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STATE OF CONNECTICUT % 1°

S P-R3
BOARD OF TRUSTEES
FOR THE STATE COLLEGES
P. O. Box 2008 NEW BRITAIN, CONNECTICUT 06050
TEL. NEW BRITAIN: 203.229.1607 TEL. HARTFORD: 203.566-7373
RESOLUTION
concerning

TEMPORARY AUTHORIZATION FOR EXTENSION OF PAST PRACTICES
in
REMUNERATION FOR RESIDENT ASSISTANTS AND ASSISTANT DORMITORY DIRECTORS

October 1, 1976

.WHEREAS, Remuneration for the services of Resident Assistant and Assistant
Dormitory Directors has for many years included the waiver of room
and board fees, and in some cases, the payment of a small stipend,
and

WHEREAS, This practice, although of long standing, is not specifically author-
ized by Board resolution, and

WHEREAS, The Board of Trustees desires a policy review including a cost analysis
and possible policy formation but does not wish to disrupt staffing
arrangements for the current academic year, therefore, be it

RESOLVED, That the Board of Trustees hereby authorizes, for the 1976-1977
academic year only, the continuation by each State College of the
remuneration plan for residence hall staff currently in effect at
that College, and be it

RESOLVED, That the Executive Director and the College Presidents are hereby
directed to study the matter, giving particular regard to cost and
the propriety of policy, and to provide their corporate recommendations
to the Board of Trustees not later than the February, 1977 Meeting of
the Board.

James A. Frost
/ﬁxecutive Secretary
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Addendum

. b
STAFFING PATTERN FOR CAMPUS HOUSING C7<g“'“£

IN THE
CONNECTICUT STATE COLLEGES

Director of Housing -~ SC Administrator III
(already established,BOT, June 13, 1975 - in use at Central, Southern,
and Western)

Assistant Director of Housing -~ SC Administrator II
(already in use at Central, and Eastern)

Assistant Director of Housing - Resident Director - SC Administrator I
(Note difference from title in Resolution 73-41 for Southern which was
not used. In the June 13, 1975 Resolution, title became Assistant Di-
rector of Housing - Resident Director, Administrator I, SG 15. The

Deans recommend altering to provide a usable salary range of SG 10-15.)

Remuneration:
1. Residence provisions.
2. Salary at level appropriate to responsibility and
qualifications -~ SG 10-15.

Assistant Resident Director.
(In use at Central and for use at other Colleges where the size of .
residence hall and/or complexity of management requires supervision in
addition to that provided by the Resident Director.)
Remuneration: v

l. Waiving of room fee where residence is required.

2. Hours worked to be compensated for at the established

hourly rate for student employees.

Resident Assistants. v

(In use at all four state colleges where students are selected and
trained to render assistance under the guldance of the Resident Director
on a particular floor or unit.)

Compensation for such services are rendered in kind through the deferp-— wo:-

ment of their specific room and board fees, other hours worked to be
compensated for at the established hourly rate for student employees.

Student Affairs Deans, May 24, 1976

-l




