
RESOLUTION 

concerning 

APPOINTMENT OF MR. FREDERIC W. ROSSOMANDO 

June 4, 1976 

WHEREAS, The retirement of D r .  Cletus A. Clow has l e f t  vacant t h e  
posi t ion of Executive Officer  f o r  Finance and Management, 
and , 

WHERE%, Mr. Frederic W. Rossomando has s i gn i f i ed  h i s  wil l ingness 
t o  accept t h e  posi t ion of Executive Off icer  f o r  Finance 
and Management, and 

WHEREAS, D r .  Frost ,  a f t e r  consul ta t ion with a committee composed of 
Trustees,  a College President ,  and a Vice President fo r  
Academic Affa i rs ,  has recommended Mr. Rossomando fo r  ap- 
pointment t o  t h i s  posi t ion,  and 

WHEREAS, The Trustees wish t o  r e t a i n  t h e  au thor i ty  t o  dismiss any 
profess ional  employee on t h e i r  Executive S t a f f  when they 
bel ieve  such act ion i s  i n  t he  bes t  i n t e r e s t s  of t h e  
Connecticut S t a t e  Colleges and ye t  wish t o  provide job 
secur i ty  i n  t h e  event the  Board of Trustees f o r  t h e  Con- 
nect icut  S t a t e  Colleges should cease t o  ex i s t  o r  should 
be combined with any other boards, board, o r  commission, 
now there fore ,  be it 

RESOLVED, That, e f f ec t i ve  a t  a date agreed upon by Mr. Rossomando 
and D r .  Fros t ,  but not l a t e r  than August 1, 1976, M r .  
Rossomando i s  assigned t o  Western Connecticut S t a t e  Col- 
l ege  as  a Distinguished Service Professor,  Salary Group 37, 
Step 7, and be it 

RESOLVED, That on t h e  da te  agreed t o  f o r  M r .  Rossomando's assignment 
t o  Western Connecticut S t a t e  College, M r .  Rossomando i s  
placed on leave as  a Distinguished Service Professor and 
i s  a s s i g n e d t o  serve as a member of t h e  Board's Executive 
S t a f f  with t h e  t i t l e  of Executive Off icer  f o r  Finance and 
Management, Salary Group 37, Step 7,  and be it 



RESOLVED, That M r .  Rossomando s h a l l  continue on leave u n t i l  one o r  
more of t h e  following conditions occur: ( 1 )  t h e  Board of 
Trustees f o r  t h e  Connecticut S t a t e  Colleges ceases t o  
ex i s t  or  i s  combined with one o r  more other boards o r  com- 
missions, ( 2 )  t h e  Board determines t h a t  it no longer re- 
quires  h i s  services ,  o r  (3)  M r .  Rossomando decides t o  leave 
t h e  Board's service ,  and be it fu r t he r  

RESOLVED, That, should t he  Board of Trustees f o r  t h e  Connecticut S t a t e  
Colleges cease t o  ex i s t  o r  should t h e  s a id  Board be combined 
with other  boards o r  commissions, M r .  Rossomando's leave 
s h a l l  immediately be cancelled, he s h a l l  immediately t ake  up 
h i s  pos i t  ion a s  Distinguished Service Professor a t  Western 
Connecticut S t a t e  College, and he s h a l l  from t h a t  time on 
hold a continuing appointment i n  h i s  pos i t ion  as  Distinguished 
Service Professor a t  Western Connecticut S t a t e  College. 

A Cer t i f i ed  True Copy: 

e 
Bernice C. Niejadlik I 
Chairman V 



,- STAT% O F  C O N N E C T I C U T  
t 

BOA R D 0 F TR (IS TEES 
FOR THE Sl'r\'I'E COI.I.KC;E',S ,. P. 0. I33x 2008 NI:W UI;ITAIN, CCNSECTICUT 06050 

TEL, NEW DRl'l'Alh': 203-229.100'1 TEL. IJXKTFc?RD: 203-566-7313 , 

June 8, 1976 

Mr.  Frederic W. Rossomando 
144  Huntington Road 
New Haven, Connecticut 06512 

Dear M r .  Rossomando: 

The Trustees voted unanimously t o  o f f e r  you t h e  pos i t ion  of Executive Officer 
f o r  Finance and Management a t  t h e i r  meeting held on June 4, 1976. Enclosed 
i s  a descr ipt ion which was used throughout t h e  search f o r  a person t o  assume 
t h e  pdst. You will note t h a t  it requires  a de ta i led  knowledge of management 
and business prac t ices  including t h e  a b i l i t y  t o  use computers and t o  work 
d i r ec t ly  with t h e  Vice Presidents f o r  Aclministration. It a l so  requires  an 
understanding of and t h e  a b i l i t y  t o  use t he  wICHE/NCRESIS system. A s  you 
know, t h e  post a l s o  requires knowledge of personnel p rac t ices  and techniques 
of personnel negotiations. 

The sa la ry  f o r  t h e  posi t ion i s  $32,200 per year. The person assuming t h e  
posit ion'  w i l l  serve at the  pleasure of t h e  Board of Trustees. 

If you a r e  wi l l ing  t o  accept t h i s  o f f e r  and t o  perform the  tasks  out l ined i n  
t h i s  l e t t e r  and i n  t he  attachment please endorse t h e  statement appearing be- 
low my signature on the  copy of t h i s  l e t t e r  which is enclosed. Please a l so  
i n i t i a l  t h e  attachment. Please re turn the  copy of t h e  l e t t e r  and the  
i n i t i a l e d  statement t o  me. You may wish t o  r e t a i n  t h e  o r ig ina l  f o r  your 
f i l e s  . 

Sincerely,  

James A. Fros t  
JAF/~ . Executive ~ i r e c t o r  
encl. 

Dr.  Frost: I accept t h e  pos i t ion  as it i s  described i n  t h i s  l e t t e r  and i n  t he  
attachment t o  it. 

i 
4 

Frederic W, Rossomando I 
Date 8 I 

I 

1 

I 

0 
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TIIE C ~ I ~ E C T I C U T  STATE COLLEGES I 

Description of Position: Executive Officer f o r  Finance and Management 1 

January 29, 1976 

Description of t h e  Connecticut S ta te  College System. The Connecticut S t a t e  

Colleges a r e  comprised of four campuses: Central Connecticut S t a t e  College ( ~ e u  - 

~ r i t a i n )  , Eastern Connecticut S ta t e  College ( ~ i l l i m a n t i c  ) , Southern Comecticut 

S ta t e  College ( ~ e w  ~ a v e n )  , and Western Connecticut S ta t e  College . .  anbu bury). 

, Together they en ro l l  over 34,000 students and have a combined o p e r ~ t i n g  budget 

i n  excess of 50 mil l ion dollars.  Each College has considerable autonorny and i s  
. I . .- 

administered by a President. The four Connecticut S ta t e  Colleges a r e  governed 

by a s ingle  Board of Trustees made up of fourteen members appointed by t h e  

Governor f o r  terms of s i x  years and two members elected by students f o r  two- 

year terms. I 
The Central Administration functions under t h e  d i rec t ion  of t h e  Chief 

Executive Officer  f o r  t h e  Connecticut S ta t e  Colleges, The Executive Officer  I 
f o r  Finance and Management reports  d i r ec t ly  t o  t h e  Chief Executive Officer.  I 
There is  a Council of College Presidents which s e h e s  i n  an advisory cepacity. I 
The Chief Executive Officer i s  a member of t h e  Council of  College Presidents. I 
There i s  a Council of Vice Presidents fo r  Aaministra*ive Affa i rs  of which t h e  1 
Executive Officer f o r  Finance and Management i s  a member, Withln t h e  Central  . 

Administration the re  a r e  two other Executive Officers,  one f o r  Faculty and Staff  
. . . 

Affairs  and one f o r  Academic Affairs.  

/ '  
Duties of  the  Executive Officer f o r  Finance-and Management. The Executive Officer 

f o r  Finance and Management reports t o  t h e  Chief Executive Officer.  The Executive 

Officer f o r  Finance and Management works d i r e c t l y  with t h e  College Presidents 

and d i r ec t ly  wii;h t h e  Vice Presidents fo r  Administration on a wide var ie ty  o f  

matters and, most especinlly,  i n  t h c  development of b u d ~ e t s .  The Executive I 



* 

Officer has the  prime responsibi l i ty  f o r  the  development and management of 

budgets. He or she aids  i n  the  presentation of budgets t o  the  Trustees and i n  

t h e  defense of budgets before l eg i s l a to r s  and other governmental o f f i c i a l s .  

Working with t h e  campuses, t he  Executive Officer i s  expected t o  develop 

management indices and reports useful t o  t h e  Chief Executive Officer,  t o  t h e  

Presidents and t o  t h e i r  s t a f f s ,  and t o  the  Trustees. Such indices and reports 

r e l a t e  t o  matters such as  teaching loads, space usage, and t h e  effectiveness of . - 

educational programs as  well  as  t o  budgetary matters. The reporting system i n  

use i s  based on t h e  recommendations of the  Western In te r s t a t e  Commission on 

Higher Education. 

Working with the  Council of College Presidents, the  Vice Presidents fo r  

Administration, and other o f f i c i a l s ,  and keeping i n  mind the  desire  t o  maintain 

a la rge  measure of campus autonomy, t h e  Executive Officer f o r  Finance and Manage- 

a ment i s  expected t o  develop administrative pol ic ies  and procedures f o r  t h e  

Central Administration and fo r  t h e  Connecticut S ta t e  College System. 

Qualifications Desired. Experience i n  university or  college administration in- 



. . 
. *  fiederic W. Rossomando Hame . i 

Address 1 144 tluntington Road, New Haven, ~6nnec.t icut! 06512 i 
: (203) 469-0077 - Office Phone (203) 562-0151 Ext. 880 . Phone t 

th Date: 25 July 1925 .. ' .  
' a i t a l  : Married, two daughters', ages 19 and 16 

1 
. Military : U.S. Army, 1943-1946 (Tech. Sgt.)  . . . i 

. . i ,-- . . . 
' EDUCATIONAL EACKGROUND . 

. . 
. !Doctoral studies, New york University; I. I 

' sixth-year Professional Diploma (Administration) ; New York University, 1962; 
.. Master of Arts, Columbia University, 1950; , 

Bachelor of Science, Boston University, 1949. . . . . 
. . . . . , 

. . . TEACHING A~XI AD~IINISTR~TIVE EXPERIENCE . . . . 
e -- - . . -  .* . 

1. Admin'istrat ive ~~sistant to superintendent, New Haven Public Schoo1.s. 
Resgonsible for school construction planning and educational specifi- 
cations, capital projects budget ($20 million); Planning, development, 
implementation and evaluation. of educational goals (Management by 
Objectives); Liaison with all municipal departments. 1974 to present. 

Assistant Superintendent for Instruction, New Haven Public Schools. 
Responsible for total curriculum development, .pre-kindergarten through 

. .tweifth grade. 1,350 teachers, 250 pariprofessibnals, 20 curriculum 
'supe,rvisors. 1973-1974: . _ 

Director, Off ice of Special Projects and ~ r o G a m  Planning, New Maven 
Public Schools. Chief Grantsman; Coordinator of over $5 million of 

. Federal, State, .and Foundation funded supplementary programs including 
a11 titles under ESEA. Direction of pl$nning, research and evaluation. 
School Enrollment, 22,000; 1971 to 1973: 

4. ~omptrolier, Quinnipiac College,  amd den, ~onnecticut. operating and 
Capital Budgets - Preparation and Control via PPBES; Investment Port- 
folio; Needs Assessment; Professional and Nonprofessional Salary Nego- 
tiations; Nonpr~f essional Personnel Administration; Facilities Devel- 
opment: and Naintenance; State and Federal Liaison; Internal Audits. 
School Enrollment, 3,000. Budget, $10 million. 1968-1971 

. . 
5; Associate superintendent, East Haven (Connecticut) Public Schools. . Operating and Capital Budgets, Preparation and Control; Food Services; 

Transportation; Plant Waintenance and Operation; Supervision of non- 
professional personnel; salary negotiations all personnel. School pop- 

. .ulation, 6,000; Budget $6 million. 1967-1968. 

, 6. pew Haven (Connecticut) Public School s, 1952-1967; 1971 to present. 
. . a) Teacher, business subjects, Cross Iiigh School, 195291957. 

b) Uead, ~u'siness Department, Cross High Scllool, 1957-1963. ) 
. . c )  Coordinator of Economic Education, City Schools, 1957-1963.) 

d) City Supervisor of Business Education, 1963-1966. . . 
c) 1)irector of Facj.lities, 1966-1967. . . . . 
f)  Scc 1, 2, and 3 above. . . . 

. . 

*Acting during incumbcnt sabbat ica l  .. I 




