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RESOLillrON

concerning

Establishment of a Position

at

Southern Connecticut State College

July 13, 1973

RESOLVED, That the Board of Trustees for the State Colleges of

Connecticut, acting under authority of Section lO-109b

of the General Statutes, hereby authorizes for Southern

Connecticut State College establishment of the position

of State College Assistant to the Director of Housing -

Resident Director; Salary Group 13 (plus residence);

effective immediately.
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STATE COLLEGE

ASSISTANT TO TfiE DIRECTOR OF HOUSING

RESIDENT DIRECTOR

--------------------

.. Supervis es employees and stude.nts
the residence hall.

. .. ..,

SUPER VISION EXER CISED:

SUPERVISION REC:EIVED: "Works under supervision of the State College .
D.irector of Hous iner "\vho reviews work for effect-, .

.- - ,0 .

iveness and" confor:rnance with policy•

GENERAL SrATEMENT OF DUTIES: - Serves as adm.inistrator ofa college
-res idence hall on a twelve-month: bas is;­

makes recommendations for appoint:tn~nts of res ident hall personnel; renders -.
ass istance to students in the res ident hall relative to scholasticproblem.s, social;
and personal; assists students in adjt:Sting to both college life and residence hall
livirfg; supervises all dormi.tory programs ,and activities; investigatesrepor-tsof

.. misconduct andattempts to resolve Or eliIninate courseS of confiicta:rnong stu­
dents; conducts initial interview with all donnitory~studentsto deter:rnine-need for',
furt."lercounseling; _supervises t.1.te security, maintenance', inventory. and general' ..
operation of the residence hall; serves as the liaison bet>.veen the residents and
the Director of HousinO'.

". -, - 0

"". • • I

EXAMPLES OF DUTIES: . Is respons ible for the s electi.on. training and develop-
, :ment of his staff, such as student resident advisors,

student desk workers •. and student secretaries; detectsrnaj or arid!or :minor
maintenance'problems within the reS idence hall and where pOSSible corrects s itua­
tions pr communicates conditions to Director of"Hous ip.g and when needed prepares'
work orders or: requisitions for repairs; is responsible for allcultural~ social and
recreational progra:ming in the-residence hall. advising, approy-ing. and super-·
vising the Hall Council's activities, budgets and vouchers for payments; counselS
and.. works closely with the Judicial Board relatiye to disciplinarian problems;
is key resource pe:r:son to the students living in the res ident hall. does related
work as ,rr;ay be necessary. .

Iv!TNIMUM QUALIFICATIONS
KNOVlLEDGE, SKILL AND ABILITY: Has some knowledge and experience in

. . ., .-counseling and guidance. an ability to
vlork effectively with college personnel. and an understanding of young people.

EXPERIENCE AND TRAIN'ING: Completion of a bachelor-Is or rnasterTs degree
. in a field related to counS eling and guidance ~

Salary Group 13 (Plus Residence)

Effective Date Ju1.y' 13, 1973



STATE OF CONNECTICUT
SOUTHERN CONNECTICUT STATE COLLEGE

501 CRESCENT STREET .. NEW HAVEN, CONNECTICUT 06515

TEL. 203 397-2101

July 2, 1973

Dr. James A. Frost, Executive Secretary
Board of Trustees for State Colleges
1280 Asylum. Avenue
Hartford, Connecticut 06105

Dear Jim:

Enclosed are the specifications for a new unclassified position
which we would appreciate having the Personnel Board act upon at their
meeting scheduled for Monday, July 9. If acted upon favorably by this
group we then need approval, I believe, by the Board of Trustees and
then clearance by the State Personnel Department.

This unclass ified pos ition would replace the pres ent class ified
position of Houseparent and, in our opinion, would be most helpful to
the colleges profess ionally and financially. JustifiCation for this change
is included in Mr. DiGerlando's letter which is enclosed.

Anything you can do to expedite this change of position classifi­
cation will be greatly appreciated.

Sincerely yourS,

~
Manson Van B. Jennings
President

GJP

Enc!. Specifications
Mr. DiGerlando's letter



CONNECTICUT STATE PERSONNEL DEPARTMENT

UNCLASSIFIED

Item No.

Code No.
'SG 13
Effective Date: 8/17/73

STATE COLLEGE ASSISTANT TO THE DIRECTOR OF HOUSING
- RESIDENT DIRECTOR

GENERAL STATEME:NT OF DUTIES: ServeS as administrator of a college
residence hall ona twelve-month basis;

makes recommendations for appointm~nts of res identhall personnel; renders
ass istance to students in the res ident hall relative to scholastic problems, social,
and personal; assists students in adjusting to both college life and residence hall
livin'g; supervises all dorrnitory programs and activities; investigates reports of
mis conduct and attempts to resolve or eliminate courSeS of conflict among stu­
dents; conducts initial interview with all dormitory students to determine need for
further counseling; supervises the security, maintenance, inventory, and general
operation of the res idence hall; serveS as the liaison behveen the res idents and
the Director of Hous ing.

SUPER VISION RECEIVED: Works under supervis ion of the State College
D.irector of Hous ing who reviews work for effect­

iveness and conformance with policy.

SUPER VISION EXER CISED: Supervis es ernployees and students ass igned to
the res idence hall.

EXAMPLES OF DUTIES: Is respons ible for the s election, training and develop-
ment of his staff, such as student res ident advisors,

student desk workers, and student secretaries; detectsmaj Or andlor minor
maintenance problerns within the reS idence hall and where poss ible corrects s itua­
tions or communicates conditions to Director of-Hous ing and when needed prepares
work orders or requis itions for repairs; is respons ible {br all cultural, socia.l and
recreational programing in the res idence hall, advising,· approving, and Super-
vis ing the Hall Counc ill s activities, budgets and vouchers for payments;couns els
and works clos ely with the Judicial Board relative to dis ciplinarian problems;
is key resource persbn to the students living in the resident hall, does related
work as maybe necessary.

MINIMUM QUALIFICA TIONS
KNOWLEDGE, SKILL AND AB ILITY: Has some knowledge and experience in

counseling and gUidance, an ability to
work effectively with college personnel, and an understanding of young people.

EXPERIENCE AND TRAINING: Completion of a bachelor's Or master's degree
in a field related to couns eling and guidance.
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_~~;Zl~~~sT FORCII!\NCE IN Ri~SIDENCE HALL STAFFING

It in being requested that considerati.on be given to reclassify the staff of residence
halls so tbClt we may realize, (1) a greater degree of profession.alism, (2) achieve. a
fairer compt:nsation for responsibility, (3) attract career.minded individuals to the
staff, and (4) place the positions in proper perspective as regards its classification,
i.e. change from classified to unclassified positions .

.Prcsentlywe are authorized thirteen people for six residence halls of approximately
250 students each. It is being requested that these thirteen positions be replaced
,vitb seven positions. The reclassification would involve a change from twelve (12)
mont.h classified positions at pay group four (4) to twelve (12) month unclassified
positions at pay group thirteen (13). The added responsibility would be absorbed
by the ne,v staff. This change would als'o require that our minimum standard for the
positions be ra,ised to a bachelor's degree or equivilent experience in student person­
nel or related field of study.

Financially, He ,,70u1d be spending less money overall, as the reduction 1.n staff size
~uld more than a11mv for the increase in compensation; e. g. pay group four (4) rUnS
"om $5631 annually to $6747 annually, w~ile pay group thirteen (13) runs. from $8522

to $10,622 annually. The total presently authorized is $73,203 to $87,711, whereas
the proposed reclassification would span from $59,654 to $74,354. These figures are
derived £rommultip1ying the number of staff positions by the quoted annual rates.

J

He can significantly raise the standards of our staff and provide adequate coverage
for our residence hall program with this request for seven professional staff people.
These people will be better qualified and create flexibility in utilization. Generally,
Hith career minded staff Comes dedication, continuity, expertise, and ability. Hope­
fully, we 'can realize new heights ,'lith a professionalized staff.

The title suggested for these new positions is Assistant to the Director of Housing.
He ,vill have the ability, with this title, to assign the staff to maximize their
utility.

cc: Dean Vitelli

•




