C,ZFTCD T;I:RVTCE 

Exccut ivc  O f f i c e r  f o r  Facul ty  and  S t a f f  A f f a i r s  

i i 
om: southern  Conncctieut  S t a t e  College', ;: n. .T..CU<..: .. . . . Pres ident  5 I .. % . - .  . . 

$ New Pos i t ion ,  . Concerning: X E x i s t i n g  P o s i t i o n  ( y a c a n t / ~ i l l e d )  
r. : . < i  -. 
c. t 

Proposal :  We reques t  approval t o  convert' our  currently vacant  Systems Analyst I p o s i t i o n  { '  
. . Anto an b n c l a s s i f i e d  A ~ s S g ~ o r  I1 pos i t ion .  The in-house t i t l e  f o r  t h e  Adininistrator .- 
+" 13 p o s i e r ~ ~ o u X l d  be Aua lys t /P ro~ra~mer . '  The c l a s s i f i e d  p o s i t i o n  i s  i n  Sa la ry  Group 22,  i! 

: c a r r y i n g  a s t a r t i n g  s a l a r y  of approsimately $16,000. The u n c l a s s i f i e d  p o s i t i o n  would 
w .: 
i 1 

' : be s a l a r y  Group 23 with  a  s t a r t i n g  s a l a r y  i n  the  range $16,500-$17,800. { i 
. . ? !  
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. . .  2 .mo. / ~ u l l - ~ i m e  . $16,500-$17,800 Extension . A F S ~ I E '  .. : t .  
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. - -. .-. . . Full-Part-Time . . .  Ed. Ext. ,  Aux.) . . ,. . ...- . - t . .  -. - .  

- 5  . .  '. . . - . - .- , *-$ .. 
. . . . . . . .  . . .  . .: . . . -2. . . . . - v  . . '6 
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1. ' c o n d i t i o n s  of Employment i f  Changed o r  D i f f e r e n t  from Norm. .$ 
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tor Cclxtrnl Officc Usc . 
.Approved: ..I 

'I 
wit11 Dnrgnininc Uni t  - 1. For Submissior\ t o  PERC 

R ; P \A . ,(. 
Complctcd_ / e 

* 2. $3i ~ o m m i t t c c / ~ o a r d  
Conm~cn t a: . . 

. * % 

$1 I . * * .a * .  . I -.- , * - (Date) 
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( S l t ; t ' ; ' ~ l l l - ~ )  



4 .  Rationale t o r  A l t e r i n g  o r  E s  t a b l i s h i ~ ~ g  P o s i t i o n  

We have experienced extreme d i f f i c u l t y  i n  f i n d i n g  a c l a s s i f i e d  Systems Analys t  I 
t o  f i l l  our  vacant  pos i t ion .  Persons e l i g i b l e  f o r  such a p o s i t i o n  do n o t  wish I 

t o  l e a v e  the  i lnr t ford  a r e a ,  where al.most a l l  of t h e  c l a s s i f i e d  Systcl~ls Analys t  
jobs  a r e  loca ted .  Also, the  p r o b a b i l i t y  of f i n d i n g  a c l a s s i f i e d  Systems Analyst  
I ruho has any e s p e r i c ~ ~ c e  a t  a l l  i n  educat ional  i n s t i t u t i o n s  i s  extremely low. . We quick ly  exhausted the  Systems Analyst c e r t i f i c a t i o n  l i s t  and have been i n -  
formed by t h e  S t a t e  Personnel Office t h a t  i t  w i l l  r e q u i r e  approximate ly  six 3 

months t o  prepare  anothcr  l is t .  
.: i 
: The conversion of t h i s  p o s i t i o n  t o  u n c l a s s i f i e d  s t a t u s  g ives  u s  a g r e a t l y  i m -  

proved chance of f i l l i n g  t h e  pos i t ion  promptly wi th  a s u i t a b l y  q u a l i f i e d  person. 
- .  It a l s o  g ives  u s  g r e a t e r  l a t i t u d e  i n  a s s ign ing  d u t i e s  t o  t h e  person f i l l i n g  t h i s .  , -  

p o s i t i o n .  About 907; of t h e  persons with whom t h e  Analys t /~rogranmier  would work 
o u t s i d e  of t h e  Computer Center i n  researching t h e  development of  a p p l i c a t i c n  - r systems would be u n c l a s s i f i e d  employees. Precedent  f o r  t h i s  arrangement has  : !. been s e t  by t h e  o t h e r  S t a t e  Colleges where u n c l a s s i f i e d  persons  have  been placed 

: i n  comparable pos i t ions .  
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PRO1;ESS lOtJh l, FJtlI'IX)'II~:KS ~ E l ~ ~ ] l q ~ r . ~ ~ ~ l ~ l ~ ~ ,  I{I;c~{[J~~~,vcP~I* AN) i ~ l l l ~ ~ l '  I ? ~ C ~ ' O I Y S  ----- - - -- 
. . ! .. 

; 1. : Job DESCR-~'~)TION ND IU117IOIIIZILT1ON TO S W T  SEARCll ( t o  be completed bcfobe otnrt.ilq: 
' search)  : 

4 .  
b ' I . . t .  ,Administrator 11 t 

1.1. =R~; . I~~JT :  Computer  ~ e l l t c r  TIITm; A n a l y s t / P r o ~ r n m r n c r  . .-. . . .131PiZ 0b' ' k i l l -  tirne X Par t -  time (ST . -- 12cn~lrtnent x 'Tempol-al.Y 
POSl'L'I-ON: 10 mo. 12 mo. X Salary  r a n ~ e  Co be'advel-tised - . ... 

I 

1.2. . DUTmS:  or facul ty ;  s t a t e  area of s p e c i a l i z a t i o n ,  courses o r  a r e a s  t o  be 
t '- taught f i rs t  year ,  and expoctcd d iv i s i on  of r e s p o n s i b i l i t i e s .  For non- 

f a c u l t y  descr ibe  job.) Works u n d e r  t h e  s o n e r v i s i o n  of t h e  D w  o f  i)a 
I .Processing. P e r f o r m s  systems a n a l y s i s  211d r l e s i c n  ;L l o r  ndm : f t 

c a t i o t ~ s .  Also  has r e s y i o n s i b j  l i  ty Cor a l a i n t c n a n c e  i 

1 a 1 C ~ P ~ I  i J i b r n r y  of - p r o c ~ r m s .  S u u e r v i s e s  Pror rnm:nrrs  and c v e t - w  1 
of new and m o d i f i e d  p r o ~ r a n u n i n l :  systems. Docs ~roera~m-d - ' . . . . 

> 

. 1.3. .QUALIFICkTICilS: ( ~ t a $  both minimum requirements and de s i r ed  charac t e r i s -  
tics: degree and experience requirements, expected pub l i c a t i on  &cord if 
re l evan t ,  gnd spec i a l  requirements, a t t r i b u t e s ,  and s k i l l s .  ) A l l  qua l i f i c a -  
tions, the l ack  of which might l ead  t o  r e j e c t i o n  of a candidate ,  must be 
inferra.ble fsom this statement--see p.' 4. Must h a v e  D r o f c s s i u L i c n t r  - .  . 
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i n s t i t u t i o n  of h i g h e r  e d u c a t i o n  g r e a t 1  
a.4.; CLOSDJG RATE OF APPLICATIOiJS: 

. - 
. 1 POSITTON VACATED BY: Robert C. F&O DATE .7 /28/77 E d  POSZTIOP? - r 

: ' .' ' ' T A R G E T  SALARY $17,000 'CARGET STARTING ,MTE TENURE TRACK? 2 s  
a. e . . . . . .. . * *  .\ - 5.6 . '  . .  

. .  . - 10/(lLf/77 s 

Department Head -Mtc df r eques t  
. . I 

\ 

'his page is t o  'be sigried by the Department &ad and forwarded i n i t i a l l y  by i t s e l f  t o  

t 

;he Dean o r  Di rec to r  f o r  s i w t u r e ;  i t . i s  then t o  bc folwarded to the \'ice Pres iden t  
'or Academic Affa i r s .  Upon approval by tlrc Vice Prcs idcn t ,  the  form i s  to be s e n t  t o  
he Affin11.1tive Action Officer .  Copies will be re turned ta tile 13cmrtmcnt, w i t 1 1  . 
i m c d  Copies b t h e  Dean a~ld Vice. Prcsidcnt .  .. I. .& 
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